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Agenda 
                                                                                       MCCCDGB  

 
Friday April 10, 2020 – 9:00 a.m.        
Originating via Remote Conferencing at:  https://mohave.zoom.us/j/760248438 
 
https://mohave.zoom.us/j/760248438 (viewing and public comment) 
1-669-900-6833 (listening and public comment), Meeting Number: 760-248-438 
To submit a public comment up until 7:00 a.m. on the day of the meeting, citizens can email comments to 
jbare@mohave.edu or leave a voicemail message at 928-757-0801 
   

(Action Items are in bold print) 
 
I. Call to Order (Dr. Julie Bare, President) 

 
 
 

II. Pledge of Allegiance (Bare) 
 

  
 
III. Roll Call (Amy Curley, Executive Assistant) 
 

Julie Bare   
Susan McAlpine  
Vance Miller   
Ashley Pascual  
Judy Selberg   
 

IV. Approval of Meeting Minutes (Bare)(Appendix 1) 
 

The draft minutes from the March 13, 2020 regular meeting appear in Appendix 1. 
 

Motion to approve the draft minutes from the March 13, 2020 regular meeting as they appear in 
Appendix 1.  

 
Motion to approve the draft minutes from the March 13, 2020 regular meeting as they appear 
in Appendix 1 with the following modifications:  

https://mohave.zoom.us/j/760248438
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V. Audience of Any Citizen (Bare or Secretary) 
 

[NOTE:  This is an opportunity for any citizen to address the Board on any matter of concern to the citizen.  
The Board will listen to the remarks, but may not respond or answer questions.  Unless the matter is already 
on the agenda for action, no action can be taken other than to instruct staff to include the matter on a future 
agenda.  The president of the Board may limit the time for individual presentation and may limit the total 
time for all presentations.  Citizens wishing to comment will be limited to one opportunity to speak.  If a 
citizens group wishes to speak on the same subject, the group should choose a representative to deliver the 
message. The Chairperson may set a limit for organized group presentations and may set limits for each 
side when many persons request to speak on an agenda item.  
 
During Remote Video Conferencing meetings, the chair will query attendees present by computer or 
telephone for those who wish to speak.  The chair will also read into the record any public comments 
submitted via email or voicemail message by the deadline stated in the public notice.] 
 

VI. Faculty Council Report (Dr. Andra Goldberg, Faculty Council President) 
 

An opportunity for the current President of the MCC Faculty Council to report to the Board.  
 

VII. Staff Council Report (Meghan Knox, Staff Council President) 
 

An opportunity for the current President of the MCC Staff Council to report to the Board.        
 
VIII. Board Report (Bare) 
 

A. AACCT and ACCT Update (McAlpine) 
 

An opportunity for the current AACCT representative to report to the Board.  
 

B. Trustee Other Reports (Bare) 
 

An opportunity for individual trustees who wish to speak regarding non-agenda 
informational items. 
 

IX. President’s Report (Dr. Stacy Klippenstein, President) 
 

A. Mohave Minute Video Recap (James Jarman, Director of Communications) 
 

A video recap of the College’s activities including: Coronavirus Impact, IT & CELT Help, 
Allied Health & Nursing Students, Alumni Success Story, Student Appreciation Day, No More 
Walk 
 

B. Strategic Planning Update (Justin Norris, Campus Works Consultant)(Appendix 2) 
 
MCC strategic planning continues to advance on schedule.  On March 31 the Strategic Planning 
Team released a survey to obtain feedback about draft strategies and the draft mission, vision 
and values statements and met with by the President’s Cabinet group and several college 
managers via Zoom to continue advancing development of strategic objectives.  Strong 
strategy-aligned objectives will pave the way toward accomplishing strategic goals. 
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C. Public Health Crisis Review & Response - COVID-19 (President’s Cabinet) 
 
Crisis Management: The Pandemic Response Team has continued working to provide 
information and guidance during the COVID-19 outbreak. The Pandemic Response Plan 
addresses: planning and coordination; continuity of student learning and operations; infection 
control policies and procedures; and communication planning. The plan is laid out in four 
levels of response based on stages of the threat of a pandemic outbreak. MCC has moved to 
Stage 4 of the response which includes moving to remote learning opportunities and 
telecommuting for employees to ensure that the MCC community is able to stay home while 
continuing with studies or providing student and academic services. 
 
Instruction: The Instruction Office team reviewed every Spring 2020 course section in action 
and those about to start in the remaining weeks of the semester to determine whether it was 
viable to move those sections online. The Power Point slides show the results of those efforts. 
Only students solely taking online classes were not impacted. Those most deeply impacted are 
students enrolled in labs and/or clinicals, which due to restrictions of social distancing cannot 
finish the class by the stated end of the semester. These students will receive Incompletes and 
be able to resume once the College and clinical locations allow resumption of face-to-face 
participation. 
  
Student Services: Student Services has enhanced its outreach initiatives and efforts to ensure 
students are not only positively adjusting to changes in academics by providing assistance 
where needed, but also have the resources and support for any personal issues they may be 
facing due to the current pandemic or other issues. As of April 3, Student Services had reached 
out to more than 1,000 MCC students with MCC Connect, the College’s call center, taking 
2,000-plus calls to support students, staff, faculty and the community with their questions and 
concerns. MCC’s goal is to contact the entire student population, approximately 4,000 students, 
to check-in and provide support as well as follow-up on a continual basis with students who 
may be struggling and/or need additional support for a variety of reasons. Further, Student 
Services is staying current on regulations and practices from third party agencies (Veterans 
Administration, Department of Education, etc.) that impact students and communicating, 
adjusting and/or assisting students accordingly. 
  
Information Technology: The IT department began planning for transition to a fully online 
college in early February.  The department has expanded access to the View, file shares, and a 
host of other services.  Orders have been placed for additional server equipment and licenses 
to handle the overload of having all faculty, staff, and students working and attending classes 
online.  Zoom, which had limited licensing has been expanded to include all full time faculty 
and staff as well as the part time and adjunct faculty who need the software.   We have also 
began a project to increase available bandwidth for the View and other internally hosted 
applications.  The IT technicians located, refurbished/repaired, imaged, tested, and issued 118 
laptops to faculty and staff who did not already have a laptop or tablet.  We have issued 20 
laptops to students.  The department also stands prepared to image and deploy up to fifty 
computers to local schools or students if necessary.  We have also compiled a list of equipment 
that we can lend or donate to other agencies in needed.  Current projects are still ongoing. 
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Financial Services: The COVID-19 Pandemic will have an impact on the college’s current 
budget and may have an impact next year’s budget as well. The College maintains a dynamic 
budget management philosophy that results in proactive, real-time and responsive behavior 
to financial needs. The legislature has requested the chief financial officers of the 10 community 
college districts to track the impact of crisis response in the forms of technology purchases, 
remote delivery instruction costs, refunds to students, lost revenue due to State of Arizona 
sales tax allocations (Prop 301), FTSE declines and a myriad of other categories. Some 
categories may yet be unknown. 
 
Employee Services: The Employee Services Department (HR and Payroll) has worked 
continuously to provide supervisors, faculty, and staff with support and information as we 
move forward through this crisis. The department’s primary focus has been on ensuring that 
all employees have a work assignment and providing up-to-date and clear information 
regarding employment processes. Specifically, we have been working on: Interpreting the 
Families First Coronavirus Response Act, Developing and managing a method for approving, 
tracking and assigning employee telecommuting assignments, Educating employees in 
regards to their benefit options and insurance-approved avenues for seeking care, and 
Counseling on individual employee issues and concerns. 
 
Marketing and Public Information: The office is utilizing key communication platforms to help 
keep students, employees and community members up to date on the actions the college is 
taking to help prevent the spread of COVID-19 without causing panic.  This includes 
newspapers, radio, social media, Schoology, email, text and the college website. MPIO created 
and is continually updating the college coronavirus webpage www.Mohave.edu/Coronavirus.  
This landing page is intended to help students and employees stay up to date on the actions 
the college is taking to help prevent the spread of the virus.  The alert bar on the website has 
also been activated so all visitors can easily find the informational landing page.  The office 
has also sent our five news releases related to the coronavirus, conducted several radio 
interviews, made numerous individual media contacts with reporters/editors, shot and edited 
the College President’s video messages, and coordinated with the county for a joint news 
conference involving the College President.  The office will continue to nudge people to visit 
the coronavirus webpage where messaging from the college can be quickly updated to address 
this rapidly changing situation. 
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D. Capital Improvements - BHC Welding Facility (Klippenstein)(Appendix 3) 
 
A final presentation by Precise Builders and Seabury Fritz Architects occurred on Tuesday, 
April 7th, 12:30 p.m. to 2:00 p.m. via ZOOM. The committee was impressed with this builder 
and recommends awarding the project to Precise Builders and Seabury Fritz Architects as the 
Design-Build Team for the BHC Welding OTO Project. 
 
Motion to award design/build for a BHC Welding Building to PRECISE BUILDERS INC. & 
SEABURY FRITZ ARCHITECTS with the amount not to exceed $660,000 ($600,000 cost plus 
10% contingency) 
 
Motion to award design/build for a BHC Welding Building to PRECISE BUILDERS INC. & 
SEABURY FRITZ ARCHITECTS with the amount not to exceed $660,000 ($600,000 cost plus 
10% contingency) with the following modifications:   
 

E. Community Partnerships - Downtown Kingman Building Purchase 
(Klippenstein)(Appendix 4) 
 
The college has made an offer on the property located at 309 E. Beale St, Kingman, AZ 
contingent upon inspection, appraisal and board approval, for an equivalent of $57/sq. ft. 
Comparable properties have recently sold for over $100/sq. ft. The college’s ability to offer 
economic recovery partnerships between the Small Business Development Corporation, 
Chamber of Commerce, and Economic Development division of the city and county will be 
critical as businesses restore operations. Despite the current pandemic declaration, this offer 
continues to be a conservative and prudent offer and the college recommends proceeding with 
the purchase. 
 
Motion to authorize the College President to finalize the purchase of 309 E. Beale Street, 
Kingman AZ in the amount of $625,000 plus any associated closing costs. 
 
Motion to authorize the College President to finalize the purchase of 309 E. Beale Street, 
Kingman AZ in the amount of $625,000 plus any associated closing costs with the following 
modifications:  
 

F. AZ Community College State-Level Council Reports (Klippenstein)(Appendix 5) 
  

Updates from the meetings of the Arizona Community Colleges Coordinating Council (AC4), 
including state and federal legislative issues effecting Mohave Community College, state 
revenue collections and other fiscal issues.   
 

G. Update of Current Events (Klippenstein) 
 
Updates on current events impacting the College.  
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X. Instruction (Stephen Eaton, Chief Academic Officer) 
 

A. Nursing Program Accreditation (Eaton and June Weiss, Director of Nursing Programs) 
 

After successfully fulfilling the requirements of two Arizona State Board of Nursing (ASBN) 
agreements to ensure program compliance, effective April 1, 2020 the MCC Practical Nurse 
(PN) program and the AAS degree in Nursing Program are no longer on probation with the 
ASBN.   On September 27, 2017 MCC entered into an agreement with the Arizona State Board 
of Nursing to place the Practical Nurse (PN) program on a 24-month probation. The 
curriculum was updated, new, meaningful and appropriate program learning outcomes were 
developed, and faculty were reassigned. The first time pass rates improved to 83% and 93%. 
On March 23, 2018 MCC entered into an agreement with the State Board of Nursing to place 
the AAS degree in Nursing on an 18-month probation. The faculty participated in additional 
training on assessment principles, lesson plans and test blue prints that illustrated alignment 
between teaching activities and learning outcomes were developed, weekly meetings among 
faculty are occurring to discuss assessment results, and a Program Evaluation Specialist was 
hired to gather and track data. This new position allows the faculty to focus on analysis of the 
data. The ACEN two year follow up was submitted on March 13, 2020. The results will not be 
known until September or later, given the current crisis. 
 

B. Additional Course Fees (Eaton) 
 
The Board approved the majority of the 2020-2021 course fees in March.  The courses outlined 
below were recently added to the course catalog and therefore not included in that action.    
 

ALC 101 Assisted Living Caregiver                 -             300.00  Newly approved course 

BIO 160 
Anatomy & Physiology of 
Human Structure & Function                 -               40.00  Newly approved course 

DAE 106 Dental Assisting Radiography          350.00                  -    Changed to DAE 111 and 112 

DAE 111 Dental Radiology                 -                    -    Previously known as DAE 106 - Lecture portion 

DAE 112 Dental Radiology Lab                 -             350.00  Previously known as DAE 106 - Lab portion 

NUR 112 Medical Surgical Nursing I                 -          1,300.00  Newly approved course 

NUR 212 Medical Surgical Nursing II                 -          1,300.00  Newly approved course 

 
Motion to approve the fees for the courses outline above for the academic year 2020-2021.   
 
Motion to approve the fees for the courses outlined above for the academic year 2020-2021 
with the following modifications:  

  



7 
 

C. Instructional Delivery - RFP 04-1920 CDL Driver Training (Eaton)(Appendix 6) 
 

Request for Proposal 04-1920 - CDL Driver Training received one proposal.  The Evaluation 
Committee had a presentation with Q & A on Friday March 27.  The committee recommends 
moving forward with the vendor, HDS Truck Driving Institute out of Tucson, AZ, providing 
Mohave County a needed CDL training pathway to meet the needs of local industries through 
a collaborative effort between MCC and HDS Truck Driving Institute. 

 
Motion to contract with HDS Truck Driving Institute to provide CDL Driver Training as it 
appears in the appendix 
 
Motion to contract with HDS Truck Driving Institute to provide CDL Driver Training as it 
appears in the appendix with the following modifications: 

 
XI. Student Services (Ana Masterson, Chief Student Services Officer) 
 

A. Enrollment Update (Masterson) 
 

Registration for the Summer 2020 sessions began on Monday April 6.  Registration for Fall 
2020 begins on April 20. 

XII. Administrative Services 
 

A. Financial Services (Sonni Marbury, Chief Financial Officer) 
 
i. March 28 Budget Bills, “Skinny Budget” Fiscal Year 2021 (Appendix 7) 

 
On Saturday March 29, Arizona Governor Doug Ducey signed several budget bills to 
address the COVID-19 pandemic and to ensure essential funding is in place for fiscal year 
2021, including operating (formula) and STEM/Workforce funding. 
 

ii. Levy Limit Overview (Marbury) 
 
The county assessor has transmitted and certified to the College the total net assessed 
values that are required to compute the levy limit prescribed by section 42-17051.  Arizona 
Revised Statues allow for community colleges to increase property tax levies each year by 
up to 2% over the prior year’s amount.  
 

iii. Monthly Financial Reports (Appendix 8a and 8b) 
 
a. Monthly Cash Flow Report – A report that visually represents the College’s fund 

balance, expenses, deposits and amount invested with the state treasurer.   
 

b. Budget to Actual Report – A report that visually represents the College’s 
expenditures by function and object and its primary revenue sources with Year to 
Date Actuals. 
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B. Human Resources (Jennie Dixon, Chief Human Resources Officer) 

 
i. Employee Compensation Package (Dixon)(Appendix 9) 

 
MCC’s sustainable budget model calls for the compensation package to follow a 
percentage of the overall budget. The compensation package is then split out into benefits 
(primarily health insurance) and salaries/wages. The model is based on expending roughly 
$500,000 annually to keep MCC’s compensation package competitive and to cover cost of 
living increases.  The 2020-21 Compensation Proposal consists of:  
 
• 1.8% individual pay increase for Faculty, Professional Staff, Support Staff and 
Administration, awarded as per established policy, procedures, & guidelines. 
• $1,000 salary schedule adjustment for full-time Faculty (Year 1 of a 2-year process) 
• $5 per load hour adjustment for Adjunct Faculty (Year 1 of a 2-year process) 
• $1,000 individual pay adjustment for compressed P-level staff (Year 1 of a 2-year process) 
• Other individual pay adjustments as necessitated by benchmark data 
• MCC will absorb 100% of the health premium increase 

 
These proposed measures equate to $255,960 in benefits (health insurance) and 
$323,815 in salaries/wages for a total of $595,069.   
 
Motion to approve the compensation package including the salary schedules as they 
appear in the appendix for fiscal year 2020-2021. 
 
Motion to approve the compensation package including the salary schedules as they 
appear in the appendix for fiscal year 2020-2021 with the following modifications: 
 

ii. Human Resources Reports (Dixon)(Appendix 10a and 10b) 
 

The College’s human resources reports for the month ending March 31, 2020, reflecting 
new hires, transfers, reclassifications, title changes, separations and vacancies.  

Motion to approve the Human Resources report for the month ending March 31, 2020 as 
presented in the appendix. 
 
Motion to approve the Human Resources report for the month ending March 31, 2020 as 
presented in the appendix with the following modifications: 
 

XIII. Next Meeting (Bare) 
 

The next regular meeting of the Mohave County Community College District will be:  
 
Friday May 15, 2020, 12:00 p.m., Remote Conferencing – https://mohave.zoom.us/j/760248438 
 

XIV. Adjournment (Bare) 

https://mohave.zoom.us/j/760248438
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Minutes 

                                                                                       MCCCDGB  

Friday March 13, 2020 – 9:00 a.m.        

 Originating at: Lake Havasu Campus  Room #508 

 Also Available via Interactive Television at: Neal Campus Kingman Room #508 

  Bullhead City Campus Room #508 

  North Mohave Campus Room #403 

   

(Action Items are in bold print) 

 

I. Call to Order (Dr. Julie Bare, President) 

 

Dr. Bare called the meeting to order at 9:00 a.m. 

 

II. Pledge of Allegiance (Bare) 

 

Dr. Bare led the meeting in the pledge of allegiance.  

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

Julie Bare  Present 

Susan McAlpine Present (remote) 

Vance Miller  Absent (excused) 

Ashley Pascual Present 

Judy Selberg  Present 

 

IV. Approval of Meeting Minutes (Bare)(Appendix 1) 

 

The draft minutes from the February 14, 2020 regular meeting appear in Appendix 1. 

 

Ashley Pascual moved, Judy Selberg seconded, to approve the draft minutes from the February 

14, 2020 regular meeting as they appear in Appendix 1. Without further discussion, the motion 

carried 4-0 (Bare, McAlpine, Pascual, Selberg 
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V. Audience of Any Citizen (Bare or Secretary)

[NOTE:  This is an opportunity for any citizen to address the Board on any matter of concern to 
the citizen.  The Board will listen to the remarks, but may not respond or answer questions.  Unless 
the matter is already on the agenda for action, no action can be taken other than to instruct staff to 
include the matter on a future agenda.  The president of the Board may limit the time for individual 
presentation and may limit the total time for all presentations.  Citizens wishing to comment will 
be limited to one opportunity to speak.  If a citizens group wishes to speak on the same subject, 
the group should choose a representative to deliver the message. The Chairperson may set a limit 
for organized group presentations and may set limits for each side when many persons request to 
speak on an agenda item. During Interactive Video Conferencing meetings, the chair will query 
each campus for those who wish to speak.]

Dr. Bare queried each campus individually.  There were no citizens wishing to address the Board. 
One citizen spoke from the North Mohave Campus, Mr. Adrian Hammon who is also an employee 
of that campus. Mr. Hammon stated that he was approached recently by the Chamber of 
Commerce regarding Dixie State University leasing a building he owns.  Mr. Hammon wanted the 
Board to be aware of the prospect of DSU offering classes in Mohave’s service area.  Mr. Hammon 

has previously had discussions as a private business owner with the campus 

administration at NMC regarding a business incubator program.   Mr. Hammon promoted a 

USDA loan program for rural communities that provides 0% interest to institution of higher 

education to pass through to local business.  The program could also be utilized on the 

Southern campuses as it for communities of 50,000 or less.  Dr. Bare thanked Mr. Hammon for 

his comments.

VI. All Arizona Academic Team Introductions (Campus Deans)(Appendix 2)

Sponsored by Phi Theta Kappa, the American Association of Community Colleges and

USA Today, students from MCC are selected each year to represent the College on the

All-Arizona / All-USA Academic Team. Every Arizona student on any of the Team is 
awarded a two-year scholarship to the student’s choice of one of Arizona’s three state 
universities. Successful candidates have proven their academic achievement, 
contributions to their communities and their ability to express themselves well. This year’s

team members are:  Selma Richter, Jennifer Jaimes-Gomez, Kristyn Anderson, Taschia

Salas, Jimi Hammond, Kyran Benedict Soriano, Danielle Manygoat, Christina Henslee.

Students who were present introduced themselves from their respective campuses.

VII. Staff Council Report (Meghan Knox, Staff Council President)

Staff Council President Knox reported that the Council was looking to change their 

constitution/bylaws to be able to meet with more flexibility.  Discussions included 

Employee ID Cards and summer youth programs.  The next meeting of the Council and

the full Association will be May 7, 2020.
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VIII. Faculty Council Report (Dr. Andra Goldberg, Faculty Council President)

Faculty Council President Goldberg to reported that the Faculty continue the discussion

of how best to facilitate students who add a course on the last day of Add/Drop. These

students need to complete the first week assignments in a timely manner to avoid being

dropped for non-participation. Election of the following representatives will be taking

place later this month – the current nominees are:

a. Business/CIS – Andra Goldberg

b. BHC – Joanne Franz

c. Social Sciences/Art – Ann King

d. NCK – Candace Hofstadter

e. Math – Matthew Wienke

f. Allied Health – Dani Keza

g. NMC – Ariel Hammon

Election of officers will be at the Faculty Council meeting on April 24, 2020. The council 

appreciated the information that Jennie Dixon provided regarding employee council 

meeting discussions. It was presented that there are no restrictions about what can be 

discussed in council meetings, per the College's attorney’s interpretation.  Faculty are preparing 

for the Pandemic Response Plan by using Zoom or alternative projects if the campuses should 

close. The faculty appreciate the administration’s excellent communication in preparing for this 

possible response to this event. 

Dr. Selberg stated she was impressed with the Faculty’s commitment to providing instruction 

via technological means if necessary.  Dr. Goldberg stated it was a collaboration with IT.  Dr. 

Bare and Dr. Selberg stated they appreciate the teamwork in changing circumstances.      

IX. Board Report (Bare)

A. AACCT and ACCT Update (McAlpine)

Ms. McAlpine reported that the Arizona Association of Community College Trustees will be 

holding an important organizational meeting on Thursday March 19, 2020 from 10:00 a.m. to 

2:00 p.m. at the Maricopa County Community College District to elect new AACCT leadership. 

Ms. McAlpine plans to attend telephonically.

B. Trustee Other Reports (Bare)

There were no individual trustees who wish to speak regarding non-agenda informational 

items.
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X. President’s Report (Dr. Stacy Klippenstein, President)

A. Mohave Minute Video Recap (James Jarman, Director of Communications)

The Mohave Minute includes stories on:  Hobbies not Habits, Awareness and Safety Class,

ALICE Training, Welcome Back Bashes, Middle School Tours, All AZ Academic Team, PTK

Northern AZ Officers, Business Club Visits Newspaper, Community College Day at the

Capitol, Governor State of State, MC4 Technology Recycling, Gaming Event/Pet Food Drive

Vitalent Campus Blood Drives, Project Connect, Sen. Sinema Vets Meeting, Dr. Dieringer

Award, Acoustic Jam, Rotary Scholarship Golf Tournament.

B. Public Health Crisis Response Plan - COVID-19 novel coronavirus (Danette Bristle,

Risk Management Chair, Dr. Fred Gilbert, Safety Subcommittee Chair)(Appendix 3)

Dr. Klippenstein stated that the health of our students, community members, and employees

is our top priority. We understand that there is some uncertainty given the rapidly changing

COVID-19 situation and want to assure everyone that safety and the continuity of learning is

central to the decisions that are being made. Proactively, MCC has moved to Stage 3 of our

Pandemic Response Plan. Recent developments across the state have prompted the College to

extend spring break, originally scheduled for March 16 – 23, for students only.  This will allow

the faculty and staff one week to prepare to move coursework online or to other distance

modalities. All faculty and staff will report to campus on March 23 to work on establishing

online/distance versions for all classes. There will be an All-Staff meeting via Zoom at 8:30 a.m.

on March 23 to update all employees of the plans. Campus deans will designate rooms on the

campus so that employees can spread out and practice social distancing.

Ms. Bristle stated that working collaboratively, the college’s Risk and Safety Committees have

reviewed and revised its Pandemic Response Plan to provide the college community with

updated guidance during the current and any future pandemic outbreaks. The plan addresses:

planning and coordination; continuity of student learning and operations; infection control

policies and procedures; and communication planning. The plan is laid out in four levels of

response based on stages of the threat of a pandemic outbreak. Stage 4, worst-case-scenario,

will result in limiting person to person by: moving courses online and to synchronous video

conferencing; having some employees work from home, expanding the personal space of

employees working on campus to six feet, and canceling campus events and travel while

continuing vigorous cleaning protocols. The plan is available on the College’s Campus Safety

webpage.

https://www.mohave.edu/about/safety/
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C. 2020-2021 Tuition and Fees, 2nd Reading (Klippenstein)(Appendix 4)

Each year the Mohave Community College Board of Governors is required by state law to

approve the tuition and fees that are charged by the College. The College is not recommending

any change to the per credit tuition rate(s) for the academic year 2020-2021. The fees

represented in the appendix include: individual course fees, testing fees, administrative fees,

and facility usage fees.  College staff, faculty and administrators were asked to review, revise

and add or delete fees the previous year.

Two changes were made to the presented chart since first reading:

1. There is no longer a fee to replace an access card to the fitness center on the Neal

Campus Kingman

2. $1.00 error corrected for AST 101 Introductory Astronomy

Judy Selberg moved, Susan McAlpine seconded, to approve the 2020-2021 Tuition and Fees 

as presented in the Appendix. Without further discussion, the motion carried 4-0. (Bare, 

McAlpine, Pascual, Selberg) 

D. Strategic Planning Update (Klippenstein, Bristle, Clifford)

Ms. Clifford reported that multiple, overlapping strands of strategic planning activity are

occurring simultaneously as the May 2020 completion goal rapidly approaches.  A

Mission/Vision work group is engaged in an iterative process, seeking feedback and refining

the mission and vision statements previously initiated by the board.  During the first week of

March, following completion of values surveys by college employees, employees of each

campus gathered for values workshops to inform development of values statements.  Finally,

planning activities commenced to begin drafting of objectives and performance indicators.  By

the end of March 2020, mission, vision, strategies, values and value statements will be

presented for internal and external constituent feedback via survey in time for presentation at

the April Governing Board meeting.

E. AZ Community College State-Level Council Reports (Klippenstein)(Appendix 5)

Dr. Klippenstein provided an update from the meetings of the Arizona Community Colleges

Coordinating Council (AC4), including state and federal legislative issues effecting Mohave

Community College, state revenue collections and other fiscal issues.

F. Update of Current Events (Klippenstein)

Dr. Klippenstein had no other updates on current events impacting the College.
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XI. Instruction (Stephen Eaton, Chief Academic Officer)

2022-2023 Academic Calendar, Second Reading (Eaton)(Appendix 6)

Responding to changing federal requirements and deadlines, the College began developing a three

year “rolling” academic calendar as opposed to single year in advance.  Numerous individuals,

departments and committees, both instructional and administrative, review the calendars

annually to ensure compliance with both federal regulations and accreditation standards.  Last

year, the academic years 2019-2020, 2020-2021 and 2021-2022 were approved by the Board and

submitted by the College to various agencies.  The 2022-2023 calendar is being presented for first

reading as the final year of the rolling calendar.

Ashley Pascual moved, Judy Selberg seconded, to approve the 2022-2023 academic calendar as

it appears in the appendix. Without further discussion the motion carried 4-0.  (Bare, McAlpine,

Pascual, Selberg)

XII. Student Services (Ana Masterson, Chief Student Services Officer)

A. FY2017 Draft Cohort Default Rate (Lisa Downey, Financial Aid Manager)

Ms. Masterson introduced Lisa Downey, Financial Aid Manager, to announce that Mohave

Community College’s draft cohort default rate for FY2017 has been announced at 12.3 percent,

2.5% lower than the 2016 CDR for MCC of 14.8%.  The national average for two-year public

institutions is 15.9%.  MCC continues to focus on making sure students are financially literate,

providing students with resources such as counseling sessions and sending debt summary

letters that show each student their individual estimated debt, payment amount and overall

money paid.  The College has 45 days to file any challenges which are due on April 9.

B. Enrollment Update – as of March 13, 2020) (Masterson)

Ms. Masterson announced Summer registration will begin on April 6 and Fall registration 

will begin on April 20, 2020.   

Campus Bullhead Havasu Kingman North Online Total 

Credits 

Spring 20 7,606 5,868 6,946 933 12,264 33,470 

Spring 19 

(Same week cycle) 

7207 5003 5491 1061 11609 30,371 

Fall 19 8,323 6,448 6,887 1,008 12,955 35,630 

Fall 18 7,377 5,548 6,041 1,302 12,394 32,662 
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XIII. Administrative Services

A. Information Technology (Mark VanPelt, Chief Information Officer)

i. Graynet, Security Cameras and Fire Alarm Infrastructure (VanPelt)

Mr. VanPelt reported that a graynet is essentially a network that runs side-by-side to the

main network which is physically and logically separated for security.  If the graynet is

compromised there is no risk to critical data.  This is security best practice for Internet of

Things (IOT) and Bring Your Own Device (BYOD) policies.  Not all campuses have the

necessary fiber optic cabling to add a graynet or camera system. To accomplish the project,

some additional switches, routers, and wireless access points will need to be added so that

IT can segregate the traffic. These infrastructure additions will also allow MCC to run an

upgraded fire alarm systems on the fiber, something that was planned for 21/22 before the

camera/graynet project was proposed; thus is not a new infrastructure cost, but a

repurposed one. To properly secure and manage the graynet will require some additional

software that will help to manage BYOD and IOT devices on the network.

B. Financial Services (Sonni Marbury, Chief Financial Officer)

i. Monthly Financial Reports (Appendix 7a and 7b)

a. Ms. Marbury presented the Monthly Cash Flow Report, a report that visually

represents the College’s fund balance, expenses, deposits and amount invested with

the state treasurer.

b. Ms. Marbury presented the Budget to Actual Report, a report that visually represents

the College’s expenditures by function and object and its primary revenue sources

with Year to Date Actuals.

C. Human Resources (Jennie Dixon, Chief Human Resources Officer)

i. Human Resources Reports (Dixon)(Appendix 8a and 8b)

The College’s human resources reports for the month ending February 29, 2020,

reflecting new hires, transfers, reclassifications, title changes, separations and

vacancies.

Susan McAlpine moved, Judy Selberg seconded to approve the Human Resources

report for the month ending February 29, 2020 as presented in the appendix.  Without

further discussion the motion carried 4-0.  (Bare, McAlpine, Pascual, Selberg)
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XIV. Next Meeting (Bare)

Dr. Bare announced the next regular meeting of the Mohave County Community College District

will be:

Friday April 10, 2020

12:00 p.m.,

North Mohave Campus,

480 South Central, Colorado City, Arizona.

XV. Adjournment (Bare)



 
 

Mohave Community College 
Strategic Plan 2020-2026 

 
DRAFT 

 
Mission Drafts 

 
Option #1:  
MCC serves our communities, opening doors to transformative education and 
empowering students to succeed. 
 
Option #2:  
MCC serves our communities, inspiring and empowering students to succeed. 
 
Option #3: 
MCC serves our communities, empowering students to succeed through innovative 
pathways to quality education. 
 

Vision Drafts 
 
Option #1:  
Everyone is welcomed and inspired to embrace their potential, bridging possibility to 
prosperity through educational connections and community partnerships. 
 
Option #2:  
Improving lives.  Improving communities.  Bridging possibility to prosperity. 
 
Option #3:  
Improving lives and communities, transforming possibility into prosperity. 
 

Strategies 
 
Enrollment for All 
Create and sustain enrollment opportunities to ensure access for anyone interested in 
learning and growth. 
 

Sample Objective: Increase the community college-going rate for students in the 
MCC service area by 15% by 2026. 

 
 
 
 



Workforce Development and Partnerships 
Develop a strong talent pipeline and ensure regional prosperity by strengthening 
external partnerships and providing flexible academic programs and interactive 
learning experiences. 
 

Sample Objective: Increase college readiness of Mohave County populations, 
resulting in X% increase of candidates placing into college level coursework by 
2026.  

 
Holistic Approach to Student Success 
Provide an engaging student experience that provides holistic supports, ensuring 
students can achieve educational, career, and personal success. 
 

Sample Objective: Increase the general student retention rate from 69% to 77% 
by 2026. 

 
Foundations of Organizational Success with Technology, Facilities, Personnel Resources   
Maximize institutional effectiveness by maintaining modern technologies and facilities 
and by enhancing faculty and staff capacity through growth and development 
opportunities to support a nimble, high-performing institution. 
 

Sample Objective: Increase completion of yearly employee development goals 
to 100% of fulltime employees annually by June 30, 2024. 

 
Values 

 
Create the Future. We cultivate relentless curiosity in our students and each other to 
unlock new opportunities and break barriers. We take risks, adapt to oncoming 
challenges and opportunities, and engineer new ideas as we learn together from our 
mistakes and successes. 
 
Engage Fearlessly. We bring passion and energy to our work by dreaming big, being 
bold, having fun, and fostering a caring environment. Celebrating each other and our 
results with enthusiasm makes our work meaningful and exciting. 
 
Build Together. Our individual differences and backgrounds strengthen our teams, 
where we seek input and ensure every voice is heard. We amplify our impact when we 
empower each other to take ownership and work together toward common vision. 
 
Live Authentically. We are at our best when we share information openly, create clarity, 
invite stakeholders to participate in decision-making, and communicate with utmost 
respect. 
 



RFQ 06-1920
Welding Program Building 

Design Build Team
Presentation By:



Introductions

• Pete Everett 
• President – Precise Builders Inc
• Fort Mohave Resident for 21 years

• Scott Seabury
• Principal – Seabury Fritz Architects
• Fort Mohave Resident for 27 years



Design/Build Team 
Organization & Qualifications
• Proposer – Precise Builders Inc.

• Pete Everett ~ Project Manager
• Devon Anderson ~ Project Superindentent
• Full metal building crew 
• Full administrative staff

• Lead Designer/Architect – Seabury Fritz Architects
• Scott Seabury ~ Lead Designer
• Greg Fritz ~ Support Designer
• Civil Engineering 
• GeoTechnical 
• Surveyor
• Structural Engineering
• Mechanical/Plumbing Engineering
• Electrical Engineering



DB Team 
Qualifications, Capabilities, Experience

• Here are some of our local projects



• Similarities to MCC Welding Building
• Pre-engineered Metal Building 
• New Construction 
• Stucco Siding
• Commercial Use

Planet Fitness –
Kingman 



Catholic Charities 
Homeless Shelter - BHC

• Similarities to MCC Welding Building
• New Construction
• Design Build
• Location:  Bullhead City
• Stucco Siding
• Commercial Use



Great West Truck Center
Kingman

• Similarities to MCC Welding Building
• New Construction
• Design Build
• Pre-engineered Metal Building
• Incorporated repair equipment including 

MIG welders
• Commercial Use



Goodwill Store
Bullhead City

• Similarities to MCC Welding Building
• New Construction
• Design Build
• Pre-engineered Metal Building
• Stucco embossed wall panels



Principle Office Locations

• Precise Builders Inc
• 4597 Calle El Dorado, Fort Mohave
• 2.7 miles from the Bullhead City Campus
• Approximately 5 minutes drive time

• Seabury Fritz Architects
• 5902 AZ Highway 95 #106, Fort Mohave
• 5.6 miles from the Bullhead City Campus
• Approximately 11 minutes drive time



Mohave Community College Project:

• New Construction:  Welding Program Building

• MCC will remove the existing building (313/314) from the site 

• PBI/SFA will design a building for the Future Welding Program to include:
• 35’ x 65’ steel frame building (2275 SF) 
• 22’ x 35’ steel awning for outside work area
• 12 welding booths
• Budget $600,000
• Project delivery deadline – July 2021





Existing Building

• MCC will remove this building 
prior to PBI starts 
construction

• Bldg 313/314 | Classrooms



Neighboring Buildings

• This is building which is directly behind the future 
site (Bldg 312 | Maintenance)

• The alley shows the tight building area 



Neighboring Buildings

• This is the building to the north  
(Bldg 1000 | Auto Technology)



• Building to the South 
(Bldg 300 | Silversmith & Lapidary)

Neighboring Buildings





•SOQ Evaluated
•Contractor Awarded
•PBI/SFA proceed 
immediately with the 
design process

Submit 
SOQ

•Programming Phase
•Schematic Design
•Design Development Phase
•Construction Document Phase

Design 
Process

•Construction begins 
according to schedule 

•Timely reports to owner 
including pictures

•Project completed on time 
and budget

Build 
Project

•Owner takes possession
•Final billings and project is closed out
•Warranty timeline commences
•Our subcontractors and suppliers 
respond timely with Owner’s needs

Turnover 
to Client



Step 1:  SOQ Process

• SOQ Evaluated by MCC Panel

• Today’s Presentation

• DB Team Selected and  Contract 
Awarded

• PBI/SFA proceed immediately with 
the design & budget process

Submit 
SOQ



Step 2:  Design Phase 
(aka Pre-Construction)

Design
Phase

• Programming Phase

• Schematic Design

• Design Development Phase

• Construction Document Phase



Step 2:  Design Phase 
(aka Pre-Construction)

• Programming Phase

• Determine the building/user requirements 

• Establish and confirm project budget specifics

• Procure soils engineer and surveyor

2



Step 2:  Design Phase 
(aka Pre-Construction)

2
• Schematic Design Phase

• Building systems 
• Structural
• Mechanical
• HVAC
• Plumbing
• Electrical

• Interior and exterior finishes

• Building site



Step 2:  Design Phase 
(aka Pre-Construction)

• Design Development Phase

• Interior and exterior building materials and finishes

• Furniture and equipment selection and layout

• Cabinetry and custom fabrications

• Lighting and technology designs

• Mechanical, electrical and plumbing systems

2



Step 2:  Design Phase 
(aka Pre-Construction)

• Construction Documents

• Compliance with all applicable state and federal codes 
and statutes

• Compliance with Owner (college) standards

• Verification of the building site conditions

• Quality controls during the Construction Phase

• Estimates of all associated costs

2



Step 3:  Build Project

• Construction begins according to schedule

• Timely reports to owner including pictures

• Project completed on time and budget

Build 
Project



Step 4:  Turnover to Client

• Owner takes possession

• Final billings and project is closed 
out

• Warranty timeline commences

• Our subcontractors and suppliers 
respond timely with Owner’s needs

Turnover
to Client



Submit SOQ
1. SOQ Evaluated by MCC 
Panel

2. Today’s Presentation

3. DB Team Selected and  
Contract Awarded

4. PBI/SFA proceed 
immediately with the design 
& budget process

Design Process

1. Programming Phase

2. Schematic Design

3. Design Development 
Phase

4. Construction Document 
Phase

Build Project

1. Construction begins 
according to schedule 

2. Timely reports to owner 
including pictures

3. Project completed on 
time and budget

Turnover to Client

1. Owner takes possession

2. Final billings and project 
is closed out

3. Warranty timeline 
commences

4. Our subcontractors and 
suppliers respond timely 
with Owner’s needs

In a nutshell



Ready for your 
Questions



Thank you for your 
time to consider the

of

Design/Build Team
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            HARLOW APPRAISAL SERVICES 
 

Harlow Appraisal Services 
94 S Acoma Blvd, Suite 104, Lake Havasu City, AZ 86403 

Phone: 928-854-5436   

March 3, 2020 
                                                                                       FILE:  MH2020-009 
Ms. Christine VanVleet 
Mohave Community College 
1971 Jagerson Avenue 
Kingman, AZ 86409 
Phone: 928-757-0819 
Email: cvanvleet@mohave.edu  
                                                                            
RE: For an appraisal report communicated in Narrative Appraisal report 
format as defined by USPAP Standards 2-2(a). We have been asked to 
provide the “as is” market value of the property identified by the physical 
address of 309 Beale Street, Kingman, Mohave County, Arizona 86401. 
The property can also be identified by the Mohave County Assessor Parcel 
Number 303-08-095 & 091C.  
 
Dear Christine:  

In response to your request and authorization, Michael G Harlow has inspected the 
above referenced property as of February 27, 2020, to prepare an appraisal report 
utilizing all applicable approaches to value with the conclusions and supporting 
data reported in an appraisal report format.   

The purpose of this appraisal is to estimate the 'as is' market value of the subject 
property.  

The intended use of this appraisal is to assist the client with internal decision 
making regarding the subject property. The client intends to purchase the subject 
property, and this with assist in this matter. The client is identified as Christine 
VanVleet, Mohave Community College. The client is the only identified user of 
this appraisal. No additional assignees have been identified. Any use of the 
appraisal by a third party, or for a use other than the use stated above, is an 
unintended and unauthorized use.  
 
Please reference the scope of work section of this report for information regarding 
the scope of research and analysis employed for this appraisal, including property 
identification, inspection, highest and best use analysis, and valuation 
methodology. We certify that we have no present or contemplated future interest 
in the property beyond this estimate of value. Your attention is directed to the 
limiting conditions and general assumptions section of this report. The acceptance 
of this report constitutes an agreement with these conditions and assumptions.   

The analyses, opinions, and conclusions were developed based on, and this report 
has been prepared in conformance with, our interpretation of the guidelines and 
recommendations set forth in the Uniform Standards of Professional Appraisal 
Practice (USPAP); the requirements of the Code of Professional Ethics and 
Standards of Professional Appraisal Practice of the Appraisal Institute; the 
Financial Institutions Reform, Recovery, and Enforcement Act of 1989 
(FIRREA); and Title XI Regulations.  

 
Michael G Harlow 
 
Harlow Appraisal 
Services 
 
Real Estate 
Appraisal &  
Real Estate 
Consulting  
 
 
Including: 
 
 
Financing 
 
 
Condemnation 
 
 
Partial Interests 
 
 
Lease-by-Lease 
 
 
Leasehold 
Interests 
 
 
General 
Consulting 
 

 



            HARLOW APPRAISAL SERVICES 
 

Harlow Appraisal Services 
94 S Acoma Blvd, Suite 104, Lake Havasu City, AZ 86403 

Phone: 928-854-5436   

The definition of market value is provided in the definitions section of the appraisal.  The 
summary of support for our estimate of a reasonable exposure and marketing period is 
provided in the summary of salient facts. 

The client has requested an appraisal report which will include all applicable approaches 
to value, a discussion of significant data, analysis and support of assignment results, and 
an in-depth market analysis.  The reporting option for the conclusions reached is 
considered a standard appraisal report as per USPAP Standards 2-2(a).   The report has 
been prepared based upon the intended use and intended user.   There is enough 
supporting data provided in the report for the intended user to understand the property and 
improvements, market area conditions, highest and best use and the reasoning for the 
conclusions reached. Additional supporting documentation is retained in the work file for 
the interested reader. 

We have completed the appraisal presuming the subject is free and clear of any 
encumbrances and/or adverse easements.  We were not provided with a title report and 
found no other evidence of adverse encumbrances or easements.   

We have not been provided with an environmental assessment or study pertaining to the 
appraised subject parcel.   For the purposes of this report, we have employed several 
assumptions including the presumption that environmental and/or any other unknown 
conditions do not exist or adversely affect the subject property.   We have not been 
informed of any adverse environmental soil, mineral, or otherwise adverse conditions.  
Please refer to the Limiting Conditions and General Assumptions sections for more 
details.  

 
Based on the data summarized in this report and retained in our workfile, and taking into consideration 
the limiting conditions and general assumptions reported as part of this analysis, we have provided a 
supported opinion for the “as is”, Fee Simple market value for the subject property as of February 27, 
2020, to be as follows:   

SIX HUNDRED FORTY-TWO THOUSAND DOLLARS 
$642,000** 

*Rounded to the Nearest $1,000 
**See Extraordinary Assumptions 

 

Thank you for giving us the opportunity of appraising this property for you.  If there are any questions 
concerning this appraisal report, please do not hesitate to contact us. 

Respectfully submitted, 

 
Michael G Harlow 
Certified General Appraiser 
Arizona General Certification #32236 
Expires 08/31/2021  
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SUMMARY OF IMPORTANT FACTS AND CONCLUSIONS 
 

GENERAL 
SUBJECT: 
 
 

Fitness Center 

309 Beale St, Kingman, AZ 86401 

 
OWNER: 
 

APN 303-08-095: MTN Holdings LLC 

APN 303-08-091C: Mtn Holdings LLC, Fuller Jim D & Barbara 

 

LEGAL DESCRIPTION:  
 

APN 303-08-095: Lots 9, 11, 13, & the W 1/2 of Lot 15, Blk 8, 
Sec 24, T21N, R17W, Town of Kingman, Mohave County, AZ 

APN 303-08-091C: Lots 1 & 3, The North 35.3' and the east 
10.4' of the South 89.7' of Lot 5 and the 35.3' of Lot 7, Blk 8, 
Town of Kingman, Sec 24, T21N, R17W, Mohave County, AZ 

MTN Holdings LLC owns 100% of the improved parcel 303-08-
095 and has 50% ownership (per listing agent, Jonny Meins) of 
APN 303-08-091C.          

(Per Mohave County Assessor Records. See Addendum for 
complete legal descriptions.) 

 
DATE OF REPORT: 
 
INSPECTION DATE: 
 

 

March 3, 2020 
 

February 27, 2020 

INTENDED USE: 
 

The intended use is to assist the client with internal decision 
making regarding the subject property. The client intends to 
purchase the subject property, and this with assist in this matter. 

 
INTENDED USER(S): 
 
 
 

PURPOSE OF 
APPRAISAL: 
 

The client, Christine VanVleet, Mohave Community 
College. 
 
The purpose of this appraisal is to estimate the 'as is' market 
value of the subject property. 
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2020 ASSESSMENT: 

Real Estate Assessment and Taxes
Tax ID Land Improvements Other Total City 

Rate
County 

Rate
Other 

Rate
Tax Rate Taxes

303-08-095 $33,256 $99,707 $0 $132,963 $0.00 $9.76 $0.00 $9.76 $2,334.79
303-08-091C $29,670 $10,623 $0 $40,293 $0.00 $9.76 $0.00 $9.76 $623
Totals $62,926 $110,330 $0 $173,256 $2,957

Notes: 2020 taxes are estimated to be slightly decrease for parcel 095 due to FCV slightly decreasing and 
slightly increase for 091C due to FCV slightly increasing, assuming tax rates remain the same. The 
owner would split the taxes for parcel 091C due to 50% ownership. Total taxes add to $2,646.29. 
The taxes are within the range for other similar retail type properties in the Kingman market area.

 
 
SALE HISTORY: 
 

The subject has not sold in the past three years according to 
Mohave County Assessor and Recorder records.    

 
CURRENT 
LISTING/CONTRACT(S): 
 

The subject is currently listed on LoopNet for $649,900, or 
$59.76 per SF (DOM approx. 35 days). Given the limited 
market exposure at this price point, the listing of the subject is 
given less weight in the analysis. No other sales history was 
found over the past 36 months or listing history over the last 12 
months per our search of the MLS(Flex) and LoopNet. 

LAND: 
Land Summary

Parcel ID Gross Land 
Area 

(Acres)

Gross Land 
Area (Sq Ft)

Usable Land 
Area (Acres)

Usable Land 
Area (Sq Ft)

Topography Shape

303-08-095 0.25 10,890 0.25 10,890 Mostly Level Rectangular
306-08-091C 0.21 9,148 0.21 9,148 Mostly Level Irregular (not 

adverse)
Totals 0.46 20,038 0.46 20,038  

ZONING: C-2 HCOD; General Commercial Historic Commercial Overlay 
District 

TYPE OF VALUE: 'as is' Market Value 
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Marketing and Exposure Time: There have been very few sales over the past 12-18 months 
for similar fitness center or open retail type properties within the immediate neighborhood. Based 
upon the limited number of sales, interviews with market participants, and an analysis of current 
supply we have concluded a reasonable exposure time for the subject is 6-12 months. Market 
conditions in this segment have been improving, and most market indicators support an average 
exposure and marketing period of 6-12 months if marketed aggressively near the value 
conclusion opined herein. 
 
Marketing and exposure times will be similar due to a forecast of relatively stable market 
conditions over the next 18 to 24 months. 
 

VALUE INDICATIONS 
Land Value: NA   
Cost Approach: NA   
Sales Comparison 
Approach: 

$642,000**   

Income Approach: 
PGIM 
 

 
Between $594,000 and $763,000** 

  

 
Reconciled Value(s): As Is   

Value Conclusion(s) $642,000**   
Effective Date (s) February 27, 2020   

Property Rights 
*Rounded to the nearest $1,000 

**See Extraordinary Assumptions 

Fee Simple   
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GENERAL ASSUMPTIONS AND LIMITING CONDITIONS 
Acceptance of and/or use of this report constitutes acceptance of the following limiting conditions 
and assumptions; these can only be modified by written documents executed by both parties. 
 
1. This appraisal is to be used only for the purpose stated herein.  While distribution of this 

appraisal in its entirety is at the discretion of the client, individual sections shall not be 
distributed; this report is intended to be used in whole and not in part. 

 
2. No part of this appraisal, its value estimates or the identity of the firm or the appraiser(s) may 

be communicated to the public through advertising, public relations, media sales, or other 
media. 

 
3. No responsibility is assumed for the legal description provided or for matters pertaining to 

legal or title considerations.  Title to the property is assumed to be good and marketable 
unless otherwise stated. 

 
4. All files, work papers and documents developed in connection with this assignment are the 

property of Harlow Appraisal Services. Information, estimates and opinions are verified 
where possible, but cannot be guaranteed. Plans provided are intended to assist the client in 
visualizing the property; no other use of these plans is intended or permitted. 
 

5. No hidden or unapparent conditions of the property, subsoil or structure, which would make 
the property more or less valuable, were discovered by the appraiser(s) or made known to the 
appraiser(s). No responsibility is assumed for such conditions or engineering necessary to 
discover them.  Unless otherwise stated, this appraisal assumes there is no existence of 
hazardous materials or conditions, in any form, on or near the subject property. 

 
6. Unless otherwise stated in this report, the existence of hazardous substances, including 

without limitation asbestos, polychlorinated biphenyl, petroleum leakage, or agricultural 
chemicals, which may or may not be present on the property, was not called to the attention 
of the appraiser nor did the appraiser become aware of such during the appraiser’s inspection. 
The appraiser has no knowledge of the existence of such materials on or in the property 
unless otherwise stated. The appraiser, however, is not qualified to test for such substances. 
The presence of such hazardous substances may affect the value of the property. The value 
opinion developed herein is predicated on the assumption that no such hazardous substances 
exist on or in the property or in such proximity thereto, which would cause a loss in value. No 
responsibility is assumed for any such hazardous substances, nor for any expertise or 
knowledge required to discover them.  
 

7. Unless stated herein, the property is assumed to be outside of areas where flood hazard 
insurance is mandatory.  Maps used by public and private agencies to determine these areas 
are limited with respect to accuracy.  Due diligence has been exercised in interpreting these 
maps, but no responsibility is assumed for misinterpretation. 
 

8. Good title, free of liens, encumbrances and special assessments is assumed. No responsibility 
is assumed for matters of a legal nature.  
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9. Necessary licenses, permits, consents, legislative or administrative authority from any local, 
state or Federal government or private entity are assumed to be in place or reasonably 
obtainable. 
 

10. It is assumed there are no zoning violations, encroachments, easements or other restrictions 
which would affect the subject property, unless otherwise stated. 
 

11. The appraiser(s) are not required to give testimony in Court in connection with this appraisal.  
If the appraisers are subpoenaed pursuant to a court order, the client agrees to pay the 
appraiser(s) Harlow Appraisal Services regular per diem rate plus expenses. 

 
12. Appraisals are based on the data available at the time the assignment is completed.  

Amendments/modifications to appraisals based on new information made available after the 
appraisal was completed will be made, as soon as reasonably possible, for an additional fee.  

 
13. I acknowledge that any intentional or negligent misrepresentation(s) contained in the 

appraisal report may result in civil liability and/or criminal penalties including, but not 
limited to, fine or imprisonment or both under the provisions of Title 18, United States Code, 
Section 1001, et seq., or similar state laws. I understand that a substantial or gross valuation 
misstatement resulting from an appraisal of the value of property that the appraiser knows, or 
reasonable should have known, would be used in a connection with a return or claim for 
refund, may subject the appraiser to a civil penalty under §6695A. 
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The appraisal report has been made with the following general limiting conditions: 

1. Any allocation of the total value estimated in this report between the land and the 
improvements applied only under the stated program of utilization.  The separate values 
allocated to the land and the buildings must not be used in conjunction with any other 
appraisal and are invalid if so used. 

2. Possession of this report, or a copy thereof, does not carry with it the right of publication. 

3. The appraiser, by reason of this appraisal, is not required to give further consultation or 
testimony or to be in attendance in court with reference to the property in question unless 
arrangements have been previously made. 

4. Neither all nor any part of the contents of this report (especially any conclusions as to value, 
the identity of the appraiser, or the firm with which the appraiser is connected) shall be 
disseminated to the public through advertising, public relations, news, sales, or other media 
without the prior written consent and approval of the appraiser. 

5. Any opinions of value provided in the report apply to the entire property, and any pro-ration 
or division of the total into fractional interests will invalidate the opinion of value, unless 
such pro-ration or division of interests has been set forth in the report. 

6. Only preliminary plans and specifications were available for use in the preparation of this 
appraisal; the analysis, therefore, is subject to a review of the final plans and specifications 
when available. 

7. Any proposed improvements are assumed to have been completed unless otherwise 
stipulated, so any construction is assumed to conform to the building plans referenced in the 
report. 

8. The appraiser assumes that the reader or user of this report has been provided with copies of 
available building plans and all leases and amendments, if any, that encumber the property. 

9. No legal description or survey was furnished, so the appraiser used the county tax plat to 
ascertain the physical dimensions and acreage of the property.  Should a survey prove this 
information to be inaccurate, it may be necessary for this appraisal to be adjusted at possible 
additional expense to the client. 

10. The forecasts, projections, or operating estimates contained herein are based on current 
market conditions, anticipated short-term supply and demand factors, and a continued state 
economy.  These forecasts are, therefore, subject to changes with future conditions. 

11. The Americans with Disabilities Act (ADA) became effective January 26, 1992.  The 
appraiser has not made a specific compliance survey or analysis of the property to determine 
whether or not it is in conformity with the various detailed requirements of ADA.  It is 
possible that a compliance survey of the property and a detailed analysis of the requirements 
of the ADA would reveal that the property is not in compliance with one or more of the 
requirements of the act.  If so, this fact could have a negative impact upon the value of the 
property.  Since the appraiser has no direct evidence relating to this issue, possible 
noncompliance with the requirements of ADA was not considered in estimating the value of 
the property. 
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Appraisal Definitions 

Market Value: As defined by the Office of the Comptroller of Currency (OCC) under 12 CFR, 
Part 34, Subpart C-Appraisals, 34.42 Definitions, the Board of Governors of the Federal Reserve 
System (FRS) and the Federal Deposit Insurance Corporation in compliance with Title XI of 
FIRREA, as well as by the Uniform Standards of Appraisal Practice as promulgated by the 
Appraisal Foundation, is as follows. 

Market value means the most probable price which a property should bring in a 
competitive and open market under all conditions requisite to a fair sale, the buyer 
and seller each acting prudently and knowledgeably, and assuming the price is not 
affected by undue stimulus.  Implicit in this definition is the consummation of a sale 
as of a specified date and the passing of title from seller to buyer under conditions 
whereby, 

1. Buyer and seller are typically motivated; 

2. Both parties are well informed or well advised, and acting in what they 
consider their own best interest; 

3. A reasonable time is allowed for exposure in the open market; 

4. Payment is made in terms of cash in U.S. dollars or in terms of financial 
arrangements comparable thereto; and 

5. The price represents the normal consideration for the property sold 
unaffected by special or creative financing or sales concessions granted 
by anyone associated with the sale. 

 
A Fee Simple interest is defined1 as: 

Absolute ownership unencumbered by any other interest or estate, subject only to 
the limitations imposed by the governmental powers of taxation, eminent domain, 
police power, and escheat. 
 

A Leased Fee interest is defined1 as: 
An ownership interest held by a landlord with the rights of use and occupancy 
conveyed by a lease to others. The rights of the lessor (the leased fee owner) and the 
leased fee are specified by contract terms contained within the lease.  
 

Marketing Time is defined1 as: 
1. The time it takes an interest in real property to sell on the market sub-sequent 

to the date of an appraisal. 
 

2. Reasonable marketing time is an estimate of the amount of time it might take to 
sell an interest in real property at its estimated market value during the period 
immediately after the effective date of the appraisal; the anticipated time 
required to expose the property to a pool of prospective purchasers and to allow 
appropriate time for negotiation, the exercise of due diligence, and the 

 
1 Appraisal Institute, The Dictionary of Real Estate Appraisal, 5th ed. (Chicago: Appraisal Institute, 2010) 
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consummation of a sale at a price supportable by concurrent market conditions. 
Marketing time differs from exposure time, which is always presumed to 
precede the effective date of the appraisal. (Advisory Opinion 7 of the Appraisal 
Standards Board of The Appraisal Foundation and Statement on Appraisal 
Standards No. 6, "Reasonable Exposure Time in Real Property and Personal 
Property Market Value Opinions" address the determination of reasonable 
exposure and marketing time.)  
 

Exposure Time is defined1 as: 
 

1. The time a property remains on the market. 
 

2. The estimated length of time the property interest being appraised would have been 
offered on the market prior to the hypothetical consummation of a sale at market value on 
the effective date of the appraisal; a retrospective estimate based on an analysis of past 
events assuming a competitive and open market. Exposure time is always presumed to 
occur prior to the effective date of the appraisal. The overall concept of reasonable 
exposure encompasses not only adequate, sufficient and reasonable time but also 
adequate, sufficient and reasonable effort. Exposure time is different for various types of 
real estate and value ranges and under various market conditions. (Appraisal Standards 
Board of The Appraisal Foundation, Statement on Appraisal Standards No. 6, 
"Reasonable Exposure Time in Real Property and Personal Property Market Value 
Opinions")  
 
Market value estimates imply that an adequate marketing effort and reasonable time for 
exposure occurred prior to the effective date of the appraisal. In the case of disposition 
value, the time frame allowed for marketing the property rights is somewhat limited, but 
the marketing effort is orderly and adequate. With liquidation value, the time frame for 
marketing the property rights is so severely limited that an adequate marketing program 
cannot be implemented. (The Report of the Appraisal Institute Special Task Force on 
Value Definitions qualifies exposure time in terms of the three above-mentioned values.) 
See also marketing time. 
 

Gross Building Area (GBA) is the total floor area of a building, including below-grade space 
but excluding unenclosed areas, measured from the exterior of the walls. Gross building area for 
office buildings is computed by measuring to the outside finished surface of permanent outer 
building walls without any deductions. All enclosed floors of the building including basements, 
mechanical equipment floors, penthouses, and the like are included in the measurement. Parking 
spaces and parking garages are excluded.1  
 
Rentable Area (RA) is the amount of space on which the rent is based; calculated according to 
local practice.1  
 
Gross Leasable Area (GLA) the total floor area designed for the occupancy and exclusive use 
of tenants, including basements and mezzanines, and measured from the center of interior 
partitioning to outside wall surfaces; the standard measure for determining the size of shopping 
centers where rent is calculated based on the GLA occupied. The area for which tenants pay rent.1 
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As Is Value  
The value of specific ownership rights to an identified parcel of real estate as of the effective date 
of the appraisal; relates to what physically exists and is legally permissible and excludes all 
assumptions concerning hypothetical market conditions or possible rezoning. 1  
 
Stabilized Value 

1. A value opinion that excludes from consideration any abnormal relationship between 
supply and demand such as is experienced in boom periods, when cost and sale price may 
exceed the long-term value, or during periods of depression, when cost and sale price 
may fall short of long-term value. 
 

2. A value opinion that excludes from consideration any transitory condition that may cause 
excessive construction costs, e.g., a bonus or premium for material, the abnormal 
inefficiency of labor, the cost of delay or an excessive sale price, e.g., a premium paid 
due to a temporary shortage of supply.1 
 
In layman’s terms, stabilized value is the prospective value of a property after 
construction has been completed and market occupancy and cash flow have been 
achieved.2  

As Complete Value 
The prospective value of a property after all construction has been completed. This value reflects 
all expenditures for lease-up and occupancy that may be expected to have occurred at that point in 
time, which may or may not put the property at stabilized value. 1  
 
 
 

 
2 Narrative1.com. Thomas W. Armstrong, MAI 
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February General Fund revenue collections 
were $421.5 million, which is a (1.3)% decline 
compared to the prior year. Compared to the 
Baseline forecast, February revenues were 
$(42.1) million below the forecast, mostly due 
to losses in the Individual Income Tax 
category.  The February revenue losses were a 
function of income tax processing and not 
related to the coronavirus (COVID-19). 
 
Impact of Coronavirus (COVID-19)   
The impact of the significant economic 
disruptions from COVID-19 will begin to appear 
in the revenue results reported next month, 
which will reflect March economic conditions, 
except for Sales Tax (which will reflect February 
sales).     
  
February Revenue Results 
The state's income tax filing season begins in 
February.  IIT payments and refunds typically 
drive most of the February revenue results, as 
the state can see significant changes in IIT 
collections due to the minimal amount of tax 
payments being processed and significant 
amount of refunds being issued. 
 
Overall Individual Income Tax (IIT) collections 
were $(60.3) million below forecast. This 
forecast loss is almost entirely due to a 
significant increase in refunds. During February 
the state issued $(435) million of refunds 

compared to $(348) million last February – 
which represents a 25% increase in the amount 
of refunds issued.  
 
During the beginning of tax season, it can be 
difficult to interpret refund information and 
determine whether it is the result of a change 
in: 1) The timing of taxpayer filing; 2) The pace 
of DOR return processing; or 3) A more 
systematic change in tax liability. 
 
February Sales Tax collections (which reflect 
January sales) continued to be strong. Sales 
tax collections grew by 10.1% and were $18.7 
million above forecast during February. 
Corporate Income Tax (CIT) collections for the 
month also exceeded the forecast, with CIT 
revenues during February posting a forecast 
gain of $8.8 million.  
 
Year-to-Date Results/Other Economic Data 
Year-to-date, excluding Urban Revenue 
Sharing and fund transfers, FY 2020 General 
Fund revenues are 9.6% above the prior year 
and are $31.0 million above the Baseline 
forecast. 
 
Given the upcoming processing of last 
session’s income tax reductions, we had 
already expected the year-to-date revenue 
growth rate to decline in future months. The 
decline in the growth rate will be further 
accelerated by the economic impact of 
COVID-19.     
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Summary (Continued) 
 

February Revenues 

 
Table 1 

General Fund Revenues ($ in Millions) 
    

 FY 2020 
Collections 

Difference From 
Baseline Forecast 

Difference 
From FY 2019 

February $  421.5 $    (42.1)           $  (5.8) 
Year-to-Date $  7,275.4 $    31.0 $  524.8 

 

The state’s fiscal health can also be measured by the 
operating fund balance. The state pays its bills out of the 
operating fund balance, which consists of the General 
Fund and certain dedicated funds. The operating 
balance as of mid-March 2020 is $1.91 billion.  While the 
state had a healthy operating balance in March, we 
can expect considerable declines in the upcoming 
months.   

 

Sales Tax collections of $448.3 million were 10.1% above 
February of last year and $18.7 million above forecast.  
Year to date, collections are up by 8.3% and are $49.1 
million above forecast. February collections reflect 
January sales. 
 
Sales tax collections by category for February are shown 
in Table 2.  The 5 major categories of the state’s sales tax 
shown in the table account for approximately 90% of total 
collections. 
 

Table 2 
Sales Tax Growth Rates 
Compared to Prior Year 

 February     YTD 
Retail 7.8% 6.8% 
Contracting 12.4% 15.3% 
Use 8.0% 6.6% 
Restaurant & Bar 4.3% 7.3% 
Utilities (2.0)% (5.4)% 

 
Among the major sales tax categories, the contracting 
tax had the strongest performance in February with a 
year-over-year growth rate of 12.4%, followed by the use 
tax and retail tax with growth rates of 8.0% and 7.8%, 
respectively.  Collections in the utility category declined 
by (2.0)% in February and have decreased, year over 
year, in 10 of the last 12 months.     
 
According to the Department of Revenue (DOR), the 
state General Fund received $14.0 million in sales taxes 
remitted by Marketplace Facilitators and Remote Sellers 
in February.  Through February, the General Fund has 
received a total of $59.2 million from this subcategory 

within the retail classification of the Sales Tax. This 
amount exceeds the $57 million assumed to be 
collected in FY 2020 under the Baseline.   
 
However, as noted in January's Monthly Fiscal 
Highlights, not all the revenue remitted by 
Marketplace Facilitators/Remote Sellers is believed 
to represent a net gain for the General Fund, as 
some portion of the gross proceeds remitted under 
this category was likely filed under either the retail or 
use tax classification prior to "Wayfair."   
 
Individual Income Tax net revenues were $(17.1) 
million in February, which was $(60.3) million below 
forecast for the month.  The reason for February's 
negative amount is that refunds associated with 
income tax returns filed that month exceeded 
withholding and other tax payments by $17.1 million.  
In February 2019, net revenue was $48.7 million.  Year 
to date, net collections are up by 8.4% and are 
$(45.0) million below forecast.  
 
As indicated in Table 3, February withholding 
revenues of $388.0 million were 8.0% above last year 
and $5.5 million above forecast. Year to date, 
withholding is up by 8.6%. 
 
February estimated and final payments of $29.5 
million were (20.4)% below the prior year and $(3.1) 
million below forecast. Year to date, payments are 
up by 14.5%.  
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February Revenues (Continued) 

 

 

The amount of refunds in February totaled $(434.6) 
million, which is an increase from the $(347.6) million 
amount last year. With a forecasted refund level of 
$(371.8) million, the higher level of actual refunds 
produced a forecast loss of $(62.7) million. 
 
The substantial tax reductions enacted last session 
generally included broad based changes that affect 
most taxpayers, such as increasing the standard 
deduction and reducing tax rates for almost all 
income brackets. Because taxpayers were unlikely to 
actively change their withholding throughout the 
year, the tax reductions will begin to impact state 
revenues during tax filing season. These tax 
reductions may explain the large increase in 
February refunds, along with other potential issues 
noted above (such as the timing of tax return 
processing).  
 
 Table 3 

Individual Income Tax Growth Rates 
Compared to Prior Year 

 February YTD 
Withholding 8.0% 8.6% 
Estimated/Final Payments (20.4)% 14.5% 
Refunds 25.0% 15.9% 

 
Corporate Income Tax net revenue was $8.1 million 
in February compared to $(6.7) million in the same 
month in the prior year.  (In February 2019, refunds 
exceeded payments by $6.7 million.)  February net 
collections were $8.8 million above forecast. Year to 
date, net revenue is up by 47.3% and is $20.3 million 
above forecast.    
 
Insurance Premium Tax net collections were $3.9 
million in February, which was (23.8)% lower than last 
year and was $(1.5) million below forecast.  Year to 
date through February, insurance premium tax 
revenue is up by 4.1% and is $(1.1) million below 
forecast.  
 
In February, tobacco tax revenues were $1.6 million.  
This amount is $(0.1) million below the prior year and 
$(0.1) million below forecast. Year-to-date, tobacco 
tax collections have increased 0.6%, and are $0.5 
million above forecast. 
 
Liquor collections during the month were $2.9 million.  
This amount is $0.1 million above February 2019 and 
about even with the forecast. Year-to-date liquor 
collections are 1.0% above FY 2019, but are $(0.1) 
below forecast. 
 

The Lottery Commission reports that February ticket 
sales were $90.2 million, which is $4.8 million, or 5.6% 
above sales in February 2019.  Year-to-date, ticket 
sales are $672.8 million, which is (3.8)% below sales 
in the prior year.  General Fund distributions were 
$25.2 million in February, $2.4 million higher than 
forecast.   
 
Highway User Revenue Fund (HURF) collections of 
$129.6 million in February were up by 4.0% 
compared to same month in the prior year and 
were $1.1 million above forecast.  Year to date, 
collections have increased by 1.5% above the prior 
year and are $(0.2) million below forecast.  
 
Due to delays in reporting final January revenues for 
various revenues sources, DOR has made technical 
adjustments to prior month collection figures.   For 
January, DOR has increased the amount of prior 
General Fund revenue collections by $55,503 and 
this adjustment has been included in the reported 
year-to-date results. 
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Table 4 

General Fund Revenue: 
Change from Previous Year and Baseline Forecast  

February 2020 
 

 

 

Actual Actual
February 2020 Amount Amount February 2020 Amount Amount

Taxes
     Sales and Use $448,284,583 $41,097,958 10.1 % $18,700,922 4.4 % $3,636,978,103 $279,313,853 8.3 % $49,062,890 1.4 %
     Income  - Individual (17,053,347) (65,786,078) -- (60,339,891) -- 3,284,469,198 253,199,166 8.4 (45,002,140) (1.4)
                  - Corporate 8,061,595 14,760,165 -- 8,786,096 -- 358,599,309 115,212,804 47.3 20,294,919 6.0

     Property 2,876,649 1,894,111 192.8 2,267,897 372.5 17,764,115 (477,388) (2.6) 3,125,726 21.4
     Luxury - Tobacco 1,559,395 (51,191) (3.2) (52,840) (3.3) 14,449,217 81,072 0.6 131,435 0.9
                  - Liquor 2,865,630 71,190 2.5 44,457 1.6 24,594,574 238,462 1.0 (380,135) (1.5)
     Insurance Premium 3,894,281 (1,214,660) (23.8) (1,497,616) (27.8) 228,150,654 8,941,131 4.1 (1,065,749) (0.5)
     Other Taxes 2,213,261 74,216 3.5 667,874 43.2 7,224,833 (358,991) (4.7) 468,977 6.9

Sub-Total Taxes $452,702,047 ($9,154,287) (2.0) % ($31,423,099) (6.5) % $7,572,230,003 $656,150,110 9.5 % $26,635,923 0.4 %

Other Revenue
     Lottery 25,200,761 25,200,761 -- 2,428,200 10.7 83,157,175 7,051,368 9.3 2,428,200 3.0
     License, Fees and Permits 3,069,867 509,204 19.9 719,000 30.6 22,943,306 753,767 3.4 (507,147) (2.2)
     Interest 3,266 3,119 -- (3,684) (53.0) 39,765 (1,542,755) (97.5) (249) (0.6)
     Sales and Services 1,602,645 (109,520) (6.4) 59,536 3.9 13,081,644 (1,930,489) (12.9) 421,858 3.3
     Other Miscellaneous (11,584,525) (14,290,052) -- (11,735,551) -- 21,224,465 11,244,660 112.7 5,260,704 33.0
     Disproport ionate Share 0 0 -- 0 -- 0 0 -- 0 --
     Transfers and Reimbursements 9,842,663 (964,802) (8.9) (2,180,573) (18.1) 38,740,995 4,505,165 13.2 (3,267,440) (7.8)

Sub-Total Other Revenue $28,134,677 $10,348,710 58.2 % ($10,713,072) (27.6) % $179,187,351 $20,081,716 12.6 % $4,335,926 2.5 %

TOTAL BASE REVENUE $480,836,724 $1,194,423 0.2 % ($42,136,172) (8.1) % $7,751,417,354 $676,231,825 9.6 % $30,971,849 0.4 %

Other Adjustments
     Urban Revenue Sharing (61,463,432) (5,229,729) 9.3 (0) 0.0 (491,707,455) (41,837,830) 9.3 (0) 0.0
     One-Time Transfers 0 0 -- 0 -- 846,800 (97,511,256) (99.1) 0 0.0
     Public Safety Transfers 2,122,109 (1,729,209) (44.9) (0) (0.0) 14,854,764 (12,104,463) (44.9) (0) (0.0)

Sub-Total Other Adjustments (59,341,323) (6,958,938) 13.3 % (0) 0.0 % (476,005,891) (151,453,549) 46.7 % (0) 0.0 %

TOTAL GENERAL FUND REVENUE $421,495,402 ($5,764,515) (1.3) % ($42,136,172) (9.1) % $7,275,411,463 $524,778,276 7.8 % $30,971,849 0.4 %

Non-General Funds

     Highway User Revenue Fund 129,640,856 5,020,260 4.0 % 1,110,474 0.9 % 1,020,162,220 15,108,779 1.5 % (158,929) (0.0) %

Current Month FY 2020 YTD (Eight Months)

Change From Change from
February 2019 Baseline Forecast February 2019 Baseline Forecast

Percent Percent Percent Percent
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Monthly Indicators  
 

  

The economic indicators listed below generally reflect 
the most recent monthly data (January or February) or 
most recent reporting time period (4th Quarter 2019). 
While this data does not reflect the economic disruptions 
from COVID-19 over the last several weeks, it does serve 
as a measurement to indicate how well Arizona's 
economy was performing prior to the issues caused by 
COVID-19.    
 

NATIONAL 
 
According to the U.S. Department of Commerce Bureau 
of Economic Analysis' second estimate, the U.S. Real 
Gross Domestic Product (GDP) remained at a seasonally 
adjusted annual rate of 2.1% in the fourth quarter of 
2019. This growth rate is unchanged from the first 
estimate. Private inventories were revised upward while 
personal consumption of nondurables was revised 
downward relative to the first estimate.  
 
The Conference Board’s U.S. Consumer Confidence 
Index, which is based on consumers' perceptions of 
current conditions, as well as their expectations 6 months 
into the future, increased by 0.2%, or 0.3 points, from 
January's revised 130.4 to 130.7 in February. Consumers 
expressed slightly more confidence over last month with 
improvements in short-term expectations and 
employment growth. The labor index, which is 
calculated as the percentage of respondents who think 
that jobs are plentiful minus the percentage who think 
that jobs are difficult to find, decreased by 5.5 
percentage points in December to a net value of 29.8. 
This month's labor index the lowest mark since last June. 
 
According to the U.S. Department of Commerce Bureau 
of Economic Analysis, the U.S. Personal Consumption 
Expenditure (PCE) Price Index increased by 0.1% in 
January. Compared to January 2019, the overall price 
index is up by 1.7%. The "core" PCE price index excludes 
food and energy prices and is the Federal Reserve's 
(Fed) preferred inflation measure. This core index 
increased year over year by 1.6% in January, which 
remains below the Fed's inflation target of 2.0%. 
 
Consumer prices, which are measured by the U.S. 
Bureau of Labor Statistics Consumer Price Index (CPI), 
rose 0.1% in February, reflecting a 2.3% increase above 
February 2019 prices. Although the energy index fell by 
2.0%, the decrease was more than offset by a 0.4% 
increase in the food index and a 0.3% increase in the 
shelter index. Core inflation (all items less food and 
energy) rose 0.2% for the month, and compared to 
February 2019, the core CPI is up by 2.4%. 
 

The Conference Board's U.S. Leading Economic Index 
increased from December, rising to 112.1 for January. 
The reading is 0.7% above January 2019. The increase 
was the result of a decrease in unemployment 
insurance claims, an increase in housing permits, and 
positivity on the economy and financial indicators. The 
Board expects annualized growth to be around 2% 
through early 2020. 
 

ARIZONA 
 
Housing 
Single-family housing construction is increasing.  In 
January, Arizona’s 12-month total of single-family 
building permits was 33,781, or 7.4% more than a year 
ago.  The comparable single-family permit growth rate 
for the entire U.S. was an increase of 1.4%. 
 
The 12-month total of multi-family building permits has 
been up and down.  In January, Arizona’s total of 
14,351 multi-family building permits was 57.3% more 
than in 2019.  Nationwide multi-family permits were 
10.8% more than in 2019. 
 
Tourism 
Revenue per available room was $90.26 in January, 
3.7% above the same month in the prior year.   
 
State park visitation was 150,192 in December, (8.6)% 
below the same month in the prior year. Since August 
2019, Boyce Thompson Arboretum is no longer a part of 
the Arizona State Park system. This exclusion affects the 
year-over-year comparisons. 
 
Ridership through Phoenix Sky Harbor Airport during 
December increased 4.0% above the prior year.  
 
Employment 
As a result of the annual benchmarking revision of 
establishment survey data, the Office of Economic 
Opportunity (OEO) reported in March that Arizona 
added on average 1,700 more jobs per month in 2018 
than previous estimates had indicated.   The average 
monthly revision for 2019 was +6,600 jobs.  Based on the 
benchmark revision, the state had an average net 
increase of 79,700 (+2.8%) nonfarm jobs in 2019.   
 
The latest estimate of nonfarm employment showed 
that the state shed (47,300) jobs in January compared 
to December 2019.  Job losses typically occur in 
January when the holiday season comes to an end.  
The average job reduction for the month of January in 
the prior 10 years was (51,000).   Compared to January 
2019, nonfarm employment was up by 2.7%, or 78,600 
jobs. 
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Monthly Indicators (Continued) 
 

  

The household survey data used to estimate the state’s 
unemployment rate was also recently revised.  
January’s seasonally adjusted jobless rate of 4.5%, which 
was unchanged from the prior month.  Compared to a 
year ago, the unemployment rate was down by (0.4)% 
in January.  The U.S. unemployment rate in January was 
3.6%. 
 
OEO reported that 13,374 initial claims for 
unemployment insurance were filed in February, an 
increase of 6.7% compared to the same month last 
year. 
 
According to OEO, the state had a total of 16,283 
claimants receiving unemployment insurance benefits 
in February, a decrease of (2.4)% from January. This 
figure is (6.8)% below the February 2019 level. 
 
Average Hourly Earnings 
The Average Hourly Earnings received by private sector 
workers in January was $27.02, which 0.4% higher than 
the average in the prior month.  Year-over-year change 
in earnings increased from 4.1% in December to 4.2% in 
January. 
 
State Agency Data 
At the beginning of March 2020, the total AHCCCS 
caseload was 1.82 million members. Total monthly 
enrollment increased 0.2% for March and increased 
0.1% compared to a year ago. Parent and child 
enrollment in the Traditional population increased by 
0.1% for March and was (0.8)% lower than a year ago.  
 
Enrollment in KidsCare is 36,644 for March, an increase 
of 2.5% over February and 10.0% above last year.  
 
For March 2020, the childless adult population increased 
0.6% compared to last month. At 331,940, this 
population is 3.9% higher than a year ago. 
 
In the adult Medicaid expansion program up to 133% of 
the Federal Poverty Level, enrollment increased 0.4% for 
March and totals 74,736 individuals. Enrollment is (4.1)% 
lower than a year ago.   
 
Based on information the Department of Child Safety 
provided for January 2020, reports of child maltreatment 
totaled 46,332 over the last 12 months, a decrease of 
(1.2)% over the prior year.  There were 14,167 children in 
out-of-home care as of December 2019, or 2.9% more 
than in December 2018.  Compared to the prior month, 
the number of out-of-home children decreased by 
(0.4)%. 

There were 12,593 TANF Cash Assistance recipients in 
the state in January, representing a (2.2)% monthly 
caseload decrease from December.  The year-over-
year number of TANF Cash Assistance recipients has 
declined by (5.5)%.  The statutory lifetime limit on cash 
assistance is 24 months. 
 
The Supplemental Nutrition Assistance Program 
(SNAP), formerly known as Food Stamps, provides 
assistance to low-income households to purchase 
food.  In January, 804,265 people received food 
stamp assistance in the state, representing a 1.1% 
increase above December caseloads.  Compared to 
January 2019, the level of food stamp participation 
has declined by (0.9)%.  
 
According to the most recent information from the 
Administrative Office of the Courts, the Maricopa 
County probation weighted caseload was 28,445 as 
of January 2020.  This was an increase of 206 above 
the prior month, and an increase of 76 since last 
January.  In addition, the state's non-Maricopa 
County probation weighted caseload was 19,918.  
This was an increase of 139 above the prior month, 
and an increase of 993 since last January.  These 
figures represent standard and intensive probation 
weighted caseloads, including both adult and 
juvenile probation.  Weighted caseloads do not 
represent probation headcounts.  AOC counts certain 
probationers as more than 1 case.  For example, adult 
probationers charged with crimes against children are 
counted as 3 cases.   
 
The Arizona Department of Correction's inmate 
population was 42,338 as of February 28, 2020.  This 
was a decrease of (0.3)% since January 31, 2020 and 
a 1.1% increase since February 2019. 
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Table 5 
MONTHLY INDICATORS 

Indicator Time Period Current Value  
Change From 

Prior Period 
Change From 

Prior Year  
     Arizona     

  Employment       
- Regular Unemployment Rate January 4.5% 0.0% (0.4)% 
- Total Unemployment Rate 
(discouraged/underemployed) 

4th Q 2019 9.3% 0.2% 0.2% 

- Initial Unemployment Insurance Claims February 13,374 (23.8)% 6.7% 
- Unemployment Insurance Recipients February 16,283 (2.4)% (6.8)% 
- Non-Farm Employment - Total 
 Manufacturing 
 Construction 

January 
January 
January 

2,978,300 
177,100 
171,700 

(1.6)% 
(0.7)% 
(1.4)% 

2.7% 
1.3% 
5.1% 

- Average Hourly Earnings, Private Sector January $27.02 0.4% 4.2% 
  Building     

- Residential Building Permits (12-
month avg) Single-family 
Multi-family 

 
January 
January 

 
33,781 
14,351 

 
2.8% 
11.8% 

 
7.4% 
57.3% 

- Maricopa County/Other, Home 
Sales (ARMLS) Single-Family 
(Pending Sales) 

 
January 

 
5,485 

 
  30.9% 

 
17.2% 

- Maricopa County/Other, Median Home 
Price (ARMLS) Single-Family (Pending 
Sales) 

 
January 

 
$310,000 

 
1.3% 

 
8.8% 

- Phoenix S&P/C Home Price Index (2000 = 100) December 199.53 0.6% 6.5% 

- Maricopa Pending Foreclosures January 2,215 (0.3)% (17.8)% 
- Greater Phoenix Total Housing Inventory, (ARMLS) January 16,045 3.3% (29.9)% 

  Tourism     
- Phoenix Sky Harbor Air Passengers January 3,841,736 (8.2)% 4.0% 
- State Park Visitors December 150,192 (30.5)% (8.6)% 
- Revenue Per Available Hotel Room January $90.26  32.9%  3.7% 
  General Measures     
- Arizona Leading Index – 6-month projected growth December 5.7% (0.3)% 2.0% 
- Arizona Personal Income, SAAR 3rd Q 2019 $337.5 billion 3.8% 5.4% 
- Arizona Population July 2019 7,278,717 N/A 1.7% 
- State Debt Rating 
  Standards & Poor’s/Moody’s Rating 
 Standards & Poor’s/Moody’s Outlook 

 
May 2015/Nov 2019 
May 2015/Nov 2019 

 
AA / Aa1 

Stable 

 
N/A 
N/A 

 
N/A 
N/A 

  Agency Measures     
- AHCCCS Recipients March 1st 1,822,648 0.2% 0.1% 
 Acute Care Traditional  1,019,072 0.1% (0.8)% 
 Prop 204 Childless Adults  331,940 0.6% 3.9% 
 Other Prop 204  183,432 (0.1)% (1.3)% 
 Adult Expansion  74,736 0.4% (4.1)% 
 KidsCare   36,644 2.5% 10.0% 
 Long-Term Care – Elderly & DD  66,544 0.0% 3.5% 
 Emergency Services  110,280 (0.4)% (1.9)% 
-  Department of Child Safety (DCS)  
 Annual Reports of Child Maltreatment (12-month 
total) 

  DCS Out-of-Home Children 

 
January 

December 

 
46,332 
14,167 

 
0.6% 

(0.4)% 

 
(1.2))% 
2.9% 

 Filled Caseworkers (1406 Budgeted) January 1,336 16 13 
- ADC Inmate Growth February 42,338 (0.3)%   1.1% 
- Department of Economic Security     
 - TANF Cash Assistance Recipients January 12,593 (2.2)% (5.5)% 
 - SNAP (Food Stamps) Recipients January 804,265 1.1% (0.9)% 
- Judiciary Probation Caseload  
      Non-Maricopa 

 Maricopa County 

 
January 
January 

 
19,918 
28,445 

 
             139 
             206 

 
   993 
   76 

United States     
- Gross Domestic Product 
    (Chained 2012 dollars, SAAR) 

4th Q, 2019 (2nd 
Estimate) 

$19.2 trillion 2.1% 2.3% 

- Consumer Confidence Index (1985 = 100) February 130.7 0.2% (0.5)% 
- Leading Economic Index (2016 = 100) January 112.1 0.8% 0.7% 
- Consumer Price Index, SA (1982-84 = 100) February 259.1 0.1% 2.3% 
- Personal Consumption Expenditure Price Index  
    (2012 = 100) 

January 110.6 0.1% 1.7% 

     

 
 
 
 
 
 
 



 

8 JLBC – MONTHLY FISCAL HIGHLIGHTS – MARCH 2020 

 

 
 

Summary of Recent Agency Reports 
 

 
 
 

AHCCCS, DES, & DCS – Report on Preliminary Actuarial 
Estimates for FY 2020 Capitation Rate Changes – 
Pursuant to an FY 2020 General Appropriation Act 
footnote, the Arizona Health Care Cost Containment 
System (AHCCCS) submitted a report on preliminary 
Medicaid capitation rate increases for contract year 
(CYE) 2021. Their submission includes information for 
AHCCCS, the Department of Economic Security 
(DES), and the Department of Child Safety (DCS).  
 
Overall, AHCCCS anticipates a weighted average 
capitation rate increase of 3.9% to 5.5% in CYE 2021. 
The 5.5% figure represents the projected capitation 
rate growth for the DES Developmentally Disabled 
population while the 3.9% growth captures all other 
AHCCCS programs. Potential factors that may 
influence capitation rate growth in CYE 2021 include: 
 
• Increases in medical cost trends and utilization for 

the Arizona Long Term Care System Elderly and 
Physically Disabled program.  The agency's 
actuaries will continue to analyze trends through 
the summer of 2020. 

• Rate increases for home and community-based 
services for Proposition 206 and Proposition 414 
(Flagstaff) minimum wage requirements, effective 
January 1, 2021. AHCCCS currently estimates a 
Proposition 206 rate increase of 1.8% above the 
current rate of $12.00/hour.  

• Increases in pharmacy costs due to 
pharmaceutical pricing and utilization. 

• Annualization of provider rate adjustments 
associated with the minimum wage increase 
effective January 1, 2020. 

• Changes associated with the Affordable Care Act 
Health Insurer Fee. (Maggie Rocker) 
 

AHCCCS – Report on the FY 2019 Hospital Assessment 
– Pursuant to A.R.S. § 36-2901.08, the Arizona Health 
Care Cost Containment System (AHCCCS) is required 
to establish an assessment on hospital revenue, 
discharges, or bed days for the purpose of funding 
the state match portion of the Medicaid expansion 
(adults from 100%-133% of the Federal Poverty Level) 
and the entire Proposition 204 population. In addition, 
A.R.S. § 36-2903.08 requires AHCCCS to annually 
report the amount of estimated Medicaid payments 
each hospital received for services provided to 
populations whose coverage is funded by the 
assessment.   
 
AHCCCS estimates that hospitals received coverage 
payments of $1.36 billion in FY 2019, or $1.07 billion 
above the $286.2 million in assessments these 
hospitals paid. AHCCCS reports that coverage 
payments from Proposition 204 and Adult Expansion 
enrollees exceeded the costs of Hospital Assessment 

payments for all participating hospitals but one 
(Scottsdale Healthcare – Thompson Peak). (Maggie 
Rocker) 
 
Attorney General – Quarterly Report on Child and 
Family Advocacy Center Fund Expenditures – 
Pursuant to A.R.S. § 41-191.11, the Attorney General 
(AG) submitted its quarterly report on expenditures 
from the Child and Family Advocacy Center Fund 
(CFAF), which funds nonprofit and government 
entities that serve victims of child abuse or 
investigate and prosecute their abusers. 
 
Through the second quarter of FY 2020, the AG has 
not expended its $500,000 FY 2020 appropriation.  
The fund has an unobligated balance of $100,000.  
(Ryan Fleischman) 
 
Attorney General – Report on Peace Officer 
Equipment Grants – Pursuant to an FY 2020 General 
Appropriation Act footnote, the Office of the 
Attorney General (AG) reported the disbursements 
made from the Peace Officers Equipment Grants line 
item.  In the FY 2020 budget, the AG received a one-
time appropriation of $2.5 million from the Consumer 
Protection-Consumer Fraud Revolving Fund to fund 
Peace Officer Equipment Grants, which provide 
funds to local and community policy departments for 
the purchase of new equipment.  The AG reported 
having made no grant disbursements as of March 1, 
2020.  (Ryan Fleischman) 
 
Attorney General – Quarterly Report on Internet 
Crimes Against Children Enforcement Fund 
Expenditures – Pursuant to A.R.S. § 41-199, the 
Attorney General (AG) submitted its quarterly report 
on expenditures from the Internet Crimes Against 
Children (ICAC) Enforcement Fund and progress 
made towards ICAC goals. The ICAC Enforcement 
Fund receives an annual deposit of $900,000 in 
revenues from lottery games that are sold from a 
vending machine in age restricted areas.  Monies in 
the fund are utilized to support the ICAC Task Force, 
which is housed within the Phoenix Police 
Department and works with federal, state, and local 
law enforcement to investigate technology-
facilitated sexual exploitation of children. 
 
Through the second quarter of FY 2020, the AG 
received $225,000 in revenues for deposit into the 
ICAC Enforcement Fund.  A total of $286,500 was 
expended from the fund balance in the second 
quarter of FY 2020 to help pay for the operating costs 
of the ICAC Task Force.  As of December 31, 2019, 
the ICAC Enforcement Fund had a fund balance of 
$2,271,100, including $596,100 in outstanding 
encumbrances. (Ryan Fleischman) 
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Attorney General – Quarterly Reports on Legal 
Settlements – The Attorney General (AG) submitted its 
statutorily-required quarterly reports on the receipts to 
and disbursements from the Consumer Protection - 
Consumer Fraud (CPCF) Revolving Fund, the Antitrust 
Enforcement Revolving Fund, and the Consumer 
Restitution and Remediation Revolving Fund (including 
its 2 subaccounts), as well as deposits made to the 
General Fund. 
 
In the second quarter of FY 2020, the AG deposited a 
total of $7,181,900 into various consumer accounts.  Of 
that amount, $6,527,000 was deposited into the CPCF 
Revolving Fund, no funds were transferred into the 
Antitrust Enforcement Revolving Fund, $654,900 was 
deposited into the Consumer Restitution Subaccount, 
and no deposits were made into the Consumer 
Remediation Subaccount.  The AG made $5,100 in 
deposits to the General Fund from settlements. 
 
Deposits to the CPCF Revolving Fund 
The AG deposited $6,527,000 the appropriated CPCF 
Revolving Fund, which may be used for consumer 
fraud education and investigation, costs associated 
with the Tobacco Master Settlement Agreement, or 
any other purpose permitted by statute.  This amount 
resulted from large legal settlements, including 
$3,530,600 from the settlement with Equifax Inc. and 
$2,822,500 from the settlement with Johnson & 
Johnson; Ethicon Inc., $9,800 in small legal settlements, 
and a transfer of $164,100.  The fund also received 
$1,000 from interest income.   
 
Deposits to Antitrust Enforcement Revolving Fund 
The AG made no deposits into the appropriated 
Antitrust Enforcement Revolving Fund, which may be 
used for antitrust enforcement expenses, excluding 
attorney compensation.  
 
Deposits to the Consumer Restitution Subaccount 
The AG deposited $654,900 into the non-appropriated 
Consumer Restitution Subaccount to compensate 
specific entities for economic loss resulting from 
consumer fraud.  This amount resulted from a 
settlement of $528,700 with Western Union and smaller 
legal settlements.  The subaccount also received 
$59,400 from interest income.   
 
Deposits to the Consumer Remediation Subaccount 
The AG received $127,900 in interest income into the 
partially-appropriated Consumer Remediation 
Subaccount, which is used to rectify violations of 
consumer protection laws.  The AG did not receive any 
new settlement monies in this account.   
 
 
 

Deposits to the General Fund 
The AG deposited $5,100 associated with small 
legal settlements into the General Fund.  (Ryan 
Fleischman) 
 
Department of Child Safety – Quarterly Report on 
Foster Care and Medicaid – Laws 2013, Chapter 
220, as amended by Laws 2016, Chapter 273 and 
Laws 2018, Chapter 152, requires the Department 
of Child Safety (DCS) to report on foster care and 
Medicaid eligibility.  For the second quarter of FY 
2020, DCS reported the following data in foster 
care and Medicaid eligibility: 
 
1. There were 13,617 children eligible for 

Medicaid in foster care at the end of the 
quarter, which represents about 96% of 
children in out-of-home care.  

2. The amount of non-Medicaid expenditures for 
behavioral health inpatient facilities and 
behavioral health residential facilities was 
$688,100. 

3. The amount of non-Medicaid behavioral 
health counseling/psychiatric services 
expenditures was $64,900.  (Patrick Moran) 

 
Department of Child Safety – DCS/ECDHB Joint 
Report – Pursuant to A.R.S. § 8-530.02, the 
Department of Child Safety (DCS) and the Early 
Childhood Development and Health Board 
(ECDHB) reported on their collaborative efforts to 
address child welfare issues, including the level of 
coordination among DCS, ECDHB, and community 
groups to promote the well-being of children and 
families that are identified in reports of abuse or 
neglect.  The systemic collaborative efforts include: 
 
• Court Teams:  ECDHB funds teams that are 

intended to improve how the courts, child 
welfare, and other child providers work 
together to protect infants and toddlers in the 
child welfare system from further harm. 

• Quality First:  In federal fiscal year (FFY) 2019, 
ECDHB provided $30 million in state dollars to 
draw down $36.7 million of matching federal 
monies.  These monies provide child care 
scholarships to low-income families to improve 
the quality of early child care environments 
and enhance early childhood education 
outcomes.  The agencies report that the 
number of DCS-involved children enrolled in an 
environment with at least a 3-star quality rating 
increased by 14% in FY 2018. 

• Early Childhood Mental Health Consultations 
(ECMHC):  ECDHB operates the ECMHC 
program, which helps early childhood 
education professionals more effectively 
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interact with children with different social-emotional 
needs.  The program uses consultation with trained 
early childhood mental health and trauma 
professionals to improve teacher skills, reduce 
challenging classroom behaviors, and lower 
preschool expulsion rates.  In FY 2019, 458 child care 
and preschool providers received a consultation 
from the program and 106 children were referred to 
services to address their mental health needs. 

 
Aside from these system-level collaborations, DCS and 
ECDHB collaborate in other programs as well.  For 
example, the Healthy Families Arizona program, which is 
a voluntary home-visitation program for families from 
pregnancy through the first 5 years of a child’s life, is 
funded jointly by ECDHB, DCS, and the federal Maternal 
Infant Early Childhood program.  In FY 2019, 4,420 families 
were served statewide.  (Lydia Chew) 
 
Department of Corrections – Report on Inmate Health 
Care Performance Measures – Pursuant to an FY 2020 
General Appropriation Act footnote, ADC submitted its 
report detailing the status of performance measures 
required under the Parsons v. Ryan Stipulation.  ADC 
currently tracks 852 monthly performance measures 
across the 10 state prisons.  As of November 2019, ADC 
reports it is in substantial compliance with 87.2% of the 
measures, up from 86.0% in May 2019.   
On January 31, 2020, the court overseeing the stipulation 
ordered ADC to come in to compliance with the 
performance measures no later than March 1, 2020 or 
the court could impose civil contempt sanctions of 
$100,000 per month for every measure not in "substantial 
compliance." In order to be considered in “substantial 
compliance” ADC must show compliance over a 2-year 
period.  As of November 2019, ADC reports 109 
performance measures are not in substantial 
compliance. If the court imposes sanctions on each of 
these, the total would be approximately $10.9 million per 
month.  ADC believes the healthcare vendor, not the 
state, is legally responsible for any sanctions.  (Geoffrey 
Paulsen) 
 
Arizona Criminal Justice Commission – Report on Anti-
Racketeering Revolving Fund – Pursuant to A.R.S. §13-
2314.01 and §13-2314.03, the Arizona Criminal Justice 
Commission (ACJC) provided its quarterly report on the 
activities of the Arizona Anti-Racketeering Revolving 
Fund (ARRF).  ACJC is required to compile quarterly 
expenditures of the Attorney General, department, 
agency, county attorney, and political subdivision 
reports into a single comprehensive report of sources 
and expenditures as well as report on forfeiture orders.   
 
In the second quarter of FY 2020, the ARRF received 
revenues totaling $10.2 million and had expenditures 
totaling $5.9 million.  Revenues for investigating and 

prosecuting agencies were highest in Mohave 
County at $1.8 million.  Agencies participating in 
Maricopa County cases accounted for the highest 
expenditure total in the quarter with $2.0 million in 
ARRF monies spent.   
 
In the second quarter of FY 2020, participating 
agencies received $9.1 million in net collections from 
seized assets originally valued at $16 million.  Net 
collections were highest in Maricopa County at $3.0 
million, which derived from forfeitures valued at $4.1 
million.  Some assets and properties were released 
back to the owner, but most were retained or sold by 
law enforcement.   
 
ARRF consists of monies derived from seized property 
and assets that result from judgments pursuant to 
anti-racketeering statutes.  Once a settlement or 
conviction is reached, the Attorney General disperses 
the monies to the involved state and local 
investigative and prosecutorial agencies.  
Additionally, assets seized as part of a federal 
investigation are deposited into the fund and used in 
accordance with state and federal guidelines.  
Monies in ARRF are used to help fund the 
investigation and prosecution of any offense defined 
as racketeering pursuant to Arizona statutes.  (Ryan 
Fleischman) 
 
Arizona Criminal Justice Commission – Report on 
State Aid to County Attorneys Fund and the State Aid 
to Indigent Defense Fund – Pursuant to A.R.S. § 41-
2409E, the Arizona Criminal Justice Commission 
(ACJC) reported on expenditures for the prior fiscal 
year from the State Aid to County Attorneys Fund and 
State Aid to Indigent Defense Fund.   
 
In FY 2019, the State Aid to County Attorneys Fund 
received revenues totaling $790,600.  ACJC reports 
that county attorneys had expenditures of $1,033,100 
in FY 2019, leaving an ending cash balance of 
$424,100 in the State Aid to County Attorneys Fund.  
(This amount was higher than their appropriation as 
county attorneys also spent unobligated balances).  
Of the $1,033,100, $932,800 was spent on salary and 
benefits, $77,800 on other expenses such as 
maintenance fees for equipment, $11,500 on case 
management software, $7,100 on equipment, $2,100 
for travel, and $1,800 on operating costs and supplies. 
 
ACJC reports that counties used the monies in 3 main 
areas:  staffing, technological purchases, and training 
on data systems.   
 
Of the 15 agencies, only 2 agencies (Apache County 
Attorney's Office and Gila County Attorney's Office) 
reported adjudicating over 100% of eligible felony 
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cases within 180 days of filing.  Out of the 14 agencies 
that provided case processing statistics, 8 reported an 
increase in the number of felony cases filed in FY 2019.  
Of the 14 agencies that provided statistics on the 
percentage of felony cases adjudicated within 180 days 
between FY 2018 and FY 2019, 8 agencies reported a 
decrease in the percentage of felony cases that were 
adjudicated within 180 days.  A total of 33.1% of the 
12,234 cases adjudicated in Arizona during FY 2019 were 
finalized within 180 days of arrest.  This is a decrease from 
FY 2018 when 40.1% of cases adjudicated were finalized 
within 180 days.  
 
ACJC did not distribute State Aid to Indigent Defense 
Fund revenues to counties in FY 2019, as they were 
appropriated for other non-Indigent Defense areas.  
(Ryan Fleischman) 
 
Arizona Game and Fish Department – Report on Building 
Renewal Spending – Pursuant to an FY 2020 Capital 
Outlay Bill footnote, the Arizona Game and Fish 
Department (AZGFD) reported the status of building 
renewal projects and building renewal expenditures.  As 
of January 31, 2020, AZGFD has spent $294,600 of its 
$1,043,700 FY 2020 building renewal appropriation.  Of 
the remaining amount, $646,100 has been committed 
but unexpended, and $103,000 is uncommitted and 
unexpended.  (Alexis Pagel)  
 
Supreme Court – Report on Criminal Case Proceedings, 
Enforcement of Court Orders, and State Aid to Courts 
Fund Expenditures – Pursuant to A.R.S. § 12-102.01D, the 
Supreme Court reported to the JLBC on the progress of 
criminal case processing projects and the enforcement 
of court orders including the collection of court ordered 
fees, fines, penalties, sanctions and forfeitures.  
Additionally, pursuant to A.R.S. § 12-102.02D, the 
Supreme Court reported to the JLBC on the expenditure 
of monies from the State Aid to the Courts Fund for the 
prior fiscal year and the progress made in improving 
criminal case processing.   
 
Since 2003, the Supreme Court has contracted with an 
outside vendor to increase compliance with court 
orders, resulting in total collections of $47.3 million from 
backlogged cases in FY 2019, or 4.6% above FY 2018.  
Additionally, the Supreme Court utilizes a debt setoff 
program to match outstanding criminal fines or fees to 
outstanding tax and governmental liabilities.  Tax and 
lottery interceptions in the debt setoff program were 
$14.4 million in FY 2019, or 1.4% above FY 2018. 
 
Expenditures from the State Aid to the Courts Fund were 
$2.0 million in FY 2019.  These monies were disbursed to 
Superior and Justice Courts for the processing of criminal 
cases. 
 

The Supreme Court reports that the funds help 
address specific issues with public safety, protection 
of victims' rights, restitution collection, and systemic 
overcrowding.  (Geoffrey Paulsen)   
 
Department of Revenue – Repeal of Unused Tax 
Credits – Pursuant to A.R.S. § 43-224, the Department 
of Revenue (DOR) submitted its annual report on 
unused income tax credits. If an income tax credit 
goes unused in 4 consecutive state fiscal years, 
statute requires DOR to terminate the recognition 
and service of that credit for subsequent tax years 
and to include the repeal of the statute authorizing 
that credit in technical tax correction legislation. This 
legislation must be enacted for the repeal to 
become effective. For taxable years 2020 and 
beyond, DOR has discontinued parts of the tax 
credits below. 
 
These corporate tax credits will be discontinued, but 
the individual income tax credits will continue to be 
available for use. 
 
• Healthy forest enterprise credit (A.R.S. § 43-1162) 
• Agricultural pollution control equipment (A.R.S. § 

43-1170.01) 
• Donation of a school site (A.R.S. § 43-1181) 
 
This individual income tax credit will be discontinued, 
but the corporate tax credit will continue to be 
available for use. Individual filers, limited liability 
companies, and shareholders of S corporations will no 
longer be able to use this credit. 
 
• Qualified environmental technology facility 

(A.R.S. § 43-1080) 
(Elliot Chau) 
 
Arizona Board of Regents – Report on Arizona 
Teachers Academy Fund – Pursuant A.R.S. § 15-1655, 
the Arizona Board of Regents (ABOR) submitted its 
report on the total number of students currently 
enrolled in the Arizona Teachers Academy and the 
amount of monies committed from the Arizona 
Teachers Academy Fund in the current fiscal year.  
ABOR reports total academy enrollment for full-time 
equivalent students for the 2019-2020 academic year 
is 3,221, of which 1,822 are undergraduate students, 
375 are graduate students, 476 are community 
college post-baccalaureate students, 340 are 
teachers seeking a national board certification, and 
208 are academy graduates receiving induction 
services in their first year of teaching.  In addition, 
ABOR reports a total of $16.0 million in funds are 
committed for the costs of the academy in FY 2021, 
of which $15.6 million is for scholarships and $450,000 
is for administration and marketing expenses. 
(Morgan Dorcheus) 
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February 20
Change From
February 19 Year-to-Date

YTD Change 
from FY 19

Agency
AHCCCS 117.2 (38.7) 1,202.5 (54.2)

Corrections 83.2 3.8 826.2 24.3 

Child Safety 14.4 (2.4) 217.7 (7.2)

Economic Security 5.8 (3.4) 699.0 128.3 

Education 359.4 85.4 3,769.7 383.4 

Health Serv ices 6.9 0.7 65.8 3.2 

Public Safety 2.7 0.6 68.1 (22.5)

School Facilities Board             0.1 (9.4) 283.3 62.6 

Univ ersities 60.6 2.9 516.1 29.4 

Leaseback Debt Serv ice 0.0 0.0 77.7 (6.4)

Budget Stabilization Fund Deposit 0.0 0.0 271.1 271.1 

Other 222.3 190.6 714.5 329.5 

   Total 872.6 230.1 8,711.7 1,141.5 

Table 6
General Fund Spending ($ in Millions)

February 2020 General Fund spending was $872.6 
million, which is an increase of $230.1 million above 
February 2019. Year-to-date, General Fund 
spending of $8.71 billion is an increase of $1.14 
billion above the prior year. (See Tables 6 & 7).   
 
• Year-to-date, Department of Education (ADE) 

spending has increased by $383.4 million 
compared to the prior year. The FY 2020 budget 
added funding for: 1) a 5% teacher salary 
increase, which is the second year of a phased 
in 20% increase; 2) $136 million to continue the 
restoration of K-12 "Additional Assistance" 
funding. 

• Year-to-date state spending has increased due to 
the deposit of General Fund monies into the 
Budget Stabilization Fund (BSF). The enacted 
budget authorized 2 deposits from the state 
General Fund to the Budget Stabilization Fund: 
$271 million in FY 2019 (which was made in June 
2019) and $271 million in FY 2020. As of mid-August 
the entire FY 2020 deposit was completed. 
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Agency February 20
Change from 
February 19 Year-to-Date

YTD Change 
from FY 19

Dept. of Admin./Automation Projects Fund            196,550.5            195,857.9              225,575.1            194,006.7 

ADOA – Sale/Leaseback Debt Service                             -                             -                77,709.3               (6,402.7)

Office of Administrative Hearings                      56.2                       (2.1)                      656.1                      26.0 

Commission of African-American Affairs                        9.0                       (9.9)                        86.4                        4.2 

Department of Agriculture                    586.5                    310.0                  6,975.4                    341.5 

AHCCCS            117,211.5            (38,697.7)          1,202,506.6            (54,155.7)

Arts, AZ Commission on the                             -                             -                  1,700.0                1,700.0 

Attorney General                1,851.1                       (9.9)                16,813.0                  (334.5)

State Board of Charter Schools                      91.2                       (3.0)                  1,033.9                    266.4 

Department of Child Safety              14,368.1               (2,411.7)              217,665.2               (7,161.3)

AZ Commerce Authority                1,360.5                      68.8                11,873.2                2,606.3 

Community Colleges                    252.2                    109.7                70,925.2              29,935.3 

Corporation Commission                      47.8                       (9.5)                      428.8                  (876.0)

Department of Corrections              83,170.4                3,790.0              826,205.7              24,292.1 

County Funding                             -                             -                               -                             - 

AZ State Schools for the Deaf & Blind                    699.6               (1,769.7)                16,910.1                1,493.0 

Office of Economic Opportunity                      38.4                        5.6                      703.4                    403.5 

Department of Economic Security                5,821.7               (3,449.3)              699,047.6            128,303.3 

State Board of Education                      57.6                    (97.4)                      708.4                      40.1 

Department of Education            359,436.9              85,356.7          3,769,671.1            383,373.3 

DEMA                    643.7                    225.0                  8,443.7                3,961.9 

Department. of Environmental Quality                             -                             -                      200.0                    200.0 

DEQ – WQARF                             -                             -                               -                             - 

Office of Equal Opportunity                             -                             -                               -                       (0.1)

State Board of Equalization                      21.0                        5.0                      417.5                      94.2 

Board of Executive Clemency                      77.9                        4.9                      660.1                    (44.2)

Department of Financial Institutions                      84.2                       (8.3)                  1,227.6                    152.2 

Department of Forestry and Fire Management                1,679.9                1,087.1                  9,723.4                3,669.2 

Department of Gaming                             -                             -                  2,509.5                    730.0 

Governor/OSPB                1,096.3                    137.6                  7,318.7                  (272.0)

Department of Health Services                6,929.0                    717.1                65,845.7                3,225.9 

Arizona Historical Society                    194.4                  (402.2)                  2,132.8                      35.9 

Prescott Historical Society of AZ                      65.5                        6.3                      595.8                       (7.6)

Department of Housing                             -                             -                11,250.0              11,250.0 

Independent Redistricting Comm.                             -                             -                               -                             - 

Department of Insurance                    362.3                    (23.5)                  3,618.6                      48.6 

Judiciary

Supreme/Superior Court                2,546.0                    323.5                71,195.4                8,703.5 

    Court of Appeals                1,222.0                      84.2                10,846.7                    136.5 

Department of Juvenile Corrections                2,684.9                2,292.2                24,946.5              10,113.4 

Table 7
General Fund Spending 

($ in Thousands)
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Agency February 20
Change from 
February 19 Year-to-Date

YTD Change 
from FY 19

State Land Department                    671.0                  (118.6)                  8,581.8                1,071.6 

                                                                                                                         Legislature

     Auditor General                1,654.7                    (65.2)                15,382.2                    661.3 

     House of Representatives                1,320.5                    (85.3)                10,583.2                    709.4 

     Joint Legislative Budget Comm.                    241.1                      43.4                  1,619.6                    (28.1)

     Legislative Council                    518.5                      32.3                  4,372.3                      89.7 

     Senate                    897.7                      63.9                  7,153.4                    581.0 

Mine Inspector                      66.7                       (1.9)                      801.9                      31.2 

Nav. Streams & Adjudication                        8.2                       (0.2)                        73.5                    (11.4)

Phoenix Convention Center                             -                             -                23,500.0                    503.7 

Comm. for Postsecondary Ed.                             -                             -                  1,672.0                      25.2 

Department of Public Safety                2,729.1                    574.2                68,056.5            (22,514.9)

Public Safety Personnel Retirement System                             -                             -                  6,000.0               (1,000.0)

Real Estate Department                    168.2                      15.7                  1,680.3                    (28.5)

Department of Revenue                1,781.0                  (144.7)                20,595.3                1,889.8 

Rio Nuevo Distribution                             -                             -                               -                             - 

School Facilities Board                      60.3               (9,431.5)              283,347.8              62,588.1 

Secretary of State                    666.8                    (22.1)                  6,631.6               (4,312.0)

Tax Appeals Board                      18.0                       (0.4)                      204.2                        4.0 

Office of Tourism                             -                             -                  6,160.5                    897.6 

Department of Transportation                        3.3               (1,008.0)                29,036.3              19,827.8 

Governor's Office on Tribal Relations                        4.3                        3.5                        44.5                        4.3 

Universities

     Board of Regents                    201.9                    177.8                12,590.5                7,140.1 

     Arizona State University              27,479.2                1,075.2              228,958.4                8,780.5 

     Northern Arizona University                9,386.6                    410.1                78,551.5                3,493.2 

     University of Arizona              23,495.3                1,230.1              196,034.6                9,999.3 

Department of Veteran Services                    476.5                    189.3                  4,219.4                    381.2 

Department of Water Resources                1,395.0               (6,332.0)                55,902.7              39,926.4 

Other - State Treasurer/JP Salaries                    120.7                      33.8                      724.6                  (147.0)

Other - Budget Stabilization Fund Deposit                             -                             -              271,107.0            271,107.0 

Other                             -                    (73.1)                               -                    (73.1)

 Total            872,580.8            230,053.9          8,711,712.1        1,141,456.3 

Table 7 (Continued)
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Total Non-Farm Employment
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2,978,300 jobs
(January 2020)

2.7% Y/Y Growth
(January 2020)
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Average Hourly Earnings – Private Sector 
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4.2% Y/Y Growth
(January 2020)

$27.02/ Hour
(January 2020)
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Initial Claims for Unemployment Insurance
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13,374 Claims
(February 2020)

6.7% Y/Y Growth
(February 2020)
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State Sales Tax Collections – Retail Category
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7.8% Y/Y Growth
(February 2020)

$221.3 Million
(February 2020)

Excludes temporary 1-cent sales tax
*January 2014 estimate adjusted downward by $30 million to reflect one-time category shift JLBC 66

State Sales Tax Collections – Contracting Category 
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12.4% Y/Y Growth
(February 2020)

$52.8 Million
(February 2020)
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Residential Building Permits
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REQUEST FOR 
PROPOSAL

HDS TRUCK 
DRIVING 
INSTITUTE

1
PRESENTATION FOR 
MOHAVE COMMUNITY 
COLLEGE

March 27, 2020



SETTING UP 
FOR SUCCESS

Who is HDS Truck Driving Institute?
» What makes us leaders in our industry?  EXPERIENCE
» Our extensive background and experience in the transportation 

industry is what sets us apart from all others
» HDS is headquartered in Tucson, Arizona, where we operate a 17-

acre, full-service trucking terminal with support from nine companies 
with over 50 full time employees that focus around the development 
of the Class A driver

» The power of our nine companies working together for the success of 
our students



COMPANIES 
AND 
AFFILIATES

Fleet Management
» Fleet contractor to Swift Transportation
» Maintenance and repair facility
» Equipment leasing

CDL Training Schools
» Tucson, Phoenix and Yuma, AZ, and Albuquerque, NM
» Fort Bliss Army Base and scheduled to open in 2020 our off site El 

Paso, TX, campus
» All schools excel at admissions, training and placement

Safety Services
» One of the largest random drug and alcohol testing consortiums in the 

State of Arizona for both regulated and non-regulated drug screening
» Driver Qualification and Pre-Employment Screening
» Auditing
» Compliance and Safety Training

3

http://hdssafetyservices.com/solutions/drug-testing-alcohol-test/


» American Trucking Association (ATA)

» Commercial Vehicle Training Association (CVTA)

» Accredited by the Accrediting Commissions of Career Schools and 
Colleges for:

» Tucson
» Yuma

» Arizona Trucking Association (board member)
» Safety Council
» Safety Management Council

» Military Friendly School Awards for:
» Tucson
» Phoenix
» Yuma
» Fort Bliss (Gold Level)

AFFILIATIONS



ADVANCED 
TECHNOLOGY 

Information Technology

IT
» Centralized management system utilizing Meraki networking 

equipment monitored 24/7 by Cisco engineers for full threat analysis 
protecting against:

» Antivirus
» Malware
» Ransomware
» Threat ware

» Wi-Fi for all students
» Virtual library with free printing, 

scanning, & faxing

Cisco Spark
» Video conference phones
» Big screen for weekly KPI meetings with all key players from 

Corporate



ADVANCED 
TECHNOLOGY 

Screening Process 

Tenstreet Application system that allows us to protect the student’s 
ability to utilize and fully benefit from the CDL training.  This is 
accomplished by:
» Prescreen applicants
» Submit applications and offer pre-hire letters
» Motor vehicle reports
» Background checks

» Students complete a DOT Physical and DOT Drug Screen



ADVANCED 
TECHNOLOGY 

In the Classroom:  Bumper2Bumber (B2B) – Easy CDL 

Learning

HDS was one of the first to beta test and utilize B2B Easy CDL 
Learning in the classroom, exceeding ELDT requirements  
» 2020 Compliant
» Utilizing iPads for every student, providing hands-on technology 

in the classroom preparing them for Electronic Logging Devices 
(ELD)

Click for more information

https://www.easycdl.net/?page_id=23
https://www.easycdl.net/?page_id=23
https://www.easycdl.net/?page_id=23


ADVANCED 
TECHNOLOGY 

In the Classroom:  Proprietary Testing Materials

Proprietary Testing Materials
» These testing materials prepare students for the written test at 

MVD
» It ensures our 100% pass rate while in the classroom and allows 

us tutoring with technology for those that are struggling in the 
knowledge portion of our training



ADVANCED 
TECHNOLOGY 

In the Trucks:  SmartDrive

SmartDrive
» The SmartDrive® video-based safety program and transportation 

intelligence platform is used as an “in-cab coach,” to help correct bad 
habits, make drivers safer, and enhance the students learning 
experience

» They work by using both forward-facing and driver-facing cameras 
to record constantly

» When the system detects a “safety critical event” such as a hard stop 
or an accident, it stores the 10 seconds of footage gathered before 
and the 10 seconds after that event occurred

» This footage can protect the students and is used by instructors to 
coach through the event 

» The system is used in a small-group environment (4 students to 1 
instructor) allows the instructors to provide real-time feedback and 
instruction while visually observing the student in the driving 
environment

http://www.youtube.com/watch?v=zz0rR84NDrc
http://www.youtube.com/watch?v=zz0rR84NDrc


INVESTING IN 
THE STUDENTS 
OF MOHAVE 
COMMUNITY 
COLLEGE

HDS brings industry leading background and experience 

coupled with superior assets to the students of Mohave 

Community College.

People:  
HDS will staff the Mohave Community College site with 
instructors and administration support.  Additionally, 
HDS has a full corporate support staff, dedicated to the 
students’ training

Equipment:  
HDS will supply all necessary equipment to Mohave 
Community College including standard transmission 
tractors and trailers

In-Class Curriculum:  
We utilize Bumper to Bumper, a tablet delivered in-
class curriculum, that is FMCSA 2020 compliant

Employers:  
We bring industry leading employers to the students, 
offering CHOICE BASED employment with 
NO REQUIRED CONTRACTS OR COMMITMENT

Assets: 
HDS is an authorized third party testing facility with 
examiners in Tucson, Yuma, and Phoenix.  We will work 
to bring that same capability to Mohave Community 
College
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Changing lives, 
Creating memories,

Moving America forward!

Thank you!



State of Arizona Revenue
Budget Year 2020/2021

April 10, 2020
MCCCDGB Report



State of Arizona
Skinny Budget  - 2020/2021(HB 2909/SB 1692)

Governor’s Budget – Original Proposal (January 2020)

State Aid – Operating $ 1,151,800
State Aid – STEM & Workforce $    441,900
State Aid – Rural Aid $    495,800

Total $ 2,089,500



State of Arizona
Skinny Budget  - 2020/2021(HB 2909/SB 1692)

Proposed Actual Difference

State Aid –
Operating

$ 1,151,800 $ 1,138,900 - $   12,900

State Aid – STEM & 
Workforce

$    441,900 $    441,900 $        0

State Aid – Rural
Aid

$    495,800 $               0 - $  495,800

Total $ 2,089,500 $ 1,580,800 - $  508,700



Monthly Cash Flow

Invested in
State
Treasury

Deposits

Expenses



                    Page 1 Expenditures by Function ‐ General and Capital Fund
March 31, 2020

 75% of fiscal year completed

Annual Budget
Year to Date 

Actual
Actual as % 
of Budget

Year to Date 
Prior Year

% Change Expenses
Current Year vs. 

Instruction 11,329,492      7,870,466       69% 7,570,914       4%
Academic Support 3,609,095        2,407,731       67% 2,426,015       ‐1%
Student Services 3,361,513        2,213,037       66% 2,148,826       3%
Institutional Support 6,703,006        3,941,374       59% 4,149,294       ‐5%
Maintenance of Plant 5,851,383        2,625,624       45% 3,729,048       ‐30%
Student Financial Aid 1,299,000        957,148          74% 916,437          4%
   Total 32,153,489      20,015,381     62% 20,940,533     ‐4%
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Expenses for maintenance of plant will not continue to trend as a dramatic decrease year over year as the college finalizes a 
strategic plan which includes a facilities master plan.



                    Page 2 Primary Revenue Sources
March 31, 2020

 75% of fiscal year completed

Annual Budget
Year to Date 

Actual
Actual as % of 

Budget
Year to Date 
Prior Year

% Change Revenue Received
Current Year vs. Prior

Property Taxes 25,293,210 18,231,577 72% 17,153,556 6%
Tuition & Fees 8,900,000 8,619,457        97% 8,013,714 8%
State Appropriations 2,782,300 1,607,100 58% 1,199,700 34%
   Total 36,975,510          28,458,134     77% 26,366,970   8%
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State Appropriations have exceeded the forecasted budget as the One‐Time‐Only expenditures were not expected. Tuition fees 
is also in excess as enrollment projections have been surpassed.



                    Page 3 Expenditures by Object ‐ General and Capital Fund
March 31, 2020

 75% of fiscal year completed

Annual Budget
Year to Date 

Actual
Actual as % of 

Budget
Year to Date 
Prior Year

% Change Expenses
Current Year vs. Prior

Personnel Services 14,575,321        10,406,126   71% 10,303,042      1%
Benefits 4,789,401          3,470,623     72% 3,332,098        4%
Comm. and Utilities 1,190,110          675,081         31% 671,764            0%
Travel 273,541             127,359         47% 80,439              58%
Contracted Services 2,151,477          1,847,777     86% 1,952,584        ‐5%
Supplies and Materials 2,126,368          1,364,962     64% 1,143,330        19%
Student Financial Aid 1,299,000          957,148         74% 916,437            4%
Fixed Charges 687,605             494,617         72% 555,132            ‐11%
Capital 2,999,794          561,756         19% 1,492,441        ‐62%
Other/Contingency 2,065,772          109,932         5% 109,828            0%
   Total 32,158,389        20,015,381   62% 20,557,095      ‐3%
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While the travel expense category appears to be much larger than last year due to strategic plan travel, the COVID‐19 pandemic 
will result in a drastic drop as cancellations become effective.



                    Page 4 Capital Expenditures by Function
March 31, 2020

 75% of fiscal year completed

Annual Budget
Year to Date 

Actual
Actual as % 
of Budget

Year to Date 
Prior Year

% Change Expenses
Current Year vs. Prior

Instruction 0 0 0% 0 0%
Academic Support 34,000 24,499 72% 25,883 ‐5%
Student Services 0 0 0% 0 0%
Institutional Support 260,000 87,512 34% 683,440 0%
Maintenance of Plant 2,500,000 505,389 20% 1,492,441 ‐66%
   Total Expenses 2,794,000 617,400 22% 2,201,764 ‐72%
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The college appears to have reduced in capital expenses year over year, however that figure represents the
renewed strategic plan of the college and should will stablize trends in the coming years with a new facilities master plan.



Minimum New Hire Max* Maximum
BA/BS $39,480 $44,451 $56,565
Masters $43,864 $49,386 $69,881
Masters + 15 $45,180 $50,868 $77,179
Masters + 30 $46,535 $52,394 $79,464
Masters + 45 $47,931 $53,966 $81,817
Masters + 60 $49,369 $55,585 $84,243
Doctorate $50,850 $57,252 $88,798

Part-time Faculty: $730 per load hour 
(minimum enrollment of 9 students)

Mohave Community College
Faculty Salary Schedule - 9-month Assignment

2020-21

*  New Hire Placement: 2.4% increase for each year of eligible experience, up to a 

maximum of five (5) years. One year of eligible experiece is one year of full-time

teaching or two years of part-time teaching, generally at a college level.



Minimum New Hire Max* Maximum
Masters $51,096 $57,529 $69,881
Masters + 15 $52,629 $59,255 $77,179
Masters + 30 $54,208 $61,032 $79,464
Masters + 45 $55,834 $62,863 $81,817
Masters + 60 $57,509 $64,749 $84,243
Doctorate $59,234 $66,692 $88,798

Mohave Community College
Nursing Faculty Salary Schedule - 9-month assignment

2020-21

*  New Hire Placement: 2.4% increase for each year of eligible experience, 
up to a maximum of five (5) years. One year of eligible experiece is one 
year of full-time teaching or two years of part-time teaching, generally at 
a college level.



Minimum New Hire Max* Maximum
Culinary & 
Welding

$53,175 $59,870 $82,787

Electrical, HVAC,   
Truck Driving

$58,367 $65,715 $82,787

Automotive $61,154 $68,853 $82,787

* New Hire Placement: 2.4% increase for each year of eligible experience or 
verifiable worlplace leadership and professional development, up to a maximum of 
five (5) years. One year of eligible experiece is one year of full-time teaching or two 
years of part-time teaching, generally at a college level.

Mohave Community College
Trades Faculty Salary Schedule - 12-month assignment

2020-21



Level Minimum New Hire Max* Maximum
ADM 3 $125,000 $178,125 $231,250

ADM 2 $100,000 $142,500 $185,000

ADM 1 $85,000 $121,125 $157,250

Mohave Community College
Administrative Salary Schedule

2020-21

New hires generally shall not be placed higher than the mid-point of 
assigned salary range, except in the case of critical needs positions



Level Minimum New Hire Max* Maximum
PM5 $65,000 $84,500 $104,000

PM4 $60,000 $78,000 $96,000

PM3 $55,000 $71,500 $88,000

PM2 $50,000 $65,000 $80,000

PM1 $45,000 $58,500 $72,000

Mohave Community College
Professional Manager Salary Schedule

2020-21

New hires generally shall not be placed higher than the mid-point of assigned 
salary range, except in the case of critical needs positions



Level Minimum New Hire Max* Maximum
P4 $49,500 $61,875 $74,250

P3 $44,500 $55,625 $66,750

P2 $39,500 $49,375 $59,250

P1 $35,600 $44,500 $53,400

Mohave Community College
Professional Salary Schedule

2020-21

New hires generally shall not be placed higher than the max placement of 
assigned salary range, except in the case of critical needs positions



Level Minimum New Hire Max Maximum Level
1 $12.12 $13.57 $17.37 1

2 $14.62 $16.37 $19.75 2

Education:
3% Associate Degree
6% Bachelor Degree

Experience:
2% 2.0-3.9 years of related experience
4% 4.0-5.9 years of related experience
6% 6.0+ years of related experience

Mohave Community College
Support Pay Schedule

2020-21

New Hire Placement Criteria
(only one from each section for a maximum of 12%)



Position Title  Rate/Hour

Temporary Positions Minimum Wage
Tutors, Test Proctors, note takers, readers, Greeters, EMS victims,
Clerical,  Model, Maintenance, Custodial, etc.

Professional  Temporary and Part-time  Positions $15.00 - $45.00
Clinical instructors, accompanist, other professionals, etc.

Instruction
Substitute - Class or Lab $20.00
Community Education Facilitator $20.00
Corporate Education Facilitator $25.00 - $100.00
EMS Supplementary Instructor Equivalent Load
Fire Academy Supplementary Instructor Equivalent Load
Nursing (all programs)Supplementary Instructor Equivalent Load
Fire Academy Director $2,500.00

Interpreter (certified) Up to $70.00

Mohave Community College
Temporary Salary Schedule

2020-21



Human Resources Report
Month Ending March 31, 2020

NEW HIRES

Name
Effective

Date Position Campus Salary
Eleanore Blair 3/23/2020 Recruiter NCK $37,500.00
Jeanine Olson 3/23/2020 Nursing Program Manager NCK $62,000.00
Mary Bolch 3/23/2020 Administrative Assistant, Dental BHC $12.96
Hannah Vance 3/23/2020 Financial Aid Technician NCK $15.37

TRANSFERS

Name
Effective

 Date From Campus To Salary

RECLASSIFICATION

Name
Effective

 Date From Campus To Annualized Salary

 
TITLE CHANGE

Name
Effective

 Date From Campus To Annualized Salary

SEPARATIONS

Name
Effective

 Date Position Campus Date of Hire Reason Salary



4/1/2020
Position Title Site Date Vacated Vacated by Start Date Current Status
Community & Corporate Ed Coordinator NCK 1/31/2020 Nikaria Dixon Accepting Apps
Community & Corporate Ed Director New Position New Position Accepting Apps
Director, Facilities Management NCK New Position New Position Accepting Apps
Lab Assistant, HVAC LHC New Position New Position Accepting Apps
Resident Faculty, Rad Tech BHC New Position New Position Accepting Apps
Resident Faculty, Dental Programs BHC 5/15/2020 Greg Sindad Accepting Apps
Resident Faculty, EMS NCK 12/21/2019 Jason Medlin Accepting Apps
Academic Advisor BHC 2/14/2020 Amber Johnson Interviewing
Academic Advisor LHC 2/13/2020 Abbie McCall Interviewing
Student Success Center Coordinator BHC 2/20/2020 Susan Betts Interviewing

Vacancy Report
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