MISSION
The mission of Mohave Community College is to be a
learning-centered institution, serving all constituencies,
inspiring excellence through innovation and
empowering students to succeed.

In preparation of the incumbent’s retirement, the Board of Governors of Mohave
Community College seeks an experienced, transformational, visionary, and collaborative
leader with integrity, and demonstrated passion for student success for the position of
President. Acceptance of candidate materials will begin immediately and continue until
a new president is named. For full consideration, candidate materials should be received
no later than February 1, 2019.
Located about 100 miles southeast of Las Vegas, Nevada, Mohave Community College
is a multi-campus, public comprehensive community college serving Mohave County in
the northwest portion of Arizona, and its neighboring communities in California, Nevada,
and Utah with campuses in Kingman, Lake Havasu City, Bullhead City and Colorado City,
and an extensive distance education program. MCC is a learning centered college,
placing an emphasis on teaching excellence. MCC offers more than 60 degree and
certificate options, bringing academic transfer programs, career and technical
programs, pre-college studies, and dual credit high school/college courses to more than
13,000 students each year.
The president serves as the Chief Executive Officer of the college and reports directly to
the five-member, elected Board of Governors. The President is ultimately responsible for
all college operations utilizing six (6) executive chiefs and four (4) campus deans in the
management of the college. The President also represents the college and promotes
partnerships throughout the large geographic area that the college serves.
The new president should bring significant management experience leading multiconstituency organizations and be experienced in balancing strategic priorities with
resource development and fiscal planning. Acceptance of candidate materials will
begin immediately and continue until a new president is named. For full consideration,
candidate materials should be received no later than February 1, 2019.

•

Ranked in the top 5% of the best community colleges in the U.S. (Wallethub, 2017)
and in the top 50 best online programs (Nonprofit Colleges Online, 2017).

•

Low cost of attendance. Tuition rate of $81 per credit hour.

•

Reduced cohort default rate from 36.6% (2009) to 17.7% (2015).

•

Zero pledged revenue obligations since 2014.

•

Seven time GFOA (Government Finance Officers Association) Certificate of
Achievement for Excellence in Financial Reporting winner.

The successful candidate will have the opportunity to:
•

Advocate for and articulate an innovative vision of the College to the
educational, political, business, and civic leaders of the community and state.

•

Affect increases in educational attainment levels within Mohave County.

•

Prepare Mohave Community College for eligibility as a Hispanic-Serving Institution.

•

Continue strategic leadership of inclusive planning processes that result in
focused, concrete, college-wide plans to significantly improve student access
and success.

•

Remain sensitive to the values and principles of the citizens of Mohave County.

The ideal candidate for the Mohave Community College President will be a dynamic,
impactful, student-focused individual with strong business acumen to provide executive
leadership and to continue the goals of the current strategic plan matrix. This is a position
that requires dedication and involvement at multiple levels for a community college that
encompasses four distinct campus locations in a rural setting within one of the largest
counties in Arizona.
The ideal candidate:
•

Has proven leadership abilities, an open management style, and inclusive,
collaborative team-building skills.

•

Values and supports staff development, motivates employees, and acknowledges
their contributions.

•

Possesses exceptional interpersonal, written, and oral communication skills, using
them to foster strong relationships.

•

Is committed to student access, success, retention, and increasing enrollment.

•

Supports diverse populations and has a sincere commitment to inclusion.

•

Is experienced in providing leadership in assessing and prioritizing college-wide
technology needs, supporting upgrading of infrastructure and technology to ensure
a safe and modern place for learning.

•

Remains highly visible throughout the community, developing, promoting, and
strengthening partnerships while working with community leaders including:
o

Understanding and responding to the area’s changing workforce needs.

o

Building K-12 and higher education partnerships, knowing that dualenrollment and first-generation students are important to MCC’s success.

o

Marketing MCC and establishing the college as the first-choice higher
education institution for Mohave County.

•

Has the ability to solve problems creatively, and make decisions in a fair and
consistent manner, while communicating the reasons for those decisions.

•

Has evidence of successfully fostering innovation.

•

Continues the tradition of a strong and trusting partnership with the Board of
Governors, actively and regularly communicating with the Board as a whole and
individually when necessary, to create a culture of mutual respect and open
communication that ensures that the Board is fully aware of its role and
responsibilities.

Required
•
•
•

An earned Master’s Degree from an accredited college or university, preferably
in an education-related field.
Progressive leadership experience with 5 or more years of senior-level executive
experience in higher education, preferably in a community college setting.
Record of high integrity and energy, with a track record of building successful
teams, inside and outside of the organization.

Preferred
•
•

An earned doctorate from an accredited college or university.
Strong academic experience in either teaching, counseling and/or other faculty
experience.

Applicants will submit the following for review:
•

Completed online application form with following attachments:
o Current vitae.
o Cover letter (no more than five (5) pages in length) addressing
characteristics and qualifications as presented in the President Profile; see
application for format requirements.
o List of five (5) references with names and telephone numbers (both home
and business), including a supervisor from the most recent employer.
References will be contacted only after the applicant is notified.

The first review of applications will begin on February 4, 2019.

Click Here to Apply Now

