Agenda
MCCCDGB
Friday October 9, 2020 – 9:00 a.m.
Originating via Remote Conferencing at: https://mohave.zoom.us/j/760248438
https://mohave.zoom.us/j/760248438 (viewing and public comment)
1-669-900-6833 (listening and public comment), Meeting Number: 760-248-438
To submit a public comment up until 7:00 a.m. on the day of the meeting, citizens can email comments to
jbare@mohave.edu or leave a voicemail message at 928-757-0801
(Action Items are in bold print)
I.

Call to Order and Pledge of Allegiance (Dr. Julie Bare, President)

II.

Roll Call (Amy Curley, Executive Assistant)

III.

Approval of Meeting Minutes (Bare)(Appendix 1)
The draft minutes from the September 11, 2020 regular meeting appear in Appendix 1.
Motion to approve the draft minutes from the September 11, 2020 regular meeting as they
appear in Appendix 1.
Motion to approve the draft minutes from the September 11, 2020 regular meeting as they
appear in Appendix 1 with the following modifications:

IV.

Audience of Any Citizen (Bare or Secretary)
[This is an opportunity for any citizen to address the Board on any matter of concern to the citizen.
The Board will listen to the remarks, but may not respond or answer questions. Unless the matter
is already on the agenda for action, no action can be taken other than to instruct staff to include
the matter on a future agenda. The president of the Board may limit the time for individual
presentation and may limit the total time for all presentations. Citizens wishing to comment will
be limited to one opportunity to speak. If a citizens group wishes to speak on the same subject,
the group should choose a representative to deliver the message. The Chairperson may set a limit
for organized group presentations and may set limits for each side when many persons request to
speak on an agenda item. During Remote Video Conferencing meetings, the chair will query
attendees present by computer or telephone for those who wish to speak. The chair will also read
into the record any public comments submitted via email or voicemail message by the deadline
stated in the public notice.]
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V.

Faculty Council Report (Tonya Jackson, Council President)
An opportunity for the current President of the MCC Faculty Council to report to the Board.

VI.

Staff Council Report (Amber Johnson, Council President)
An opportunity for the current President of the MCC Staff Council to report to the Board.

VII.

Board Report (Bare)
A. AACCT and ACCT Update (Bare and/or Klippenstein)
An opportunity for designated representative to speak regarding any informational items of
interest regarding either the Arizona Association of Community College Trustees or the
national organization of the same name. The 2020 ACCT Annual Congress was held virtually
October 5-8.
B. Agent of Record (Bare)(Appendix 2)
As part of the College’s eligibility to seek financial reimbursement from the Department of
Emergency Management for purchases related to the COVID pandemic, the Board must
officially designate a college staff member as the official agent. The recommendation is to
appoint the current Chief Financial Officer, Sonni Marbury.
Motion to authorize Chief Financial Officer Sonni Marbury as the Designated Agent for
Mohave Community College in matters concerning the Arizona Department of Emergency
and Military Affairs.
Motion to authorize Chief Financial Officer Sonni Marbury as the Designated Agent for
Mohave Community College in matters concerning the Arizona Department of Emergency
and Military Affairs with the following modifications:
C. Trustee Other Reports (Bare)
An opportunity for individual trustees who wish to speak regarding non-agenda
informational items.

VIII.

President’s Report (Dr. Stacy Klippenstein, President)
A. Mohave Minute Video Recap (James Jarman, Director of Communications)
A newscast style presentation of the College’s recent activities including: Coca Cola Leader of

Promise, Student Engagement, Student Elections Winners, New student orientation, Mechanics
of Voting, Hispanic Heritage Month, La Loteria Training, DVAM 2020, Employee Service
Awards, Northwest AZ Attainment Kickoff, Foundation News, Employees Donate.
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B. Pandemic Response Update (Dr. Fred Gilbert and/or Danette Bristle, Pandemic
Response Team Co-Chairs)(Appendix 3)
Most recent information and guidance on instructional operations for academic year 2020-2021
including registration and course format for Spring 2020.
C. AZ Community College State-Level Council Reports (Klippenstein)(Appendix 4)
Updates from the meetings of the Arizona Community Colleges Coordinating Council (AC4),
including state and federal legislative issues effecting Mohave Community College, state
revenue collections and other fiscal issues.
D. Update of Current Events (Klippenstein)
Updates on current events impacting the College.
IX.

Institutional Effectiveness and Alignment (Shawn Bristle, Chief Advancement Officer)(Appendix
5)
The Institutional Effectiveness and Alignment Committee continues to manage transitions during
Year Zero with strategic leaders engaging in a short workshop facilitated by Justin Norris of
CampusWorks on Oct. 2 for an opportunity to evaluate progress as a group and consider
adjustments to approach, process, and expectations. Draft action plans will be reviewed in a
coordinated effort by both IEAC and the Finance, Audit and Budget Committee to align resource
allocations with strategic goals. Michelle Brehmeyer and June Weiss, co-chairs of the Strategy One
Committee, “Enrollment for All”, will review the highly structured activities undertaken by that
team to impact its critical area of responsibility.

X.

Instruction Report (Stephen Eaton, Dean of Instruction)
A. Western Arizona Vocational Education District #50 (CTED) Intergovernmental
Agreement (IGA) for Concurrent Enrollment (Eaton)(Appendix 6)
The College utilizes a renewable five-year Intergovernmental Agreement between MCC and
the Western Area Vocational Education/JTED. The agreement allows WAVE/JTED to partner
with MCC to provide vocational courses to high school students who enroll in college classes
(concurrent). This partnership has given high school students the opportunity to enroll in
several MCC Career and Technical Education programs, including CNA, HVAC, Welding,
Fire Science, Culinary and Law Enforcement.
Motion to approve a five-year IGA with WAVED #50 for the purposes of concurrent
enrollment
Motion to approve a five-year IGA with WAVED #50 for the purposes of concurrent
enrollment with the following modifications:
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B. AZTransfer & Mohave Community College Partnership Report (Mitzi Esgro, Director
of Curriculum and Assessment) (Appendix 7)
AZTransfer is a statewide collaboration to help students navigate their higher education
options in the State of Arizona. Information provided in the report includes: Six-year
university graduation rate of new transfer students who entered with an associate’s degree,
university new freshmen who entered with community college credits, new transfer students
who entered the university with 60 or more credits and five-year increase in minority
baccalaureate degree recipients who were new transfers.
C. Curriculum and Assessment Report (Esgro)
Mohave Community College is committed to empowering students to succeed with the best
possible learning experiences to support their educational and career goals. In support of this
commitment, the Office of Instruction regularly gathers and evaluates evidence of student
learning. This evidence also demonstrates the quality of MCC’s programs and courses to future
students, accrediting bodies, and others.
XI.

Student Services Report (Ana Masterson, Dean of Enrollment & Student Services)
A. Enrollment (Masterson)(Appendix 8)
i. 2019-2020 Final MCC Enrollment Report (Appendix 8a)
ii. AZCC Strategic Vision Outcome Report(s) (Appendix 8b)
iii. Current Academic Year Enrollment
B. Cohort Default Rate (CDR)(Patenaude)(Appendix 9)
CDRs nationwide continue their downward trend. Mohave Community College’s official 2017
CDR is 12.3%. The rate is the result of the work of the Financial Aid team and the College’s
partnership with ECMC. It is not affected by the nationwide forbearance enacted by the
CARES Act. This is second benchmark toward achieving the department’s goal of a rate under
15% for three consecutive years.
The 2018 rate is expected to be low because of the nationwide forbearance. The timing of the
end of the forbearance could cause our 2019 rate to increase beyond a “normal” rate for MCC.
This is due to September 27th being the 270th day of repayment after the forbearance is
currently scheduled to end and September 30th is the end of the monitoring period. Ann Morse
and Lisa Downey work closely with ECMC to monitor our cohorts and communicate with
borrowers to help them know when to anticipate returning to repayment.
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XII.

Administrative Services Report
A. Financial Services (Sonni Marbury, Chief Financial Officer)
i. Transwestern Pipeline Ruling (Marbury)(Appendix 10)
Pipeline property value lawsuits are common across the country and have been a trend in
the industry for a decade. One of the companies appealing since early 2000’s has been
Transwestern. Transwestern was successful in the appeal on the 2016 property taxes it
paid. The company made the assertion the Arizona Department of Revenue (DOR) overvalued their property on the I-40 corridor and the courts finally agreed.
Since the issue decided was for 2016, the courts are including all years since then. Total
principal and interest due from the college back to Mohave County is estimated to be
$644,795.59. Because of interest rates, even if a payment plan is offered, it will be prudent
to pay outright to the County and can be funded from contingency lines in the 2020/2021
budget.
ii. One-Time-Only State Funding Allocation (Marbury) (Appendix 11)
The college was award $1,152,000 from the State of Arizona as a one-time-only allocation
for Career and Technical programs at the college. The college formed a committee which
reviewed and prioritized proposals from staff and faculty submissions. The programs to
receive funding for proposals were Dental, Radiological Technology, Welding, and
equipment for all Career and Technical programs.
Welding Equipment Purchase (Appendix 10a): As part of the One Time Funding proposals,
the Welding Program submitted a request for training booths and equipment for use on
the Bullhead City Campus in the new building. As a part of the move, the program will
double in capacity. This equipment request is part of the larger, strategic vision that was
presented with the building plan. The College received the quote contained in the
appendix from Clean Air America, Inc. for Six (6) W-6 Single Welding Units (12 welding
booths) and WeldBooth curtain kits for a total of $100,661.00 including freight for the
welding program. The total amount requested for approval is $110,727 which includes the
base quote plus 10% contingency. This Quote falls under the “Single Source” rules as the
equipment is being requested to match the current welding equipment at other MCC
campuses.
Motion to purchase equipment for the MCC Welding program from Clean Air America
in the amount of $110,727 to include taxes and contingency, as outlined in the appendix.
Motion to purchase equipment for the MCC Welding program from Clean Air America
in the amount of $110,727, to include taxes and contingency, as outlined in the appendix
with the following modifications:
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Radiological Technology Purchase (Appendix 10b): As part of the One Time Funding
proposals, the Radiological Technology Program submitted a request for instruction
equipment. The program continues to be at maximum capacity for enrollment. This
equipment will allow the program to instruct students on the latest technology used in the
field. Quotes were received from three vendors with the comparison placed in the
appendix. The low bid from ProXimus Medical is presented for your review and approval.
The quote with taxes and 10% contingency is $127,080.
Motion to purchase equipment for the MCC Radiological Technology program from
ProXimus Medical in the amount of $127,080, to include taxes and contingency, as
outlined in the appendix.
Motion to purchase equipment for the MCC Radiological Technology program from
ProXimus Medical in the amount of $127,080, to include taxes and contingency, as
outlined in the appendix with the following modifications:
iii. Monthly Financial Reports (Appendix 12a and 12b)
a. Monthly Cash Flow Report – A report that visually represents the College’s fund
balance, expenses, deposits and amount invested with the state treasurer.
b. FY 20 Budget to Actual Report – A report that visually represents the College’s
expenditures by function and object and its primary revenue sources with Year to Date
Actuals. Items of note –
B. Human Resources (Jennie Dixon, Chief Human Resources Officer)
i.

Human Resources Reports (Dixon)(Appendix 13a and 13b)
The College’s human resources reports for the month ending September 30, 2020
reflecting new hires, transfers, reclassifications, title changes, separations and vacancies.
Motion to approve the Human Resources report for the month ending September 30,
2020 as presented in the appendix.
Motion to approve the Human Resources report for the month ending September 30,
2020 as presented in the appendix with the following modifications:

XIII.

Next Meeting (Bare)
The next regular meeting of the Mohave County Community College District will be:
Date: Friday November 13, 2020, 9:00 a.m.

XIV.

Adjournment (Bare)
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Minutes
MCCCDGB
Friday September 11, 2020 – 9:00 a.m.
Originating via Remote Conferencing at: https://mohave.zoom.us/j/760248438
https://mohave.zoom.us/j/760248438 (viewing and public comment)
1-669-900-6833 (listening and public comment), Meeting Number: 760-248-438
To submit a public comment up until 7:00 a.m. on the day of the meeting, citizens can email comments to
jbare@mohave.edu or leave a voicemail message at 928-757-0801
(Action Items are in bold print)
I.

Call to Order & Pledge of Allegiance (Dr. Julie Bare, President)
Dr. Bare called the meeting to order at 9:00 a.m. and led participants in the pledge of allegiance.
Dr. Bare informed meeting participants that the order of the agenda would be adjusted. Item XIII,
A., i. (Downtown Kingman Project), would be taken under consideration after item VIII (Board
Reports) and prior to IX (President’s Report) to accommodate member Pascual’s schedule.

II.

Roll Call (Amy Curley, Executive Assistant)
Julie Bare
Susan McAlpine
Vance Miller
Ashley Pascual
Judy Selberg

III.

Present (remotely from BHC)
Present (remotely from NCK)
Present (remotely from BHC)
Present (remotely from LHC)
Present (remotely from BHC)

Moment of Remembrance (Bare)
Dr. Bare asked for participants to remember the 2,977 lives lost and many more injured at
the World Trade Center, Pentagon and Somerset Pennsylvania on the nineteenth
anniversary of the terrorist attacks of September 11, 2001. After a moment of silence, Dr.
Bare shared a quote from Sandy Dahl, wife of Flight 93 pilot Jason Dahl: “If we learn
nothing else from this tragedy, we learn that life is short and there is no time for hate.”

IV.

Approval of Meeting Minutes (Bare)(Appendix 1)
Dr. Bare opened the floor for a motion on the draft minutes from the August 14, 2020 regular
meeting as they appeared in Appendix 1.
Vance Miller moved, Judy Selberg seconded to approve the draft minutes from the August 14,
2020 regular meeting as they appear in Appendix 1. Without further discussion the motion
carried 5-0. (Bare, McAlpine, Miller, Pascual, Selberg)
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V.

Audience of Any Citizen (Bare or Secretary)
Dr. Selberg stated that this was an opportunity for any citizen to address the Board on any matter
of concern to the citizen. The Board will listen to the remarks, but may not respond or answer
questions. Unless the matter is already on the agenda for action, no action can be taken other than
to instruct staff to include the matter on a future agenda.
The president of the Board may limit the time for individual presentation and may limit the total
time for all presentations. Citizens wishing to comment will be limited to one opportunity to
speak. If a citizens group wishes to speak on the same subject, the group should choose a
representative to deliver the message. The Chairperson may set a limit for organized group
presentations and may set limits for each side when many persons request to speak on an agenda
item.
During Remote Video Conferencing meetings, the chair will query attendees present by computer
or telephone for those who wish to speak. The chair will also read into the record any public
comments submitted via email or voicemail message by the deadline stated in the public notice.
Dr. Bare stated for the record that no emails were submitted for public comment to the address
provided for that purpose. Ms. Curley stated for the record that no voicemails were submitted for
public comment to the telephone number provide for that purpose. Dr. Bare instructed remote
attendees to utilize the raise your hand feature if they wished to address the Board. No attendees
indicated they wished to address the Board.

VI.

Staff Council Report (Amber Johnson, Council President)
New President of the MCC Staff Council Amber Johnson reported that the second annual staff
association meeting will be held this afternoon at all-staff day where she will be announcing the
Council’s new representatives for the year. The Council will hold its first meeting on Thursday
September 17, 2020 and she will hopefully have more to report after that meeting.

VII.

Faculty Council Report (Tonya Jackson, Council President)
Current President of the MCC Faculty Council Tonya Jackson reported the Council will meet for
the first time on September 25th at 10:30 in the morning. The Council will have a new
representative for the executive advisory council as well as a new representative for industrial
tech. Even though COVID obviously has changed the fall semester, Faculty continues to do what
they can, are keeping up the positive attitude and looking forward to continuing to serve the
students. Dr. Bare thanked Ms. Jackson for such a positive report stating that it is certainly no
surprise as it was that type of attitude seen with everyone.
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VIII.

Board Report (Bare)
A. AACCT and ACCT Update (McAlpine)
Ms. McAlpine reported that the College has secured a group rate for the October 5-8 virtual
2020 ACCT Annual Congress and there are two “seats” still available. Ms. McAlpine had no
other informational items of interest regarding either the Arizona Association of Community
College Trustees or the national organization of the same name.
D. Trustee Other Reports (Bare)
Dr. Bare stated that the Arizona School Board Association’s virtual Mohave County Meeting
is scheduled for September 23 at 5:00 p.m. MCCCDGB members are allowed to attend as
affiliate members of the organization.

XIII.

Administrative Services Report
a. Financial Services (Sonni Marbury, Chief Financial Officer)
i. Downtown Kingman Project (Marbury, Klippenstein, Don Montgomery, Director of
Facilities Management) (Appendix 4)
In August, the Board approved awarding Precise Builders Inc. of Fort Mohave General
Contractor Services for the conceptual design, cost estimates and preliminary drawings of
the MCC building located at 309 East Beale Street, Kingman AZ. The project description
was to design/build tenant improvements of the 10,800 square foot building for the use of
4-5 tenants including MCC Community and Corporate Education classrooms and
activities, MCC’s Small Business Development Center, the Kingman Chamber of
Commerce and a business incubation center.
After extensive, collaborative design meetings that included key stakeholders from both
internal (college) and external parties, the design concept contained in the meeting agenda
materials was determined to be the optimum floorplan. The budget quote is $ 872,093.87,
which will be funded from accumulated investment gains.
President Klippenstein thanked the chair for moving this item and allowing the
opportunity for all board members to be present for this discussion. In August, the Board
approved awarding the bid to Precise Builders to begin the design phase of this project.
Over the last four weeks led by Don Montgomery, representatives from the College,
Kingman Chamber of Commerce, MCC Small Business Development Center, MCC
Community and Corporate Education provided feedback on the design probably multiple
times, and coming up with a final plan that was presented with the Board agenda.
Based on this final plan a cost estimate has been developed. Mr. Montgomery was available
to cover any questions or give any additional details regarding the project. The College is
requesting the Board’s approval for expending $ 872,093.87 on this project. As previously
reported, the College is still planning to use investment income from the Arizona State
Treasury’s Local Government Investment Pool (LGIP) to cover the cost of this project.
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Chief Financial Officer Sonni Marbury was available to answer questions regarding the
funding mechanism.
Mr. Montgomery stated that is the expenditure is approved, the College will enter into a
final design development phase with the architectural team and then be provided
construction drawings. The projected start date would be late October, early November
depending several factors with a potential March 1st occupancy if everything proceeds as
anticipated. The “build” would take approximately 90 days.
Prior to opening the floor for questions, Dr. Bare stated for the record that through previous
discussion(s) with President Klippenstein during the agenda review process, many of her
own questions had already been answered/addressed and proceeded to ask Mr.
Montgomery to expand upon (1) the roofing and (2) the encapsulation of the asbestos.
Mr. Montgomery stated that in 2014, a full asbestos study was done by the previous owner
who removed a majority of the asbestos in the building with the exception of ~7500 square
feet of sound proofing on a hard ceiling due to the expense. It was encapsulated (sprayed
with a plastic coating that covers it) and basically renders it harmless unless disturbed. The
contractor, by code, is allowed remove a certain amount to access duct work, etc. and
should fall within that limit. The plan is to use a suspended ceiling so that the encapsulated
asbestos will never be disturbed.
Regarding the condition of the roof and the decision to postpone that to a future date, the
contractor proposed a silicone type UV sealant to protect it; however, there currently is at
least four years “life” left on the roof without it and the sealant process is very expensive
(~70K). The College could elect to put the coating on at some point in the future. The
product carries a 15-year warranty.
Mr. Miller asked is the sealant was included in the $ 872,093.87 requested today. It was
clarified that the sealant was not included in the quote provided to the Board for approval.
It was part of the original estimate. Mr. Miller also requested clarification on the
contingency. A $45,000 “Allowances- General Contractor Contingency is included in the
$872,093.87.
Ms. McAlpine expressed a concern with the decision to not do the roofing and hoping
nothing goes wrong in the next four years, accepting some risk of causing future damage.
Ms. McAlpine suggested if all of the contingency funds weren’t utilized, those funds could
be transferred to the roofing item. Mr. Miller stated the contingency funds shouldn’t be
reallocated.
Ms. Pascual posed several questions. Firstly, will there be a need to do any parking area
improvements or anything externally that would add to this project?
Mr. Montgomery stated that the building shares a parking area with the neighboring
building and street parking, which is city property. Other than designating an ADA space
in the lot, no other improvements are necessary at this time.
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Secondly, is the 5% contingency a typical percentage on such a high amount overall? Mr.
Montgomery responded that a 5% is a minimal amount of contingency considering the
building undetermined utilities status.
Lastly, if the project is being funded via investment gains, what line item in the monthly
financial reports provided to the Board, would reflect those gains? Ms. Marbury
responded that the gains are not currently reflected on the report but her office is capable
of showing that information in future reporting. Ms. Marbury felt confident that the
college can predict those returns by looking at past returns because the corpus is invested
in such a stable fund.
Dr. Bare requested clarification that only ~$716,000 dollars of revenue gains are currently
available for this expenditure? Ms. Marbury stated that Ms. Pascual was correct, ~716,000
has been drawn down from the LGIP and deposited into the college’s account(s). The
difference of ~150K, given the patterns of the past, should be available to draw down over
the coming months.
Ms. Pascual stated the College has had this project for a while and would have liked to
adopt a budget to support the plans. The world is not as predictable or consistent as it
used to be and that extra ~150,000 is not something she feels completely comfortable
counting on.
Dr. Bare stated that is always something the Board should be cognizant of - if revenue
stopped immediately the money would have to be taken from somewhere else in the
budget. The gains are anticipated to be $50,000/month and the project is 6 months from
anticipated completion.
Ms. Marbury provided clarification of the funding sources available to college. The district
has a 15-million-dollar corpus in the LGIP that produced the investment gains the college
is proposing to fund this particular building renovation. Annually, the college builds into
its budget, five million dollars as “Reserve for Construction”. This budgeted line item was
approved by the Board in June.
Dr. Bare stated that in regard to “reserves”, the Board is like Ways and Means Committee,
it has to appropriately manage those funds, which are above even HLC recommended
amounts (ratios). Dr. Selberg added that it is her opinion, in regards to reserves, that the
Board is obligated to decide what the needs are, according to the strategic plan, and what
it should be spent on. The district is not a steward of excess reserves.
Dr. Bare stated that the College will go over these concepts again at the planned workshop
as all members have those same questions and she appreciates the public discussion and
the opportunity to clarify those issues. Dr. Bare directed staff to ensure the robust
discussion and clarification of member’s questions is part of the record that’s accessible to
the public.
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President Klippenstein stated that he and Mr. Montgomery would conduct additional
review of the roof sealant issue to determine when it would be in the best interest to
complete that portion of the project, if that be sooner rather than later. President
Klippenstein also wanted to provide further confirmation that the adopted budget, passed
in June, does not include the investment gains.
Vance Miller moved, Judy Selberg seconded, to award the final plan of the design/build
RFP 11-1920 to Precise Builders of Fort Mohave for Beale Street Renovation at a cost not
to exceed $ 872,093.87 including amounts for contingency
Ms. Pascual requested confirmation if the motion, as stated needs to include the amount
allotted for the contingency? Dr. Bare stated the 5% contingency is included $872,093.87.
Without further discussion, the motion carried 5-0. (Bare, McAlpine, Miller, Pascual,
Selberg)
President Klippenstein thanked the Board for their vote supporting the project and will
make sure to provide updates, information about the opening and the continued work with
the Chamber on a lease agreement.
IX.

President’s Report (Dr. Stacy Klippenstein, President)
A. Mohave Minute Video Recap (James Jarman, Director of Communications)
Mr. Jarman presented a newscast style presentation of the College’s recent activities including:

Fall Semester Starts, Magic Show, Around the World, Origami, President’s Welcome, Tuesday
Tea, Truck Driving Ribbon Cutting, Firefighter Academy, MEA & Phlebotomists Needed.
B. 50th Anniversary Celebration Preview (Curley)
Ms. Curley stated that college administration created a 50th Anniversary steering committee
over a year ago to begin work on shaping activities and events for the 2021 calendar year that
celebrate MCC’s history and impact throughout the last five decades. Work on a retrospective
volume to be produced both physically and digitally is nearing completion through
collaborative efforts with the Marketing and Public Information team. A year long calendar
of monthly signature events, lecture series, social media campaigns and participatory
anniversary awareness activities has been developed. The steering committee is currently in
the process of engaging interested parties in the execution of the plan including faculty,
community members and the MCC Foundation chapters.
C. Pandemic Response Update (Dr. Fred Gilbert and/or Danette Bristle, Pandemic
Response Team Co-Chairs)
Dr. Gilbert reported that the plan is to proceed to phase 2 on September 21 only if the
benchmarks identified in the college’s pandemic plan are met. Currently Mohave County has
been able to meet two of the three benchmarks: decline in cases/less than 100/100,000 and
hospital visits due to COVID symptoms below 10%.
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The county has yet to meet the third benchmark, percent of positivity less than 7% (for 14
days). Today the percent of positivity is 8.1% and the team is continuing to monitor on a threeweek rolling window to ensure the college is prepared to respond accordingly.
Ms. McAlpine questioned if the drive-thru testing currently being offered on campuses would
contribute to increasing the percent positive, making it more difficult to reach the benchmark.
Dr. Gilbert stated that the opposite could actually occur, as non-systematic people can now
easily be tested, it should increase the number of negative results, lowering the percent
positive.
President Klippenstein added that the deans of student and community engagement and
campus facility staff have been preparing for the return of limited personnel to campus, setting
up precautions, mapping foot traffic etc. Also, regarding the waiver acknowledgment form
that is required for the college’s insurance provider, there have been zero individuals who
refused to sign. The college really does hope that things continue in a promising direction so
that starting this January (2021) for the spring term, it is able offer more on ground courses.
D. COVID Testing Site with Embry Health (Carolyn Hamblin, Dean of Community and
Student Engagement, Bullhead City Campus)
Dr. Hamblin reported that Mohave Community College has partnered with the County Health
Department and Embry Women's Health/Apollo Healthcare & Diagnostics to provide free,
drive-through testing sites on each of the college's southern campuses. These sites follow the
model that Embry has used at 17 other sites in Maricopa and Pinal Counties. The Arizona
Department of Health says this about Embry: "Embry Women's Health has been working since
May to expand their community-based testing footprint in Maricopa and are now looking
outside of Maricopa. They have a great system in place that includes registration and results
notification. They've been a great testing partner to the department and have a very nice
scalable model. They currently are set up at multiple community colleges in Maricopa." The
drive-through sites opened Monday, September 7, and they will stay until there is no longer a
demand for testing. They open at 8:00am and close at 10:00pm seven days per week. No one
is turned away and the testing is free for everyone, even if they do not have insurance.
E. AZ Community College State-Level Council Reports (Klippenstein)(Appendix 2)
President Klippenstein provided updates from the meetings of the Arizona Community
Colleges Coordinating Council (AC4), including state and federal legislative issues effecting
Mohave Community College, state revenue collections and other fiscal issues.
Working with the ACA (Arizona Commerce Authority) and other statewide organizations,
Arizona is 1 of 20 states that is developing an upskilling or reskilling network with community
colleges participating in dialogue with workforce industry partners regarding current COVID
or post-COVID era needs required to get the economy up and going with a skilled work force.
Four of the community college presidents are part of a larger group that is being led by AC4’s
executive director Chris Bustamante. As one of only 20 states, AZ will see some federal funds
to work on this project. MCC will continue to partner with this group as they get up and
running.
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AC4’s lobbyist has been working on the upcoming 2021 budget and legislative priorities. As
Proposition 207, Marijuana Legalization Initiative would potentially provide funding to
community colleges, AC4’s stated position will remain neutral. AC4’ is still providing input
on the language of the funding mechanisms for community colleges to ensure it is correct,
coherent and appropriate.
With all of the community colleges seeing a downward trend in enrollment due to the
pandemic, AC4 members will be working with their legislators to hold harmless to the preCOVID levels and will continue to address the expenditure limitation issues as they come up
both from a short-term, which is again tied into the COVID-19 enrollment data as well as
longer term or structural changes to the ELR. Per formula, Career and technical training
programs are currently weighted at 1.3 and colleges are hoping to increase that to 1.6 or even
more. The group is also researching mechanisms by which noncredit courses or programs
specific to work force needs such as CDL training could be funded.
AC4 has created a new committee for grants and research, chaired by President Rhine from
Yavapai to work on more broad-based consortium grant proposals, submitting as one entity
for the large federal grants that support workforce development.
President Klippenstein also updated the Board on the college’s contributions to the Achieve60
Arizona initiatives. Dr. Hamblin and Dr. Klippenstein are representatives on the MohaveLaPaz steering committee which has identified leaders in each of the communities as well as
the individual themes assigned to community hub.
F. Update of Current Events (Klippenstein)
President Klippenstein had no other updates on current events impacting the College.
X.

Institutional Effectiveness and Alignment (Shawn Bristle, Chief Advancement Officer)(Also
presenting: Dr. Jennifer Woolston, Kay Lynn Trybus, Jennifer Dixon, Don Montgomery, Matt
Butcher and Laurel Clifford)
Mr. Bristle reported that September marks the beginning of Year Zero for many of the newly
created strategic committees and workgroups. All strategic groups have held one or two meetings
and are establishing initial operational processes and their respective subordinate workgroups. In
late August, strategic committees presented 60-day action plans to the college executive team for
review and feedback as a way for new co-chairs and their teams to address a manageable chunk
of a large and complex assignment. The process of acclimatizing individuals to new expectations
and new ways of doing things is part of the transition. The Institutional Effectiveness & Alignment
Committee has drafted a Year Zero master timeline and is working to finalize an automated
reporting system intended to ensure continuous information flow. Strategic monitoring is seen as
a program of activities and reporting that encompasses an ongoing cycle of learning, improvement
and development. Monthly formative committee reports will allow narrative and anecdotal
evidence to paint a picture of recent and upcoming committee activity. Quarterly summative
committee reports will be used by IEAC to determine if MCC is achieving its strategic objectives
and showing progress towards its mission.
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Dr. Jennifer Woolston reported on behalf of MCC Strategic Committee #3, Holistic Student
Support. Co-chair Kay Lynn Trybus was also present. The purpose of the committee is to offer an
engaging student experience that provides holistic support, ensuring students can achieve
educational, career, and personal success. Members met as a committee on 8/7/20 as well as on
9/4/20 and identified three action areas to target within objective 3.5 (Implement support services
and activities aimed to increase the educational and personal success of underserved student
populations): (1) Early Alerts, (2) J1/Academic Planning and (3) Degree Declarations. Smaller work
groups were designated for each action areas.
Work Group #1 - Early Alerts: By utilizing proactive interventions to increase retention, this
overarches into all other objectives associated with Strategy 3. The work group is considering Early
Alert form workflow (i.e. Academic Alerts, Financial Aid Alerts, Student Life Issue Alerts) and
revising the forms to better help receivers/submitters serve students. Also, the group is planning
to collaborate with MPIO on a future re-launch campaign and materials for positive re-branding
Early Alert system within the college and endeavoring to create staff/faculty training on system as
part of re-launch.
Work Group #2 - J1/Academic Planning: By working to further engage students and faculty in
collaborative educational planning to increase student retention and increase program
completion/transfer rates, this reaches over to objectives 3.2, 3.3, and 3.4. The group identified a
sample student account, and is currently developing a script for video/upload to walk a sample
student through the steps in creating/modifying an academic plan. A faculty survey faculty is in
development concerning LMS/J1 System needs, to ensure that tools in place will meet needs of
those using them. Plans to develop a training video/Faculty Guide for how system functions in
order to aid faculty in working more closely with students in their degree programs.
Work Group # 3 - Degree Declarations: By focusing on degree declarations, increasing visibility of
transfer options, and shepherding students towards completion, this reaches over to objectives 3.2
(retention) and 3.3 (completion). The work group is currently involved in ensuring real-time
academic reporting for scheduling needs based on declared program majors are active in JICS
under Faculty/Advising. Also, the group is brainstorming ways to enhance the celebration of
credit threshold attainment for current students (i.e. certificate or event once a student completes
Sophomore standing, etc.) and endeavors to find ways to measure student view of “personal
success,” perhaps as a component of exit survey sent to graduating/completing students.
In conclusion, the Holistic Student Support Committee meets monthly, with the work groups
meeting more frequently. Many ideas are currently under consideration, and will be further
addressed in subsequent meetings as current action items move forward. The Committee plans to
collaborate with other strategic planning groups, to find overlapping initiatives and share design
and implementation of future improvements and innovations for the benefit of all MCC students.
Jennifer Dixon reported on behalf of the Strategy 4 Committee whose purpose it is to maximize
institutional effectiveness by maintaining modern technologies and facilities and by enhancing
faculty and staff capacity through growth and development opportunities to support a nimble,
high-performing institution. The strength of a building lies in its foundation and the main purpose
of the foundation is to support the load of the entire building. A good, strong foundation keeps
the building standing when the forces of nature threaten to wreak havoc and weaken the structure.
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Much like a building’s cement foundation, Strategy 4 of the Strategic Plan provides strong
institutional foundations to support the load of the work engaged in by the other strategies and
the college as a whole. The objectives are designed to keep MCC’s standing strong, even in the
face of outside forces (like COVID-19). To simplify, Strategy 4: Foundation of Organizational
Success objectives aim to ensure that MCC has a skilled and developed workforce safely using
quality tools and technology in a world-class environment. Because the foundation is the first part
of any construction, Year Zero work has begun with a sense of urgency. Each objective has been
assigned 2 objective liaisons from the committee and those liaisons are working with a small work
groups to tackle the action plans. Every single objective is being addressed in order to provide the
foundation necessary for success as soon as possible, with 30- and 90-day goals showing plans for
significant movement.
Laurel Clifford presented on behalf of the the MCC Data Analytics Subcommittee, co-chaired with
Matt Butcher, stating Year Zero will be used to establish new data collection and analysis systems,
reviewing strategic plan metrics—especially those for which baseline data and even basic
processes have yet to be developed. The subcommittee will work with strategic co-chairs and their
teams to ensure development and maturation of data measures, analysis and reporting. Toward
that end, Matt and Shelly Castaneda of the IR team have made great strides toward development
of critical Tableau interactive dashboards. The initial areas of focus during Year Zero have been
enrollment and retention dashboards. Other activities include: Reviewing the 5 year retention
dashboard currently in development, Identifying specific key performance indicators for data
analysis, in support of the strategic plan initiatives, Reviewing provisional data used in
development of the strategic plan, along with data from the AZ Vision report for integration in the
data analysis process and Prioritizing this analysis with focus on enrollment, retention as well as
support for year zero data needs.
At approximately 10:20 a.m., member Pascual had to excuse herself from the remainder of the
meeting.
XI.

Instruction Report (Stephen Eaton, Dean of Instruction)
Grant Participation (Eaton, Jason Gee, Associate Dean for Career and Technical Education and
June Weiss, Director of Nursing Programs)
Mr. Eaton reported that the Instruction Office will review ongoing attempts to apply for and utilize
grants including the Carl D. Perkins Career and Technical Education Act of 2006, the
Strengthening Community Colleges Training Grant, and the Education Stabilization Fund –
Reimagine Workforce Preparation grant, to enhance college efforts to fulfill strategic plan
priorities. Embedded in these efforts are data usage as shown by recent nursing department
research and application.
Mr. Gee presented information on the Perkins Grant, SCCTG Grant, ESF-RWP Grants and a
purposed Manufacturing Training Center in the Kingman service area. The Carl D. Perkins Career
and Technical Education Act of 2006 is an annual renewable grant dispensed through the State of
Arizona. In 2020-21, the College will have access to $322,036.53 of Perkins funding. The focus of
the grant is skill building, non-traditional student access, awareness, and completion.
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Planned MCC program purchases for 2020-21 include: Welding (Bend Tester/Oxy Fuel Lance),
Nursing (Pediatric Stretcher Crib/Hospital Beds), EMS (Realiti 360 software /autoclaves), Surgical
Tech. (Surgical Table), Auto Service (Suspension-Steering Trainer), Dental (Dental Chairs),
Electrical (i-Pads), Visual Comm. (Mac Computers) and MPIO for Awareness and Outreach
The Strengthening Community Colleges Training Grant is a highly competitive ($40 million
available, 16 total awards) nationally offered grant that a consortium of rural CCs being led by
Pima Community College will be applying for. The purpose of this grant is (1) to increase the
capacity and responsiveness of community colleges to address the skill development needs of
employers and dislocated and unemployed workers, incumbent workers, and new entrants to the
workforce; (2) to offer this spectrum of workers and other individuals accelerated career pathways
that enable them to gain skills and transition from unemployment to (re)employment quickly; and
(3) to address the new challenges associated with the COVID-19 health crisis that necessitate social
distancing practices and expanding online and technology-enabled learning and migrating
services to a virtual environment. If awarded, MCC could focus on a Manufacturing Training
Center.
The Education Stabilization Fund-Reimagining Workforce Preparation Grants (ESF-RWP Grants)
program provides support to help States leverage the power of entrepreneurship to create new
educational opportunities and pathways that help citizens return to work, small businesses
recover, and new entrepreneurs thrive. These programs also build new capacity within the state
to offer short-term postsecondary programs that are responsive to the needs of individuals to more
rapidly adapt and evolve to ever-changing workplace and community needs. This funding
opportunity is offered under section 18001(a)(3) of Division B of the CARES Act. This initiative is
being led by Arizona Commerce Authority/Office of Economic Opportunity and the Workforce
Arizona Council. It is a competitive ($127 Million, 8-9 awards) nationally offered opportunity. If
awarded, MCC would focus on jumpstarting the Small Business Incubators at all four campus
locations.
The goal of a Manufacturing Training Center would be to provide introductory and advanced
manufacturing training in the areas identified by industry partners, to provide job readiness
training in the form of Arizona Career Readiness Credential and other content in management,
leadership, and organizational dynamics and to prepare workforce for industries that are seeking
to locate in Mohave County or that are being developed through the Small Business Incubators. A
proposed design based on a 10,000 square foot vacant property in the industrial park would be
sufficient to train on topics such as: Electrical, Mechanical, Hydraulics, Pneumatics, Robotics,
Machining, Milling, 3-D printing, Computer-Aided Design (CAD), Workforce Readiness, possibly
HVAC, and many more. For MCC, the Electrical program could move there, freeing up 600
building for other programs, such as EMT or Construction Management.
June Weiss presented “Department of Nursing: A Data Informed Organization” focusing on the
role of Nursing Programs Evaluation Specialist Amber Johnson. Ms. Johnson runs reports based
on point biserial calculations (reliability and validity) on each summative assessment. She meets
with faculty each Monday to discuss the quality of exams, provides a summary of exam scores to
the Leadership team monthly, reports on overall student success and is developing a database for
ease of tracking and reporting. Ms. Weiss then provided three visual examples of the reporting
stating no changes to curriculum are approved without this type of supporting data.
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XII.

Enrollment and Student Services Report (Ana Masterson, Dean of Enrollment & Student Services)
Current Enrollment (Masterson)(Appendix 3)
Ms. Masterson provided an update on enrollment for Fall 2020. Provided in the Board
packet is the credit hours from September 2, which shows the College, across the board,
is down with 28,372 vs ~34,800 credit hours in Fall 2019. Ms. Masterson typically provides
more up-to-date numbers from the day prior at Board meetings. However, with the
launch of the Tableau product, she will now able to share a real-time dashboard
enrollment. Ms. Masterson shared the dashboard which reflected the College, at that
moment, had enrolled a total of 28,559 credit hours vs. Fall 2019, which was 34,972 on
September 11, 2019. The approximately 6,000 fewer credit hours equals an 18% deficiency.
The dashboard also allows the viewer to see demographics including: campus
designation, age ranges, 1st generation status, full-time vs. part-time and veterans status.
The College is only 16% down in headcount (individual students) which indicates we
retained students but they are taking less credit hours
President Klippenstein stated that the Tableau dashboard allows staff, including himself,
to easily access data and determine courses of action. As more and more dashboards are
developed, the College will be able to acquire a more granular view of the student
population. For example, on could conclude that our student’s time to completion is
going to increase due to fewer credits being taken. The data needs to be used to implement
new initiatives.
Ms. Masterson returned to her PowerPoint presentation to review Dual Enrollment (the
dashboard doesn’t capture dual enrollment as of yet) stating that there was only a slight
decrease Fall 2019 which was 4,700 credit hours (800 students) to Fall 2020 which now sits
at 4,300 (700 students). It was projected that Dual Enrollment may be the hardest hit with
challenges faced by the K12 systems due to COVID-19. However, with a lot of hard work
on the part of the high school staff, students and the MCC recruiters many students are
getting a jump start on their college careers.
The enrollment management team also analyzed online enrollment and behaviors
impacted by instruction moving to primarily online and remote instruction. As the Board
saw in the Mohave Minute, full-time English faculty Dr. Trevor Holland stating the
success of the remote modality. Ms. Masterson reviewed data outlining the statistics for
100% online students and students who take at least one distance education class.
Ms. Masterson stated that the 12-week class session begins September 14 with the second
8-week class session starting October 19. The College doesn’t typically see major
enrollment gains from these sessions as most students have already enrolled and those
credits are included in the real-time count. Spring Registration opens on Monday October
19 with classes starting January 19, 2021. The student success leadership team is
investigating numerous different initiatives based on student feedback gathered thus far
for Spring 2021 and will determine which to pursue at the beginning of October.
Marketing has already prepared a recruitment campaign.
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Susan McAlpine asked for an overview of the student feedback. Ms. Masterson replied
that students are remaining cautious in this rapidly changing environment, including
many who are waiting for the return of on ground instruction. Other considerations
include the uncertainty of students with children in K-12 and employment concerns. Ms.
McAlpine, who lives in a remote area with limited internet service, stated that it would be
difficult for students with similar circumstance (limited access to the internet) to be able
to take online classes. Ms. Masterson stated that increased access to technology was one
of the initiatives student services was teaming with the college’s Information Technology
department to address.
XIII.

Administrative Services Report
i. Monthly Financial Reports (Appendix 5a and 5b)
a. Monthly Cash Flow Report – Ms. Marbury reviewed a report that visually represents
the College’s fund balance, expenses, deposits and amount invested with the state
treasurer.
b. FY 20 Budget to Actual Report – Ms. Marbury reviewed a report that visually
represents the College’s expenditures by function and object and its primary revenue
sources with Year to Date Actuals. Items of note – financial aid “expenses” are up from
this time last year due to the student aid increases and CARES Act distribution.
Instructional expenses are up as well as the College seeks to get greater instruction IT
access in to the hands of students. Travel expenses are in the negative as the business
office secures refunds from cancelled conferences and training from the pandemic
travel ban.
b. Human Resources (Jennie Dixon, Chief Human Resources Officer)
i.

Human Resources Reports (Dixon)(Appendix 6a and 6b)
Ms. Dixon presented the College’s human resources reports for the month ending August
31, 2020 reflecting new hires, transfers, reclassifications, title changes, separations and
vacancies.
Vance Miller moved, Judy Selberg seconded, to approve the Human Resources report
for the month ending August 31, 2020 as presented in the appendix. Without further
discussion, the motion carried 4-0. (Bare, McAlpine, Miller, Selberg)

XIV.

Next Meeting (Bare)
Dr. Bare stated that the next regular meeting of the Mohave County Community College District
will be: Friday October 9, 2020, 9:00 a.m.

XV.

Adjournment (Bare)
Dr. Bare adjourned the meeting at 11:18 a.m.
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Summary
General Fund revenue collections during
August totaled $888.5 million, which is 10.6%
above the prior year. This level of August
revenues resulted in an overall gain of $53.0
million compared to the June Budget Update
forecast, with gains concentrated in the Sales
Tax category.

August and September can show variability
from year-to-year. This year, it appears some IPT
collections may have shifted from July and
August to later months.

Overall, August Sales Tax collections (which
represent July sales activity) grew by 9.9%
above August 2019, and were $54.3 million
above forecast.

Year-to-date through August, excluding Urban
Revenue Sharing and fund transfers, FY 2021
General Fund revenues are 40.5% above the
prior year and are $283.7 million above the
June Budget Update forecast. The high year-todate revenue growth rate is due to the state's
deferral of the income tax filing due date from
April 15 to July 15.

In terms of the Sales Tax subcategories, much
of the overall growth in Sales Tax collections
was driven by the retail and contracting
classifications, which grew by 7.8% and 21.2%,
respectively.
Besides Sales Tax, the Individual Income Tax (IIT)
and Corporate Income Tax (CIT) categories
posted modest forecast gains during August.
IIT collections were $12.5 million above forecast,
helped by higher than expected withholding
and payments.
CIT revenues during August were $18.2 million
above forecast – however, it is difficult to draw
conclusions from this result due to August being
a relatively small month for CIT collections.
The state's largest forecast loss during the
month came from the Insurance Premium Tax
(IPT), where collections during August were
$(32.6) million below forecast. This loss continues
a technical timing issue seen during July.
Beyond any overall changes in liability, the
timing of IPT deposits during the months of July,

Year-to-Date Revenue Results/Operating
Balance

The state’s fiscal health can also be measured
by the operating fund balance. The state pays
its bills out of the operating fund balance,
which consists of the General Fund and certain
dedicated funds. The operating balance as of
mid-September 2020 is $3.58 billion
Preliminary FY 2020 Ending Balance Report
As noted in the August Monthly Fiscal Highlights
the Executive Branch was required to provide a
preliminary estimate of the FY 2020 ending
balance by September 15, 2020.
The state's General Accounting Office is
currently reporting the FY 2020 ending balance
to be $373 million. In August, JLBC Staff had
published an initial FY 2020 ending balance
projection of $377 million.
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JLBC – MONTHLY FISCAL HIGHLIGHTS – SEPTEMBER 2020

August Revenues
Table 1

General Fund Revenues ($ in Millions)
FY 2021
Collections
$ 888.5
$ 2,422.8

August
Year-to-Date

Sales Tax collections of $479.8 million were 9.9%
above August of last year and $54.3 million above
forecast.
August collections reflect sales that occurred in
July. The first executive order to protect against
COVID-19 was issued on March 19. This was followed
by several additional executive orders, including an
order to allow businesses to resume their operations in
compliance with federal guidelines, beginning on
May 16. On June 29, Governor Ducey ordered gyms,
bars, movie theaters, waterparks and tubing rentals to
pause their operations. This means that the data
reported this month reflects sales activity following the
pause of these business operations.
As shown in Table 2 below, all sales tax categories
except for restaurant and bar performed well in
August when compared to the same month in the
prior year. Restaurant and Bar Sales Tax growth rates
have showed declines since March, when Governor
Ducey issued his first executive order to protect
against Covid-19.
Table 2

Sales Tax Growth Rates
Compared to Prior Year

Retail
Contracting
Use
Restaurant & Bar
Utilities

Aug
7.8%
21.2%
5.6%
(14.3)%
5.9%

YTD
10.7%
23.2%
7.7%
(12.7)%
6.6%

As noted in Table 3, retail collections were helped by
gains in automotive sales, building materials and
garden supply, and furniture/home finishing.
Table 3

August Growth Rates – Retail Subcategories
Compared to Prior Year

Automotive
Building Materials, Lawn/Garden
Clothing and Accessories
Food and Liquor Sales
Furniture and Home Finishing
General Merchandise
Miscellaneous Retail
Wholesale
All Other
Total – Retail Classification

11.5%
26.5%
(32.2)%
15.0%
17.1%
4.4%
17.6%
5.9%
(2.7)%
7.8%

Difference From
June Update Forecast
$ 53.0
$ 283.7

Difference
From FY 2020
$ 85.1
$ 630.6

The Contracting classification also performed well in
August, growing by 21.2% during the month. This
growth was fueled by the heavy construction sector
(which includes highway construction) and nonresidential (commercial) construction, as noted in
Table 4. In contrast, specialty trade (such as
plumbers and electricians) fell during August,
continuing a trend seen since the onset of the
pandemic.
Table 4

August Growth Rates – Contracting Subcategories
Compared to Prior Year

Heavy Construction
Nonresidential Construction
Residential Construction
Specialty Trade
All Other
Total – Contracting Classification

179.7%
37.9%
3.7%
(6.2)%
4.8%
21.2%

Individual Income Tax (IIT) Net collections were
$393.6 million in August, a modest 1.2% higher than
the August 2019 total amount of $389.0 million. Net IIT
revenues in August 2020 were $12.5 million above
forecast.
August withholding revenue was 4.0% above last
August and $9.0 million above forecast. The 4.0%
growth in withholding collections during August has a
confusing disconnect with the overall employment
data – August 2020 non-farm employment in Arizona
is approximately (100,000) below August 2019. The
reasons for this disconnect is unclear, and may be
caused by: 1) Employment data is collected through
monthly surveys, which may be subject to statistical
issues during the pandemic; and 2) The state paid
significant amounts of backlogged UI benefit
payments during August, which are subject to
withholding and may have increased collections;
and 3) August 2020 contained one more Monday
than August 2019, and Mondays tend to be
significant tax processing days for withholding.
Payments had another strong month in August,
ending the month $10.2 million, or 31.0%, above last
year and $9.5 million above forecast. With capital
markets performing strongly relative to other sectors
of the economy, it is not surprising that payments
have seen higher-than-expected growth.
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August Revenues (Continued)
Refunds were $(37.6) million in August compared to
$(17.3) million in the same month last year. The forecast
assumed a refund amount of $(31.6) million. For this
reason, August's higher-than-expected refund level
resulted in a revenue loss of $(6.0) million relative to the
forecast.
Table 5

Individual Income Tax Growth Rates
Compared to Prior Year
August
YTD
Withholding
4.0%
2.7%
Estimated/Final Payments
31.0%
1,043.2%
Refunds
117.4%
439.2%
Corporate Income Tax net revenue was $22.9 million in
August, which was $17.8 million above the amount
collected in August 2019 and $18.2 million above the
updated June forecast. While this was the largest
amount of net collections for the month of August since
2007, August net revenue typically represents less than
1% of the fiscal year-total.
Year-to-date, net collections through August are $103.5
million, an increase of 157% over the same period in the
prior year and $66.0 million above forecast. As noted in
the August Monthly Fiscal Highlights, the deferral of the
tax filing due date from April 15 to July 15 may have
had a larger impact on corporate income tax revenue
than originally anticipated.
Insurance Premium Tax revenue was $46.7 million in
August, which was $39.6 million above the amount
collected in August 2019 and $(32.6) million below
forecast. Historically, insurance premium tax collections
tend to vary considerably from month to month during
the first 3 months of the fiscal year. For this reason, it is
not unusual for large forecast deficits or overages to
occur during the first few months of the fiscal year.
The Lottery Commission reports that August ticket sales
were $116.4 million, which is $38.0 million, or 48.3%
above sales in August 2019. Year-to-date, ticket sales
are $236.7 million, which is 49.3% above the prior year.
These increases in ticket sales are driven by sales of
Scratcher tickets, which have been considerably higher
than normal since April.
Highway User Revenue Fund (HURF) collections of $137.5
million in August were 19.4% above the amount
collected in August 2019 and $38.0 million above
forecast. Year-to-date, HURF collections have
increased by 8.1% compared to the same period in the
prior year and are $61.5 million above forecast.

Due to delays in reporting final July revenues for various
revenues sources, DOR has made technical
adjustments to prior month collection figures. For
August, DOR has increased the amount of prior General
Fund revenue collections by $18.5 million, and the
adjustment has been included in the reported year-todate results. Almost all of the unusually large adjustment
to July revenues is attributable to the final payment
category of the individual income tax.
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Table 6

General Fund Revenue:
Change from Previous Year and June Budget Update Forecast
August 2020
Current Month

FY 2021 YTD (Two Months)

Change From
Actual

August 2019

August 2020

Amount

Change from

June Budget Update Forecast
Amount

Percent

Percent

Actual

August 2019

August 2020

Amount

June Budget Update Forecast
Percent

Amount

Percent

Taxes
Sales and Use
Income - Individual
- Corporate
Property
Luxury - Tobacco
- Liquor
Insurance Premium
Other Taxes
Sub-Total Taxes

$479,807,472

$43,048,166

$972,581,882

$99,786,785

11.4 %

393,647,609

4,658,704

9.9 %
1.2

$54,321,892
12,501,031

12.8 %
3.3

1,399,746,731

564,580,233

67.6

126,557,681

9.9

22,891,049

17,843,826

353.5

18,236,381

391.8

103,511,746

63,174,440

156.6

65,977,208

175.8

37.2

152,971

14,456

10.4

41,506

1,975,836

180,142

10.0

0

--

3,817,159

2,484,312

198,044

8.7

0

--

5,208,531

46,734,325

39,597,161

554.8

(41.1)

47,000,024

926,053

2.0

1,590,758

831,415

109.5

65.6

2,588,034

985,066

61.5

$949,284,332

$106,371,913

$2,534,827,107

$728,473,109

12.6 %

(32,620,552)
630,092
$53,110,349

5.9 %

373,000

(880,154)
61,875
(161,188)

(70.2)
1.6
(3.0)

40.3 %

$116,407,693

(308,049)
5,953

13.6 %

(45.2)
0.2

(527,531)

(9.2)

(37,320,267)

(44.3)

589,008
$271,381,694

29.5
12.0 %

Other Revenue
Lott ery
License, Fees and Permits
Interest

0

0

3,789,726

914,350

117

(1,342,989)

-31.8
(100.0)

117

Sales and Services

1,262,781

63,020

Other Miscellaneous

1,643,916

2,137,849

--

1,197,936

0

0

--

0

Disproportionate Share
Transfers and Reimbursement s
Sub-Total Other Revenue
TOTAL BASE REVENUE

(563,412)
$6,133,129
$955,417,460

(4,860,146)
($3,087,915)
$103,283,998

5.3

0
770,769

-(33.5) %
12.1 %

(172,239)

-25.5

0

0

6,861,768

479,468

-7.5

N/A

2,133

(1,549,810)

(99.9)

(12.0)

4,116,211

1,578,332

62.2

268.6

0
230,467
2,133

-3.5
--

1,747,768

73.8
69.6

1,938,684

2,305,071

(629.1)

795,517

--

0

0

--

0

(1,923,478)

--

11,004,845

6,480,163

($126,895)

(2.0) %

$23,923,641

$9,293,223

63.5 %

$12,321,120

106.2 %

5.9 %

$2,558,750,748

$737,766,332

40.5 %

$283,702,814

12.5 %

$52,983,455

143.2

9,545,234

-654.0

Other Adjustments
Urban Revenue Sharing
One-Time Transfers

(69,041,072)

0

(0.0)

--

0

--

0

--

(0)

(0.0)

2,122,109

(18,160,587)

37.2 %

0

(0.0) %

$888,498,498

$85,123,411

10.6 %

$52,983,455

6.3 %

$2,422,790,714

137,523,499

22,316,398

19.4 %

38,008,263

38.2 %

266,821,108

0

Public Safet y Transfers

2,122,109

Sub-Total Other Adjustments

(66,918,962)

TOTAL GENERAL FUND REVENUE

(7,577,640)
(12,705,056)
2,122,109

12.3

(138,082,143)

(135,960,034)

(15,155,279)
(94,158,056)
2,122,109
(107,191,227)

12.3

0

--

0

--

(0)

(0.0)
-(0.0)

372.6 %

0

(0.0) %

$630,575,105

35.2 %

$283,702,814

13.3 %

19,886,377

8.1 %

61,505,963

30.0 %

Non-General Funds
Highway User Revenue Fund
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Monthly Indicators
NATIONAL
The U.S. Bureau of Economic Analysis' second estimate of
the second quarter U.S. Real Gross Domestic Product
(GDP) revises the number up to (31.7)% from (32.9)%. This
is still the sharpest percent decrease in real GDP in U.S.
history. Much of the record-large decline was due to the
COVID-19 pandemic and attendant lockdowns. Private
inventory investment, consumer spending, exports, and
nonresidential fixed investment all saw upward revisions.
New data from the Census Bureau revealed that more
was spent on healthcare services than originally
recorded (not surprising during a pandemic). Given the
current work situation of many Americans, another
interesting point of revision is higher spending on
computers and similar equipment.
The Conference Board’s U.S. Consumer Confidence
Index is based on consumers' perceptions of current
economic conditions as well as their expectations 6
months into the future. The index fell to 84.8 in August.
This is the lowest that the index has been since 2014.
Even though many businesses are opening up their
operations again, consumers are less optimistic about
the economic recovery.
The Conference Board's U.S. Leading Economic Index
(LEI) increased from 102.0 in June to 104.4 in July. This is
the third consecutive month of positive growth in the LEI.
The first half of 2020 saw a (6.8)% drop in the LEI.
Manufacturing work hours and building permits grew
while unemployment insurance claims decreased, all of
which contributed to the LEI increase.
Consumer prices, which are measured by the U.S.
Bureau of Labor Statistics Consumer Price Index (CPI),
increased 0.4% in August. This reflects a 1.3% increase
above August 2019 prices after seasonal adjustment. The
largest factor in the increase was the used cars and
trucks index, which rose by 5.4%. The energy index also
increased by 0.9%, and the food index rose 0.1% in
August after declining in July. Core inflation (all items less
food and energy) rose by 0.4% for the month. Compared
to August 2019, the core CPI is up by 1.7%.
ARIZONA
Single-family housing permitting activity is continuing to
grow. In July, Arizona's 12-month total of single-family
building permits was 35,747. This is up 2.7% from the prior
month, and is 12.9% above July 2019. This was the largest
year-over-year increase since November 2018.
In July, Arizona's 12-month total of 15,558 multi-family
building permits was 47.3% more than for the same 12month period in 2019. July marked the 9th consecutive
month with a double-digit year-over-year growth rate in
multi-family permitting activity.

Tourism and Restaurants
As expected, several tourism indicators are still below
levels from the prior year. For example, Revenue per
available room was $41.02 in July, a (6.3)% decrease
from the prior month and (35.5)% below July 2019. Hotel
occupancy was 46.5% in July, compared to 73.9% in
July 2019.
In addition, Phoenix Sky Harbor Airport Ridership during
July was 22.7% above the prior month, but (64.7)%
below the same month in the prior year.
Similarly, visits to state parks have decreased. State
park visitation was 264,432 in June, (11.9)% below the
prior month and (10.7)% below the same month in the
prior year.
According to Open Table data, daily restaurant
reservations were (27.6)% below the prior year level on
September 12, according to OpenTable data. While
daily restaurant reservations remain significantly below
the level reported for the same day in the prior year,
the long-term trend continues to show more diners
returning to restaurants.
Employment
According to the latest employment report released by
the Office of Economic Opportunity (OEO), the state
gained 79,200 nonfarm jobs in August compared to the
prior month. The private sector recorded a gain of
30,400 jobs over the month and all 11 major sectors
reported job gains.
Compared to the same month in the prior year, the
state lost (100,200) jobs, a decrease of (3.4)%. Only two
of the major 11 job sectors had a year-over-year job
gain in August. The gains were recorded in the Trade,
Transportation & Utilities sector, which added 11,600 jobs
as well as Other Services, which gained 2,300 jobs. . The
Leisure and Hospitality sector recorded the largest losses,
with (63,500) jobs lost compared to the same month in
the prior year.
The state’s seasonally adjusted unemployment rate
decreased from 10.7% in July to 5.9% in August. The U.S.
seasonally adjusted unemployment rate decreased
from 10.2% in July to 8.4% in August. The month-overmonth reduction of the Arizona unemployment rate of
(4.8)% was the largest in recorded history (data going
back to January 1976). This reduction, however, was
almost exclusively attributable to a record-large
reduction of the labor force. In August, 145,673 persons
left the civilian labor force. By way of comparison, the
largest month-over-month decrease prior to the
pandemic occurred during the Great Recession when
7,789 left the labor force in July 2010.
The record-large decrease of the labor force in August
was likely in large measures due to persons who were
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Monthly Indicators (Continued)
discouraged about their job prospects and therefore
stopped actively looking for employment. The state’s
labor force participation rate (ratio of civilian labor force
to civilian noninstitutional population) in August was
58.5%, which is the lowest figure in recorded history. Prior
to the onset of the pandemic, Arizona labor force
participation rate was 62.4%.
The unemployment rate, and the associated data on
employment and labor force participation are based on
monthly surveys which sample a relatively small
proportion of the population. Given the unique
circumstances of the COVID-19 pandemic, this
unemployment data may be subject to larger than
normal statistical sampling issues and there future
revisions.
OEO reported that a total of 11,343 initial claims for
unemployment insurance were filed in Arizona in the
week ending on September 5th (This figure excludes the
claims under the Pandemic Unemployment Assistance
(PUA) program, which is discussed below.) For the same
week in the prior year, 3,336 initial claims were filed.
According to OEO, for the week ending on August 29th,
there were a total of 200,185 continued claims for
unemployment insurance in Arizona. A year ago this
time, the continued claims were 25,986.
The federal Coronavirus, Aid, Relief and Economic
Security (CARES) Act enacted in March provides
unemployment insurance compensation to individuals
who are not otherwise eligible for regular unemployment
insurance benefits, such as self-employed individuals
and independent contractors. The unemployment
insurance benefits under this federal program, referred
to as Pandemic Unemployment Assistance (PUA), are
available from February 2 through December 26. The
PUA program provided an additional $600 in weekly
federal unemployment compensation benefits from
March 29 through July 25. After this time, the weekly
benefit ranges from $117 to $240 until the PUA program
ends on December 26.
On August 14, the Executive announced the state would
be applying to the federal government to provide $300
in additional weekly unemployment benefits retroactive
to August 1st pursuant to President Trump’s recent
executive order, called the “lost wages assistance”
program. Arizona’s application was approved, and the
(non-retroactive) $300 benefit payments began to be
distributed the week ending on August 22nd. However,
this extension expired the week ending September 12th.
For the week ending on September 12th, the federal
Department of Labor (DOL) reported that a total of
165,612 initial PUA claims were filed in Arizona. For the
week ending on August 29th, DOL reported that 329,175

continued PUA claims were filed in the state. Both of
these figures are advance estimates subject to
change.
As noted in August's Monthly Fiscal Highlights, the
continued PUA claim figure represents a duplicated
count. Individuals may have applied more than once.
In addition, individuals may be receiving multiple
weeks of benefits at one time, potentially resulting in a
duplicated count.
State Agency Data
At the beginning of September 2020, the total
AHCCCS caseload was 2.01 million members. Total
monthly enrollment increased 1.3% in September over
August and increased 9.2% compared to a year ago.
Parent and child enrollment in the Traditional
population increased by 0.8% in September, or 7.2%
higher than a year ago.
Enrollment in Other Acute Care populations, including
Prop 204 Childless Adults, Other Prop 204, Adult
Expansion, and KidsCare, was 838,324 in September –
an increase of 2.1% over July and 12.9% above last
year. For September 2020, the Long-Term Care EPD
and DD populations decreased (0.5)% compared to
last month. At 65,807, this population is (0.3)% lower
than a year ago.
There were 18,360 TANF Cash Assistance recipients in
the state in July, representing a 0.8% monthly
caseload increase from June. The year-over-year
number of TANF Cash Assistance recipients has
increased by 34.9%. This data does not include Tribal
recipient exclusions. The statutory lifetime limit on cash
assistance is 24 months.
The Supplemental Nutrition Assistance Program
(SNAP), formerly known as Food Stamps, provides
assistance to low-income households to purchase
food. In July, 923,590 people received food stamp
assistance in the state, representing a 2.4% increase
above June caseloads. Compared to July 2019, the
level of food stamp participation has increased by
12.7%.
The Arizona Department of Correction's inmate
population was 39,153 as of August 31, 2020. This was
a decrease of (0.5)% since July 31, 2020 and a (7.8)%
decrease since August 2019.
Based on information the Department of Child Safety
provided for July 2020, reports of child maltreatment
totaled 47,724 over the last 12 months, an increase of
7.6% over the prior year. There were 14,165 children in
out-of-home care as of June 2020, or 0.02% more than
in June 2019. Compared to the prior month, the
number of out-of-home children decreased by (0.1)%.
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Table 7

Indicator
Arizona
Employment
- Regular Unemployment Rate
- Total Unemployment Rate
(discouraged/underemployed)
- Initial Unemployment Insurance Claims
- Continued Unemployment Insurance Claims
- Non-Farm Employment - Total
Manufacturing
Construction
- Average Hourly Earnings, Private Sector
Building
- Single-Family Building Permits
(12 months rolling sum)
Multi-family
- Maricopa County/Other, SingleFamily Home Sales (ARMLS)
- Maricopa County/Other, Single-Family
Median Home Price (ARMLS)
- Maricopa Pending Foreclosures
Tourism and Restaurants
- Phoenix Sky Harbor Air Passengers
- State Park Visitors
- Revenue Per Available Hotel Room
- Arizona Hotel Occupancy Rate
- Arizona OpenTable Reservations – Y/Y % Change
General Measures
- Arizona Personal Income, SAAR
- Arizona Population
- State Debt Rating
Standards & Poor’s/Moody’s Rating
Standards & Poor’s/Moody’s Outlook
Agency Measures
- AHCCCS Recipients
Traditional Acute Care
Other Acute Care
Long-Term Care – Elderly & DD
- Department of Child Safety (DCS)
Annual Reports of Child Maltreatment (12-month
total)
DCS Out-of-Home Children
- ADC Inmate Growth
- Department of Economic Security
- TANF Cash Assistance Recipients
- SNAP (Food Stamps) Recipients
United States
- Gross Domestic Product
(Chained 2012 dollars, SAAR)
- Consumer Confidence Index (1985 = 100)
- Leading Economic Index (2016 = 100)
- Consumer Price Index, SA (1982-84 = 100)

MONTHLY INDICATORS
Time Period

Current Value

Change From
Prior Period

August
2nd Q 2020

5.9%
11.3%

(4.8)%
2.1%

Week Ending Sept 5
Week Ending Aug 29
August
August
August
August

11,343
200,185
2,836,200
171,600
169,300
$27.69

(3.1)%
(1.2)%
2.9%
0.3%
0.8%
0.7%

Change From
Prior Year

1.3%
2.1%
240.0%
670.4%
(3.4)%
(4.1)%
(2.2)%
3.7%

July
July

35,747
15,558

2.7%
6.1%

12.9%
47.3%

July

7,236

(9.0)%

13.6%

July
July

$330,000
1,447

1.5%
(6.8)%

13.8%
(38.3)%

July
June
July
July
September 12

1,351,807
264,432
$41.02
46.5%
N/A

22.7%
(11.9)%
(6.3)%
(5.5)%
N/A

(64.7)%
(10.7)%
(35.5)%
(27.4)%
(27.6)%

1st Q 2020
July 2019

$346.0 billion
7,278,717

3.3%
N/A

7.0%
1.7%

May 2015/Nov 2019
May 2015/Nov 2019

AA / Aa1
Negative/Stable

N/A
N/A

September 1st

2,011,810
1,107,679
838,324
65,807

1.3%
0.8%
2.1%
(0.5)%

9.2%
7.2%
12.9%
(0.3)%

July

47,724

7.6%

3.3%

June
August

14,165
39,153

(0.1)%
(0.5)%

July
July

18,360
923,590

0.8%
2.4%

34.9%
12.7%

$17.3 trillion

(31.7)%

(9.1)%

84.8
104.4
259.7

(8.4)%
2.4%
0.4%

(37.2)%
(7.0)%
1.3%

2nd Q, 2020 (2nd
Estimate)
August
July
August

N/A
N/A

0.0%
(7.8)%
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JLBC/JCCR Meeting Follow-Up
Arizona Department of Transportation - Report on Kingman
Lab and Seligman and Williams Maintenance Buildings Bid
Results – Pursuant to a provision from the December 2019
JCCR meeting, the Arizona Department of Transportation
(ADOT) submitted a report on the results of the bidding
process, including the number of bids, the dollar value of
the bids, and the dollar value of the winning bid. The FY
2019 Capital Outlay Bill appropriated $2.3 million from the
State Highway Fund to ADOT for construction of the
Kingman Materials Testing Lab. The FY 2020 Capital
Outlay Bill appropriated $2.3 million from the State
Highway Fund to ADOT for construction of new
maintenance buildings in Seligman and Williams.
ADOT reports that the department did not complete the
bidding process for the Kingman Materials Testing Lab
before the appropriation expired on June 30, 2020. The
department expressed there was not sufficient time to
complete construction of the project before the
appropriation expired. Additionally, ADOT reports that the
Seligman and Williams buildings received 7 bids ranging
from $2.3 million to $3.0 million. The department ultimately
awarded a contract to the vendor which offered a bid of
$2.3 million. (Jordan Johnston)
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Summary of Recent Agency Reports
Arizona Health Care Cost Containment System –
Annual Report on Behavioral Health Services – Pursuant
to A.R.S. § 36-3415, the Arizona Health Care Cost
Containment System (AHCCCS) reported SFY 2019
Medicaid and non-Medicaid behavioral health
expenditures. AHCCCS expended $2.21 billion Total
Funds on behavioral health services for Medicaideligible clients, including:
•
•
•
•

$1.05 billion for Traditional Medicaid Services.
$904.6 million for Proposition 204 Services.
$65.1 million for ACA Adult Expansion Services.
$133.1 million for foster children enrolled in CMDP.

The agency expended $240.4 million Total Funds for
non-Medicaid clients in SFY 2019, including:
•
•
•
•

$152.8 million for non-Medicaid seriously mentally ill
services.
$47.4 million for adults with substance abuse and
general mental health issues.
$16.3 million for Crisis Services.
$12.4 million for children with serious emotional
disturbances. (Maggie Rocker)

AHCCCS – Report on Suicide Prevention Progress –
Pursuant to an FY 2020 General Appropriation Act
footnote, the Arizona Health Care Cost Containment
System (AHCCCS) submitted a report on AHCCCS
staff's suicide prevention accomplishments in SFY 2020.
AHCCCS and the Arizona Department of Health
Services convened a stakeholder meeting in August
2019 to update the 2020 Arizona Suicide Prevention
Strategic Plan. Based on the goals established in the
plan, AHCCCS achieved the following in SFY 2020
(among other accomplishments):
•

•
•
•
•
•
•

Developed and disseminated information on
suicide prevention resources and training,
including hosting 3 summits with more than 340
in attendance statewide
Partnered with 3 school districts to provide
behavioral health and suicide prevention
resources
Provided more than 80 community training
sessions on suicide prevention, reaching more
than 2,500 individuals statewide
Adopted the Zero Suicide model statewide
and created a Zero Suicide plan
Conducted a review of all states to inform
suicide prevention efforts in Arizona
Reached out to more than 1,500 Arizonans
with suicide prevention messaging during
Suicide Prevention Month in September
Funded printing of 1,000 Local Outreach to
Survivors of Suicides packets for Maricopa
County first responders (Maggie Rocker)

County Attorneys – Report on Deferred Prosecution –
Pursuant to A.R.S. § 11-362, each county attorney that
oversees an established Deferred Prosecution Program
shall submit an annual evaluation of their respective
program that includes the following metrics:
•
•
•

The number of persons who were enrolled in
deferred prosecution programs during the previous
fiscal year.
The number of persons who successfully completed
deferred prosecution programs during the previous
fiscal year.
If available, the number of persons who were
enrolled in deferred prosecution programs during the
previous fiscal year and who were subsequently
convicted of a new felony offense.

For FY 2020, all 15 counties submitted reports; all counties
except Mohave and Yuma Counties currently administer
a deferred prosecution program. A total of at least
15,082 individuals were enrolled in a deferred
prosecution program in FY 2020, a 77% increase over FY
2019. Of these individuals, 10,303 successfully completed
the program during FY 2020, with another 1,078
individuals still enrolled. Three counties, Graham County,
Maricopa County and Pinal County, reported data on
recidivism of program participants. Graham County
reported that no program participants have been
convicted with a subsequent felony after participation in
the program. Maricopa reported that 6% of participants
in FY 2017 and FY 2018 were subsequently convicted of a
new felony offense within 2 years. Pinal also reported a
recidivism rate of 6%.
Deferred prosecution allows individuals who commit nondangerous, non-serious crimes to avoid prosecution
through the completion of a program that may involve
restitution, community service, substance abuse
treatment, counseling, or other means by which the
individual can make amends for their crime. After the
completion of the program, the charges are dismissed.
(Geoffrey Paulsen)
Arizona Criminal Justice Commission – Report on AntiRacketeering Revolving Fund – Pursuant to A.R.S. §132314.01 and §13-2314.03, the Arizona Criminal Justice
Commission (ACJC) provided its quarterly report on the
activities of the Arizona Anti-Racketeering Revolving
Fund (ARRF). ACJC is required to compile quarterly
expenditures of the Attorney General, department,
agency, county attorney, and political subdivision
reports into a single comprehensive report of sources
and expenditures as well as report on forfeiture orders.
In the fourth quarter of FY 2020, the ARRF received
revenues totaling $11.3 million and had expenditures
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Summary of Recent Agency Reports (Continued)
totaling $6.6 million. Revenues for investigating and
prosecuting agencies were highest in the pass-thru
account of the Attorney General at $4.7 million.
Agencies participating in Maricopa County cases
accounted for the highest expenditure total in the
quarter with $2.5 million in ARRF monies spent.
In the fourth quarter of FY 2020, participating agencies
received $7.5 million in net collections from seized
assets originally valued at $11.6 million. Net collections
were highest in the Attorney General's Office at $4.0
million, which derived from forfeitures valued at $6.4
million. Some assets and properties were released
back to the owner, but most were retained or sold by
law enforcement.
ARRF consists of monies derived from seized property
and assets that result from judgments pursuant to antiracketeering statutes. Once a settlement or conviction
is reached, the Attorney General disperses the monies
to the involved state and local investigative and
prosecutorial agencies. Additionally, assets seized as
part of a federal investigation are deposited into the
fund and used in accordance with state and federal
guidelines. Monies in ARRF are used to help fund the
investigation and prosecution of any offense defined
as racketeering pursuant to Arizona statutes. (Ryan
Fleischman)
Department of Economic Security – Report on Arizona
Training Program at Coolidge (ATP-C) Campus Total
Costs – An FY 2020 General Appropriation Act footnote
requires the Department of Economic Security (DES) to
report on total costs associated with the ATP-C for FY
2020. DES reports $22.2 million in total costs. This is a
9.4% increase from the $20.3 million spent in FY
2019. The total number of ATP-C Intermediate Care
Facility (ICF) clients decreased from 57 in FY 2019 to 56
in FY 2020 while the number of clients in State
Operated Group Homes (SOGHs) decreased from 18
to 16. DES is working towards closing SOGHs by
conducting person-centered planning for the
remaining clients. If medically necessary, these clients
will be offered a transfer placement in an ICF at ATPC. (Lauren Jorgensen)
Department of Education – Report on Estimated Cost of
Empowerment Scholarship Accounts for FY 2021 –
Pursuant to A.R.S. § 15-2403G the Arizona Department
of Education (ADE) recently reported that it will cost an
estimated $145 million to fund Empowerment
Scholarship Accounts (ESAs) for FY 2021. This assumes
that 9,200 students will receive ESA funding for FY 2021.
For the prior year (FY 2020) ADE reports that 7,781
students received $106.8 million in ESA funding. ADE
also states that it plans to request $250,000 in net new

administrative funding for ESA administration in FY 2022
for information technology maintenance and
enhancements to the ESA parent portal. (Patrick Moran)
Department of Environmental Quality – Report on Water
Quality Assurance Revolving Fund for FY 2020 – Pursuant
to an annual General Appropriation Act footnote, the
Department of Environmental Quality (DEQ) submitted its
September 1 report to the Joint Legislative Budget
Committee (JLBC) on the progress of activities in the
Water Quality Assurance Revolving Fund (WQARF)
Program. The WQARF Program is similar to the federal
Superfund program and is designed to remediate
contaminated groundwater at specified sites. The report
lists total FY 2020 expenditures of $14.9 million. Revenues
totaled $16.1 million, including $13.6 million in
appropriations, $1.9 million in fees, $468,900 recovered
from responsible parties, and $159,700 in other revenues.
In FY 2021, DEQ plans to spend $18.3 million on the
WQARF Program for 35 sites, including $10.8 million for
registry sites and preliminary investigations, $7.4 million for
administration, and $130,000 for the Department of
Water Resources.
Pursuant to an annual General Appropriation Act
footnote, DEQ also reported on the progress of each site
listed on the WQARF registry. There are 12 potential steps
in the WQARF process. At the end of FY 2020, DEQ
reported 35 WQARF sites, one less than in FY 2019 as 1 site
was removed from the registry in FY 2020. In FY 2020,
DEQ completed 3 remedial investigations, 8 feasibility
studies, 8 proposed remedial action plans, and 4
remedial actions. In FY 2020, 1.5 billion gallons of
groundwater were treated, 1.2 million pounds of metals
and other hazardous materials were removed, and 3,708
pounds of volatile organic compounds were removed.
(Ryan Fleischman)
Arizona Department of Forestry and Fire
Management – Report on Nonnative Vegetation Species
Eradication Grant Expenditures – Pursuant to A.R.S. § 371309C, the Arizona Department of Forestry and Fire
Management (DFFM) reported on the total expenditures
of grant-funded nonnative vegetation species
eradication (NVSE) projects from the previous fiscal year.
In FY 2020, the Legislature appropriated $2 million for
NVSE projects. DFFM selected the 11 projects below to
receive NVSE grant funding during the 2019 grant cycle
out of 25 grants requesting a total of $5.3 million. Most
projects have completion timelines of 2 to 3 years in
duration. While NVSE grants do not have a matching
requirement, DFFM anticipates various private, local,
state, and federal matching funding for the projects
listed below. Please see Table 8 on the next page for
more details. (Henry Furtick)
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Summary of Recent Agency Reports (Continued)
Department of Public Safety – Report on Border Strike
Task Force Expenditures – Pursuant to a footnote in the
FY 2021 General Appropriation Act, DPS is required to
submit an expenditure plan for the Border Strike Task
Force Local Support line item. The FY 2021 budget
appropriated $1,261,700 from the General Fund for the
Border Strike Task Force Local Support line item. The
line item funding consists of $761,700 to support local
law enforcement positions within the task force and
$500,000 for grants to local governments for
prosecutorial and jail costs associated with borderrelated crimes. The FY 2021 expenditure plan is similar
to the FY 2020 DPS allocations. DPS plans to expend
$761,700 to support 6 deputy positions at the Cochise
County Sheriff's Office and 3 deputy positions at the
Pima County Sheriff's Department. The $500,000 for
prosecutorial and jail costs will be split equally among
Cochise County, Pima County, and Santa Cruz County.
(Jordan Johnston)

Continuing Projects:
•
Replace legacy appellate-court Case Management
System ($968,700 in FY 2021).
•
Expand new e-filing capabilities for the limited
jurisdiction courts in rural counties and expand
functionality to new case and filing types ($562,100 in
FY 2021 and $394,100 in FY 2022).
•
Continue to update outdated software within the
statewide case management system in limited
jurisdiction courts ($409,500 in FY 2021).
•
Continue development of redesigned Fines, Fees
and Restitution Enforcement (FARE) data warehouse
($305,200 in FY 2021).
•
Convert the Dependent Children's Activity Tracking
System (DCATS) from its legacy system to operate as
a module on the Juvenile On-Line Tracking System
(JOLTSaz) ($73,800 in FY 2021 and FY 2022).
•
Replace out-of-support devices and software
licenses in Pima County ($46,700 in FY 2021).

Supreme Court – Report on Current and Future
Automation Projects – Pursuant to an FY 2021 General
Appropriation Act footnote, the Administrative Office
of the Courts (AOC) provided its FY 2021 report on
current and future automation projects coordinated by
the AOC. The AOC estimates total state automation
expenditures in FY 2021 will be approximately $27.1
million. Of this amount, approximately $2.5 million, or
9%, will be spent on 8 new or continuing projects as
listed below; $17.5 million, or 64%, will be spent on
shared infrastructure; and $7.2 million, or 27%, will be
spent on ongoing automation support.
New Projects:
•
Develop an automated process for answering
public safety assessment questions as part of the
pretrial risk assessment report ($87,100 in FY 2021).
•
Emergency teleconferencing licenses to maintain
court operations throughout the COVID-19
pandemic ($30,600 in FY 2021).

The top 3 funding sources for automation projects
included in this plan are the Judicial Collection
Enhancement Fund ($10.6 million), the Grants & Other
Special Revenues Fund ($7.7 million), and the General
Fund ($3.5 million). Together these 3 funds comprise 80%
of the proposed funding in FY 2021. (Ryan Fleischman)

Table 8

DFFM Nonnative Vegetations Species Eradication Grant Expenditures

Grantee
Arboretum at Flagstaff
Arizona Department of Transportation
Arizona Game and Fish Department
Arizona Wilderness Coalition
Arizona-Sonoran Desert Museum
Borderlands Restoration Network
Gila Watershed Partnership
Landsward Foundation
National Audubon Society
Pima County
Yuma Crossing National Heritage Area
Total

Project Title
Post-Museum Fire Invasive Plant Treatment
Interstate 17 Invasive Plant Treatment
Lower San Pedro River Wildlife Area
Arnett Creek and Telegraph Canyon
Eliminating Buffelgrass from Tumamoc Hill
Johnson Grass Eradication
Upper Gila River Restoration
Little Colorado River Valley Restoration
Yellow Bluestem Eradication
Pima County Invasive Plant Program
Yuma East Wetlands Habitat Restoration

Grant
Amount
$ 320,000
100,000
375,000
80,000
105,000
92,000
405,000
60,000
23,000
340,000
___70,000
$1,970,000

Expenditures
as of
August 31
$ 12,800
0
25,000
10,000
0
20,900
23,400
50,000
1,500
5,800
__19,100
$168,500

Expected
Completion
Date
December '21
March '22
March '22
December '21
March '22
December '21
December '22
December '20
December '21
March '22
March '21

Arizona Economic Trends
September 2020
Appendix A
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2……Total Non-Farm Employment
Average Hourly Earnings – Private Sector
3……State Sales Tax Collections – Retail Category
State Sales Tax Collections – Contracting Category
4……Residential Building Permits
Rolling 4-Week Withholding Total
Initial Unemployment Insurance Weekly Claims
Continued Unemployment Insurance Weekly Claims
5……SNAP Recipients
AHCCCS Recipients
HURF Revenue
Sky Harbor Total Passengers
6……Arizona Hotel Occupancy
Arizona OpenTable Daily Reservations
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MCC STRATEGIC GROUP #1
ENROLLMENT FOR ALL
Michelle Brehmeyer and June Weiss

Purpose: Create and ensure implementation of initiatives related to
creating and sustaining enrollment opportunities for anyone
interested in learning and personal growth.

COMMITTEE
CHARGE

Strategy Objectives:
 Increase the community college-going rate for students in the
MCC service area.
 Increase the enrollment of underserved student populations
from the MCC service area.
 Increase enrollment of occupational learners in programs with
industry-recognized credentials.
 Increase enrollment of high school learners via innovative
dual, concurrent, and early start offerings.
 Develop a student aid disbursement structure to assist in
growing enrollment.

COMMITTEE
MEMBERSHIP

Co-chair: Associate Dean of Enrollment Management,
Registrar
Co-chair: Director, Nursing Programs
Recorder: Office Technician

Michelle
Brehmeyer
June Weiss
Nicole Castillo

Resident Faculty – Transitional Mathematics

Abigail JaimesGomez
Trever Holland

Resident Faculty – English
Director of Financial Aid
Associate Dean of Online Learning and C.E.L.T.

Heather
Patenaude
Don Weide

Dean of Enrollment and Student Services

Ana Masterson

Database Administrator

Sharon Hanks

Data Analyst

Shelly Castaneda

Enrollment Services Manager

Meghan Knox

Director of Communications

James Jarman

LHC Dean of Student & Community Engagement

Dr. Maria Ayon

Director of Recruitment

TBD

 The committee has had two scheduled meetings.
 Consensus was achieved on committee charge.
 A survey was developed for committee members to choose their
top three action items.

CURRENT
SNAPSHOT

 Top action items were reviewed as determined by survey results;

committee members determined their top three action items they
would like to address.

 Lead and participants were determined for each action item work
group.

 Co-chairs met with each Lead in order to develop 30/60-Day Plans.
 Three 30/60 Day Plans were generated and provided to IEAC.
 An additional work group was added for Objective 1.3, associated
with increasing enrollment of occupational learners in programs
with industry-recognized credentials in order to achieve baseline
data in Year Zero.

Objective 1.5: Develop a student aid disbursement structure in
growing enrollment.
Action Item: Identifying areas of interest under percentage of need
model for “weighted initiatives”.
Target Outcome: Established student population in alignment with the
strategic plan that may get additional funding to further ensure/help
with completion.
Lead: Heather Patenaude

WORK GROUP
#1

 Sharing compiled research (e.g., reviewing enrollment and
withdrawal data, unconverted FAFSA, and county
demographics and statistics).

 Identifying potential weighted initiatives, (e.g., Adult Learners
(age 24 and older), First Generation, “Golden Years”, and/or
Veterans) aligned with Strategic Plan.

 Once determined, a test environment will be established (with
the assistance of IT) in PowerFAIDS and approval will be
sought with IEAC.

 Begin to build test environment to be completed by
December 2020.

Objective 1.2: Increase the enrollment of underserved student populations
from the MCC service area.

Action Item: Provide staff and faculty training regarding different
cultures in target areas.
Target Outcome: Better understanding of cultural diversity in service
area.

WORK GROUP
#2

Leads: Abigail James-Gomez and Meghan Knox
 Begin to identify and review collected sources of data about
underserved populations (e.g., compare demographics of
MCC with Mohave County, why certain applicants do not
enroll).
 Consider the training’s focus (e.g., specific demographic,
need, college-wide staff). Is the training focusing on
recruitment and/or retention in order to better serve our
students?
 Leads will be reaching out to the Strategy 3 Leads (Dr.
Woolston and Ms. Trybus) in order to better coordinate their
efforts.
 Workgroup has considered developing and sending a survey in
order to assess staff and faculty needs regarding training
considerations.

Objective 1.4: Increase enrollment of high school learners via
innovative dual, concurrent, and early start offerings.
Action Item: Analyze previous straight from high-school to MCC
student groups.
Target Outcome: Determine characteristics of students likely to enroll
and be successful, tailoring our efforts to improve conversion rates.

WORK GROUP
#3

Lead: June Weiss
 Begin to identify and analyze sources of data (e.g.,
dual/concurrent students, current GPA, time of registration,
placement test scores, enrollment in developmental courses
versus college-level courses, and intention of enrollment such
as transfer or seeking a credential).
 Explored the development of a survey to include such items
as:
o What student clubs did a student participate in while in
high school?
o Did the student have leadership opportunities?
o What other college options was the student considering?
o What inspired the student to apply to Mohave
Community College?
o How does the student define success?

Objective 1.3: Increase enrollment of occupational learners in programs
with industry-recognized credentials.
Action Item: Identify viable CTE program offerings through established
college-wide and community collaborative teams.
Target Outcomes: Audit CTE programs (e.g., research local/statewide

WORK GROUP
#4

market demands, and conduct focus groups). Target marketing from
information provided by research and focus groups. Enhanced
connection and efforts with JTED/ WAVE, advisory boards.
Lead: Michelle Brehmeyer

 Identify and analyze sources of data (e.g., market demands via
EMSI reports and information provided by Career and
Technical Education staff and led by Jason Gee, Associate
Dean of Instruction).

 Incorporating noncredit programs leading to a credential (e.g.,
Arizona Career Readiness Credential).

 Establishing baseline data and a formulated measure in Year
Zero for CTE programs.

As we continue with our Enrollment for All Committee and Work
Group meetings, we strive to:

 meet our 30/60 Day expectations;
 engage with other strategic committees and external stakeholders,

FUTURE PLANS

earlier rather than later, in order to coordinate and collaborate with
the intention of building support and acquiring additional support
and guidance;

 incorporate and consider other action items and target outcomes
as data is analyzed and the discussions continue to evolve within
and outside of the committee (thinking compass, not map);

 present initiatives that create synergies in order to move MCC
forward in serving the needs and aspirations of our students and
constituents.

INTERGOVERNMENTAL AGREEMENT BETWEEN
MOHAVE COMMUNITY COLLEGE AND
WESTERN ARIZONA VOCATIONAL EDUCATION CTED
This Intergovernmental Agreement ("Agreement") is entered into as of the 1st day of July
2020 by and between the Western Arizona Vocational Education District #50 (WAVE)
(hereinafter known as "CTED") and Mohave Community College (hereinafter known as
"College") for the joint exercise of powers pursuant to ARS §11-952 et seq., ARS §15-393(K) and
ARS §15-1444(E);
WHEREAS, the parties are authorized to enter into this Agreement pursuant to ARS §11- 952 and
ARS §15-393(K) and A.RS §15-1444(E);
WHEREAS, the parties want to provide career and technical education courses ("CTE Courses"),
as defined in Section 4(E) below, at the College's facilities, and to operate under a central model;
NOW, THEREFORE, in consideration of the mutual agreements set forth, the parties agree as
follows:
1. Purpose

This Agreement aims to establish the terms and conditions under which CTED will provide CTE
Courses, which meet the criteria provided in ARS §15-391(3).
2. Term

This Agreement shall commence and be effective on July 1st, 2020, and shall not exceed five (5)
years, with annual review and possible revision, unless terminated by either party as provided for
in this Agreement. Payment, performance, and obligations for succeeding fiscal periods are subject
to monies' availability and appropriation.
3. Termination

Either party may terminate this Agreement upon written notice to the other parties given no later
than thirty (30) days before the end of the semester, where termination shall not become effective
until the end of the current semester in which notice is given. Termination of this Agreement shall
be consistent with the provisions of ARS §15-391, et seq. All property purchased by a party under
this Agreement shall remain the property of that party and shall be returned to that party by the
other party when no longer in use or upon termination, whichever is sooner.
A.

Financial Provisions and Format for Billing.

(1) The services provided by the College (tuition/fees) shall be billed to the CTED at the district
office upon successful enrollment and acceptance of the students.
(2) Payment for services shall not exceed the cost of the services provided.
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(3) Payment obligations of CTED under this Agreement are conditioned upon receipt of funds
from the State of Arizona. College obligations are conditioned upon the availability of funds
appropriated or allocated by the governing body of College.
(4) Exhibit A or a variation agreed to by both parties shall be used to transmit the information
above between the CTED and the College.
B.
Accountability Provisions. The parties agree to cooperate as appropriate to ensure both
parties' compliance with required student testing schedules and procedures, reporting, and other
requirements of applicable state and federal law concerning accountability in educational
programs. CTED may request an audit or accounting of expenditures by College related to the
career and technical education programs.
C.

Responsibilities.

(1) Responsibilities of CTED.
a. CTED will manage and control the career technical education district.
b. CTED will be responsible for the content and quality of CTE Courses offered under this
Agreement as CTED courses and shall ensure that such courses meet the standards and outcomes
expected of a college course under the criteria of ARS §15-1821.01.
c. CTED will review with the College the standard for the quality of the teachers who instruct CTE
Courses and ensure that each such teacher meets the College's requirements for teaching college
courses.
d. CTED and College have agreed that all teachers for CTED courses are employees of the
College, except teachers employed by CTED at the WAVE Central Campus. All CTED teachers
will be required to follow the approval process for adjunct faculty to be credentialed to teach MCC
classes.
e. CTED will pay tuition, fees, and course costs. These costs shall be identified and transmitted
using the preferred sample format set out in Exhibit B or a variation agreed to by both parties.
f. CTED shall submit all reports required by the Arizona Department of Education.
g. CTED will upload student attendance reports into the ADE AZ EDS system, subject all
applicable state and federal laws.
(2) Responsibilities of College.
a. Attendance data must be reported at least every week (7) days by the College to CTED. Final
semester grades must be submitted with final semester attendance reports.
b. Upon request of CTED personnel, instructors will provide student progress information to
include student grades at the time of the request.
c. College may offer Distance Learning CTE class opportunities using the preferred sample format
set out in Exhibit C or a variation agreed to by both parties.
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d. The College shall supply student transcripts to CTED at the end of each semester in a timely
manner.
e. The College will provide necessary facilities, equipment, supplies, maintenance, property, and
liability insurance to conduct the CTED courses as agreed upon between College and CTED.
f. The College will provide a proposed new year course budget no later than May 30 of each
school year or as budget allocations are available, and a final detailed current year budget with
narrative and expenditures using CTED CTE Final Report Form.
g. The College will comply with all safety procedures to meet applicable State and Federal
regulations.
h. The College will cooperate with CTED to provide CTED with timely information for the
report's purposes required by ARS §15-393.
i. The College will be responsible for ensuring quality and that courses meet the rigors and
outcomes expected of a college course that meets the criteria of ARS §15-1821.01.
j. The College will ensure that all instructors meet the standards of the College and that all students
enrolled in these courses meet the College's enrollment criteria and the criteria of ARS §15-1821
and 15-1821.01.
k. The College is responsible for quality and assurance measures such as course monitoring,
special training for faculty, and department meetings, and curriculum development participation.
l. All College CTE courses offered through this IGA must be approved by the College's District
Governing Board and the CTED Governing Board to ensure the quality of courses and compliance
with all state statutes.
D.
Type of Instruction. All new College courses requested by CTED for the current year
must be submitted for approval by the beginning of each school year's applicable semester and
approved by the CTED Governing Board. The list of approved courses, type of instruction, the
quality and content of each course, shall be attached hereto as Exhibit D. All classes that may
generate funding must meet the criteria for programs as required by law. All College teachers are
required to follow these criteria.
E.
Quality of Instruction. "Career technical education course" shall mean a course which
meets the following criteria identified in ARS §15-391and all community college criteria:
(1) The course is designed to directly lead a student toward a specific career, vocation, or industry.
(2) The course is taught by an instructor certified to teach career and technical education by the
State Board of Education or by a postsecondary educational institution.
(3) The course requires specialized equipment or specialized instruction materials above and
beyond the standard educational course's scope and cost.
(4) The course is designed to lead the student toward certification that is accepted by a vocation or
industry as a demonstration of skill or competency in that vocation or industry.
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(5) The course is part of a program that requires students to obtain a passing score on an
examination that demonstrates a level of skill or competency for that program of study that is
accepted by a vocation or an industry.
(6) The course meets the standards of a career preparatory vocational program as determined by
the Department of Education's career and technical education division.
F.

Enrollment

(1) CTED will coordinate enrollment and registration with the staff of the College.
(2) College and CTED must approve all enrollments, verifying student eligibility in classes
approved by the CTED Governing Board and the College Governing Board.
(3) The College will provide registration, attendance, credit, and final grade information for CTED
students in approved courses in a timely manner, after the last day of each semester, consistent
with State guidelines and subject to the requirements of FERPA.
(4) Pursuant to ARS §15-393(H), the CTED may collect tuition for adult students and the
attendance of pupils who are residents of school districts that are not participating in the career
technical education district. However, CTED and College agree that tuition for courses taught
pursuant to this Agreement shall be paid by the student and the College shall collect tuition under
arrangements between the College and the student.
(5) The CTED agrees that for a class to be offered that there must be a minimum of 10 students
enrolled in the class. The minimum enrollment may be a combination of both non-CTED adults
and CTED students. If there are less than ten students enrolled, the College and the CTED may
mutually agree to cancel the class.
(6) College and CTED will cooperate to ensure that students enrolled pursuant to this Agreement
comply with all requirements under all applicable law, including student residency requirements as
adopted by the College.
(7) For this Agreement's purposes, a CTE "student" is defined as any person enrolled in the CTE
district who meets the enrollment requirements as prescribed by the Arizona Department of
Education.
(8) The College will provide the CTED use of college facilities for these courses at no charge.
(9) From time to time the College and CTED may agree to use a facility away from the college
campus due to the uniqueness of the course or location.
G. Transportation Services. Under this Agreement, transportation is not an issue, and the
College and the CTED have made no arrangements for such.
H.

Cancellation for Conflict of Interest

Pursuant to ARS §38-511, either party to this Agreement may, within three (3) years after the
execution of this Agreement, cancel it without further penalty or obligation if any person
significantly involved in initiating, negotiating, securing, drafting, or creating this Agreement is at
any time while the Agreement is in effect, an employee or agent of any other party to the
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Agreement in any capacity or a consultant to any other party, of the contract with respect to the
subject matter of the Agreement. A cancellation made pursuant to this provision shall be effective
when either party receives written notice of the cancellation unless the notice specifies a later time.
I. Non-discrimination
The parties shall comply with Executive Order 99-4 and all other applicable State and Federal
employment laws, rules, and regulations, mandating that all persons shall have equal access to
employment opportunities and that no person shall be discriminated against due to race, creed,
color, religion, sex, national origin or disability.
J. Insurance
College and CTED each represent and warrant to the other that it shall at all times remain in force
and effect a minimum amount of One Million Dollars ($1,000,000) per occurrence in commercial
liability insurance coverage in compliance with state laws and shall name the other party as an
additional insured.
K. Employees
An employee of any party to this Agreement who works under the jurisdiction or control of or
within the jurisdictional boundaries of another party to this Agreement pursuant to this Agreement
is deemed to be an employee of both public agencies for Arizona's purposes workers'
compensation law, and ARS §23-1022. The primary employer shall be solely liable for the
payment of workers' compensation benefits.
L. Mutual Indemnification
To the extent permitted by Arizona law, each party (as "Indemnitor") agrees to indemnify, defend,
and hold harmless the other parties (as "Indemnitees") from and against any and all claims, losses,
liability, costs or expenses (including reasonable attorney fees), hereinafter collectively referred to
as "claims," arising out of bodily injury or any person (including death) or property damage, but
only to the extent that such claims which result in vicarious/derivative liability to the Indemnitees,
are caused by the act, omission, negligence, misconduct, or other fault of the Indemnitor, its
officers, officials, agents, employees, or volunteers.
M. Applicable Law
This Agreement shall be governed and interpreted by the laws of the State of Arizona. Unless
otherwise stated in this Agreement, CTED shall operate under the provisions of ARS Title 15, Ch.
3, Art. 6, as amended.
N.

Mediation

Neither party may file a claim against the other without first participating in good faith in
mediation with a trained and impartial mediator. The parties shall share the mediation expenses,
except that shared expenses shall not include the cost incurred by a party for representation by an
attorney at the mediations, if such representation is desired.
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O. Notice
Any notice required or permitted under the terms of this Agreement shall be deemed given or
served if sent by certified mail, return receipt requested, postage prepaid, to:
CTED
Amy West, Superintendent
WAVE CTED #50
P. 0. Box 7000
Kingman, Arizona 86402
COLLEGE
Dr. Stacy Klippenstein, President
Mohave Community College
1971 Jagerson Avenue
Kingman, AZ 86409
P. Counterparts This Agreement may be executed in several counterparts, each of which shall be
an original, but all of which together shall constitute the same Agreement. This Agreement is
effective as of the date first written above.
Q. E-Verify, Records and Audits
To the extent applicable under ARS §41-4401, the Parties warrant their compliance with all
federal immigration laws and regulations related to their employees and compliance with the Everify requirements under ARS §23-214(A). A Party's breach of the above-mentioned warranty
shall be deemed a material breach of the Agreement and may result in the Agreement's termination
by either party under the terms of this Agreement. The Parties each retain the legal right to
randomly inspect the other party's papers and records to ensure that the other party is complying
with the above-mentioned warranty. The Parties warrant to keep their respective papers and
records open for random inspection during normal business hours by the other party. The parties
shall cooperate with the other party's random inspections, including granting the inspecting Party
entry rights onto their respective properties to perform the random inspections and waiving their
respective rights to keep such papers and records confidential.
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IN WITNESS HEREOF, the parties sign this Agreement:
WESTERN ARIZONA VOCATIONAL EDUCATION (WAVE)
Dated this __ day of ______, ________, upon resolution of the CTED Governing Board approving
this Agreement and authorizing its Superintendent to sign below:
By: ________________________________________________
Title: _______________________________________________

Attorney approval:
This Agreement has been reviewed pursuant to ARS §11-952 by the undersigned attorney who has
determined that it is in proper form and is within the powers and authority granted under the laws
of the State of Arizona to the CTED Governing Board.

By: ______________________________________________________
Legal Counsel for CTED
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IN WITNESS HEREOF, the parties sign this Agreement:
MOHAVE COMMUNITY COLLEGE (MCC)
Dated this __ day of ______, ________, upon resolution of the Governing Board of the Mohave
Community College District, approving this Agreement and authorizing its President to sign
below:
By: ________________________________________________
Title: _______________________________________________

Attorney approval:
This Agreement has been reviewed pursuant to ARS §11-952 by the undersigned attorney who has
determined that it is in proper form and is within the powers and authority granted under the laws
of the State of Arizona to the Governing Board of Mohave Community College District.

By: ______________________________________________________
Legal Counsel for College
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Exhibit A - MCC Billing Document/Third Party Billing Form - Sample

Scholarship Designation Form - Student Roster
Student Name

High
School

SAIS ID

MCC
Student ID

Instructional Costs
Tuition

1
2
3
4
5
6
7
8
9
10
11

12
13
14
15
16

17

18
19
20
21
22
23
24
25
26
27
28
29
30
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Lab Fees

Total

Semester

Semester
Total

Office Use
Only

Exhibit B - Funding/Program Cost Information - Sample

Exhibit B
ADE Course
Code

Program Name

Course Name

WAVE Course Cost

Session

Total Session Costs

$0.00

Tota l Session Costs

$0.00

Session

Exhibit C - Type of Instruction - Sample

Exhibit C
ADE
Program
CIP

Course

CR

Day
Session

Session

CR
HRS

Time

Room

Instructor

EXHIBIT D
LIST OF APPROVED COURSES
[SEE ATTACHED]

AZTRANSFER & MOHAVE
COMMUNITY COLLEGE
PARTNERSHIP REPORT
2019-2020

STATEWIDE TRANSFERS

78.3%
Six-year university graduation
rate of new transfer students
from Arizona community
colleges who entered with
an associate’s degree

18.5 %
Of university new freshmen
entered with Arizona
community college credits
(5,632 students)

28.5%
54.7% of new transfer
students from Arizona
community colleges entered
the university with 60 or more
credits (5,570 students)

Five-year increase in minority
baccalaureate degree
recipients who were new
transfers from Arizona
community colleges

TRANSFER FACTS 2019-2020
STATEWIDE FACTS: Student transfer among
Arizona public community colleges and state
universities

10,176
52.6%
Business

• Total number of new transfer students
from Arizona community colleges to
ASU, NAU, or UArizona

• Of university graduates had credit
from an Arizona community college
(16,436 students

• The number one major of new transfer
students from Arizona community
colleges to ASU, NAU, or UArizona

INSTITUTIONAL FACTS:
Mohave Community College
2019-2020

128

•Total number of new transfers
from MCC to ASU, NAU, and
UArizona

228

•Baccalaureate degree
recipients at ASU, NAU, and
UArizona had credit from MCC

Health
Professions

•Top major of new transfers from
MCC to ASU, NAU, and UArizona

INSTITUTIONAL FACTS:
Mohave Community College
2019-2020
69.6%
• Six-year university graduation rate of new transfer
students from MCC who entered ASU, NAU, and
UArizona with an associate’s degree
35.9%
• Of new transfers from MCC to ASU, NAU, and UArizona
entered with 60+ credit hours (46 students)

INSTITUTIONAL FACTS:
Mohave Community College
2019-2020
73.3 %
Five-year increase in minority
baccalaureate degree
recipients at ASU, NAU, and
UArizona who were new
transfers from MCC

ENROLLMENT

Mohave Community College Board of Governors
October 2020

2019/20 ENROLLMENT
REPORT

2019/20 HIGHLIGHTS
• Grew in both headcount and credit count
• 5,740 students took class(es)
•
•
•
•
•

35.2 % belonged to a minority population
15.5 % dual enrollment students
71.1 % first generation
45.87 % retention rate from fall 2018/2019 to fall 2019/2020
559 students completed a degree and/or certificate in 2019/2020
• 644 degrees and certificates

• MCC accumulated 77,612 credits for 2019/2020
• Dashboards (tableau)

2019/2020 GRAD SURVEY RESULTS
• Inquires about satisfaction, learning
• Self-reported responses

• 39% students applying for graduation in 2019/2020 participated
• 97% accomplished their educational goals while at MCC
• 77% worked full- or part-time

• Status at time of entering MCC
•
•
•
•
•

34% directly after graduating high school
25% after graduating high school, sitting out a year or more
25% after being out of another college or university a year or more
8% transferred directly from another college
7% entered after earning a GED

2019/2020 GRAD SURVEY RESULTS
• 56% planned to transfer to another college FT or PT
NAU – 34%
UNLV – 1%

ASU – 17%
WGU – 12%

Other In-State – 14%

UA – 4%;
Chamberlain – 3%

SUU – 1%

Other Out-of-State Institution – 14%

University of Phoenix, GCU, Rio noted in Student Clearninghouse as transfer
institutions for 2019/2020 graduates as well

• 89% transfer major related directly or somewhat to MCC major

2019/2020 GRAD SATISFACTION
Strongly
Agree
36%

Disagree
3%

Strongly
Disagree
0%

Agree
49%

N/A
11%

MCC did an excellent job of preparing me for fulltime work in my chosen career/profession

35%

49%

6%

0%

10%

I'm glad that I attended MCC

51%

42%

2%

0%

4%

MCC is a friendly place

54%

41%

2%

0%

2%

If I had to start college over, I would choose MCC

46%

39%

8%

2%

5%

I would recommend MCC to my family and friends

49%

40%

7%

0%

4%

I accomplished my community college
educational goals when I graduated from MCC

49%

44%

1%

0%

5%

My experience at MCC improved my quality of life

42%

45%

5%

1%

8%

MCC did an excellent job of preparing me for
further study at a four-year institution

2019/2020 GRAD SATISFACTION

(SAMPLE)

Accessibility of Instructors
Availability of Courses
Challenge of Course Work
Class Size
Facilities
Grading
Helpfulness of Instructors
Innovativeness of Offerings
Instructor Knowledge
Overall Academic Experience
Personal Safety
Program Requirements in Major
Scheduling of Courses
Variety of Courses

Very Satisfied
44%
32%
35%
45%
39%
36%
44%
36%
44%
43%
54%
41%
41%
37%

Satisfied
50%
57%
59%
48%
55%
55%
48%
49%
51%
52%
42%
52%
50%
52%

Dissatisfied
5%
8%
3%
2%
2%
5%
5%
6%
2%
2%
0%
2%
5%
9%

Very
Dissatisfied
0%
1%
0%
0%
0%
1%
1%
0%
0%
0%
0%
1%
0%
0%

2019/2020 GRAD SATISFACTION

(SAMPLE)

Academic Advising
Admissions
Assessment Testing
Financial Aid Services
Tutoring
Library Services
Online Registration
Student Employment
Student Life (activities/events)
Student Organizations (clubs)
Student Orientation

Very
Satisfied
41%
44%
42%
43%
30%
40%
49%
24%
29%
29%
32%

Satisfied
46%
52%
51%
42%
31%
39%
47%
29%
38%
35%
42%

Dissatisfied
8%
2%
2%
3%
2%
0%
3%
1%
2%
2%
5%

Very Dissatisfied
3%
0%
0%
1%
0%
0%
0%
0%
0%
0%
0%

Didn't Use
Service
1%
1%
2%
9%
31%
18%
1%
37%
25%
27%
15%

Didn't
Know
About
Service
0%
0%
2%
2%
4%
3%
0%
10%
6%
6%
6%

2019/2020 GRAD IMPROVEMENT

(CON’T)

Appreciate cultural differences
Appreciate contribution of arts,
humanities to society, environment
Computer literacy
General knowledge, intellectual
curiosity in variety of subject areas
Mathematical problem solving
Oral communication skills
Reading comprehension
Recognizing, accessing, retrieving
information from variety of sources
Seeing things from multiple
perspectives

Much
Improvement
40%
39%

Moderate
Improvement
24%
25%

Little
Improvement
10%
11%

No
Improvement N/A
5% 21%
6% 20%

36%
45%

33%
30%

13%
11%

4% 15%
3% 10%

39%
44%
40%
42%

34%
27%
26%
33%

13%
13%
12%
11%

3%
5%
5%
5%

46%

29%

10%

4% 11%

12%
11%
17%
10%

2019/2020 GRAD IMPROVEMENT

(CON’T)

Synthesizing, analyzing, evaluating
information
Understanding contemporary issues
within historical context
Understanding importance of
ethical behavior, impact on society
Understanding importance of
mental, physical wellness
Understanding the role of local,
state, federal government
Written communication skills

Much
Improvement
46%

Moderate
Improvement
33%

Little
Improvement
10%

No
Improvement N/A
2% 9%

36%

30%

12%

6% 17%

44%

30%

10%

3% 13%

46%

29%

9%

5% 11%

38%

28%

14%

6% 14%

44%

31%

12%

4%

9%

###

2020 AZCC STRATEGIC
VISION OUTCOMES REPORT

OVERVIEW
• Annual report – most recent 2019/2020

• Involves 33 metrics to evaluate trends in student progress, outcomes

• Part of AZ Community Colleges 2030 Strategic Vision

• Achieve 60 Framework (60% of AZ adults, ages 25 – 64, will hold a postsecondary
credential or degree by 2030)
• Goals:
• Expand access to postsecondary credentials
• Increase transfer, completion of associate degrees and certificates
• Improve alignment between college programs and workforce needs

• Presentation highlights findings in annual 2019/2020 report

Pg. 4

Pg. 5

Pg. 5

Pg. 6

Pg. 9

Pg. 10

Pg. 13

Pg. 16

Pg. 17 ###

CURRENT ACADEMIC YEAR
ENROLLMENT (FALL)

FALL 2020 CURRENT STATUS
• Fall 2019 v. Fall 2020 Dashboard
• Spring Initiatives (registration starts Oct. 19, semester begins Jan. 19)
•
•
•
•
•
•
•
•

Expand Early Start to include summer after senior year
Homeschool students outreach
Technology loaner program (will most likely be through the libraries)
Prior Learning Assessment outreach/promotion
Continued FAFSA promotion
Promo/campaigns
Working numerous lists (spring, fall, summer)
Tentative (being looked into): Any credits over 12 “tuition free” or "first-three free"

• Long-term: SP Group 1“Enrollment for All” initiatives
###

2019/2020 Enrollment Report
Highlights
Mohave Community College (MCC) grew in both headcount and credit count in the 2019/2020
academic year from the previous year. A total of 5,740 students took class(es) at the College
with 35.2 percent belonging to a minority population. Dual enrollment students represented
15.5 percent of the overall student population. First generation students represented 71.1
percent of the overall student population. Further, 45.87 percent of students who attended
MCC in the fall of 2018/2019, returned in the fall of 2019/2020.
A total of 559 students completed a degree and/or certificate in the 2019/2020 academic year
for a total of 644 degrees and certificates. Lastly, MCC accumulated 77,612 credits for the
academic year, compared to 71,244 from the previous 2018/2019 year.
Key Findings
Headcount
⋅
⋅

The total headcount for the 2019/2020 academic year was 5,740, an increase of 2.7 percent
from the previous year.
Students from the Bullhead City Campus made up 33.6 percent; Neal Campus – Kingman
32.8 percent; Lake Havasu City Campus 26.5 percent; North Mohave Campus 5.6 percent;
and Distance Education 1.5 percent of the 2019/2020 student population.

Age
⋅

The average age of the student population in the 2019/2020 academic year was 25.98. The
average age the previous year was 26.26.

Sex
⋅

Female students made up 66.2 percent of the student population, an increase of 3.06
percent from the previous year.

First-Generation
⋅

First-generation students made up 71.1 percent of the student population, an increase of
.73 from the previous year.

Minority Students
⋅

The percentage of students from minority populations was 35.2 percent, a decrease from
35.3 percent the previous year.
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Hispanic Students
⋅

Hispanic student enrollment increased 3.31 percent to 1,417, from 1,374 the previous year,
and made up 24.6 percent of the total student population.

New & Returning Students
⋅

New students made up 34.1 percent of the student population while returning students
made up the remaining 65.9 percent of the student population. New students increased
8.31 percent and returning students .03 percent from the previous year.

Credit Count
⋅
⋅

⋅

Credit hours for the 2019/2020 academic year totaled 77,612, an increase of 8.94 percent
from the previous year.
Distance Education accrued 40.1 percent of the credit hours for the 2019/2020 academic
year with the Bullhead City Campus at 22.4 percent; Neal Campus – Kingman 18.6 percent;
Lake Havasu Campus 16.3 percent; and North Mohave 2.7 percent.
On average students took 13.52 credits compared to 12.74 credits in the previous year.

Dual Enrolled Students
⋅
⋅

⋅

The total Dual Enrollment headcount for the 2019/2020 academic year was 890, a 17.26
increase from the previous year.
Dual Enrollment students from the Bullhead City Campus made up 34.2 percent; Neal
Campus – Kingman 39.4 percent; Lake Havasu City Campus 23.9 percent; North Mohave
Campus 2.2 percent; and Distance Education less than 1 percent of the 2019/2020 Dual
Enrollment student population.
The average age of the dual enrollment student population in the 2019/2020 academic year
was 16.4.

Dual Enrolled Credit Hours
⋅
⋅

Dual Enrollment credit hours for the 2019/2020 academic year totaled 9,204 compared to
7,442 from the previous year, an increase of 23.68 percent.
Dual Enrollment students took an average of 10.34 credits compared to 9.8 from the
previous year.

Retention Rates
⋅
⋅

Fall-to-fall retention in the 2019/2020 academic year was 45.87 percent, a decrease of 1.57
percent from the previous year.
Fall-to-spring retention in the 2019/2020 academic year was 72.46 percent, an increase of
.47 percent from the previous year.
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⋅

Spring-to-fall retention in the 2019/2020 academic year was 54.43 percent, a decrease of
3.05 percent from the previous year.

Full-Time Student Equivalent (FTSE)
⋅
⋅

FTSE for the 2019/2020 academic year was 2,371, an increase of 6.42 percent from the
previous year.
Students who attended MCC full-time was 539 from 514 in the previous year, an increase of
.02 percent.

Completion
⋅

A total of 559 students completed a degree and/or certificate in the 2019/2020 academic
year for a total of 644 degrees and certificates. This is an increase of 21.16 percent of
students who completed a degree and/or certificate and a 21.11 percent increase in
degrees and/or certificates from the previous year.

Graduate Survey Information
Thirty-nine percent (215 out of 559) of MCC’s students applying for graduation in 2019/2020
provided the following feedback via a graduation survey that they are invited to fill out as part
of the graduate application process.
Educational Goal Accomplishment
⋅ Accomplished their educational goals while at MCC – 97 percent
Primary Employment Status
⋅ Employed full-time (40+ hours a week) - 39 percent
⋅ Employed part-time (less than 40 hours a week) – 38 percent
⋅ Unemployed but actively seeking – 4 percent
⋅ Unemployed and not seeking – 19 percent
Employment related to academic major – 43 percent
Status at Time of Entering MCC
⋅ Entered directly after graduating from high school - 34 percent
⋅ Entered after earning a GED - 7 percent
⋅ Entered after graduating from high school and sitting out for a year or more – 25 percent
⋅ Transferred directly from another college – 8 percent
⋅ Entered after being out of another college or university for a year or more -25 percent
Planning to Transfer to Another College
⋅ Yes, full-time – 37 percent
⋅ Yes, part-time – 19 percent
⋅ No – 44 percent
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Major Institutions Graduates Chose to Transfer
⋅ Arizona State University (ASU) – 17 percent
⋅ Northern Arizona University (NAU) – 34 percent
⋅ University of Arizona (UA) – 4 percent
⋅ Southern Utah University – 1 percent
⋅ University of Nevada Las Vegas (UNLV) - 1 percent
⋅ Western Governors University – 12 percent
⋅ Chamberlain College of Nursing – 3 percent
⋅ Other In-State Institution – 14 percent
⋅ Other Out-of-State Institution – 14 percent
Major at the Transferring Institution Related to Major at MCC
⋅ Directly related - 61 percent
⋅ Somewhat related – 28 percent
⋅ Not related – 11 percent
Level of Agreement with the Following Statements:

MCC did an excellent job of preparing me for
further study at a four-year institution
MCC did an excellent job of preparing me for
full-time work in my chosen career/profession
I'm glad that I attended MCC
MCC is a friendly place
If I had to start college over, I would choose
MCC
I would recommend MCC to my family and
friends
I accomplished my community college
educational goals when I graduated from MCC
My experience at MCC improved my quality of
life

Strongly
Agree
36%

Agree
49%

Disagree
3%

Strongly
Disagree
0%

N/A
11%

35%

49%

6%

0%

10%

51%
54%
46%

42%
41%
39%

2%
2%
8%

0%
0%
2%

4%
2%
5%

49%

40%

7%

0%

4%

49%

44%

1%

0%

5%

42%

45%

5%

1%

8%
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Overall Satisfaction with the Following Aspects:

Accessibility of Instructors
Availability of Courses
Challenge of Course Work
Class Size
Classroom Equipment
Facilities
Grading
Helpfulness of Instructors
Innovativeness of Offerings
Instructor Knowledge
Overall Academic Experience
Personal Safety
Program Requirements in Major
Response to Record Requests
Scheduling of Courses
Variety of Courses

Very Satisfied
44%
32%
35%
45%
33%
39%
36%
44%
36%
44%
43%
54%
41%
39%
41%
37%

Satisfied
50%
57%
59%
48%
54%
55%
55%
48%
49%
51%
52%
42%
52%
47%
50%
52%

Dissatisfied
5%
8%
3%
2%
7%
2%
5%
5%
6%
2%
2%
0%
2%
2%
5%
9%

Very
Dissatisfied
0%
1%
0%
0%
0%
0%
1%
1%
0%
0%
0%
0%
1%
0%
0%
0%

Overall Satisfaction with the Following Services:

Academic Advising
Admissions
Assessment Testing
Bookstore
Business Services
Campus Front Office
Campus Courtesy Patrol
Learning Commons
Disability Services
Financial Aid Services
Tutoring
Library Services
Online Registration
Student Employment
EX Web
Student Life
(activities/events)
Student Organizations
(clubs)
Student Orientation
Career Services

Very
Satisfied Satisfied
41%
46%
44%
52%
42%
51%
24%
42%
27%
35%
49%
43%
31%
35%
36%
40%
24%
26%
43%
42%
30%
31%
40%
39%
49%
47%
24%
29%
23%
29%
29%
38%

Dissatisfied
8%
2%
2%
8%
2%
1%
0%
0%
0%
3%
2%
0%
3%
1%
3%
2%

Very
Dissatisfied
3%
0%
0%
5%
0%
0%
0%
0%
0%
1%
0%
0%
0%
0%
0%
0%

Didn't
Use
Service
1%
1%
2%
19%
29%
6%
22%
16%
41%
9%
31%
18%
1%
37%
28%
25%

Didn't Know
About
Service
0%
0%
2%
2%
7%
1%
11%
8%
9%
2%
4%
3%
0%
10%
17%
6%

29%

35%

2%

0%

27%

6%

32%
25%

42%
33%

5%
1%

0%
1%

15%
33%

6%
7%
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Extent Experience at MCC Improved Skills/Abilities in Following Areas:

Appreciate cultural
differences
Appreciating the contribution
of the arts and humanities to
society and the environment
Computer literacy
General knowledge and
intellectual curiosity in a
variety of subject areas
Mathematical problem solving
Oral communication skills
Reading comprehension
Recognizing, accessing, and
retrieving information from a
variety of sources
Seeing things from multiple
perspectives
Synthesizing, analyzing, and
evaluating information
Understanding contemporary
issues within their historical
context
Understanding the
importance of ethical
behavior and its impact on
society
Understanding the
importance of mental and
physical wellness
Understanding the role of
local, state, and federal
government
Written communication skills

Much
Moderate
Little
Improvement Improvement Improvement
40%
24%
10%

No
Improvement N/A
5% 21%

39%

25%

11%

6% 20%

36%
45%

33%
30%

13%
11%

4% 15%
3% 10%

39%
44%
40%
42%

34%
27%
26%
33%

13%
13%
12%
11%

3%
5%
5%
5%

46%

29%

10%

4% 11%

46%

33%

10%

2%

36%

30%

12%

6% 17%

44%

30%

10%

3% 13%

46%

29%

9%

5% 11%

38%

28%

14%

6% 14%

44%

31%

12%

4%

12%
11%
17%
10%

9%

9%
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2020

1

STRATEGIC VISION FOR 2030

In 2017 Arizona’s community colleges embraced a Strategic Vision for 2030, which focuses college
efforts around three major goals: expanding access to postsecondary credentials; increasing transfer
and completion of associate degrees and certificates; and improving alignment between college
programs and workforce needs.
The Strategic Vision for 2030 builds upon the colleges’ previous long-term plan, published in 2011, and
outlines how Arizona’s ten community college districts will continue to improve student outcomes, as
well as how the districts contribute to Arizona’s broader economic and educational goals. In particular,
the Strategic Vision for 2030 creates a framework for reaching the Achieve60AZ goal that by 2030,
60% of the Arizona working-age population will hold a postsecondary credential.
A major function of the Strategic Vision for 2030 is the collection, analysis, and publication of data
pertaining to 33 short-term, mid-range, long-term, and follow-up metrics. The majority of these
metrics have been in place for years, making it possible to evaluate trends in student progress and
outcomes.
Statewide and district-level data will continue to be used to guide improvement efforts at community
colleges across the state. Statewide data will also be shared with the Arizona Board of Regents, the
Arizona Department of Education, and Arizona’s workforce development and business communities in
order to assist in the improvement of educational and economic pathways.
The Strategic Vision for 2030, as well as a Technical Guide that provides detailed definitions of each
metric, can be found online at: www.arizonacommunitycolleges.org.

METRICS AND COHORTS

2

METRICS

COHORTS

The 2020 Strategic Vision Outcomes Report
presents data related to 33 short-term, midrange, long-term, and follow-up metrics. These
data identify areas of strength, as well as places
where the Mohave Community College (MCC)
will need to continue to expand access, increase
transfer and completion, and improve alignment
with workforce needs.

The 2020 Strategic Vision Outcomes Report
tracks several cohorts of students.

Short-term metrics correspond to enrollment
rates, cost measures, and training for highdemand occupations.
Mid-range metrics examine student persistence
and success in the first two years of college.
Long-term metrics pertain to transfer and
completion rates.
Follow-up metrics examine student success after
departing the community college and may be
affected by economic forces, as well as the
actions of Arizona universities.

2017 and 2013 New Student Cohorts are used to
examine student persistence and success after
two and six years, respectively.
2017 and 2013 Credential-Seeking Sub-Cohorts,
defined as cohort members who earned at least
12 credits by the end of their second year, are
used for some retention, transfer, and
completion measures. Credential-seeking subcohorts provide a more accurate gauge of
student success, as they take into account
learners’ diverse education and training goals.
2016-17 Occupational Cohort, comprised of
students who exited MCC in 2016-17 after
completing a specified number of credits in an
occupational pathway, is used in a follow-up
metric related to earning industry-recognized
credentials.

Expand Access:
Short-Term Metrics
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Metrics 3 and 4: Enrollment of ABE/GED
and Dual Credit Learners

Metrics 1 and 2:
FTSE and Total Enrollment
12,000
10,000

1,000
9,622

900

9,077

800

7,998

759

700

8,000
5,539

6,000

600
500

3,953
4,000

846

2,987

517

486

400
2,347

2,228

2,000

300
200
100

-

2015-16
FTSE Enrollment

Total Enrollment

Total annual enrollment at MCC has declined
drastically from its recession-era high in 2010-11,
although full-time student equivalent (FTSE)
enrollment is slightly more stable. Despite this
enrollment decline, which mirrors statewide and
national trends, MCC has increased the
percentage of students transferring and earning
credentials.

2016-17

Number of ABE/GED Learners

2017-18

2018-19

Number of Dual Credit Learners

At MCC, total annual enrollment in Adult Basic
Education (ABE) and/or General Educational
Development (GED) courses was 517 in 2018-19.
Total annual enrollment of high school learners
in dual credit courses dropped slightly to 759.
These programs are essential in expanding
access to MCC.

Expand Access:
Short-Term Metrics
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Metric 6: Percent of Credit Hours Earned
Via Alternative Times or Places

Metric 5:
Enrollment of Underserved Populations
60%

90%

52%
49%

80%

40%
20% 20%

69%

68%

62%

50%

63%

60%

60%

30%

31%

70%
60%

39%

55%

40%

64%

45%

62%

50%

100%

30%
20%

10%

10%
0%

0%
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
Age 25+

Underserved Populations

Pell Recipients

The percentage of MCC students who are
members of an historically underserved
racial/ethnic group has increased substantially
and now exceeds the percentage of Mohave
County belonging to an underserved population
(23%).¹ MCC enrolls substantially more adult
learners and Pell recipients than statewide
averages (35% and 27%, respectively).²

2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
Alternative Times/Places

Standard Times/Places

At MCC, only 31% of instruction in 2018-19
occurred in traditional semester-length courses
held on campus Monday through Friday, 8am to
5pm. Extending access to many diverse
populations, 69% of all student credit hours
were earned online, at night or on the
weekends, at skill centers, or on land belonging
to Indigenous Communities.

Expand Access:
Short-Term Metrics
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Metric 8: Cost of Attendance as a
Percentage of Median Household Income

Metric 7:
Community College-Going Rate
50%

60%

45% 46%
50%

40%
35% 36%

40%

30%

30%
26%
26%

25% 26%
20%

30%

37%
36%
32%
29%

37%
34%
32%

20%

15%
10%

18%

10%

5%
0%

0%
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19
MCC

ARIZONA

USA

MCC’s college-going rate has declined in recent
years, following statewide trends. Nonetheless,
MCC’s rate mirrors the national average (26%).²
MCC will continue to work with the Arizona
Board of Regents and other community colleges
to improve college-going across the state.

2012-13

2013-14
UA

2014-15
NAU

2015-16
ASU

2016-17

2017-18

MCC

At just over $7,969 per year, the net price of
attending MCC is just 18% of Mohave County’s
median household income. This rate is slightly
higher than the national average (14%, not
shown) but substantially lower than Arizona’s
public universities (32-37%),³ making MCC an
excellent
and
affordable
option
for
postsecondary education and training.

Expand Access:
Mid-Range Metrics
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Metrics 11 and 12:
Success After Developmental Education

Metrics 9 and 10:
Developmental Course Success Rates
100%

60%

90%
84%

80%

77%

70%

69%
63%
57%

60%
50%

74%
63%
58%

52%

50% 47%
40%

31%
27%
20%

32%
30% 31%
20%

18%

10%

40%
30%

0%
2014

2015

2016

2017

2005

2006

2007

2008

2009

2010

2011

2012

Developmental English/Reading - MCC

Success After Developmental English/Reading - MCC

Developmental English/Reading - AZ

Success After Developmental English/Reading - AZ

Developmental Math - MCC

Success After Developmental Math - MCC

Developmental Math - AZ

Success After Developmental Math - AZ

Over two years, 58% of student credit hours
attempted in developmental English or reading
by MCC’s 2017 New Student Cohort were
successfully completed (with a grade of A, B, C,
or Pass). In that same time period, 84% of
student credit hours attempted by the same
cohort in developmental math were successfully
completed (with a grade of A, B, C, or Pass).

2013

After six years, 27% of developmental English or
reading learners in MCC’s 2013 New Student
Cohort successfully completed a college-level
course in English, and 20% of developmental
math learners in the same cohort completed a
college-level math course. These success after
developmental education rates are similar to
national averages.⁴

Increase Transfer and Completion:
Mid-Range Metrics
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Metric 14: Percent of First College-Level
Math and English Credit Hours Completed

Metric 13:
College-Level Course Success Rate
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Over two years, 80% of student credit hours
attempted in college-level courses by MCC’s
2017 New Student Cohort were successfully
completed (with a grade of A, B, C, or Pass). This
rate has increased slightly over the past several
years.

2011-12
Speech

2012-13

2013-14

2014-15

English Comp. II

2015-16

2016-17

English Comp. I

2017-18

2018-19

College Algebra

The rates at which MCC students successfully
complete College Algebra, English Composition I
and II, and Speech (with a grade of A, B, C, or
Pass) have steadily increased since 2011-12.
These rates exceed corresponding statewide and
national averages (65-80% and 66-79%,
respectively).⁵

Increase Transfer and Completion:
Mid-Range Metrics
Metrics 15 and 16: Percent of Learners
Attaining Two-Year Credit Thresholds
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Metrics 17 and 18:
Retention Rates
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AZ Fall-to-Fall
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By the end of their second year, 51% of parttime learners in MCC’s 2017 Credential-Seeking
Cohort had completed 24 credits, and 27% of
full-time learners in the same cohort had
completed 42 credits. These rates are important,
as students who attain these credit thresholds
are more likely to persist and earn a degree or
certificate.⁶

2015

2016

2017

MCC Fall-to-Fall

Ninety-one percent of MCC’s 2017 CredentialSeeking Cohort (excluding those who transferred
and/or earned a degree or certificate) persisted
to spring 2018, and 69% of them returned the
following fall. These numbers are substantially
higher than the 54%⁷ reported as a national
comparison, as the national figure is not limited
to credential-seekers.

Increase Transfer and Completion:
Long-Term Metrics

9

Metric 20: Graduation
(Degree/Certificate Completion) Rate

Metric 19:
Degrees and Certificates Awarded
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Between 2011 and 2019, the number of degrees
and certificates awarded by MCC has dropped
due to declining enrollments. Of the 2019 total,
43% were degrees and 57% were certificates.
These data reflect a concerted effort by MCC to
increase the number of learners earning
postsecondary credentials.
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After six years, 30% of MCC’s 2013 CredentialSeeking Cohort had completed a degree or
certificate. MCC’s graduation rate is substantially
higher than the most recent national comparison
(23%),² in part because the national number is
not limited to credential-seekers.

Increase Transfer and Completion:
Long-Term Metrics
Metric 21:
AGECs Awarded
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Metric 22:
AGEC Completion Rate

171

160

40%
142
133

140

140

35%
30%

120

25%

100

20%

24%

80

15% 16%

60

10%

9%

40

5% 6%

20

0%
2005

2015-16

10

2016-17

2017-18

2018-19

In 2018-19, MCC awarded 140 Arizona General
Education Curriculum (AGEC) certificates, an
increase from previous years. The AGEC is
comprised of 35-37 credit hours of coursework
that, upon completion, transfer to all public
colleges and universities in the state and fulfill
lower division, general education requirements.
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At MCC, 9% of the 2013 Credential-Seeking
Cohort completed an AGEC within 6 years, a 50%
increase from the 2005 Cohort. Increasing the
AGEC completion rate—a key priority for the
state’s community colleges—will not only ease
transfer to Arizona’s public universities but also
help students earn bachelor’s degrees in less
time and with fewer excess credits.⁸

Increase Transfer and Completion:
Long-Term Metrics
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Metrics 25 and 26:
Transfer Rates

Metrics 23 and 24: In-State Transfers
and Percent with AGEC and/or Degree
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The number of students transferring from MCC
to an in-state, public university has been highly
variable due to declining enrollments. However,
he percentage of transfers who earned an AGEC
and/or degree prior to transferring has remained
high, indicating that the transfer process is fairly
efficient and cost effective.
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To Arizona Universities (ASSIST Transfer Behavior Cohorts)

MCC’s transfer rate to public universities was
14% for the 2012 ASSIST Transfer Behavior
Cohort, and the overall transfer rate (the percent
of learners in credential-seeking cohorts who
transfer to any four-year college or university
within 6 years) was 21%. Both rates are lower
than the most recent national average (25%).⁹

Increase Transfer and Completion:
Long-Term Metrics
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Metric 27 : Percent of Learners
Achieving a Successful Outcome
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At MCC, roughly 61% of learners achieve a successful outcome within six years. Because
community college learners enter college with diverse education and training goals, and because
they often attend part-time and/or earn credits from more than one institution, several national
accountability initiatives—including the Student Achievement Measure—have broadened the
definition of a successful outcome to include earning a degree or certificate, transferring to
another two- or four-year college or university, or continued enrollment. Nationally, 58% of all
community college students (62% of full-timers and 55% of part-timers) achieve one of these
successful outcomes within 6 years.¹⁰

Increase Transfer and Completion:
Follow-Up Metrics

13

Metric 29: Percent of All Transfers
Earning Bachelor’s Degrees
within Four Years

Metric 28: Percent of Full-Time Transfers
to AZ Universities Earning Bachelor’s
Degrees within Four Years
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Sixty-three percent of all 2015-16 full-time
transfers from MCC to in-state, public
universities earned a bachelor’s degree within
four years. This rate has increased since 2007
and indicates that most full-time transfers are
graduating from the state’s public universities in
a timely manner.

2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16
United States

Arizona

MCC

Thirty-seven percent of 2015-16 transfers from
MCC to all four-year institutions (public and
private, in-state and out) earned a bachelor’s
degree within four years. Somewhat lower than
the national average (62%),⁹ this percentage may
reflect a high incidence of part-time attendance
after transfer.

Increase Transfer and Completion:
Follow-Up Metrics
Metric 30: Estimated Percent of the Arizona
Working-Age Population with a Postsecondary Credential
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In 2019, an estimated 45.6% of the Arizona working-age population
(residents aged 25-64) held a workforce certificate, associate degree, or
bachelor’s or higher degree (down from 46.2% in 2018). Arizona’s
community colleges are working closely with the Arizona Board of Regents
and other postsecondary institutions across the state to reach the
Achieve60AZ goal that by 2030, 60% of the Arizona working-age
population will hold a postsecondary credential.
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Improve Alignment:
Short-Term and Follow-Up Metrics

15

Metric 32: Percent Earning IndustryRecognized Credentials

Metric 31:
FTSE Enrollment in Occupational Courses
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Over the past three years, MCC’s FTSE
enrollment in occupational courses has
increased. Many of the district’s enrollments are
in degree or certificate programs associated with
the highest-demand occupations in the state,
including (among others) nurses, preschool
teachers, computer support specialists, web
developers, and medical or dental assistants.
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Arizona
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United States

2014-15

2015-16
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MCC

Out of all learners in the 2016-17 Occupational
Cohort who took a technical skill or end-ofprogram assessment up to one year after college
exit, 87% passed the assessment and/or earned
an industry-recognized credential. Examples of
occupational programs leading to industryrecognized credentials include nursing, EMT,
construction, solar technologies, fire science.

Improve Alignment:
Short-Term and Follow-Up Metrics
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Metric 33: Percent of the 25 Highest-Demand Occupations in
Mohave County requiring more than a High School Diploma
but less than a Bachelor’s Degree for which MCC offers
Degree and/or Certificate Programs
√
√
√
√
√
√
√
√
√
√
√
√
√

Nursing Assistants
√
Medical Assistants
Licensed Practical and Licensed Vocational Nurses
√
Dental Assistants
Automotive Service Technicians and Mechanics
Medical Records and Health Information Technicians
Heavy and Tractor-Trailer Truck Drivers
√
Radiologic Technologists
√
Paralegals and Legal Assistants
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Bookkeeping, Accounting, and Auditing Clerks
√
Firefighters
Emergency Medical Technicians and Paramedics

Dental Hygienists
Aircraft Mechanics and Service Technicians
Computer User Support Specialists
Teacher Assistants
Preschool Teachers, Except Special Education
Magnetic Resonance Imaging Technologists
Physical Therapy Assistants
Surgical Technologists
First-Line Supervisors of Fire Fighting and Prevention Workers
Manicurists and Pedicurists
Electrical and Electronics Engineering Technicians
Human Resources Assistants, Except Payroll and Timekeeping

Mohave Community College offers degree and/or certificate programs training
workers for 72% (18 of 25) of the highest-demand occupations in Mohave County.
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Strategic Vision Data:
Sources and Attributions

¹U.S. Bureau of the Census. (2019). American Community Survey, 2014-18 5-year estimates. Washington, DC:
Author.
²U.S. Department of Education, National Center for Education Statistics. (2019). Digest of education statistics.
Washington, DC: Author.
³U.S. Bureau of the Census. (2019). American Community Survey, 2014-18 5-year estimates. Washington, DC:
Author; U.S. Department of Education, National Center for Education Statistics. (2020). College navigator.
Washington, DC: Author.
⁴Bailey, T., Jeong, D. W., & Cho, S. W. (2010). Referral, enrollment, and completion in developmental
education sequences in community colleges. Economics of Education Review, 29, 155-270.
⁵National Community College Benchmark Project. (2018). Report of national aggregate data. Overland Park,
KS: Author.
⁶Moore, C., Shulock, N., & Offenstein, J. (2009). Steps to success: Analyzing milestone achievement to improve
community college student outcomes. Sacramento: California State University, Institute for Higher Education
Leadership and Policy.
⁷NCHEMS. (2015). Retention rates - First-time college freshmen returning their second year (two-year public
institutions). Boulder, CO: Author.
⁸Kisker, C. B., & Wagoner, R. L. (2013). Implementing transfer associate degrees. Perspectives from the states.
New directions for community colleges, no. 160. San Francisco: Jossey-Bass.
⁹Community College Research Center, Teachers College, Columbia University. (2015). What we know about
transfer. Research overview. New York: Author.
¹⁰National Student Clearinghouse. (2018). Snapshot report: Yearly success and progress rates (two-year
publics, first-time, full-time and first-time, part-time). Herndon, VA: Author.

2017 Cohort Default Rate:
Continuing the Trend

Historical Cohort Default Rates
MOHAVE COMMUNITY COLLEGE COMPARISON
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From Sanctions to Rewards
Over 30%

Under 15%

• Default Management
Plan required
• Risk losing access to
federal funding

• 3 consecutive years
• Single disbursement
for 1 semester loan
• Eliminate 30 day delay
for new borrowers

COVID-19 & Federal Student Loans
Date

Action

3/13/20

Presidential proclamation signed declaring a national emergency

3/25/20

Secretary DeVos stops collection efforts and wage garnishments for student
loans for a 60 day period from March 13, 2020

3/27/20

CARES Act Signed providing administrative forbearance to all borrowers in
repayment through September 30, 2020

8/21/20

Administrative forbearance extended to December 31, 2020

1/1/21

Repayment currently scheduled to re-start

CARES Act & Repayment Benefits
Administrative
Forbearance
Applied

Interest Rate
Reduced to 0%

“Payments” Still
Count for PSLF

Possible Refund of
Payments Made
Between 3/13 &
3/27

Delinquent
Accounts
Re-set to Current
Status

Future Cohorts

2018

• “Frozen”
• Draft rate expected in February 2021

2019

• Mostly “Frozen”
• Monitoring ends a few days after first possible
default date

2020

• Payments will, essentially be monitored for 1 year
• If borrower defaults, there will not be enough time
to rehab

2021

• Enter repayment during forbearance
• Do not know if this will negatively impact
repayment

Questions

Transwestern Pipeline
Litigation Judgement/Settlement
Sonni Marbury, Chief Financial Officer

Judgement for 2016 & 2017 appeal
State of Arizona (DOR) sets a value on a pipeline – Transwestern
Pipeline Company.
I-40 corridor, but also throughout the Rocky Mountain region
DOR sets the value, Transwestern pays the property tax to the
respective counties
Appeal began in 2016 and will have a ripple effect to current year
Ruling that property was over-valued for 2016 & 2017

Judgement for 2016 & 2017 appeal
Under Arizona law, special districts must refund the monies it
received. ARS 42-16214 (fire districts, K-12, CC’s, special bonds, etc
County Attorney will send letter in the coming weeks to notify
college of repayment options
Repayment options requires vote of the Board of Supervisors
Payment plan would most likely come with at least 1% interest rate
Court order judgement interest rate between 3%-4%

Judgement for 2016 & 2017 appeal
2016 - 2019 2016 - 2019
Principal
Interest
$469,119.32 $59,173.45

2020
Principal

2020
Interest

$116,502.82 TBD

Grand Total
Due
$644,795.59

Ripple effect will continue in levy collections for coming years as the Net Assessed
Value of the County will decrease substantially

One Time Only
Funding Report
Dr. Stacy Klippenstein, President
and
Sonni Marbury, Chief Financial Officer

2019 Arizona Legislature provided over $14
million in One Time Only Funds to the eight (8)
rural community colleges.

$1,152,000 was
awarded to MCC

Idea Submissions
Proposals were submitted via an internal tools portal
50 submissions worth over a total of $8 million in new
ideas
Over ½ submittals were from faculty, some were
department team proposals
All campuses represented – including distance
education

Committee Members
The committee members were chosen to represent all
departments, functions and geographic locations.
Carolyn Hamblin & Sonni Marbury – co-chairs
Jason Gee
Jennifer Picard
Melissa Wadley
Nanci Clark
Michelle Diaz
Mark VanPelt
Mitch Walker

Committee Input
Committee Member Guidance:
Guiding Principles

CTE/Career-ready programming (Welding, HVAC, Electrical,
Nursing, Dental, Rad. Tech, etc.)


Enrollment potential – increase capacity?



Directly benefits students and the learning experience



Strengthens Employer/Community Partnerships

Committee Recommendations
The committee forwarded a prioritized list to the President
 11 proposals requiring a minimum funding of $1,254,500
 Some were more closely related to STEM and determined to be
a priority if alternative funding sources were available
 Some proposals opened opportunities to seek matching funds
from philanthropic partners
 Some proposals supported other proposals and were combined
for efficiency

Current Standing
CTE Recording Equipment – In use. Instructors can maintain social distancing and still
have hands-on instruction. Can be both recording and broadcasting live.
Dental equipment – Install Oct 21-23. Using for Radiology Lab with students on Oct 23!

OTO List of Projects
Descsription
1 Welding BHC building
Booths
2 Welding BHC equipment

Date of Req #

PO #

Person
Jason Gee
Jason Gee

Budget
$626,341
$110,727
$58,000

3 Welding camera, accessories

Jason Gee

$12,264

4 BHC Dental Equipment

Tracy Gift

$136,434
$11,006
$24,608

5 Rad Tech Equipment

Rich Crabb

$127,080

Sub Total

$1,117,820

Original Funding
Funds Remaining

$1,152,100
$34,280

Current Standing
CTE Recording Equipment:

Next Steps…

Dental – equipment will be installed Oct 21-23. Immediately used for a
Radiology Lab on Oct 23rd!
Welding – Bullhead City building is in process and the additional
equipment/training units are presented this month for board approval.
Radiological Technology – Project is on this month’s board agenda for approval.

INNOVATION IN AIR FILTRATION
Clean Air Quote 20-000256-R0

Mohave Community College-Bullhead Campus
3400 Highway 95
Bullhead City , AZ 86442

Prepared By:
Jeremy Hardy
Clean Air America, Inc.
September 23, 2020

Jason:
I am pleased to present this proposal to Mohave Community College-Bullhead Campus for (6) Dual WeldStation EVOs, 6 wide. . The
equipment is manufactured by Clean Air America and is unique in the marketplace for a number of reasons that we believe make us an
excellent choice to address your air quality issues:
 Clean Air America is a one stop shop for any air filtration need.
 Clean Air America has over 40 years of experience in the industrial air filtration business.
 All of our products are Made in the USA.
 100% Turn-key service from the initial site consultation to complete installation.
 Our products exceed industry standards for filtration of harmful fumes, dust, smoke, and mist.
 Complete customized systems for any size project, from small to large.
 Clean Air America has a full staff of engineers to show each application in detail so you can understand our design before your
purchasing decision is made.
 Our recommended applications always protect not only the workers’ health but the environment as well.
 Clean Air America is focused on energy efficient solutions. Our units use less energy and integrate automatic controls to create
the most efficient system.
 Clean Air America is focused on low cost solutions for the life of the equipment. With a focus on reduced energy and reduced
maintenance costs, our units have exceptional filter life and industry leading automation.
Thank you for giving Clean Air America the opportunity to provide a solution for air quality issues throughout your facility. We will meet or
exceed the standards of both yourself and Mohave Community College-Bullhead Campus. After careful consideration of your application,
please find our proposal attached.
Please contact me directly if I can be of further assistance, and I look forward to a successful project.
Sincerely,
Jeremy Hardy
Clean Air America, Inc
7 Superior Drive
Rome, GA 30161
Jeremy.hardy@clean-air.com

Clean Air America, Inc.
7 Superior Drive SE Rome, GA 30161
|
TOLL FREE NUMBER (866)665-1829
www.clean-air.com
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Bill to:

Ship to:

Mohave Community

College-Bullhead Campus
(Mohave Community
College-Bullhead
Campus)
3400 Highway 95
Bullhead City , AZ

Contact: Jason Gee
Email: Jgee@mohave.edu
Phone: 928-704-9435

Jeremy Hardy

Community
College-Bullhead
Campus)
3400 Highway 95
Bullhead City, Arizona
UNITED STATES
(Mohave

Contact: Jason Gee
Email: Jgee@mohave.edu
Phone: 928-704-9435

USA

Image

DESCRIPTION
WS-6 Unit Single

QTY
6

PRICE, EACH
$14,995.00

TOTAL
$89,970.00

WS-5 Motor Configuration 5 HP

6

$0.00

$0.00

Weld Station 80/20 Cartridge Filter Set..

6

$0.00

$0.00

Clean Air America, Inc.
7 Superior Drive SE Rome, GA 30161
|
TOLL FREE NUMBER (866)665-1829
www.clean-air.com
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Comments:

WeldBooth, 6 Feet WS-5-6

6

$0.00

$0.00

6FT WeldBooth Weld Curtain Kit w/ Custom
Curtain Color..Gray, Green, Orange, Blue, Shade
8

12

$243.00

$2,916.00

Shipping- Outbound

1

$7,775.00

$7,775.00

SECTION TOTAL: $100,661.00

SUBTOTAL $100,661.00
TOTAL OF THE PROJECT $100,661.00

Clean Air America, Inc.
7 Superior Drive SE Rome, GA 30161
|
TOLL FREE NUMBER (866)665-1829
www.clean-air.com
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Prices hold good for 30 day(s).
Freight Terms:

Included.

Lead Time:
Payment terms:

5-6 weeks for start of project (after receipt of signed approval drawings).
Net 30

Mail Payments to:

Clean Air America, Inc., 7 Superior Dr., Rome, GA 30161

Prices DO NOT include electrical or compressed air connections, electrical breakers, permits, or any sales tax.
Prices DO NOT include dumpsters or disposal of existing duct.
Please check with all local authorities to ensure your dust collector is in compliance.
When explosive dusts are present the owner/operator is responsible for compliance with NFPA 68, 69, 654 and all other applicable codes.

Clean Air America, Inc.
7 Superior Drive SE Rome, GA 30161
|
TOLL FREE NUMBER (866)665-1829
www.clean-air.com
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TERMS AND CONDITIONS
SALE OF EQUIPMENT. Seller will sell to Buyer, and Buyer will purchase from Seller, the equipment described in Seller's
proposal (individually and collectively referred to as the "Equipment"), subject to the terms and conditions set forth herein (this
“Agreement”).
PRICES AND TERMS. The Purchase Price of the Equipment shall be as set forth in Seller's proposal. In addition, Buyer will pay or
reimburse Seller for the amount of any sales, use, excise or other tax now or hereinafter imposed by reason of the production, sale,
transportation, delivery or installation of the Equipment. Terms of payment are as set forth in Seller’s proposal and, if not set forth
therein, shall be net ten (10) days following date of invoice.
DELIVERY. The delivery date set forth in Seller's proposal is Seller's best estimate of when the Equipment will be delivered to carrier
and will not be deemed to represent a fixed or guaranteed delivery date. Title to and risk of loss of the Equipment will pass to Buyer
upon delivery to the carrier at point of shipment.
INSTALLATION. Installation of the Equipment by Seller is not included unless specified in Seller's proposal. If installation by Seller is
included, and delays at the installation site require Seller to expend more time than is customarily allotted for installation of such
Equipment, Buyer will pay Seller at Seller's rates then in effect for such additional time.
WARRANTIES. All Clean Air America products come with a standard 1 year unit warranty on everything but consumable parts,
fuses, light bulbs, filters, etc. Clean Air America, Inc. warrants to the original purchaser that the major structural components of the
goods will be free from defects in material and workmanship for one (1) year from the date of shipment. This warranty applies if the
products are properly installed, maintained and operated under normal conditions.
Clean Air America, Inc. does not warrants against damages due to corrosion, abrasion, normal wear and tear, any product
modification, product misapplication, or consumable parts (filters, lights, fuses, etc.). Clean Air America, Inc. makes no warranty as to
any components manufactured or supplied by others. These components include electric motors, fans and control components. After
Clean Air America, Inc. has been given adequate opportunity to remedy any defects in material or workmanship, Clean Air America,
Inc. retains the sole option to accept return of the goods, with freight paid by the purchaser, and to ship a new cabinet to the
purchaser (Purchaser pays the freight). This after confirming the goods are returned undamaged and in usable condition. Such a
“trade” will be the full extent of Clean Air America, Inc’s liability. Clean Air America, Inc. shall not be liable for any other costs,
expenses or damages whether direct, indirect, special, incidental, consequential or otherwise. The terms of this warranty may be
modified only by a special warranty document signed by a Director of Clean Air America, Inc.
LIABILITY. Buyer assumes all responsibility for warning and protecting its employees and independent contractors with respect to all
hazards to persons and property in any way connected with the Equipment and the use thereof. Seller's liability for any claim of any
kind hereunder, whether or not based on contract, tort (including negligence), strict liability, warranty, or any other grounds, will not
exceed the purchase price of the Equipment or the portion of the purchase price attributable to any part or parts of the Equipment in
respect to which such claim is made. Seller will not be liable to Buyer for any incidental, consequential, indirect, special or exemplary
damages (including, without limitation, lost profits, sales or other similar damages) arising in connection with this Agreement without
regard to the nature of the claim or the underlying theory or cause of action (whether in contract, tort, strict liability, equity or any other
theory of law) on which such damages are based. Without limiting the generality of the foregoing, Seller will have no liability with
respect to the results obtained by use of the Equipment, whether in terms of product condition, operating cost, general effectiveness,
success or failure, or regardless of any statement made in any written proposal submitted by Seller. It is expressly understood that any
technical advice furnished by Seller with respect to the Equipment is given gratis and Seller assumes no obligation or liability for the
advice given or results obtained, all such advice being given and accepted at Buyer's risk. Each party hereby indemnifies and holds
harmless the other party from and against any and all costs, fees (including reasonable legal fees and expenses), damages liabilities
and claims arising from the injury, illness or death of the indemnifying party's employees in any way related to the Equipment, whether
or not such injury, illness, or death is claimed to have been caused by, resulted from, or was in any way connected with the negligence
of the party to be indemnified. Buyer hereby waives any right of subrogation that Buyer, any insurer of Buyer or any third party making a
claim through Buyer, may have under this Agreement. Buyer hereby indemnifies and holds harmless Seller from and against any and all
costs, fees (including reasonable legal fees and expenses), damages, liabilities and claims arising from any and all sales and use taxes
due in connection with the sale, ownership, use or transfer of the Equipment and personal property taxes relating to the Equipment
that arise or accrue from and after the date hereof.
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CONTINGENCIES. Seller will not be liable for default or delay in the performance of any of its obligations hereunder due to act of
God, accident, fire, flood, storm, riot, war, act of terrorism, sabotage, explosion, strike, concerted acts of workers, national defense
requirements, governmental law, ordinance, rule or regulation, whether valid or invalid, extraordinary equipment failure, inability to
obtain electricity or other type of energy, raw or finished material from normal sources of supply, labor, equipment or transportation,
or any similar or different contingency beyond its reasonable control which would make performance commercially impracticable
whether or not the contingency is of the same class as those enumerated above, it being expressly agreed that such enumeration is
non-exclusive; provided, however, that neither business downturn nor economic conditions will qualify as a contingency within the
meaning of this Section 7.
PROPRIETARY INFORMATION. Buyer will maintain all proprietary and confidential information disclosed by Seller, including such
information obtainable upon examination of the Equipment, in strict confidence and will refrain from any disclosure thereof to any third
party (including any affiliate of Buyer), for any purpose, without the prior written consent of Seller. Buyer will use said information
solely for purposes of maintaining and operating the Equipment, and will refrain from any use of the Equipment to design, construct,
and/or operate any duplication or modification of the Equipment, or from any other use thereof, without the prior written consent of
Seller. Any software, as defined below, information, logos, trademarks or trade dress and other written materials provided under this
Agreement are covered under the copyright, trademark, trade secret and related intellectual property laws of many countries. Such
intellectual property rights remain the excusive property of Seller.
SOFTWARE. To the extent necessary to use the Equipment, Seller hereby grants to Buyer a non-transferable, non-exclusive license
to use in accordance with the terms of this Agreement any software furnished by Seller with the Equipment. The term "software" will
mean all the program codes, any subsequent corrections, new release modifications and updates and associated documentation and
manuals. Buyer acknowledges that any software so furnished by Seller is the property of Seller and Buyer will not remove any
identification, trademarks or notices of any proprietary restrictions from such software. The techniques, algorithms, and processes
contained in the software constitute valuable trade secrets and/or proprietary information of Seller and will be used by Buyer only for
Buyer's own internal needs. Such software will not be sold, sublicensed, marketed, leased or in any way conveyed to a third party
without Seller's prior written authorization. Buyer will not use such software to do consulting for other parties. Buyer will be given one
copy of such software and will not have the right to copy or modify such software in any way.
EXPORT. If Buyer exports any Equipment outside of the country in which the Equipment is delivered to Buyer, Buyer assumes
responsibility for complying with applicable laws and regulations and for obtaining required authorizations. Buyer will not export or
re-export any technical data in violation of United States export laws or regulations.
MISCELLANEOUS. This Agreement supersedes any prior agreement or agreements between Buyer and Seller relating to the sale of
the Equipment. The entire agreement is contained herein. There are no other promises, representations or warranties with respect to
the Equipment and any other or different terms or conditions in any purchase orders, or other documents issued or accepted
hereunder will be deemed null and void. No modification or waiver of this Agreement will bind either party unless expressly set forth in
writing and manually signed and accepted by an authorized representative of the party sought to be bound by such writing. A waiver of
any of the terms and conditions hereof will not be deemed a continuing waiver, but will apply solely to the instance to which the waiver
is directed. Any headings contained in this Agreement are used only as a matter of convenience and reference, and are in no way
intended to define, limit, expand or describe the scope of this Agreement. Terms used herein without definition are used as defined in
Seller’s proposal. Any rule of construction to the effect that ambiguities are to be resolved against the drafting party will not be applied
in the construction or interpretation of this Agreement. Any assignment of this Agreement by either party without the prior written
consent of the other party will be void. This Agreement will be governed by the laws of the State of Connecticut, without reference to its
conflicts of laws provisions. Buyer and Seller hereby waive to the fullest extent permitted by law any right to a trial by jury in any action
or proceeding based upon, arising out of, or in any way relating to this Agreement.
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Proximus vs Block vs Custom
September 2020

PREFERED

2nd

Proximus (Merry X-Ray)
50 kW generator
5-year parts warranty
1-year labor warranty
Service personnel employed by Merry X-ray
Includes removal of old unit
Includes Goal Post Support
Includes Freight
Previous Vendor
HQ in Las Vegas
Price (w/out tax) = $107,600.00

Block Imaging
50 kW generator
5-year parts warranty
1-year labor warranty
Sub-Contract out labor
Includes removal of old unit
Includes Goal Post Support
Includes Freight
New Vendor
HQ in Michigan
Price (w/out tax) - $108,900.00

Spent much time measuring and evlauting room.
Took Goal Posts and Equipment into consideration

3rd

Custom
42 kW generator - smaller unit
5-year parts warranty
Does not address
Service personnel employed by Custom
Includes removal of old unit
Includes Goal Post Support
includes Freight
New Vendor
HQ in Phoenix
Price (w/out tax) - $112,000.00
Attended campus, but only took 3-4
measurments. Personnel that attended
Did not come to campus. Campus and room were
were only on campus to measure for Goal
sight unseen
Posts. Equipment was not considered by
attendees.

Monthly Cash Flow

Invested in State
Treasury

Deposits

Expenses

The college continues to maintain a $15 million corpus of fund reserves invested in the Local Government
Investment Pool (LGIP). The LGIP pool is administered by the State of Arizona and is limited to investment in
bonds that are rated high‐quality and can be liquidated at any time.

Expenditures by Function ‐ General and Capital Fund
September 30, 2020

Page 1

25% of fiscal year completed

16,000,000
14,000,000
12,000,000
10,000,000
8,000,000
Annual Budget

6,000,000

Year to Date Actual
4,000,000

Year to Date Prior Year

2,000,000
‐

Annual Budget

13,567,313
3,173,377
3,624,480
6,742,192
5,910,746
1,484,000
34,502,108

Instruction
Academic Support
Student Services
Institutional Support
Maintenance of Plant
Student Financial Aid
Total

Year to Date
Actual

1,924,061
622,576
653,424
1,409,329
647,402
453,219
5,710,009

Actual as %
of Budget

14%
20%
18%
21%
11%
31%
17%

Year to Date
Prior Year

1,623,546
808,160
705,014
1,754,021
1,023,278
398,527
6,312,546

% Change Expenses
Current Year vs.
Prior

19%
‐23%
‐7%
‐20%
‐37%
14%
‐10%

35%
31%

30%
25%
20%

20%
15%
10%

21%
18%

14%
11%

Actual as % of Budget
% of fiscal year complete

5%
0%

Expenses for may change as the year progresses. However, overall expenses will not change and all adjustments will be net‐
zero.

Primary Revenue Sources
September 30, 2020

Page 2

25% of fiscal year completed

30,000,000

25,000,000

20,000,000

Annual Budget

15,000,000

Year to Date Actual
Year to Date Prior Year
10,000,000

5,000,000

0
Property Taxes

Investment Earnings

Annual Budget
Property Taxes
Investment Earnings
Tuition & Fees
State Appropriations
Total

25,903,763
400,000
9,012,234
1,580,800
36,896,797

Tuition & Fees

Year to Date
Actual

State
Appropriations

Actual as % of
Budget

651,584
106,675
3,450,305
395,200
4,603,764

3%
27%
38%
25%
12%

Year to Date
Prior Year

583,383
N/A
3,916,499
399,900
4,899,782

% Change Revenue Received
Current Year vs. Prior

12%
N/A
‐12%
‐1%
‐6%

45%
40%

38%

35%
30%

27%

25%

25%

Actual as % of Budget

20%

% fiscal year complete

15%
10%
5%

3%

0%
Property Taxes

Investment Earnings

Tuition & Fees

State Appropriations

Expenditures by Object ‐ General and Capital Fund
September 30, 2020
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25% of fiscal year completed

18,000,000
16,000,000
14,000,000
12,000,000
10,000,000
8,000,000
Annual Budget

6,000,000

Year to Date Actual

4,000,000

Year to Date Prior Year

2,000,000
‐
(2,000,000)

Annual Budget

Year to Date
Actual

15,692,356
5,186,754
1,105,650
367,495
2,125,735
2,460,305
1,484,000
982,013
2,794,000
2,303,800
34,502,108

Personnel Services
Benefits
Comm. and Utilities
Travel
Contracted Services
Supplies and Materials
Student Financial Aid
Fixed Charges
Capital
Other/Contingency
Total

2,551,453
983,429
177,670
(677)
594,158
439,354
453,219
369,688
94,879
46,837
5,710,009

40%

16%
19%
8%
0%
28%
18%
31%
38%
3%
2%
17%

Year to Date
Prior Year

2,718,828
949,358
218,275
29,694
680,712
345,834
398,527
489,228
127,955
45,347
6,003,758

% Change Expenses
Current Year vs. Prior

‐6%
4%
‐19%
‐102%
‐13%
27%
14%
‐24%
‐26%
3%
‐5%

38%

35%

31%

28%

30%
25%
20%

Actual as % of
Budget

19%
18%

16%

15%
10%

Actual as % of Budget

8%
3%

5%
0%
‐5%

0%

2%

% of fiscal year complete

Capital Expenditures by Function
September 30, 2020

Page 4

25% of fiscal year completed

3,000,000
2,500,000
2,000,000
1,500,000

Annual Budget
Year to Date Actual

1,000,000

Year to Date Prior Year

500,000
0

Instruction
Academic Support
Student Services
Institutional Support
Maintenance of Plant
Total Expenses

Annual Budget
0
34,000
0
260,000
2,500,000
2,794,000

Year to Date
Actual
0
7,848
0
87,031
0
94,879

Actual as %
of Budget
0%
23%
0%
33%
0%
3%

Year to Date % Change Expenses
Prior Year Current Year vs. Prior
0
0%
15,440
‐49%
0
0%
0%
127,955
‐100%
143,395
‐34%

40%
33%

35%
30%
23%

25%
20%

Actual as % of Budget

15%

% of fiscal year complete

10%
5%
0%

0%

0%

0%

A revised facilities master plan may result in movement of funding from one category to another, but will not increase in overall
budget amounts.

Human Resources Report
M onth Ending September 30, 2020
NEW HIRES
Name
Kathy Warren

Effective
Date
Position
9/28/2020 Office Technician, Campus Dean

Campus
NCK

Effective
Date

From

Campus

To

Salary

Effective
Date

From

Campus

To

Annualized Salary

Effective
Date

Position

Campus

Date of Hire

Salary

$15.50

TRANSFERS
Name

RECLASSIFICATION
Name

SEPARATIONS
Name
Jakob Stone

9/8/2020 Custodian/Driver

Reason

Salary

NCK

1/15/2019 Resignation

$12.22

Jimi Hammond

09/11/2020 Veterans Services Coordinator

NCK

8/28/2017 Resignation

$37,060.00

Ashley Saathoff

09/18/2020 Student Services Technician

NCK

11/25/2019 Resignation

$15.06

Jacqueline Diaz

9/25/2020 Student Services Technician

BHC

2/19/2019 Resignation

$16.41

