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Agenda 
                                                                                       MCCCDGB  

 
Friday September 9, 2022, Starting at 9:00 a.m. 

       Originating at: Neal Campus Kingman, Room #508 
 

 Also Available via Interactive Television at: Lake Havasu Campus Room #508 
  North Mohave Campus Room #403 

https://mohave.zoom.us/j/760248438 
 

(Action Items are in bold print) 
 
I. Call to Order and Pledge of Allegiance (Dr. Julie Bare, District 2) 
 
II. Roll Call (Amy Curley, Executive Assistant) 
 
III. Approval of Meeting Minutes (Bare) (Appendix 1) 
 

The draft minutes from the August 12, 2022, meeting appear in Appendix 1.  
 
Motion to approve the draft minutes from the August 12, 2022, regular meeting as they appear 
in Appendix 1.  
 
Motion to approve the draft minutes from the August 12, 2022, regular meeting as they appear 
in Appendix 1 with the following modifications:  
 

IV. Audience of Any Citizen (Bare) 
 

[This is an opportunity for any citizen to address the Board on any matter of concern to the citizen. 
The Board will listen to the remarks but may not respond or answer questions. Unless the matter 
is already on the agenda for action, no action can be taken other than to instruct staff to include 
the matter on a future agenda. The president of the Board may limit the time for individual 
presentation and may limit the total time for all presentations.  
 
Citizens wishing to comment will be limited to one opportunity to speak. If a citizens group wishes 
to speak on the same subject, the group should choose a representative to deliver the message. The 
Chairperson may set a limit for organized group presentations and may set limits for each side 
when many persons request to speak on an agenda item.  
 
During Remote Video Conferencing meetings, the chair will query each campus for those who 
wish to speak. The chair will also read into the record any public comments submitted via email 
or voicemail message by the deadline stated in the public notice.] 
 

V. Mohave Community College Foundation Update (Shawn Bristle, Chief Advancement 
Officer, Teri Tomlinson, MCCF Board President)  

https://mohave.zoom.us/j/760248438
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 The MCC Foundation is the non-profit organization which provides financial support for Mohave 

Community College. The Foundation’s Board of Directors are members of the community who 
believe in the mission of MCC and guide the Foundation’s activities and investments. The 
Foundation is a tax-exempt 501(c)(3) charitable organization, and all donations are tax-deductible. 
Funds received by the Foundation are distributed to advance the mission and goals of Mohave 
Community College. 

 
VI. Staff Council Report (Jennine Ramirez, President) 
 

An opportunity for the current President of the MCC Staff Council to report to the Board. 
 

VII. Faculty Council Report (Dr. Fay Cover, Council President) 
 

An opportunity for the current President of the MCC Faculty Council to report to the Board. 
 

VIII. Board Report (Bare) 
 

A. District #1 2023 Vacancy (Bare) 
 
The Mohave County Elections Department has confirmed that no qualified elector submitted 
nomination papers for the District #1 seat and the current appointment expires on 12/31/2022.  
 
Motion to request that the Mohave County Superintendent of School’s office prepare to 
interview applicants for the vacant position that begins in January of 2023.  
 

B. AACCT and ACCT Update (Susan McAlpine, AACCT Representative) 
 

An update on recent activities of the Arizona Association of Community College Trustees 
(AACCT) and national Association of Community College Trustees.  

i. AC4/AACCT Legislative Priorities Retreat, August 24-25, Flagstaff, AZ 
ii. ACCT National Congress, October 26-29, New York, NY 

iii. ACCT Spring Trustee Quarterly Article – “Model Standards of Good Practice for 
Trustee Boards”: https://www.mohave.edu/assets/2022/09/Models-of-Good-
Practice.pdf 
 

C. Trustee Other Reports (Bare) 
 

An opportunity for individual trustees who wish to speak regarding non-agenda 
informational items. 

  

https://www.mohave.edu/assets/2022/09/Models-of-Good-Practice.pdf
https://www.mohave.edu/assets/2022/09/Models-of-Good-Practice.pdf
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IX. President’s Report (Dr. Stacy Klippenstein, President) 
 

A. Mohave Minute Video Recap (James Jarman, Director of Communications) 
 
A newscast style presentation of the College’s recent activities including Fall Semester Starts, 
Welcome Back Events, Alumni Profile - Stephanie Powell, Alumni Profile - Rebecca Claas, 
Radiologic Technology Pinning, Student Leadership Retreat, Truck Driving Fair, Bighorn Trek 
Donations, Soccer Presentations. 
 

B. Northern Arizona Community College Partnership Intergovernmental Agreement (IGA) 
(Klippenstein) (Appendix 2) 
 
On Tuesday August 23rd, the Presidents and Chief Academic Officers of Mohave Community 
College, Yavapai College, Coconino Community College, and Northland Pioneer College met 
in Flagstaff initiate a partnership agreement between the Colleges to provide academic 
pathways for the students in their combined service areas.  
 
Motion to approve entering an Intergovernmental Agreement to initiate a partnership 
agreement between the above listed Colleges to provide academic pathways for the students 
in their combined service areas.  
 

C. AZ Community College State-Level Reports (Klippenstein) (Appendix 3) 
  

Updates from the meetings of the Arizona Community Colleges Coordinating Council (AC4), 
including state and federal legislative issues effecting Mohave Community College, state 
revenue collections and other fiscal issues.  
 

D. Update of Current Events (Klippenstein) 
 
Updates on current events impacting the College. 
 

X. Strategic Plan Alignment Committee (Shawn Bristle, SPAC Co-Chair, Matt Butcher, Data 
Analysis Committee Co-Chair, Laurel Clifford, Data Analysis Committee Co-Chair) 
 
The MCC Strategic Plan 2020 – 2026 was built upon exploration of data, and the journey to create 
the plan reinforced internal appreciation of the importance of quality data. The Data Analytics 
Committee was subsequently formed considering a developing organizational culture of data-
informed decision making. Director of Institutional Research Matthew Butcher and Resident Math 
Faculty Laurel Clifford will provide an update on progress on activity addressing Objective 4.5: 
“Enhance data-driven decision making by developing and implementing a college-wide data 
governance plan addressing data standards, integrity, and access.”  
 
The Data Analytics Committee has worked extensively toward laying the groundwork for the 
creation of a Data Governance Plan over the past year. This research and related discussion helped 
the committee identify the importance of conducting an assessment regarding what data is 
required by position at MCC as a vital first step.  
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In March of 2022, the Data Analytics Committee piloted a Data Usage survey with the Enrollment 
Management department. The pilot survey had over a 75% response rate, and we were able to 
start analyzing how effective our survey questions were, how effectively respondents understood 
what was being asked and the importance of their feedback, as well as a first look at how 
respondents feel about their current data accessibility. The Data Analytics Committee is planning 
a broader implementation of this survey to a substantial portion of MCC employees during the 
spring semester of 2023. The spring semester of 2023 has been targeted to provide time for the 
current conversion of multiple systems at MCC, and to give respondents a chance to become 
familiar in using the new systems prior to the survey.  
 
The Data Analytics Committee has also begun to discuss the scope and format of a draft version 
of a Data Governance Plan. Currently, the vision targets the goal of a more centralized data 
location, a systematic process by which employees are assigned data access pertaining to what 
data is required to perform effectively, the security and integrity of the data, and a framework by 
which to share and discuss data as effectively and efficiently as possible. As the committee moves 
forward to develop a draft of this plan, multiple departments will need to be involved and utilized.  
 
The current goal is to have a draft of the Data Governance Plan for initial internal review by July 
2023, with the understanding that the timeline may need to change due to the first year of new 
systems at MCC, as well as the broad scope of influence the plan will entail. 
 

XI. Instruction and Enrollment Report (Dr. Tim Culver, Executive Vice President of Instruction and 
Enrollment Management) 

 
A. 2022-2023, 2023-2024 High School Dual Enrollment Intergovernmental Agreements 

(Culver) (Appendix 4) 
 
Pursuant to ARS 15-1821.01, a district governing board may authorize the college to offer 
college courses that may be counted toward both high school and college graduation 
requirements at the high school during the school day. The intergovernmental agreements 
used are based on a uniform format (Appendix 4) that has been cooperatively developed by 
the community college districts in this state.  Exhibit A (Appendix 4a) outlines the titles of the 
courses to be offered and Exhibit B (Appendix 4b), also currently standardized for all MCC 
agreements, outlines the financial provisions. MCC is providing dual enrollment courses with 
the following schools:   
 
• Centennial Academy, Colorado City 
• Colorado City Unified School District #14: El Capitan High School 
• Colorado River Unified High School District #2: Mohave High School, River Valley High 

School, CRUHSD Academy 
• Fredonia-Moccasin Unified School District: Fredonia High School  
• Kingman Academy of Learning: Kingman Academy High School 
• Kingman Unified School District #20: Kingman High School, Lee Williams High School, 

Positive Alternatives to Student Success (PASS), Kingman Online Learning Academy 
(KOLA) 

• Lake Havasu Unified School District #1: Lake Havasu High School 
• Mohave Accelerated Learning Center High School 
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• Telesis Center for Learning, Inc., Lake Havasu City 
 
Motion to enter Dual Enrollment Intergovernmental Agreements with the schools listed 
above.  
 
Motion to enter Dual Enrollment Intergovernmental Agreements with the schools listed 
above with the following modifications: 
 

B. Grants Management Update (Mary Mendola, Corporate Training and Business Development 
Director) (Appendix 5) 
 
The Grants Management Office was started on February 1, 2022, to pursue grant funding at 
the State and Federal levels. A Protocol and Procedure manual was written. Once grant 
opportunities are identified, projects that align with MCC’s mission and vision are developed 
within the specifications of the grant regulations with participation by key MCC faculty/staff. 
To date nine proposals packages have been submitted, two are in progress and several grants 
are targeted for future submission. The college was just awarded Title II Adult Education 
funding on August 31 of $407,505 for use between October 1, 2022, and June 30, 2024. MCC 
was notified that it is a finalist for an award from the U.S. Department of the Interior for a 
Business Incubator in partnership with the Hualapai Tribal Nation and negotiated a budget of 
$711,167.76 over three years. 
 

C. Community College Survey of Student Engagement (CCSSE) Results Overview (Culver) 
(Appendix 6) 
 
During April of 2022, 462 students completed the Community College Survey of Student 
Engagement (CCSSE). The survey asks students to complete 130 items which produce scale 
scores in five major benchmarks:  Active and Collaborative Learning, Student Effort, Academic 
Challenge, Student-Faculty Interaction, and Support for Learners. The data allow MCC faculty 
and staff to celebrate our strengths and address our opportunities. During the next few months 
teams will begin to formulate a response plan. The College will have a follow up report, to 
provide an overview of the response plan, for the Board of Governors in October. 
 

D. Enrollment (Ana Masterson, Dean of Enrollment and Student Services) (Appendix 7) 
 

An update on current registration and enrollment for Fall 2022. 
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XII. Student and Community Engagement (Dr. Tramaine Rausaw, Vice President of Student and 
Community Engagement) 
 
A. Introductions (Rausaw) 
 

• Gary Cooper, Dean of Community and Student Engagement, Bullhead City Campus 
• Camilo Valencia, Director of Soccer Programs, Soccer Head Coach 

 
B. Bighorn Trek (Rausaw) 

 
Mohave Community College, the MCC Foundation, the Kingman Chamber and 
ARIZONA@WORK are launching the first annual Bighorn Trek event to bring community 
members, students, and business leaders together. The free community event will be held at 
Mohave Community College’s Neal Campus-Kingman on October 20 from 10:00 a.m. to 3:00 
p.m. and will show how the college and local businesses can help residents to get on the path 
to good careers with family-sustaining salaries. There will be an opportunity to meet with 
college instructors as well as a job fair highlighting current openings throughout the area. 

 
XIII. Administrative Services Report (Jennie Dixon, Vice President for Administrative Services) 

 
A. Request to Adjust Procurement Thresholds (Dixon) 

 
Established procurement thresholds govern the process used to purchase goods and services 
based on the aggregate price. Mohave Community College's procurement thresholds have not 
been adjusted since prior to the 2009-2010 fiscal year. Years of inflation and increased costs of 
goods and services reduce the buying power under each of MCC's thresholds and limit the 
college's ability to efficiently make purchases necessary for operation. The requested 
adjustments below fall within the thresholds established by the Arizona State Procurement 
Manual and will provide the college with the capacity to conduct business more effectively. 
Formal Competitive Solicitation (Request for Proposal/Request for Quotes) require Board 
approval.  

  
Informal 
Purchase 

Informal 
Competitive 
Solicitation 

(Quotes) 

Formal 
Competitive 
Solicitation 

(RFP/RFQ) and 
Projects 

Mohave (current) Up to $3,000 $3,000 - $50,000 $50,000 + 
Mohave (proposed) Up to $10,000 $10,000 - $75,000 $75,000 + 

 
Motion to adjust the informal purchase, informal solicitation, and formal competitive 
solicitation (RFP/RFQs) procurement threshold from as outlined in the chart above. 

Motion to adjust the informal purchase, informal solicitation, and formal competitive 
solicitation (RFP/RFQs) procurement threshold from as outlined in the chart above with the 
following modifications:  
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B. Bullhead City Campus Storage Project (Dixon) (Appendix 8) 
 
One of the capital improvement projects scheduled for FY2023 is the expansion of storage 
space on the Bullhead City Campus. By creating new storage areas, instructional space 
currently used for storage can be returned to instructional purposes and the expanding needs 
for storage for CTE programs can be addressed. A budget of $90,000 was established for this 
project in the 2022-23 budget.  
 
Motion to approve a project budget more than the procurement thresholds for the purpose 
of the expansion of storage space on the Bullhead City Campus.  
 
Motion to approve a project budget more than the procurement thresholds for the purpose 
of the expansion of storage space on the Bullhead City Campus with the following 
modifications:  
 

C. Introduction: April Wing, Director, Risk Management and Emergency Planning 
 

D. Financial Services (Linda Green, Chief Financial Officer) 
 

Monthly Financial Reports (Green) (Appendix 9) 

Two reports that visually represent the College’s revenues, expenditures, cash and 
investments and bank balances, one draft of immediate past month-ending and one a final of 
previous past month ending. 
 

E. Human Resources (Jennifer Picard, Director of Employee Services) 
 
Human Resources Reports (Picard) (Appendix 10) 

The College’s human resources report for the month ending August 31, 2022, reflecting new 
hires, transfers, reclassifications, title changes, separations, and vacancies.  

Motion to approve the Human Resources report for the month ending August 31, 2022, as 
presented in the appendix.  

 
XIV. Next Meeting (Bare) 
 

The next regular meeting of the Mohave County Community College District Governing will be 
Friday October 14, 2022, originating from the Lake Havasu Campus.  
 

XV. Adjournment (Bare) 
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Minutes 
                                                                                       MCCCDGB  

 
Friday August 12, 2022, Starting at 9:00 a.m. 

       Originating at: Neal Campus Kingman, Room #508 
 

 Also Available via Interactive Television at: Lake Havasu Campus Room #508 
  Bullhead City Campus Room #508 
  North Mohave Campus Room #403 

https://mohave.zoom.us/j/760248438 
 

(Action Items are in bold print) 
 
I. Call to Order and Pledge of Allegiance (Susan McAlpine, District 4) 
 

Susan McAlpine called the meeting to order at 9:00 a.m. 
 
II. Roll Call (Amy Curley, Executive Assistant) 
 

Julie Bare   Present 
Candida Hunter  Present 
Susan McAlpine  Present 
Ashley Pascual  Present 
 

III. New Employee Introductions (Deans of Student and Community Engagement) 
 
Vice President for the Student and Community Engagement Dr. Tramaine Rausaw introduced 
the following new employees (May 2022 to present) to the Governing Board.   
 
District: Marissa Verdejo (Administrative Assistant, Employee Services), Robert Fennell 
(Accounts Payable Technician), Daniella McLean (Accounts Payable Technician) 
 
Neal Campus Kingman: David Haisten (Faculty, Life Science), Lydia Wang (Faculty, 
Mathematics), Zach Frigo (Financial Aid Technician), Janelle Vannoy (Office Technician, Dean of 
Health Professions) 
 
Bullhead City Campus: Camilo Valencia (Director, Soccer Programs and Head Coach), Caitlin 
Morris (High School Recruiter), Gary Ramelot (Administrative Assistant, Library Services), 
Bobby Mandujano (Custodian/Driver) 
 
Lake Havasu Campus: Peter Scurlock (Faculty, HVAC), Michelle Smith (Faculty, Computer 
Information Systems), Crystal Brian (Faculty, English), Jose Lopez (Faculty, Medical Assisting), 
Brian Walker (Nursing Clinical Skills Faculty), Carrie Truelove-Hernandez (Academic Success 
Coach, Substance Abuse Counseling)  

https://mohave.zoom.us/j/760248438
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IV. Approval of Meeting Minutes (McAlpine) (Appendix 1) 
 

The draft minutes from meetings below appear in Appendix 1.  
 
• June 9, 2022 Regular meeting,  
• June 9, 2022 Budget Hearing  
• June 9, 2022 Budget Adoption Meeting 

 
Julie Bare moved, Candida Hunter seconded, motion to approve the draft minutes from the 
June 9, 2022 regular meeting, Budget Hearing, Budget Adoption Meeting as they appear in 
Appendix 1.  Without further discussion, the motion carried 4-0. (Bare, Hunter, McAlpine, 
Pascual) 
 

V. Audience of Any Citizen (McAlpine) 
 

[This is an opportunity for any citizen to address the Board on any matter of concern to the citizen.  
The Board will listen to the remarks, but may not respond or answer questions.  Unless the matter 
is already on the agenda for action, no action can be taken other than to instruct staff to include 
the matter on a future agenda.  The president of the Board may limit the time for individual 
presentation and may limit the total time for all presentations.   
 
Citizens wishing to comment will be limited to one opportunity to speak.  If a citizens group 
wishes to speak on the same subject, the group should choose a representative to deliver the 
message. The Chairperson may set a limit for organized group presentations and may set limits 
for each side when many persons request to speak on an agenda item.  
 
During Remote Video Conferencing meetings, the chair will query each campus for those who 
wish to speak.  The chair will also read into the record any public comments submitted via email 
or voicemail message by the deadline stated in the public notice.] 
 
Susan McAlpine queried each campus individually.  There were no citizens wishing to address 
the Board.   
 

VI. Faculty Council Report (Dr. Fay Cover, Council President) 
 

Dr. Fay Cover, the current President of the MCC Faculty Council, reported to the Board that the 
Faculty are excited to be back and are preparing diligently for the Fall semester.      
 

VII. Staff Council Report (Aaron Adamian, Council President; Jennine Ramirez, President-
Elect) 

 
Aaron Adamian stated that Staff Council has requested and received nominations for 
Representatives for the coming year and will be opening elections for those that have accepted the 
nominations this coming Monday. Staff will have two weeks to vote, and the winners will be 
announced at the September Association meeting. Officers for the coming year have already been 
elected.  This will be the last time Mr. Adamian will be addressing the board.  Staff Council 
President Jennine Ramirez, who is also in attendance, will be starting September 1. Jennine 
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Ramirez stated that she works in the physical therapist assistant program as an office technician, 
has been with the College since November of 2010 and looks forward to working with the Board.  
The Board thanked Mr. Adamian for his service to the institution.   

VIII. Board Report (McAlpine) 
 

A. District #5 Member Introduction (McAlpine) 
 
Dr. Diane Singer was the sole petitioner for the District #5 Mohave County Community College 
District Governing Board term.  As such, she will start the six-year term in January 2023.  Dr. 
Singer has agreed to be temporarily appointed to the seat beginning October 14, 2022 so that 
she may participate in meetings and trainings between that date and January.     
 
Dr. Singer was present on the interactive video meeting and thanked the Board for the warm 
and generous welcome stating that she looks forward to serving the MCC students, 
administration and communities.   
 

B. AACCT and ACCT Update (McAlpine, AACCT Representative) (Appendix 2) 
 

An update on recent activities of the Arizona Association of Community College Trustees 
(AACCT) and national Association of Community College Trustees.  

i. AC4/AACCT Legislative Priorities Retreat, August 24-25, Flagstaff, AZ 
 
The agenda for the retreat will include The 2022 Legislative Session in Review, Political 
Landscape and Outlook for the 2023 Legislative Session presented by Kristen Boilini 
and Michael Racy, discussion and workshopping Arizona priorities, and a virtual 
presentation – “The Great Upheaval: Higher Education’s Past, Present, and Uncertain 
Future.” Scott Van Pelt, Speaker/Author. 
 

ii. AACCT Executive Director 2022-2023 Goals 
 
AACCT Executive Director Dr. Borowski’s primary goals are Training, Advocacy and 
Organization and Communication.   
 

iii. ACCT National Congress, October 26-29, New York, NY 
 
Dr. Klippenstein, Ashley Pascual and Diane Singer plan to attend the conference of 
behalf of the College.  The Arizona contingent has planned a reception for Friday 
evening, October 28 from 5:30 - 6:45 pm in the hotel.  It precedes the Annual ACCT 
Awards Dinner which begins at 7 pm, also in the hotel.   

 
C. Trustee Other Reports (McAlpine) 

 

No individual trustees wished to speak regarding non-agenda informational items.   
 

IX. President’s Report (Dr. Stacy Klippenstein, President) 
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President Klippenstein extended a thank you and welcome to all of MCC’s new employees that 
are on campus and also to say thank you to Bethany Siehr, who put together a wonderful new 
employee orientation program, the first one last week. President Klippenstein also acknowledged 
the Faculty on the transition to the new learning management system, Canvas.  A lot of work has 
been accomplished over the summer getting ready for the 22nd of August.  President Klippenstein 
welcomed Jennine in her new role as well as thanked Aaron for being great at communicating 
information.  President Klippenstein extended his welcome and thanks to Dr Singer for her interest 
in coming onto the Board and continuing to support all the good work at MCC. 

 

A. Mohave Minute Video Recap (James Jarman, Director of Communications) 
 
A newscast style presentation of the College’s recent activities including: Graduate Success 
Story: Torren McClure, Culinary Camp for Teens, Teens Tour Health Programs, Nursing Asst. 
Pinning ceremonies, Backpack Buddies, New K-12 Teacher Welcome, Mohave Pride Event, 
One-Button CTL studio and Welcome Coach Camilo.  Coach Camilo, most recently an assistant 
coach at the University of Nevada Las Vegas, was also as a student, the Captain of the 2007 
NJCAA Men’s Soccer National Championship team with Yavapai College.   
 

B. Facilities Master Planning (Don Montgomery, Director of Facilities Management) 
 

Mohave Community College chose the DLR group to serve as consultants in the facilities 
master planning process through the RFP process. Initial review of timelines with the steering 
team and document collection began in July. Introductory planning activities will begin in 
August at visioning sessions with employee constituent groups. A complete master plan is 
anticipated by the end of the semester.  The core planning team includes: Krisan Osterby, Lead 
Campus Planner; Robert Lohmeier, Senior Architect; Woody Giles, Project Manager & Senior 
Planner; and Isheanesu Tendayi, Designer.  Tour & Visioning Workshops will be held on each 
Campus the week of August 15-17.  A staff & faculty survey and student survey will be 
launched in September 2022.   
 
Dr. Bare requested invitations be sent to the Board members for the campus visioning 
workshops next week.  Ms. Pascual concurred she’d be interested in attending, if available, as 
well.    
 
Ms. Pascual inquired as to the thought process regarding future needs?  Woody Giles, DLR, 
responded several components of the workshops will address long-term needs, including 
technology, curricular and economic considerations.  DLR has worked with many other 
community colleges across the nation.  Vice President for Administration Jennie Dixon added 
that DLR has been provided with not only the College’s strategic plan but will also have access 
to the soon to be completed academic master plan and the strategic enrollment plans.   
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Ms. Pascual wanted to ensure the planning included reaching out to other community 
partners, other educational partners and institutions?  Executive Vice President for Instruction 
and Enrollment Tim Culver responded that the academic masterplan team has already 
scheduled focus groups with our educational partners over the next month or so and has been 
in discussion about WAVED-JTED’s culinary facility in Lake Havasu previously.  President 
Klippenstein concurred that the College is continually focused on strengthening external 
partnerships as part of strategy 2, including but not limited to, the NAU building on the Neal 
Campus Kingman, working with ASU@Havasu, working with Kingman Regional Medical 
Center in regards to KRMC’s expansion of the Hualapai campus, working with WAVED-JTED, 
SBDC and Arizona Works in regards to the Advanced Manufacturing Training Center.  Ms. 
Pascual stated that any assistance in correlating the 3 plans would be beneficial in her ability 
to communicate it to her constituents.   
 
President Klippenstein asked for DLR’s perspective on how other institutions, similar to ours, 
have transitioned to the “new normal”?  Mr.  Giles said that the focus has been primarily on 
the technology, but institutions should not automatically think less space needed but rather 
whether different space is needed?   
 
Ms. McAlpine stated that data is just now coming out on the ramifications of remote learning 
to the college readiness of high school students and requested alternative be in consideration.   
DLR is aware of how facilities impact student success, the 4-year space vs. commuter schools 
and First Generational student struggle.    
 

C. AZ Community College State-Level Reports (Klippenstein) (Appendix 3) 
  

President Klippenstein provided updates from the meetings of the Arizona Community 
Colleges Coordinating Council (AC4), including state and federal legislative issues effecting 
Mohave Community College, state revenue collections and other fiscal issues.   
 

D. Update of Current Events (Klippenstein) 
 
President Klippenstein had no updates on current events impacting the College. 
 

X. Strategic Plan Alignment Committee (Shawn Bristle, SPAC Co-Chair)  
 
Center for Teaching and Learning (CTL) Executive Director Danette Bristle and Employee 
Learning and Development Manager Bethany Siehr reviewed the revamped CTL departmental 
goals and provided an overview of the wide-ranging faculty professional development plan as 
well as addressing the new One-Button Recording Studio and broad plans for the new employee 
learning system. 
 
The aim of Objective 2.5 in the 2020 – 2026 MCC Strategic Plan, “Promote a culture of faculty 
development supporting student achievement and program learning outcomes.”, is 
unambiguous, but its achievement is complex. The Center for Teaching and Learning (CTL), in 
collaboration with college instructional leaders and the Employee Learning and Development 
Manager, recently published a comprehensive program of 2022 – 2023 professional developmental 
opportunities on the MCC CTL webpage (mohave.edu/academics/ctl/). In addition to a variety of 
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one-time learning session offerings, employees may register for any of the four Learning Plan 
series: Effective Course Design; Learning Theories; Instructional Accommodations; Universal 
Design. Digital badges will be awarded to those that complete a series. 
 
Another example of strategic convergence, Objective 2.5 activities overlap significantly with those 
of Objective 4.1: “Enhance employee capacity by supporting the achievement of annual 
professional development goals.” In addition to addressing strategic objective 2.5 and 4.1, the 
published faculty PD plans also help MCC personnel realize at least two elements of the MCC 
Student Experience Statement:  “Seamless services that provide timely assistance for students’ 
academic and non-academic needs;” “Innovative use of technology and teaching practices 
leveraged to deliver dynamic and engaging learning experiences.” 
 

XI. Instruction and Enrollment Report (Dr. Tim Culver, Executive Vice President of Instruction and 
Enrollment Management) 

 
A. Enrollment (Ana Masterson, Dean of Enrollment and Student Services) (Appendix 4) 
 

Dean Masterson provided an update on enrollment for Fall 2022.  Student headcount college-
wide is up 13.29% over Fall 2021 (3299 v. 2912).  On-ground headcount by campus breaks down 
as follows: BHC=743, LHC=538, NCK=667 and NMC=127.  The number of unduplicated 
students registered for distance education (online) courses is 1,242.    
 

XII. Student and Community Engagement (Dr. Tramaine Rausaw, Vice President of Student and 
Community Engagement) 
 
A. Welcome Back (Rausaw)(Appendix 5) 

 
Dr. Rausaw stated that the Deans of Student & Community Engagement on each campus are 
preparing for the return of students this fall with many welcome events to engage students, 
faculty, and staff.  

 
XIII. Administrative Services Report (Jennie Dixon, Vice President for Administrative Services) 

 
A. Grace Neal Parkway (Dixon) 

 
Vice President Dixon stated that Mohave Community College representatives recently 
participated in discussions hosted by Mohave County regarding continuing interest in and 
possible partnerships for completion of the Grace Neal Parkway. The Grace Neal Parkway is 
anticipated to be a regional parkway connecting Stockton Hill Road to Route 66 at the entrance 
to the Kingman Industrial Park and would run along the northern edge of the Neal Campus - 
Kingman. In addition to MCC, land adjacent to the parkway is currently held by a combination 
of city, state, and private landowners. As a first step, the county is currently pursuing federal 
funding for completion of the Grace Neal Channel, a regional drainage channel located north 
of the City of Kingman designed to capture surface runoff and flooding from storms and 
transfer it to an existing regional wash decreasing flooding impacts to Mohave Community 
College's property. 
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B. Financial Services (Linda Green, Chief Financial Officer) 
 

i. Monthly Financial Reports (Green) (Appendix 6) 
 
Ms. Green presented the June 2022 and July 2022 financial reports.   
 

C. Human Resources (Jennifer Picard, Director of Employee Services) 
 

i. Human Resources Reports (Picard) (Appendix 7) 
 

Ms. Picard presented the College’s human resources reports for the months ending June 
30 and July 31, 2022 reflecting new hires, transfers, reclassifications, title changes, 
separations and vacancies. May 2021 has been included with a correction.   

Candida Hunter moved, Ashley Pascual seconded, to approve the Human Resources 
report for the months ending June 30, July 31, 2022 as presented in the appendix. Without 
further discussion, the motion carried 4-0. (Bare, Hunter, McAlpine, Pascual) 
 

XIV. Next Meeting (McAlpine) 
 

Ms. McAlpine stated that the next regular meeting of the Mohave County Community College 
District Governing will be Friday September 9, 2022, originating from the Bullhead City Campus.   
 

XV. Adjournment (McAlpine) 
 

Susan McAlpine adjourned the meeting at 10:55 p.m.   
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Summary 

July 2022 General Fund revenues were $1.17 billion, an 
increase of 1.1% over the prior year and $41.6 million 
above the enacted June FY 2023 budget forecast.  

July's forecast gain was almost exclusively attributable to 
the Sales Tax and Insurance Premium Tax categories, 
which were $53.8 million and $4.8 million, respectively, 
above the enacted budget forecast.  Individual and 
Corporate Income Tax collections were respectively $(5.8) 
million and $(7.7) million less than projected.    

Sales Tax 
Sales Tax collections increased by 11.8% in July compared 
to the same month in the prior year.  This was the 17th 
consecutive month with a double-digit growth rate.  
Among the individual sales tax categories, we observed 
some weakening in the traditional "brick-and-mortar" 
retail sector with an average sales tax growth of "only" 
6.6% in the 3 most recent months compared to 17.3% in 
the prior 15 months (February 2021 to April 2022). 
Detailed retail data suggests that the sale of motor 
vehicles and parts, which represents approximately one-
fifth of total retail tax collections, was the main reason for 
the slowdown.  In July, however, continued strong revenue 
growth generated from contracting activities, restaurant 
and bar sales, remote sellers, and the Use Tax more than 
offset the slowdown of sales in the traditional retail sector.  

Individual Income Tax 
In July, overall Individual Income Tax collections declined 
by (3.0)% and were $(5.8) million below the enacted 
budget forecast.  Withholding, which historically makes up 
about 90% of net collections, declined by (2.9)%, the first 
such decline since July 2021.  Given the state's currently 
strong labor market, we believe that the decline primarily 
occurred for technical reasons. Monthly withholding 
collections tend to be highly dependent on the number of 
processing days, as well as the number of Mondays in any 
given month.  July of 2022 had one fewer processing day 
than July of 2021, which likely was the reason for July's 
withholding decline.      
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July Revenues 
 

  Table 3 
General Fund Revenues ($ in Millions) 

    
 FY 2023 

Collections 
Difference From 
Enacted Forecast 

Difference 
From FY 2022 

July $ 1,168.0 $ 41.6 $ 12.8 
Year-to-Date $ 1,168.0 $ 41.6 $ 12.8 

 
Sales Tax collections of $649.2 million in July were 11.8% 
above the same month in the prior year and $53.8 million 
above the June enacted budget forecast.   
 
Table 4 shows the July growth rate for the 5 major sales 
tax categories as well as for the smaller Amusement and 
Lodging categories.  
 

Table 4  
June Sales Tax Growth Rates 

Compared to Prior Year 
            July YTD 
Retail/Remote Seller            7.0%            7.0% 
Contracting            24.8%            24.8% 
Use Tax             27.2%             27.2% 
Restaurant & Bar             23.8%             23.8% 
Utilities              (1.1)%              (1.1)% 
Amusement             (10.1)%             (10.1)% 
Hotel/Motel Lodging             4.1%             4.1% 
     

The Retail/Remote Seller category in Table 4 is comprised 
of both regular retailers ("brick-and-mortar sellers") and 
out-of-state retailers ("remote sellers") with an economic 
nexus in Arizona.  While the combined year-over-year 
growth rate was 7.0% in July, as shown in the table above, 
detailed data provided by the Department of Revenue 
(DOR) shows that sales tax collections from regular 
retailers increased by 5.9% compared to 18.6% for remote 
sellers.  (Regular retail sales makes up about 90% of total 
combined retail sales.) After adjusting for the correction of 
a duplicate processing issue discussed in the July Monthly 
Fiscal Highlights, regular retail sales tax collections have 
grown by between 5.9% and 7.7% in the last 3 months.  
This is considerably slower than the year-over-year growth 
rates in the prior 15 months, which ranged from a low of 
10.2% to a high of 41.0%.  Detailed retail sales tax data 
from DOR suggests that a significant portion of the 
slowdown in recent months is due to slower growth of 
motor vehicle sales.      

As shown in Table 4, all the other major sales tax 
categories except for Utilities performed well in July with 
year-over-year growth rates in excess of 20%.  Detailed 
data provided by DOR shows that a significant portion of 
the strong growth in contracting tax collections reported 
in recent months can be attributed to nonresidential 
(commercial, industrial, and institutional building) 
construction activities.    
 
Individual Income Tax (IIT) net collections in July were 
$493.7 million, (3.0)% below July 2021 and $(5.8) million 
under the enacted budget forecast. 
 
As shown in Table 5, July withholding revenue decreased 
by (2.9)% compared to July 2021 and was $(14.1) million 
below the enacted budget forecast.  This marked the first 
year-over-year decline in withholding collections since July 
2021. The reason for the decline is not clear especially 
considering that the Arizona labor market remains strong.   
 
One reason may be that the month of July this year had 
one fewer processing day than in July 2021. Another 
possibility is that taxpayers are electing to withhold a 
smaller percentage of their paycheck for income tax 
purposes due to the lower individual income tax rates in 
effect during Tax Year 2022.  Unfortunately, at current 
time, there is no data available that would allow us to 
gauge the extent to which wage earners are adjusting their 
withholding amounts, if at all. 
 
As displayed in Table 5, payments in July were $105.0 
million, (12.2)% below the same month in the prior year, 
but $6.1 million above the enacted budget forecast.  Of 
the $105.0 million in total payments collected, $61.9 
million were for estimated payments and the remaining 
$43.1 million for final payments.   
 
July refunds were $28.5 million, (29.5)% less than in July 
2021 and $(2.2) million below the enacted budget  
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forecast.  The lower-than-projected amount of refunds 
represented a forecast gain of $2.2 million. 
 

Table 5 
Individual Income Tax Growth Rates 

Compared to Prior Year 
 July YTD 
Withholding (2.9)%   (2.9)% 
Estimated/Final Payments (12.2)%   (12.2)% 
Refunds   (29.5)% (29.5)% 

 
Corporate Income Tax (CIT) net collections in July were 
$56.4 million, (1.9)% less than in July 2021 and $(7.7) 
million below the enacted budget forecast.  July 
collections typically make up a relatively small share of the 
fiscal-year total amount (on average between 5% and 7%) 
and can vary considerably from one year to the next.  
 
Insurance Premium Tax (IPT) revenue was $45.8 million in 
July, a decrease of (3.5)% compared to the same month in 
the prior year.  IPT revenue in July was $4.8 million above 
the enacted budget forecast.   
 
The amount of Tobacco Tax deposited into the General 
Fund in July was $1.6 million, which is (11.2)% below July 
2021 and $(0.3) million below the enacted budget 
forecast. 
 
Liquor Tax revenue deposited into the General Fund in 
July was $3.6 million. This is 33.2% above the amount 
deposited in the same month in the prior year and less 
than $(0.1) million below the enacted budget forecast.  
 
Highway User Revenue Fund (HURF) revenue of $136.9 
million in July was (3.3)% below the amount collected in 
July 2021 and $(11.7) million below forecast.  
 
The state collected $11.6 million in dedicated Marijuana 
Excise Taxes in July.  The total combined amount of 
Medical and Recreational state Transaction Privilege Tax 
(TPT) was $5.1 million in July.  Of this amount, the General 
Fund received $3.7 million. Table 6 below shows 
collections for July 2022. 
 

Table 6 
Marijuana State Tax Collections and Distributions 

 ($ in Millions) 
  

July 
 

YTD 
Marijuana Excise Tax $11.6 $11.6 
   
Medical Marijuana TPT*                  
Distribution: 

$1.9 $1.9 

General Fund $1.4 $1.4 
Counties $0.3 $0.3 
Cities $0.2 $0.2 
   

Recreational Marijuana TPT* 
Distribution: 

$3.2 $3.2 

General Fund $2.3 $2.3 
Counties $0.5 $0.5 
Cities $0.3 $0.3 

   
Total State Marijuana Tax 

Collections 
     $16.6 $16.6 

   
* Amounts may not add to total due to rounding 



Table 4

Actual Actual
July 2022 Amount Amount July 2022 Amount Amount

Taxes
     Sales and Use $649,154,397 $68,280,989 11.8 % $53,792,916 9.0 % $649,154,397 $68,280,989 11.8 % $53,792,916 9.0 %
     Income  - Individual 493,732,223 (15,115,392) (3.0) (5,833,358) (1.2) 493,732,223 (15,115,392) (3.0) (5,833,358) (1.2)
                  - Corporate 56,388,664 (1,103,373) (1.9) (7,719,889) (12.0) 56,388,664 (1,103,373) (1.9) (7,719,889) (12.0)
     Property 367,848 147,819 67.2 (318,581) (46.4) 367,848 147,819 67.2 (318,581) (46.4)
     Luxury - Tobacco 1,635,285 (206,039) (11.2) (338,819) (17.2) 1,635,285 (206,039) (11.2) (338,819) (17.2)
                  - Liquor 3,628,341 904,122 33.2 (64,281) (1.7) 3,628,341 904,122 33.2 (64,281) (1.7)
     Insurance Premium 45,779,859 (1,662,907) (3.5) 4,822,815 11.8 45,779,859 (1,662,907) (3.5) 4,822,815 11.8
     Other Taxes 845,617 (151,659) (15.2) (105,036) (11.0) 845,617 (151,659) (15.2) (105,036) (11.0)

Sub-Total Taxes $1,251,532,233 $51,093,561 4.3 % $44,235,769 3.7 % $1,251,532,233 $51,093,561 4.3 % $44,235,769 3.7 %

Other Revenue
     Lottery 0 0 -- 0 -- 0 0 -- 0 --
     Gaming 0 0 -- (3,712,613) (100.0) 0 0 -- (3,712,613) --
     License, Fees and Permits 3,325,415 253,373 8.2 (284,345) (7.9) 3,325,415 253,373 8.2 (284,345) (7.9)
     Interest 2,135 119 5.9 (37,441) (94.6) 2,135 119 5.9 (37,441) (94.6)
     Sales and Services 1,208,687 (1,644,743) (57.6) (597,800) (33.1) 1,208,687 (1,644,743) (57.6) (597,800) (33.1)
     Other Miscellaneous (1,365,999) (1,660,767) -- (1,670,380) -- (1,365,999) (1,660,767) (563.4) (1,670,380) (548.8)
     Disproportionate Share 0 0 -- 0 -- 0 0 -- 0 --
     Transfers and Reimbursements 5,543,997 (6,024,260) (52.1) 3,685,900 198.4 5,543,997 (6,024,260) (52.1) 3,685,900 198.4

Sub-Total Other Revenue $8,714,235 ($9,076,277) (51.0) % ($2,616,678) (23.1) % $8,714,235 ($9,076,277) (51.0) % ($2,616,678) (23.1) %

TOTAL BASE REVENUE $1,260,246,468 $42,017,283 3.4 % $41,619,091 3.4 % $1,260,246,468 $42,017,283 3.4 % $41,619,091 3.4 %

Other Adjustments
     Urban Revenue Sharing (92,246,556) (29,214,199) 46.3 0 0.0 (92,246,556) (29,214,199) 46.3 0 0.0
     One-Time Transfers 0 0 -- 0 -- 0 0 -- 0 --
     Public Safety Transfers 0 0 -- 0 -- 0 0 -- 0 --

Sub-Total Other Adjustments (92,246,556) (29,214,199) 46.3 % 0 0.0 % (92,246,556) (29,214,199) 46.3 % 0 0.0 %

TOTAL GENERAL FUND REVENUE $1,167,999,911 $12,803,084 1.1 % $41,619,091 3.7 % $1,167,999,911 $12,803,084 1.1 % $41,619,091 3.7 %

Non-General Funds

     Highway User Revenue Fund 136,856,994 (4,692,059) (3.3) % (11,715,859) (7.9) % 136,856,994 (4,692,059) (3.3) % (11,715,859) (7.9) %

Percent Percent Percent Percent

Current Month FY 2023 YTD (One Month)
Change From Change from

July 2021 Enacted Forecast July 2021 Enacted Forecast

General Fund Revenue:
Change from Previous Year and Enacted Forecast

July 2022
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Monthly Indicators 
 

NATIONAL 
 
Based on the first ("preliminary") estimate for the second 
quarter of 2022 reported by the U.S. Bureau of Economic 
Analysis (BEA), the U.S. Real Gross Domestic Product 
(GDP) declined by (0.9)% over the prior quarter. According 
to BEA, increased consumption expenditures and exports 
were offset by a decrease in business investment, 
government spending, and imports. This is the second 
consecutive quarter with negative GDP growth, which has 
not occurred since the first half of 2020. 
 
The Consumer Confidence Index, published by the 
Conference Board was 95.7 points in July, which is a 
decline of (2.7)% from the June revised figure.  This is a 
(23.5)% decrease from July 2021 and the lowest reading 
since the end of 2020. The decline of the index was 
primarily attributable to a less favorable assessment by 
households of current conditions.  Consumers' 
expectations of future conditions also worsened and 
remain historically low. 
 
The Conference Board's U.S. Leading Economic Index (LEI) 
was 117.1 points in June, a decrease of (0.8)% from the 
prior month. Economic indicators contributing to the 
decline include weakening consumer confidence, falling 
stock prices, fewer manufacturing orders, and a less robust 
labor market. This is the 4th consecutive month of negative 
growth for the index, which fell (1.8)% over the first half of 
2022. According to the Conference Board's press release, 
high inflation and tighter monetary policies will likely 
continue this downward trend and may result in a 
recession by the end of this year or the beginning of next 
calendar year. 
 
The U.S. Bureau of Labor Statistics Consumer Price Index 
(CPI) did not change from June to July, though it is 8.5% 
higher than in July 2021 before seasonal adjustment. 
Month over month, gasoline prices fell while the prices of 
food and shelter increased. The 8.5% year-over-year 
inflation rate was primarily attributable to a 10.9% 
increase for food, 32.9% for energy (including 44.0% for 
gasoline and 75.6% for oil), and 5.7% for shelter. Excluding 
food and energy, the year-over-year "core" CPI increased 
by 5.9% in July.  
 
 
 

 
 

ARIZONA 
 
Housing 
In June, Arizona's 12-month total of single-family building 
permits was 45,196. This was (2.5)% below May's figure 
and (7.4)% below June 2021's comparable 12-month total. 
The 12-month total of single-family building permits has 
declined, year over year, in each of the last 3 months.  The 
last time this measure turned negative was in February of 
2015. 
 
In June, Arizona's 12-month total of 20,785 multi-family 
building permits was 3.5% above the prior month and 
32.2% above the level for the comparable period ending in 
June 2021.  The 12-month total for multi-family building 
permits has grown, year over year, at double-digit rates in 
each of the last 10 months. 
 
The median home price in Maricopa County rose slightly 
to $484,900 in July, representing a 0.8% increase above 
the prior month and an 18.3% increase over July 2021. 
While still historically high, the year-over-year median 
home price increase has subsided in recent months.  
 
Tourism and Restaurants 
In June, revenue per available room was $81.58, 
representing a (20.3)% decrease below May's figure and a 
5.6% increase over the same month in the prior year. 
 
Hotel occupancy was 63.9% in June, which is (4.4)% below 
May's occupancy rate and (1.1)% lower than in June 2021. 
 
Phoenix Sky Harbor Airport Ridership was 3.6 million in 
June, representing a (5.6)% decrease from last month's 
ridership and a (5.5)% decrease from June 2019's figure. 
 
According to data reported by OpenTable, on August 13, 
daily restaurant reservations were 30.9% above 2019 
reservations on the comparable date. 
 
Employment 
According to the latest employment report released by the 
Arizona Office of Economic Opportunity (OEO), the state 
gained 18,300 nonfarm jobs in July compared to the prior 
month.  Prior to the pandemic, nonfarm employment 
recorded an average loss of (19,800) jobs in July (2010-
2019).  The private sector recorded a gain of 21,300 jobs 
over the month.  Prior to the pandemic, the private sector 
averaged a loss of (6,900) jobs in July.   
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Compared to the same month in the prior year, the state 
gained 117,700 jobs in July, an increase of 4.0%.  Year-
over-year gains were reported in all categories, except for 
Financial Activities, which recorded no gains or losses. 
 
The state's seasonally adjusted unemployment rate 
remained unchanged from 3.3% in July. The U.S. 
unemployment rate decreased from 3.6% to 3.5% in July.  
Arizona's jobless rate has remained below the national 
average in 27 of the last 28 months.  
 
The Office of Economic Opportunity (OEO) reported that a 
total of 3,266 initial claims for unemployment insurance 
were filed in Arizona in the week ending on August 6th.  For 
the same week in the prior year, a total of 3,172 initial 
claims were filed. 
 
According to OEO, for the week ending on July 30th, there 
were a total of 24,326 continued claims for 
unemployment insurance in Arizona.  At this time one 
year ago, the number of continued claims was 38,434. 
 
State Agency Data 
As of August 1, 2022, the total AHCCCS caseload was 2.37 
million members. Total monthly enrollment increased by 
0.5% in August over July and was 7.6% higher than a year 
ago. Parent and child enrollment in the Traditional  
population increased by 0.3% in August and was 7.1% 
higher than a year ago. 
 
Other Acute Care enrollment, including Prop 204 Childless 
Adults, Other Prop 204, Adult Expansion, and KidsCare, 
was 1,060,335 in August – an increase of 0.8% over July 
and 8.5% above last year. For August 2022, Elderly, 
Physically Disabled and Developmental Disabilities Long-
Term Care enrollment increased by 0.1% over the prior 
month. At 66,471, this population is 2.0% higher than a 
year ago. 
 
There were 11,177 TANF cash assistance recipients in July 
2022, representing a 0.1% increase from June. The year-
over-year number of cash benefit recipients has decreased 
by (21.4)%.  
 
The Supplemental Nutrition Assistance Program (SNAP), 
formerly known as Food Stamps, provides assistance to 
low-income households to purchase food. In July 2022, 
891,234 people received food stamp assistance. This was a 
3.6% increase from June and a (0.2)% decrease since July 
2021. 
 
 

 
 

 
 
Based on information the Department of Child Safety 
provided for June 2022, reports of child maltreatment 
totaled 48,753 over the last 12 months, an increase of 
2.9% over the prior year.  There were 12,483 children in 
out-of-home care as of June 2022, or (16.4)% less than in 
June 2021.  Compared to the prior month, the number of 
out-of-home children decreased by (1.5)%. 
 
The Arizona Department of Correction's inmate 
population was 33,326 as of July 31, 2022.  This was a 
decrease of (0.3)% since June 30, 2022 and a (6.8)% 
decrease since July 2021.  
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Table 8 
MONTHLY INDICATORS 

Indicator Time Period Current Value  
Change From 
Prior Period 

Change From 
Prior Year  

     Arizona     
  Employment       
- Seasonally Adjusted Unemployment Rate July 3.3% 0.0% (1.6)% 
- Total Unemployment Rate 
(discouraged/underemployed) 

2nd Q 2022 7.1% (1.0)% (4.7)% 

- Initial Unemployment Insurance Claims Week Ending Aug 6 3,266 2.7% 3.0% 
- Continued Unemployment Insurance Claims Week Ending July 30 24,326 0.6% (36.7)% 
- Non-Farm Employment - Total 
 Manufacturing 
 Construction 

July  
July 
July 

3,025,700 
194,500 
180,400 

0.6% 
1.4% 
0.2% 

4.0% 
7.2% 
2.9% 

- Average Hourly Earnings, Private Sector  July $30.35 1.8% 6.7% 

  Building     
- Building Permits (12 month rolling sum) 
        Single-family 

Multi-family 

 
June 
June 

 
45,196 
20,785 

 
(2.5)% 

  3.5% 

 
  (7.4)% 
 32.2% 

- Maricopa County/Other, Single-
Family Home Sales (ARMLS) 

 
July 

 
4,101 

 
(18.6)% 

 
(29.8)% 

- Maricopa County/Other, Single-Family 
Median Home Price (ARMLS) 

 
July 

 
$484,900 

 
0.8% 

 
18.3% 

- Maricopa Pending Foreclosures July 983 (7.0)% 20.3% 
  Tourism and Restaurants     
- Phoenix Sky Harbor Air Passengers June 3,617,586 (5.6)% (5.5)% 
- State Park Visitors May 283,710 (15.3)% (14.9)% 
- Revenue Per Available Hotel Room June $81.58  (20.3)%  5.6% 
- Arizona Hotel Occupancy Rate June 63.9%  (4.4)%  (1.1)% 
- Az OpenTable Reservations – % Change from 2019 August 13 N/A             N/A  30.9% 

  General Measures     
- Arizona Personal Income, SAAR 1st Q 2022 $399.8 billion 2.4% (3.0)% 
- Arizona Population July 2021 7,276,316 N/A 1.4% 
- State Debt Rating 
  Standards & Poor’s/Moody’s Rating 
 Standards & Poor’s/Moody’s Outlook 

 
May 2015/Nov 2019 
May 2015/Nov 2019 

 
AA / Aa1 

Stable/Stable 

 
N/A 
N/A 

 
N/A 
N/A 

  Agency Measures     
- AHCCCS Recipients August 1st 2,374,600 0.5% 7.6% 
 Traditional Acute Care  1,247,800 0.3% 7.1% 
 Other Acute Care  1,060,300 0.8% 8.5% 
 Long-Term Care – Elderly & DD  66,500 0.1% 2.0%  
-  Department of Child Safety (DCS)  
 Reports of Child Maltreatment (12-month total) 
        DCS Out-of-Home Children 

 
June 

 
June 

 
48,753 

 
12,483 

 
4.9% 

 
(1.5%) 

 
2.9% 

 
 (16.4)% 

 Filled Caseworkers (1406 Budgeted) June 1,137  2 (97) 
     
- ADC Inmate Growth July 33,326  (0.3)%   (6.8)% 

- Department of Economic Security     
 - TANF Cash Assistance Recipients July 11,177 0.1% (21.4)% 
 - SNAP (Food Stamps) Recipients July 891,234 3.6% (0.2)% 

United States     
- Gross Domestic Product 
    (Chained 2012 dollars, SAAR) 

2nd Q, 2022 (1st   

Estimate) 
$19.7 trillion (0.9)% 1.6% 

- Consumer Confidence Index (1985 = 100) July 95.7 (2.7)% (23.5)% 
- Leading Economic Index (2016 = 100) June 117.1  (0.8)% 1.7% 
- Consumer Price Index, SA (1982-84 = 100) July 296.3 0.0% 8.5% 
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JLBC/JCCR Meeting Follow Up 
 
Department of Administration – Report on Risk 
Management Administrative Expenses – Pursuant to a 
provision from the April 2022 meeting of the Joint 
Legislative Budget Committee, the Arizona Department of 
Administration (ADOA) submitted a report on the monthly 
expenditures for contracted Risk Management legal 
expenses.  ADOA reported expenditures of $795,700 from 
the line item in July 2022 which consists of FY 2022 
administrative adjustments.  The FY 2022 year-to-date 
expenditures is $10.5 million.  To-date, ADOA has utilized 
$1.2 million of the $3.0 million transferred to the line item 
in April 2022.  (Rebecca Perrera) 
 
Arizona Western College – Report on the Status of 
Revenue Bonds Projects – Pursuant to a provision from the 
April 2021 JCCR meeting, Arizona Western College (AWC) 
reported on the status and expenditures of $35.9 million 
for revenue bonds projects. 
 
Of the $10.0 million allocated for a Student Residence Hall, 
$524,863 has been spent.  The current DeAnza Hall has 
been demolished, and design drawings for the new 
residence hall are 30% complete.  Construction is 
scheduled to be complete in January 2024. 
 
Of the $10.0 million allocated for a Student Experience 
Center, $1.4 million has been spent.  Design drawings are 
100% complete and building construction is scheduled to 
be complete in August 2023. 
 
Of the $3.0 million allocated for other campus 
improvement projects, $2.2 million has been spent for the 
installation of new cooling towers and completing roof 
repairs for 3 buildings.  The projects were completed in 
May 2022.  The installation of new irrigation pond pumps  
 
 

 
 
 
has been cancelled due to rising costs and the repaired 
pump satisfying current needs. 
 
AWC originally allocated $12.0 million for an Allied Health 
Building project.  Due to increasing costs, AWC reports no 
expenditures and is partnering with local organizations to 
find an alternate solution. (Cameron Mortensen)  
 
Pima Community College District - Report on 2019 Bond 
Issue - Pursuant to provisions from the September 2018 
JCCR meeting, the Pima County Community College 
District (PCCCD) submitted its annual project status update 
and expenditure report for the $65.0 million bond project 
to construct and renovate the Downtown Campus, East 
Campus, and West Campus.   
 
PCCCD reports a change in the timeline due to unforeseen 
construction delays. All projects are estimated to be 
finished by early 2024.  At the downtown campus, 2 
buildings are at or near completion, and the third will 
begin construction in late 2022.  PCCD reports total 
expenditures of $47.8 million as of June 30, 2022 (see 
Table 1). (Cameron Mortensen) 
 

Table 1   

Expenses by Campus  
Budgeted 
Expenses 

Actual 
Expenses 

Downtown $51,007,422 $42,317,974 
East 5,150,000 49,277 
West 7,451,971 4,970,989 
Multiple Campuses 500,000 500,000 
Contingency     890,607                   0 

     Total $65,000,000 $47,838,240 

 
 

 

Summary of Recent Agency Reports 
 
Department of Administration – Human Resources 
Information System Contract Report – Pursuant to a 
provision from the July 2022 meeting of the Joint 
Legislative Budget Committee, the Arizona Department of 
Administration (ADOA) submitted a report detailing the 
selected vendor, total cost, and estimated timeline of the 
contract to replace the state's Human Resources 
Information System (HRIS).   

 

ADOA reported that it selected the vendor CGI 
Technologies and Solutions.  Total project costs, including 
vendor development and internal ADOA costs is 
$44,166,800 which is less than the previously anticipated 
cost of $68,000,000.  The project is expected to be 
completed in FY 2025. 
 
The project was approved by the Information Technology 
Authorization Committee (ITAC) on July 20, 2022.  
(Rebecca Perrera) 
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ADOA - School Facilities Division – Quarterly Report on 
Credit Enhancement Program – Pursuant to A.R.S. § 41-
5858, the School Facilities Division (SFD) within the Arizona 
Department of Administration is required to submit 
quarterly reports on the Public School Credit Enhancement 
Program. The program is operated by the Governor’s 
Office of Education. Since the last quarterly report in April 
2022, no new charter operators have qualified for the 
program. As of June 30, 2022, 15 schools have been 
approved financing through the program – Academy of 
Math and Science (2 projects), Arizona Agribusiness and 
Equine Center, BASIS Schools (2 projects), Candeo Schools, 
Great Hearts Academies (3 projects), Highland Prep (2 
schools), Legacy Traditional Schools (2 projects), Paradise 
Schools, and Vista College Preparatory. The total 
outstanding principal amount is $343.4 million. To date, 
there are no guaranteed financings for which the program 
has been required to disperse funds. The Credit 
Enhancement Fund balance is $106.9 million and has a 
leverage ratio of 3.21 (based only on the outstanding 
principal of issued financing). The statutory limit for the 
program's leverage ratio is 3.5. (Rebecca Perrera) 
 
Arizona Department of Administration – Automation 
Projects Fund Quarterly Report and Third-Party Reports – 
Pursuant to an FY 2022 General Appropriation Act 
footnote, the Arizona Department of Administration 
(ADOA) provided its fourth quarter FY 2022 update of all 
current projects funded through the Automation Projects 
Fund (APF).  ADOA evaluates the health of each project on 
a quarterly basis and labels each as on track, at risk, or off 
track.  Of the 13 active projects, ADOA has labeled 4 on 
track, 2 are at risk, 2 are off track, 2 have not yet started, 
and 3 are completed.  The 2 off-track projects include: 
 
Child Support Services System Replacement (DES) 
ASET continues to list the Department of Economic 
Security (DES) Child Support Services System Replacement 
project as off track as the project design and development 
processes are still not within the projected schedule.  
ADOA reported that DES has made progress in data 
mapping and user "story" planning.  DES still plans to "re-
baseline" the project schedule and submit a change 
request to ADOA.  
 
ADOA Business One-Stop 
ASET continues to list the ADOA Business One-Stop as off 
track.  ADOA pushed the Phase 1 "go live" date to June 
2022 (from March 2022), but as of the end of Quarter 4 
(June 2022), not all APIs at were developed.  ADOA has  
 

 
 

 
 
decided to release the phase 1 functionality in 4 phases, 
beginning with the "minimum viable product ". 
 
Status of ITAC Projects 
In its report, ADOA notes that 1 non-APF project which 
was approved by the Information Technology 
Authorization Committee (ITAC) is on-hold.  ADOA's 
Enterprise Email project is on hold due to schedule delays 
with the Department of Child Safety (DCS).  In addition, 
ADOA reported that the State Appellate Courts CMS 
Replacement system is off-track because the Courts have 
had "significant staffing resource constraints in the last 
quarter." 
 
ITAC Third-Party Reports 
Additionally, pursuant to A.R.S. § 18-104, any large-scale IT 
projects with a total cost greater than $5 million must 
receive third-party analysis from an independent 
contracted vendor.  The third-party vendor is required to 
review and provide guidance on the project and submit 
quarterly reports on project progress.  The Independent 
Verification and Validation (IVV) reports were submitted 
for the following projects: Business One-Stop (ADOA), 
Child Support Services System Replacement (DES), and 
School Finance System Replacement (Arizona Department 
of Education).  The reports provided commentary on 
project progress that generally matched that of the 
quarterly APF reports from ASET.  (Rebecca Perrera) 
 
AHCCCS – Report on Community Health Center Graduate 
Medical Education Residency Positions – Pursuant to A.R.S. 
§ 36-2907.06, the Arizona Health Care Cost Containment 
System (AHCCCS) is required to submit an annual report 
documenting the number of new residency positions 
created by community health centers and rural health 
clinics with approved primary care graduate medical 
education programs as well as the amount of monies 
contributed. While AHCCCS has developed the formula to 
distribute these monies, the agency still requires approval 
from the Centers for Medicare and Medicaid Services 
(CMS) to implement this program. Resultantly, AHCCCS 
has not expended any funds to establish new GME 
positions.  
 
Laws 2021, Chapter 81 required AHCCCS to create a 
separate graduate medical education program for 
qualifying community health centers and rural health 
clinics, with an intended start date of March 1, 2022. 
(Maggie Rocker) 
 
Arizona Health Care Cost Containment System – Report 
on the American Rescue Plan Act Spending Plan  – 
Pursuant to Laws 2022, Chapter 313, the Arizona Health  
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Care Cost Containment System (AHCCCS) is required to 
report quarterly on any changes to the agency's Home and 
Community-Based Services (HCBS) spending plan for the 
implementation of the American Rescue Plan Act (ARPA) 
of 2021.  
 
As of July 18, 2022, AHCCCS projects its ARPA HCBS 
spending plan will total $1.42 billion, or $(87.3) million 
lower than its original spending plan. Major changes 
include the following:  
 
• $181.9 million in additional funding for directed 

payments to HCBS providers. This funding is primarily 
the result of a shift in funds from other initiatives, as 
well as the creation of a new qualifying code that 
allows AHCCCS to draw down additional federal 
monies. 

• $(178.3) million in reduced funding for 
career/training/education initiatives to reflect removal 
of programs, including the amount for tuition 
reimbursement grants, as the grant activities are not 
Medicaid-compensable services. 

• $(24.1) million in reduced funding for community-
specific programming grants, as the requested grant 
activities are not Medicaid-compensable services. 

• $(66.8) million in reduced funding for other initiatives, 
due to plan revisions and removal of select programs. 

 
ARPA provided states a temporary 10% federal match 
increase for HCBS expenditures for the period beginning 
April 1, 2021 and ending March 31, 2022. States have until 
March 31, 2025, to fully expend funds. (Maggie Rocker) 
 
Attorney General – Quarterly Reports on Legal 
Settlements – The Attorney General (AG) submitted its 
statutorily-required quarterly reports on the receipts to 
and disbursements from the Consumer Protection - 
Consumer Fraud (CPCF) Revolving Fund, the Antitrust 
Enforcement Revolving Fund, and the Consumer 
Restitution and Remediation Revolving Fund (including its 
2 subaccounts), as well as deposits made to the General 
Fund. 
 
In the third quarter of FY 2022, the AG deposited a total of 
$4.2 million into various consumer accounts.  Of that 
amount, $2.4 million was deposited into the CPCF 
Revolving Fund, $1.2 million was deposited into the 
Consumer Restitution Subaccount, $617,300 was 
deposited into the Consumer Remediation Subaccount, 
and $300 was deposited into the Antitrust Enforcement 
Revolving Fund from settlements.  In addition to the 

consumer account deposits, the AG  
 

 
 
made $2,800 in deposits to the General Fund from 
settlements.  
 
Deposits to the CPCF Revolving Fund 
The AG deposited $2.4 million into the appropriated CPCF 
Revolving Fund, which may be used for consumer fraud 
education and investigation, costs associated with the 
Tobacco Master Settlement Agreement, or any other 
purpose permitted by statute.  This amount resulted from 
a $884,400 settlement with Ford Motor Company 
resolving allegations regarding deceptive acts in 
connection with advertisement of fuel economy and 
payload capacity for specific car models, $826,600 in 
residual funds from a larger settlement with Standard & 
Poor's and General Motors in FY 2016 resolving allegations 
regarding misrepresenting financial ratings of structured 
finance securities to investors, $325,000 from a settlement 
with Vivint Inc. resolving allegations regarding deceptive 
acts in connection with advertising home security services, 
small legal settlements, transfers, and interest income. As 
of June 30, 2022, the fund had an unencumbered balance 
of $35.1 million.  
 
Deposits to Antitrust Enforcement Revolving Fund 
The AG deposited $300 into the appropriated Antitrust 
Enforcement Revolving Fund, which may be used for 
antitrust enforcement expenses, excluding attorney 
compensation.  This amount resulted from small legal 
settlements.  As of June 30, 2022, the fund had an 
unencumbered balance of $1.2 million. 
 
Deposits to the Consumer Restitution Subaccount 
The AG deposited $1.2 million into the non-appropriated 
Consumer Restitution Subaccount to compensate specific 
entities for economic loss resulting from consumer fraud.  
This amount resulted from  $422,600 from a settlement 
with Landmark Home Warranty resolving allegations 
regarding deceptive acts related to its "expedited services" 
policy; $305,000 from a settlement with Pinnacle Nissan 
resolving allegations of deceptive acts in connection with 
online advertising/sale of vehicles, "add-on" accessories, 
and sales calls; small legal settlements; and interest 
income.  As of June 30, 2022, the fund had an 
unencumbered balance of $6.4 million.  These funds are 
specifically earmarked for restitution payments.   
 
Deposits to the Consumer Remediation Subaccount 
The AG deposited $617,300 into the partially-appropriated 
Consumer Remediation Subaccount, which is used to 
rectify violations of consumer protection laws.  This 
amount resulted from $571,200 from a settlement with 
McKinsey & Company Inc. resolving allegations regarding 
deceptive acts related to its role in promoting drugs  
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manufactured by opioid companies, small legal 
settlements, and interest income.  As of June 30, 2022, the 
fund had an unencumbered balance of $11.6 million. 
 
Deposits to the General Fund 
The AG deposited $2,800 into the General Fund.  This 
amount resulted from small legal settlements.  (Ryan 
Fleischman) 
 
Attorney General – Quarterly Report on Child and Family 
Advocacy Center Fund Expenditures – Pursuant to A.R.S. § 
41-191.11, the Attorney General (AG) submitted its 
quarterly report on expenditures from the Child and 
Family Advocacy Center Fund (CFAF), which funds 
nonprofit and government entities that serve victims of 
child abuse or investigate and prosecute their abusers. 
 
Through the fourth quarter of FY 2022, the AG has 
expended $600,000 from the CFAF.  The fund has an 
unencumbered fund balance of $100,000 as of June 30, 
2022.  (Ryan Fleischman) 
 
Attorney General – Quarterly Report on Internet Crimes 
Against Children Enforcement Fund Expenditures – 
Pursuant to A.R.S. § 41-199, the Attorney General (AG) 
submitted its quarterly report on expenditures from the 
Internet Crimes Against Children (ICAC) Enforcement Fund 
and progress made towards ICAC goals. The ICAC 
Enforcement Fund receives an annual deposit of $900,000 
in revenues from lottery games that are sold from a 
vending machine in age restricted areas.  Monies in the 
fund are utilized to support the ICAC Task Force, which is 
housed within the Phoenix Police Department and works 
with federal, state, and local law enforcement to 
investigate technology-facilitated sexual exploitation of 
children. 
 
Through the fourth quarter of FY 2022, the AG received 
$675,000 for deposit into the ICAC Enforcement Fund.  A 
total of $407,700 was expended from the fund balance in 
the fourth quarter of FY 2022 to help pay for the operating 
costs of the ICAC Task Force.  As of June 30, 2022, the ICAC 
Enforcement Fund had an unencumbered fund balance of 
$1.4 million.  (Ryan Fleischman) 
 
Arizona Department of Education – Report on ESSER 
Expenditures – Pursuant to an FY 2023 General 
Appropriation Act footnote, the Arizona Department of 
Education (ADE) reported on expenditure of monies 
allocated to the Superintendent of Public Instruction from 
the federal Elementary and Secondary School Emergency  

 
 

 
 
Relief (ESSER) Fund through June 30, 2022.  ADE reports 
that the department and Local Education Agencies (LEAs) 
(i.e. school districts and charter schools) have expended 
$1.19 billion of ESSER monies through the end of FY 2022.  
Given Arizona's total ESSER allocation of $4.01 billion, 
there are $2.82 billion of ESSER monies that remain 
unexpended.   
 
The $1.19 billion of year-to-date expenditures include the 
following amounts: 

• $1.11 billion for direct allocations to LEAs.  ADE is 
required to allocate a minimum of 90% of ESSER 
monies for direct distributions to school districts 
and charter schools. 

• $80.3 million for discretionary allocations by ADE. 
• $2.0 million is for summer enrichment programs 
• $1.3 million for ADE administrative expenses 
• $304,800 is for programs to address learning loss 
• $241,400 is for afterschool programs. 

 
The final deadline for ESSER expenditures is September 30, 
2024. (Patrick Moran) 
 
Department of Emergency and Military Affairs –Report on 
the Status of Yuma County Fairgrounds Relocation Project 
– Pursuant to an FY 2022 Capital Outlay footnote, the 
Department of Emergency and Military Affairs (DEMA) 
submitted a report detailing the current status of the 
expenditures and the progress in relocating the Yuma 
County fairgrounds.   
 
DEMA reported that Yuma County is working with a 
vendor to design the civil plans for the project at a total 
cost of $65,700.  Yuma County is currently in the process 
of hiring an architect to design the relocation of the 
commercial building which is necessary for the fair to be 
completely relocated. 
 
The project is scheduled in 3 phases for construction.  
Phase 1 will entail site grading, utilities work, and burying 
an irrigation canal.  Construction for this phase is slated to 
begin in November 2022 and finish by March 2023.  Phase 
2 will include the relocation of electrical power 
infrastructure, perimeter fencing, paving and lighting of 
parking lots, ADA compliance, relocation of ticketing gates 
and concession buildings, relocation of the shop and fuel 
pump, installation of utilities, and demolition.  
Construction for this phase is slated to begin after the fair 
in April 2023 and finish by October 2023.  Phase 3 will 
include the construction of the commercial building.  
Construction for this phase slated to begin after the fair in 
April 2023 and finish by December 2023.  (Jordan 
Johnston) 
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Arizona Department of Emergency and Military Affairs - 
Report on Readiness Centers – Pursuant to provisions from 
the September 2018 and September 2019 JCCR meetings, 
the Arizona Department of Emergency and Military Affairs 
(DEMA) submitted status updates on expenditures for 
construction of the Tucson Readiness Center and the West 
Valley Readiness Center.  
 
The FY 2019 Capital Outlay Bill appropriated $3.8 million 
from the state General Fund to DEMA for construction of 
the Tucson Readiness Center.  Laws 2021, Chapter 406 
extended the lapsing date for this appropriation to FY 
2026.  The FY 2023 Capital Outlay Bill appropriated an 
additional $1.8 million from the state General Fund for the 
project. 
 
As of July 31, 2022, DEMA reports that no monies from the 
appropriation for the Tucson Valley Readiness Center have 
been spent.  When reviewed at the September 2018 JCCR 
meeting, the original construction start date was March 
2021 with completion in December 2021.  DEMA now 
reports an estimated construction start date of October 
2022, with project completion in January 2025.  In 
addition, DEMA reports that 96% of federal matching 
monies have been received for this project.  
 
The FY 2020 Capital Outlay Bill appropriated $3.9 million 
from the state General Fund to DEMA for construction of 
the West Valley readiness center.  Laws 2021, Chapter 406 
extended the lapsing date of this appropriation to FY 2026. 
 
As of July 31, 2022, DEMA reports that no monies from the 
appropriation for the West Valley Readiness Center have 
been spent.  When reviewed at the September 2019 JCCR 
meeting, the original construction start date was 
December 2021 with completion in October 2023.  DEMA 
now reports an estimated construction start date of April 
2024, with project completion in September 2025.  DEMA 
states that the delay is due to U.S. Department of Defense 
budget reprogramming of military construction, delaying 
the federal match award until Federal FY 2024.  (Jordan 
Johnston) 
 
Department of Health Services – Report on Expenditures 
from Justice Reinvestment Fund and Medical Marijuana 
Fund – Pursuant to A.R.S. § 36-147, the Arizona 
Department of Health Services (DHS) is required to report 
to JLBC by July 1 annually any monies transferred to the 
department from the Justice Reinvestment Fund (A.R.S. § 
36-2863) and the Medical Marijuana Fund (A.R.S. § 36-
2817). The report must detail expenditures by program as 

well as grants distributed by DHS. 
 

 
 
DHS reported a total of $1.7 million in expenditures from 
the Justice Reinvestment Fund in FY 2022. Of this amount, 
DHS expended $697,800 on high risk perinatal services, 
$646,800 on emergency medical services operating 
expenses, $36,100 on the department's Pregnancy Risk 
Assessment Monitoring System, and the remaining 
$290,300 on administrative costs. 
 
DHS also reported total expenditures from the Medical 
Marijuana Fund in FY 2021 and FY 2022 of $36.6 million. 
Of this amount, $31.4 million funded transfers, including 
statutory transfers required by A.R.S. § 36-2817 to non-
DHS agencies. Other expenditures included $2.9 million for 
grants to outside organizations and local governments. 
(Maggie Rocker) 
 
Arizona Department of Transportation – Annual Report 
on ServiceArizona Retained Fees – Pursuant to an FY 2023 
General Appropriation Act footnote, the Arizona 
Department of Transportation (ADOT) reported on the 
state’s share of fees retained by the ServiceArizona vendor 
in the prior fiscal year. 
 
As an authorized third party, the vendor for ServiceArizona 
(the state’s vehicle registration renewal website) retains a 
portion of each transaction it completes, including those 
for the vehicle license tax, registration fees and title fees, 
among others.  The vendor for ServiceArizona keeps 
roughly half of its retained fees as compensation.  The 
other half of the retained fees belong to the state and are 
treated as non-appropriated monies by ADOT.  The state’s 
share  is retained and managed by the ServiceArizona 
vendor, which disburses funds directly to vendors on 
behalf of the state, as directed by ADOT. 
 
In FY 2022, the state’s share of the retained fees totaled 
$17.5 million.  The vendor spent $17.4 million in FY 2022 
on behalf of ADOT.  The largest portion of these monies 
($8.3 million) were spent on stabilization, enhancement, 
and operations of the Motor Vehicle Modernization 
(MvM) automation project, which updated the Motor 
Vehicle Department (MVD) computer system.  The MvM 
project was completed on June 30, 2020.  The system 
provides MVD customer service representatives with a 
suite of new applications for motor vehicle transactions.  
In addition, residents of Arizona can use the MVD 
customer portal (AZ MVD Now) which offers 44 online 
services; the AZ MVD Now project has previously received 
enhancements funded by ServiceArizona fees.  The 
department anticipates continued enhancements to the 
MvM system, including the deployment of the motor 
carrier management system and upgrading MVD's 
insurance verification system. 
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Besides funding for MvM stabilization, enhancement, and 
operations, the remaining $9.1 million was spent as 
follows: 
 
• $4.5 million for operations and production support. 
• $2.9 million for MAX extensions and new technologies 
• $1.6 million for ADOT MvM strategic initiatives. 
• $167,800 for contract administration. 
 
(Jordan Johnston) 
 
Arizona Department of Transportation – Annual Report 
on Motor Vehicle Division Wait Times –  Pursuant to an FY 
2022 General Appropriation Act footnote, the Arizona 
Department of Transportation (ADOT) reported on Motor 
Vehicle Division (MVD) field office customer wait times.  
Between arrival at an MVD office and departure, the 
average customer experience time in metropolitan areas 
decreased from 27.0 minutes in FY 2021 to 21.4 minutes in 
FY 2022.  Average customer experience times in 
metropolitan areas ranged from 17.7 minutes in the 
Tucson North office to 29.2 minutes in the South 
Mountain office in FY 2022.  In non-metropolitan areas, 
the average customer experience time decreased from 
26.6 minutes in FY 2021 to 19.8 minutes in FY 2022.  In 
addition to customer experience time, the department 
measures the percent of customers spending more than 
15 minutes waiting in the lobby.  This metric decreased 
from 34.9% in FY 2021 to 24.5% in FY 2022 in metropolitan 
areas and decreased from 30.5% to 25.0% over the same 
time period in non-metropolitan areas.   
 
Due to the COVID-19 pandemic, the department reports 
that many transactions that occurred during FY 2022 took 
place over the phone.  In response to the pandemic, the 
MVD converted all field customer service representatives 
to a single call center queue and began requiring that 
customers call prior to coming to an office.  The overall 
average speed to answer phone calls decreased from 18 
minutes in FY 2021 to 5 minutes in FY 2022. 
 
The number of customers visiting MVD field offices 
declined by (43.0)% from 0.8 million customer visits in FY 
2021 to 0.5 million in FY 2022.  In addition, kiosk 
transactions decreased by (34.0)% from FY 2021 to FY 
2022 and transactions via ServiceArizona (the state's 
vehicle registration renewal website) decreased by (37.3)% 
from FY 2021 to FY 2022, from 5.1 million to 3.2 million.  
ADOT attributes the decline in ServiceArizona transactions 
to the creation of the AZ MVD Now portal which offers 
MVD services online and the way transactions are counted  

 
 

 
 
in the new system.  The AZ MVD Now portal processed 2.0 
million transactions in FY 2022, an increase of 33.3% from 
FY 2021.  ADOT attributed the overall decline in online 
activity to how transactions are recorded in MVD Now, 
which combines certain transactions that would be 
recorded as multiple transactions in ServiceArizona into a 
single transaction. 
 
The number of transactions for vehicle registration 
renewal by mail decreased by (30.9)% from FY 2021 to FY 
2022, while the average turnaround time for vehicle 
registration renewal by mail was 1 day in FY 2022.  (Jordan 
Johnston) 
 
State Treasurer – Report on Expenditures of Interest 
Earnings – Pursuant to a General Appropriation Act 
footnote, the State Treasurer submitted a report on 
expenditures of interest earnings for services pursuant to 
A.R.S. § 35-315 and 35-318.  Expenditures totaled $7.6 
million in FY 2021, $6.8 million in FY 2022, and they are 
projected to total $8.5 million in FY 2023.  These costs are 
paid from General Fund interest earnings.  Expenditure 
categories include: banking service contracts (which make 
up the bulk of total expenditures), custodial banking 
services, administration and information technology 
(including general ledger replacement), payment card 
industry compliance, external investment management 
services and investment advisory and support services.  
(Nate Belcher) 
 
Arizona Board of Regents – Report on University 
Retention and Graduation Rates – Pursuant to A.R.S. § 15-
1626, the Arizona Board of Regents (ABOR) is required to 
submit an annual report on retention and graduation rates 
at each university campus.   
 
ABOR reports retention and graduation rates based on the 
federal government’s definitions, which track the 
outcomes of first-time, full-time, degree-seeking students 
after 1 year for retention rates and after 6 years for 
graduation rates.  The standard federal definitions of 
retention and graduation rates exclude community college 
and transfer students. 
 
• Fall 2021 retention rates reflect the percentage of 

first-time, full-time, degree-seeking students who 
initially enrolled in fall 2020 and who re-enrolled in 
the same university in fall 2021. 
o Arizona State University (ASU) 86.0%; Northern 

Arizona University (NAU) 74.5%; and the 
University of Arizona (UA) 84.0%. 
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• Six-year graduation rates reflect the percentage of 
first-time, full-time, degree-seeking students who 
received their degree within 6 years of their initial fall 
enrollment at the same university.  The report shows 
the percentage of students who enrolled in fall 2014 
who graduated from the same university within 6 
years (by spring 2021). 
o ASU 66.9%; NAU 59.0%; UA 64.3%. 
 

ABOR also uses a 4-year community college transfer 
graduation rate to monitor student progress, citing 
student mobility as a significant factor in postsecondary 
education. 

 
• The 4-year community college transfer graduation 

rates for students who transfer to an ABOR university 
from community college and graduate within 4 years: 
o ASU 73.2%; NAU 73.0%; UA 67.3% 

(Morgan Dorcheus) 
 
Arizona Board of Regents – Report on Private Leases - 
Pursuant to A.R.S. § 41-792D, the Arizona Board of 
Regents (ABOR) is biennially required to submit a report 
on all approved office leases that exceeded the Lease Cost 
Review Board’s (LCRB) estimated average cost per square 
foot for privately-owned office space during the prior 2 
years.  According to the report, ABOR approved the 
following new or renewed lease contracts: 
 
• 4 leases that exceeded the LCRB’s $22.93 average cost 

per square foot in FY 2021. 
• 4 leases that exceeded the LCRB’s $22.93 average cost 

per square foot in FY 2022. 
 

Including lease contracts continuing from prior years that 
did not require renewal, 41 university leases exceeded the 
LCRB’s average cost per square foot as of FY 2022. 
(Cameron Mortensen) 
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INTERGOVERNMENTAL AGREEMENT 
BETWEEN 

[______________] COMMUNITY COLLEGE DISTRICT  
AND 

[SCHOOL DISTRICT] 
 

 
This Intergovernmental Agreement (“Agreement”) is entered into between [_______________] 

County Community College District (“College”), and [___________________] (“School District”) 
(collectively “Parties”).  Both Parties are public agencies of the State of Arizona as defined in Arizona 
Revised Statutes (“A.R.S.”) § 11-951. 

 
BACKGROUND 

 
College and School District are authorized to enter into this Agreement pursuant to A.R.S. § 15-

342(13), § 15-701.01(F), § 15-1444(B)(4), and § 15-1821.01.  Grant schools are authorized to participate in 
this Agreement under the Tribally Controlled Schools Act, 25 U.S.C. § 2501 et seq. This Agreement and its 
use are mandated under A.R.S. § 15-1821.01(1). 

 
College has determined that it is desirable to offer college level courses that may be counted toward 

both high school and college graduation requirements at the high school during the school day. 
 
School District desires that College provide to high school students college level courses that may be 

counted toward both high school and college graduation requirements. 
 

AGREEMENT 
 
In consideration of the mutual promises contained herein, the Parties agree as follows: 
 

1. PURPOSE 
 
The purpose of this Agreement is to set forth the understanding of the Parties as to their respective 

responsibilities and rights in providing Dual Enrollment Courses, as defined in Section 2 below, to eligible 
School District students. 

 
2. DEFINITION 

 
“Dual Enrollment Course” shall have the same definition as set forth in A.R.S. § 15-101(11).  

Pursuant to A.R.S. § 15-1821.01(3), physical education shall not be available as a Dual Enrollment Course. 
 

3. EFFECTIVE DATE AND TERM 
 
A. This Agreement shall be effective: 

  i. After the governing boards of School District and College have approved it; and 

 ii. On the date that authorized representatives of both Parties have signed it (“Effective 
Date”). 



2 

 B. The term of this Agreement shall be from the Effective Date through June 30, 2024 (“Term”). 
 

4. OBLIGATIONS OF COLLEGE 
 
 4.1  General Course Requirements 
 
 A. College will offer Dual Enrollment Courses to School District freshmen, sophomores, juniors 

or seniors who meet College’s prerequisites. 
 
 B. Pursuant to A.R.S. § 15-1821.01(3), College will ensure that all Dual Enrollment Courses 

offered to School District students are: 
 

1. of a quality and depth to qualify for college credit, as determined by College; 
 

2. evaluated and approved through the College curriculum approval process; 
 

3. at a higher level than taught by the School District high school; 
 

4. transferable to an Arizona public university or applicable to an established community college 
occupational degree or certificate program; and 

 
5. compliant with all other standards for College courses. 

 
Dual Enrollment Courses offered pursuant to this Agreement are listed in Exhibit A attached to 
this Agreement, which shall be updated annually by College. 

 
C. Students enrolled in Dual Enrollment Courses shall be admitted to College for college level 
credit under the College’s current procedures for admission of students to College, and in compliance 
with A.R.S. § 15-1821.01 and A.R.S. § 15-1805.01.  For students under the age of 18, the College’s 
admission policies shall comply, at a minimum, with the provisions of A.R.S. § 15-1805.01.  In 
addition, the College may admit such students if they satisfy an alternative standard established by 
College. 
 

 D.  College retains the right to refuse admission to and remove a student from Dual Enrollment 
Courses in accordance with College policy. 
 

 E. College shall determine residency status of students for tuition purposes in accordance with 
A.R.S. § 15-1801 et seq. 

 
 F. College will provide to School District the instructional information necessary to meet the 

goals of the courses delivered, including but not limited to College approved textbook titles, syllabi, 
course outlines and grading standards applicable to the Dual Enrollment Courses. 

 
 G. College will ensure that instructors of Dual Enrollment Courses follow the Dual Enrollment 

Course guidelines, and that the same standards of expectation and assessment that are applied to other 
College courses are applied to the Dual Enrollment Courses. 
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 H. For each student, College will assign an identification number to the student that shall 
correspond to or reference the State Student ID number assigned to the student.  School District will 
provide College with the State Student ID number for each student as provided in Section 5.1(F). 

 
 I. College will grant College credit for a Dual Enrollment Course when a student satisfactorily 

completes the course. 
 
 4.2  Instructors and Instruction 
 
 A. College will ensure that School District instructors teaching Dual Enrollment Courses have 

valid College teaching qualifications in the field being taught and are selected and evaluated by 
College using the same procedure and criteria that are used for instructors at College campus. 

 
 B. If College is providing the instructor for a Dual Enrollment Course, College will provide at 

College’s expense a substitute instructor, as necessary and as agreed upon by School District, to 
cover the absence of any College instructor teaching a Dual Enrollment Course. 

 
 4.3  Assessment and Monitoring 
 

A. Except for vocational and occupational Dual Enrollment Courses, and if required by College 
policy, College will assess each student who seeks enrollment in a Dual Enrollment Course through 
an assessment test prior to, or at the time of, enrollment to determine and assure proper placement in 
the Dual Enrollment Courses. 
 

 B. College will involve full-time College faculty who teach a particular discipline in Dual 
Enrollment Course selection and implementation, and in Dual Enrollment Course faculty selection, 
orientation, professional development and evaluation, as required by A.R.S. § 15-1821.01(4) & (5). 

 
 C. College will designate a liaison officer to assist with dual enrollment activities and to meet 

with the liaison designated by School District as necessary to review Dual Enrollment Course 
outlines and School District’s high school scope and sequence, and to review and amend the course 
outlines as necessary. 
 

 4.4  Policy and Procedure 
 

 A. College will comply with all applicable procedures and requirements for the Dual Enrollment 
Courses set out in state statute and College policy. 

 
 B. College will provide School District with College policies and procedures applicable to 

students enrolling in Dual Enrollment Courses. 
 
 C. College will provide School District access to the educational records of students as necessary 

to carry out the terms of this Agreement, and limit access to such records to employees who have a 
legitimate interest and a need to know the substance of the particular record, understanding that 
students enrolled in the Dual Enrollment Courses will be enrolled in both School District and 
College.  Pursuant to the Family Educational Rights and Privacy Act of 1974, as amended 
(“FERPA”), and applicable regulations, School District and College may disclose educational records 
of students to each other as “officials of another school system” where the student is enrolled. 
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4.5  Students with Disabilities 
 

A. After notification from School District of a student’s need, if College is providing the 
instructor for a Dual Enrollment Course, College will cooperate with School District to ensure the 
instructor complies with Section 504 of the Rehabilitation Act of 1973, as amended, or the 
Individuals with Disabilities Education Act (“IDEA”), as applicable.  College shall work with School 
District in determining appropriate accommodations or special education services; however, School 
District shall be responsible for ensuring that the student receives a free appropriate public education 
(“FAPE”) in conformity with his or her 504 Plan or individualized education program (“IEP”), 
including special education and related services, as applicable, and shall continue to have the 
financial and administrative responsibility for providing and implementing all necessary 
accommodations or services. This Agreement does not relieve School District of any of its legal 
duties under applicable Federal or State law, including but not limited to School District’s obligations 
relating to child find, evaluation, and placement of students with disabilities. 

 
 B. College will provide training and guidance to instructors and other personnel in the area of 

compliance with the Americans with Disabilities Act (“ADA”) and the Rehabilitation Act of 1973, as 
amended, as the Acts specifically relate to instructing students in a postsecondary education situation. 

 
5. OBLIGATIONS OF SCHOOL DISTRICT 
 
 5.1  General Course Requirements 
 
 A. School District will provide an opportunity for School District students who meet criteria 

pursuant to Paragraph B of this Section 5.1 to enroll in Dual Enrollment Courses and to receive 
college credit and credit toward high school graduation. 

 
 B. Pursuant to A.R.S. § 15-1821.01(6), School District will ensure that each student who enrolls 

for a Dual Enrollment Course pursuant to this Agreement is a full-time student and is currently 
enrolled in and attending a full-time instructional program, as defined in A.R.S. § 15-901, in a school 
in School District, except that high school seniors who satisfy high school graduation requirements 
with less than a full-time instructional program shall be exempt from this provision. 

 
 C. If School District is providing the instructor for the Dual Enrollment Course, School District 

will provide instruction in accordance with the polices, regulations and instructional standards of 
College in courses designated as Dual Enrollment Courses to students of School District at a School 
District facility. 

 
 D. School District will verify that each student enrolled in a Dual Enrollment Course, including 

those not electing to enroll for College credit, satisfies the prerequisites for the Dual Enrollment 
Course as published in College’s catalog and complies with College policies and this Agreement 
regarding student placement in courses. 

 
 E. School District will adopt and utilize College approved textbooks, course outlines, and 

grading standards applicable to the Dual Enrollment Courses being taught.  School District shall 
provide textbooks for the students.  Each student shall be responsible to purchase other supplies, if 
any, required for the Dual Enrollment Course.  Classroom supplies normally supplied by College are 
included in tuition charges. 
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 F. For each student enrolling in a Dual Enrollment Course, School District will enroll the student 

using the student’s State Student ID number and provide that number to College. 
 
 5.2  Instructors and Instruction 
 
 A. If School District is to provide the instructor, School District will nominate an instructor 

qualified in the appropriate subject area for each Dual Enrollment Courses and submit each 
instructor’s name and credentials to College for approval. 

 
 B. School District will ensure that School District instructors teaching Dual Enrollment Courses 

provide instruction in accordance with the policies, regulations and instructional standards of College 
and comply with College assessments. 

 
 C. If School District is providing the instructor, School District will provide at School District’s 

expense a substitute instructor, as necessary and as agreed upon by College, to cover the absence of a 
School District instructor who teaches a Dual Enrollment Course.  In the case of substitutions 
exceeding 10 consecutive school days, School District shall notify College in writing of the name and 
credentials of the substitute instructor. 

 
 5.3 Assessment and Monitoring 

 
  School District will designate a liaison officer to assist with dual enrollment activities and to 

meet with the College designated liaison as necessary to review Dual Enrollment Course outlines and 
School District’s high school scope and sequence to review and amend the course outlines as 
necessary. 

 
 5.4  Policy and Procedure 
 
 A. School District will ensure that each student seeking enrollment in a Dual Enrollment Course: 
 

 1. has completed the necessary College admissions and registration process; 
 
 2. has completed College assessment examinations, if required by College; 
 
 3. is aware the student is subject to both School District policies and procedures and College 

policies and procedures; 
 
 4. is aware the student is participating in a college level course, even though provided at the 

School District, and should act appropriately; and 
 
 5. is aware of the requirements for determination of eligibility for College in-state tuition, if 

applicable under the terms of this Agreement. 
 

 B. School District will ensure that each instructor of Dual Enrollment Courses agrees to be 
subject to School District policies and procedures and College policies and procedures, including the 
right of College to withdraw authorization of the instructor’s participation in Dual Enrollment 
Courses for failure to follow College requirements. 
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 C. School District will provide College access to the educational records of students as necessary 

to carry out the terms of this Agreement, and limit access to such records to employees who have a 
legitimate interest and a need to know the substance of the particular record, understanding that 
students enrolled in the Dual Enrollment Courses will be enrolled in both School District and 
College.  Pursuant to FERPA and applicable regulations, School District and College may disclose 
educational records of students to each other as “officials of another school system” where the 
student is enrolled. 
 
5.5  Students with Disabilities 

 
 School District will determine the appropriate accommodations for each qualified student 
with disabilities in accordance with the ADA and Section 504 of the Rehabilitation Act of 1973 or the 
IDEA, as applicable, submit appropriate documentation on students with disabilities to the 
Disabilities Coordinator at College, and implement accommodations or special education services as 
required by Federal and State law and as negotiated between the College Disability Resource office 
and School District.  School District shall work with College in determining appropriate 
accommodations or special education services.  School District shall be responsible for ensuring that 
each qualified student receives a FAPE in conformity with his or her 504 Plan or IEP, including 
special education and related services, as applicable, and shall continue to have the financial and 
administrative responsibility for providing and implementing all necessary accommodations or 
services. This Agreement does not relieve School District of any of its legal duties under applicable 
Federal or State law, including but not limited to School District’s obligations relating to child find, 
evaluation, and placement of students with disabilities. 

 
 5.7  Facilities and Funding 

 
 A. School District will provide classroom/laboratory space in which Dual Enrollment Courses 

and activities will be conducted.  Facilities and ancillary services provided for the delivery of Dual 
Enrollment Courses shall comply with all applicable provision of the state Fire Marshall Code, any 
local fire and safety regulations, and all other applicable federal and state laws. 

 
 B. Payment, if any, for facilities and ancillary services shall be designated in Exhibit B attached 

to this Agreement, which shall be updated annually by College. 
 
6. MUTUAL AGREEMENTS 
 

 6.1  Instructor   
 

 A. Throughout the term of this Agreement, an instructor provided by School District shall remain 
an employee of School District, and shall be subject to the terms and conditions of the instructor’s 
employment contract and School District policy, but shall also be subject to continuing approval by 
College.  Should a School District instructor violate College procedure or policy, College may 
withdraw authorization for the instructor to participate in the dual enrollment program and School 
District, upon such withdrawal of authorization, shall substitute another qualified instructor and 
notify College in writing of such substitution.  The instructor must be approved by College pursuant 
to the terms of this Agreement. 
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 B. Throughout the term of this Agreement, an instructor provided by College shall remain an 
employee of College, and shall be subject to the terms and conditions of the instructor’s employment 
contract and College policy, but shall also be subject to School District policy.  Should a College 
instructor violate School District procedure or policy, School District may ask College to withdraw 
authorization for the instructor to participate in the dual enrollment program and College, upon such 
withdrawal of authorization, shall substitute another qualified instructor and notify School District in 
writing of such substitution. 

 
 6.2  Students   
 

 Each student enrolled in a Dual Enrollment Course, even though enrolled as a College student 
during the term of the Dual Enrollment Course, shall remain a student of School District and shall 
follow the schedule and calendar of classes applicable for Dual Enrollment Courses, as established by 
School District and approved by College. 

 
 6.3  Removal from Course   
 

 School District retains the right to refuse to allow a student to enroll in a Dual Enrollment 
Course and to discipline and/or remove any student from the Dual Enrollment Course in accordance 
with School District policies.  College shall have the right to request School District to remove a 
student from a Dual Enrollment Course. 

 
  6.4  Schedule and Number of Students   
 

  School District and College shall mutually determine the schedule of, and maximum and 
minimum number of students to enroll in, each Dual Enrollment Course.  Such schedule shall not be 
changed except by prior written agreement of School District and College.  School District and 
College must mutually agree if any student who is not a student of School District will be enrolled in 
a Dual Enrollment Course; provided, however, that any such student must comply with the 
admissions requirements and course prerequisite requirement provisions of this Agreement. 

 
  6.5  Availability of Instructors 
  

  Availability of Dual Enrollment Courses offered by College shall be dependent on the 
availability of appropriately qualified instructors.  College may compensate School District for the 
services of a qualified instructor provided by School District or, alternatively, College may provide a 
qualified instructor to deliver any Dual Enrollment Course.   

 
  6.6  Guidelines 
  

  School District and College shall ensure that each student enrolled in a Dual Enrollment 
Course, and all personnel of School District and all personnel of College who are involved in the dual 
enrollment program are provided with dual enrollment guidelines, and that such persons agree to 
review and comply with the guidelines.  

 
6.7  Rigor of Courses 
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  College and School District agree that college level courses are rigorous and demanding 
courses, and the standards and criteria of any Dual Enrollment Course shall meet statutory and 
College criteria, and such criteria shall not be diminished for the purpose of the dual enrollment 
program.  

 
7. FINANCIAL PROVISIONS AND FORMAT FOR BILLING:  See Exhibit A attached. 
 

 7.1  Fees 
 

  Fees and charges for the Dual Enrollment Courses and program are provided on Exhibit B 
attached to this Agreement, which shall be updated annually by College.   

  
 7.2 Supplies 
 
  School District will provide and pay for basic textbooks, workbooks, supplies and other costs 

related to the teaching of and the administration of Dual Enrollment Courses within School District.  
 

 7.3  Tuition 
 

 A. Either the student or School District shall be responsible for payment of tuition to College, as 
specified in Exhibit B. 

 
 B. College may provide grants, scholarships or financial aid in accordance with College policies 

and as set forth on Exhibit B, which may be amended annually by College.  In addition, College may 
offset tuition payments owed to College by School District with payments due from College to 
School District. 

 
 C. School District understands and agrees that tuition charges for students enrolled under this 

program may vary from student to student depending upon the total number of student credit hours 
for which each student has enrolled each term, and depending upon the student’s eligibility for in-
state tuition.  Pursuant to A.R.S. § 15-1802(C), the residency of an unemancipated student under the 
age of 19 years will be that of the student’s parent or legal guardian, and any student who does not 
meet the statutory requirements for in-state tuition will be charged out-of-state tuition rates, to the 
extent such separate rates are established by this Agreement. 
 
7.4 Billing Format 

 
  The format for the billing of all services pursuant to this Agreement is set forth on Exhibit B.  

All bills under this Agreement shall include all information required by A.R.S. § 15-1821.01(1)(a). 
 

7.5 Manner of Financing 
 
 School District and College will each fund their respective obligations under this Agreement 
through their respective budgeting process. 

 
8. RECORDS 
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All accounts, reports, files and other records relating to this Agreement shall be kept for a minimum 
of 5 years after termination of this Agreement and shall be open to reasonable inspection and audit by the 
other party during that period.  Audits may be conducted, at a time mutually agreed upon by the parties, by 
any appropriate political subdivision or agency of the State of Arizona or by representatives of the 
comptroller General of the United States or the Secretary of Education when required by applicable federal 
regulations. 

 
9. CONFIDENTIALITY 
 

All written student records shall be kept confidential in accordance with FERPA and regulations 
adopted pursuant to FERPA, the IDEA and regulations adopted thereunder, and applicable state laws and 
School District policies controlling the disclosure of personally identifiable information from a student’s 
education records. 
 
10. TERMINATION/DISPOSITION OF PROPERTY 
 

10.1 Termination   
 
  Either Party may terminate this Agreement for any reason following written notice to the 

other Party of intent to terminate delivered not less than 90 days prior to the intended date of 
termination.  Except as provided in this section 10, termination shall only be effective at the end of a 
semester, and no Dual Enrollment Course shall be terminated prior to such effective date. 

 
10.2 No Relief from Obligations 

  
  Termination of this Agreement shall not relieve either Party from its obligation to pay for 

services provided prior to termination and those for any student already admitted and enrolled in a 
course or courses and obtaining dual credit at the time of termination or notice thereof. 

 
10.3 Disposition of Property 

 
  The Parties do not contemplate joint acquisition of any property pursuant to this Agreement.  

Upon termination of this Agreement, equipment furnished or purchased by College for the program 
shall be retained by College, and equipment furnished or purchased by School District for the 
program shall be retained by School District. 
 

11.  RESPONSIBILITY 
 
11.1 Conduct of Operations 

 
  Each Party agrees to be responsible for the conduct of its operations and performance of 

contract obligations and the actions of its own personnel while performing services under this 
Agreement, and each party shall be solely responsible for supervision, daily direction, control of 
payment of salary (including withholding for payment of taxes and social security), workers’ 
compensation and disability benefits. 

 
11.2 Indemnification 
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  Each Party, to the greatest extent legally permissible, shall indemnify, defend, and hold 
harmless the other Party from any liability resulting from the negligence, intentionally tortious, or 
willful misconduct of the indemnifying Party’s employees, officers, students and agents. 

 
12. CANCELLATION FOR CONFLICT OF INTEREST 
 

This Agreement may be canceled pursuant to A.R.S. § 38-511, the pertinent provisions of which are 
fully incorporated herein by reference. 
 
13.  NON-ASSIGNABILITY 
 

Neither Party may assign any right or delegate a duty or responsibility under this Agreement without 
the prior written consent of the other Party. 
 
14. COMPLIANCE WITH NON-DISCRIMINATION LAWS 
 

To the extent applicable, the Parties shall comply with all College non-discrimination policies and all 
state and federal non-discrimination laws and regulations, including Executive Order 2009-09. 
 
15. RIGHTS/OBLIGATIONS OF PARTIES ONLY 
 

The terms of this Agreement are intended only to define the respective rights and obligations of the 
Parties. Nothing expressed herein shall create any rights or duties in favor of any potential third party 
beneficiary or other person, agency or organization. 
 
16. ENTIRE AGREEMENT 
 

This Agreement, and its attachments as noted herein, constitutes the entire agreement between the 
Parties, and, except as previously noted, all prior or contemporaneous oral or written agreements are 
superseded by this Agreement. There are no representations or other provisions other than those contained 
herein, and any amendment or modification of this Agreement shall be made in writing and signed by the 
Parties to this Agreement. 
 
17. INVALIDITY OF PART OF THE AGREEMENT 
 

If any part of this Agreement is held to be illegal, invalid or void by a court of competent jurisdiction, 
the remainder of this Agreement shall remain in full force and effect with those offending portions omitted. 
 
18. GOVERNING LAW 
 

This Agreement shall be construed under the laws of the State of Arizona and shall incorporate by 
reference all laws governing intergovernmental agreements and mandatory contract provisions of state 
agencies required by statute or executive order. 

 
 All statutes and regulations referenced in this Agreement are incorporated herein as if fully stated in 
their entirety in the Agreement.  Each Party agrees to comply with and be responsible for the provisions, the 
statutes, and the regulations set out in this Agreement. 
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19. NOTICE 
 

All notices, requests for payment, or other correspondence between the Parties regarding this 
Agreement shall be mailed United States postage prepaid or delivered personally to the respective parties at 
the following addresses: 

 
20. LEGAL WORKER REQUIREMENT 
 
 To the extent applicable under Arizona Revised Statutes § 41-4401, each Party may not award a 
contract to any contractor who fails, or whose subcontractors fail, to verify the employment eligibility through 
the e-verify program of any employee it hires, and who does not comply with federal immigration laws and 
regulations relating to their employees. As mandated by A.R.S. § 41-4401, this provision provides notice of 
those requirements. 
 
21. WORKERS COMPENSATION 
 
 For purposes of workers’ compensation, an employee of a Party to this Agreement, who works under 
the jurisdiction or control of, or who works within the jurisdictional boundaries of another Party pursuant to 
this Agreement, is deemed to be an employee of both the Party who is her primary employer and the Party 
under whose jurisdiction or control or within whose jurisdictional boundaries she is then working, as 
provided in A.R.S. §23-1022(D). The primary employer of such employee shall be solely liable for payment 
of workers’ compensation benefits for the purposes of this section. Each Party herein shall comply with the 
provisions of A.R.S. §23-1022(E) by posting the notice required. 
 

If to College: 
 
 
 
 
 
 
If to School District: 
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COLLEGE      SCHOOL DISTRICT 
 
 
 
___________________________________  ____________________________________  
By:       By: 
Title:       Title: 
 
 
___________________________________  ____________________________________ 
Date       Date 
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REVIEWED AND APPROVED AS TO FORM 

 
 Pursuant to A.R.S. § 11-952(D), the attorney for each of the parties has determined that the foregoing 
Agreement is in proper form and is within the powers and authority granted under the laws of the State of 
Arizona to the party represented by such attorney. 
  
 
 ______________________________ 
By:   
Title:   
Counsel for ________________ County 
Community College District 
Dated:  ______________________________ 
 

 ______________________________ 
By:   
Title:   
Counsel for ________________ School 
District 
Dated:  ______________________________ 
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EXHIBIT A 

TYPE OF INSTRUCTION 
DUAL ENROLLMENT COURSES 

COURSES AND CREDITS 

For complete course descriptions, refer to the current College catalog. 

The number of students admitted for any Dual Enrollment Course shall not be less than _5_ students per 
section and shall not exceed a maximum of _40_ students per section except and to the extent that the 
parties agree otherwise in writing in a specified circumstance. 



Centennial Academy  
Course # Course Title Credit Term District Instructor 
HIS 131 Survive and Thrive in College 3 FA 2022 Jonathan Hammon 
HIS 132 Introduction to Psychology 3 SP 2023 Jonathan Hammon 
ONLINE COURSES 
Course # Course Title Credit Term District Instructor 
MAT 142 College Mathematics 3 FA 2022 MCC Instructor 
AST 101 Introduction to Astronomy 4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
ENV 101 Environmental Science 4 SP 2023 MCC Instructor 
SOC 131 Introduction to Sociology 3 SP 2023 MCC Instructor 

 



 

 

Colorado City Unified School District #14 
El Capitain High School 

ONLINE COURSES 
Course # Course Title Credit Term District Instructor 
ENV101 Environmental Science  4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
AST101 Intro. To Astronomy 4 SP 2023 MCC Instructor 
SOC 131 Introduction to Sociology  3 SP 2023 MCC Instructor 

 



Colorado River Unified School District 
    Mohave High School 

Course # Course Title Credit Term District Instructor 
CIS 110 Intro. to Computer info. Systems 3 FA 2022 Dominique Moore 
CIS 120 Intro. To Programming 3 FA 2022 Craig Fischer 
CIS 125 Basic Game Design and Creation 3 FA 2022 Craig Fischer 
ENG 101 Composition I 3 FA 2022 Jody Carroll 
GLG 101 Physical Geology with Lab 4 FA 2022 Sara Lipinski 
HIS 131 History of the United States I 3 FA 2022 John Drexler 
MAT 151 College Algebra 4 FA 2022 Comilla Green 
POS 120 American Nat'l Government  3 FA 2022 K. Craig Evins 

    River Valley High School 
Course # Course Title Credit Term District Instructor 
BIO 181 General Biology (Majors) I with Lab 4 FA 2022 Kristy Cornelison 
CIS 120 Intro. To Programming 3 FA 2022 Craig Fischer (ITV) 
CIS 125 Basic Game Design and Creation 3 FA 2022 Craig Fischer (ITV) 
ENG 101 Composition I 3 FA 2022 Sidney Rascon  
ENG 137 Intro. To Literature 3 FA 2022 Kurtis Nielsen  
MAT 151 College Algebra 4 FA 2022 Robert Reaves 
WLD 103 Welding Safety, Symbols and Tools 3 FA 2022 Justin Pullen 

    Online Courses 
Course # Course Title Credit Term District Instructor 
ENV 101 Environmental Science 4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
AST 101 Introduction to Astronomy 4 SP 2023 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
SOC 131 Intro. To Sociology 3 SP2023 MCC Instructor 

 



Fredonia High School 
ONLINE COURSES 

Course # Course Title Credit Term District Instructor 
ENV101 Environmental Science  4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
AST101 Intro. To Astronomy 4 SP 2023 MCC Instructor 
SOC 131 Introduction to Sociology  3 SP 2023 MCC Instructor 

 



Kingman Academy of Learning 
Course # Course Title Credi

t 
Term District Instructor 

BIO 181 General Bio I with Lab 4 FA 2022 Kelene Keating 
ENG 101 English Composition I 3 FA 2022 Karen Depner 
ENG 101 English Composition I 3 FA 2022 Karen Depner 
ENG 102 English Composition II 3 FA 2022 Hollie Carpenter 
HIS 131 History of The US I 3 FA 2022 Michael Suchowierski 
PSY 101 Dual Psychology 3 FA 2022 Salina Witt 
SPA 101 Elementary Spanish 4 FA 2022 Erin Schreurs 
PSY 101 Dual Psychology 3 SP 2023 Salina Witt 
CIS 110 Intro to Computer Information Systems 3 SP 2023 Nicole Suchowierski 
POS 120 American Natl Govt 3 SP 2023 Michael Suchowierski 
ENG 233 English Lit 1 3 SP 2023 Hollie Carpenter 
ENG 235 American Literature 3 SP 2023 Karen Depner 
BIO 182 Gen Biology II with Lab 4 SP 2023 Kelene Keating 
SPA 102 Elementary Spanish II 4 SP 2023 Erin Schreurs 
Online Courses 
Course # Course Title Credi

t 
Term College Instructor 

ENV 101 Enviromental Science 4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
AST 101 Introduction to Astronomy 4 SP 2023 MCC Instructor 
SOC 131 Introduction to Sociology  3 SP 2023 MCC Instructor 

 



Kingman Unified School District 
            Kingman High School 
Course # Course Title Credit Term Instructor 
ENG 101 English Composition I 3 FA 2022 Cathy Woods 
ENG234 English Literature II 3 FA 2022 Cathy Woods 
HIS 131 History of The US I 3 FA 2022 Dave Kopecky 
POS 120 American Natl Govt 3 FA 2022 Dave Kopecky 
CIS 110 Intro. To Computer Info. Systems 3 FA 2022 Melissa Gonzales 
CIS 131 Microsoft Office Suite 3 FA 2022 Melissa Gonzales 
MAT 151 College Algebra 3 FA 2022 Brenda Pryor 
CIS 110 Intro. To Computer Info. Systems 3 SP 2023 Melissa Gonzales 
CIS 131 Microsoft Office Suite 3 SP 2023 Melissa Gonzales 
ENG 102 English Composition II 3 SP 2023 Cathy Woods 
ENG 236 American Literature II 3 SP 2023 Cathy Woods 
HIS 132 History of The US II 3 SP 2023 Dave Kopecky 
MAT 181 Plane Trigonometry 3 SP 2023 Brenda Pryor 
          
            Lee Williams High School 
Course # Course Title Credit Term Instructor 
ENG 101 English Composition I 3 FA 2022 Vickie MacLean 
ENG 234 English Literature II 3 FA 2022 Ron Carpenter 
HIS 131 History of The US I 3 FA 2022 Cheryl Massey 
MAT 151 College Algebra 4 FA 2022 Holly Vines 
POS 120 American Natl Govt 3 FA 2022 Cheryl Massey 
ENG 102 English Composition II 3 SP 2023 Vickie MacLean 
ENG 236 American Literature II 3 SP 2023 Ron Carpenter 
HIS 132 History of The US II 3 SP 2023 Cheryl Massey 
MAT 181 Plane Trigonometry 3 SP 2023 Holly Vines 

 

 

 

 

 

 

 

 

 



           Online Courses       
Course # Course Title Credit Term Instructor 
ENV 101 Introduction to Astronomy 4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
AST 101 Environmental Science 4 SP 2023 MCC Instructor 
SOC 131 Introduction to Sociology 3 SP 2023 MCC Instructor 
             PASS 
           Online Courses       
Course # Course Title Credit Term Instructor 
ENV 101 Introduction to Astronomy 4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
AST 101 Environmental Science 4 SP 2023 MCC Instructor 
SOC 131 Introduction to Sociology 3 SP 2023 MCC Instructor 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



Lake Havasu Unified School District 
Course # Course Title Credit Term Instructor 
ART 111 Design I 3 FA2022 B. Robertson 
CUL 111 Fundamentals of Cul Arts 4 FA2022 K. Desper 
ENG 101 English Comp I 3 FA2022 T. Gray 
HES 113 Medical Terminology 3 FA2022 M. Becker 
HIS 131 History of the U.S. I 3 FA2022 B. Zemojtel 
MAT 142 College Math 3 FA2022 K. Thompson 
MAT 151 College Algebra 4 FA2022 A. Strom 
BUE 101 Intro to Business and Entrepreneurship 3 FA2022 Anthony Mallinger 
Lake Havasu Unified School District 
Course # Course Title Credit Term Instructor 
BUS 161 Marketing 3 SP 2023  Anthony Mallinger 
CUL 131 Fundamentals of Sauce 4 SP 2023 K. Desper 
ENG 102 English Comp II 3 SP 2023 T. Gray 
HES 129 Allied Health A 3 SP 2023 M. Becker 
HIS 132 History US II 3 SP 2023 B. Zemojtel 
MAT 181 Plane Trigonometry 3 SP 2023 A. Strom 
MAT 211 Introductory Statistics 3 SP 2023 K. Thompson 

 



Mohave Accelerated Learning Center (MALC)  
Course # Course Title Credit Term District Instructor 
BIO 181 General Biology (Majors) I with Lab 4 FA 2022 Cory Nicklin 
BIO 201 Anatomy and Physiology I w/Lab 4 FA2022 Cory Nicklin 
BUE 101 Intro. To Business  3 FA2022 Mark Carlson  
COM121 Interpersonal Communications 3 FA2022 Kerry Broz 
CUL111 Fundamentals of Culinary 4 FA2022 Dobry Cieszko 
ENG101 Composition I 3 FA 2022 Jessica Sessions 
ENG235 American Literature I  3 FA2022 Jessica Sessions 
HIS131 History of the United States I 3 FA 2022 Aaron Lacasse 
MAT 151 College Algebra 4 FA 2022 Carol Martin 
PSY101 Intro to Psychology 3 FA2022 Susanlee Martino 
SPA101 Elementary Spanish I 4 FA2022 Susanlee Martino 
          
    Online Courses 
Course # Course Title Credit Term District Instructor 
ENV 101 Environmental Science 4 FA 2022 MCC Instructor 
PSY 101 Introduction to Psychology 3 FA 2022 MCC Instructor 
AST 101 Introduction to Astronomy 4 SP 2023 MCC Instructor 
COM 100 Introduction to Communication 3 SP 2023 MCC Instructor 
SOC 131 Intro. To Sociology 3 SP2023 MCC Instructor 

 



Telesis 
Course # Course Title Credit Term Instructor 
ENG 101 English Composition I 3 FA 2022 C. Hermann 
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EXHIBIT B 
 

FINANCIAL PROVISIONS 
 

Fill in the blanks. If the information is not applicable, indicate N/A in the blank.  
Additional directions for completing this form are in italics. 

 
1. INSTRUCTORS 

Instructors shall be provided as follows: (Check the appropriate line) 
____ School District shall provide and pay all instructors. 
____ College shall provide and pay all instructors. 
__X__ Each party shall provide and pay for instructors as follows:  
(a) School District shall provide and pay all on ground instructors,  
(b) College shall provide and pay all online instructors 
 

2. PAYMENTS TO THE SCHOOL DISTRICT 
For each course for which the School District provides and pays for the instructor, the College shall 
pay the School District Eighty-One Dollars ($81.00) per credit hour for each properly enrolled 
student, capped at Eighty-One Dollars ($81.00) per credit hour for each course. (Indicate N/A if there 
is no cap.)  
 
Invoices from the School District to the College shall be based on College course rosters and include 
the information listed in Exhibit A of this Agreement. 
 

3. PAYMENTS OF TUITION AND FEES/COSTS TO THE COLLEGE 
TUITION: 
College tuition is Eighty-One Dollars ($81.00) per credit hour for each in-state student and Eighty-One 
Dollars ($ 81.00) per credit hour for each student who, pursuant to A.R.S. §15-1802 or A.R.S. §15-
1803, does not qualify for in-state student status. 
   
ADDITIONAL FEES AND/OR COSTS: 
Set out below are additional fees and costs and, for each, a designation as to whether the School District 
or student is responsible for payment of each fee or cost 
.  

Fees and Costs (Including special course 
fees; assessment costs, if any; etc.)  

 

For each fee or cost, check the appropriate 
line to indicate whether the School District 
or student is responsible for payment to the 
College of the fee or cost. . 

1. Computer Lab for online resources District ___x___      Student _______ 
2. Textbooks, workbooks, supplies and 
other cost related to the teaching and 
administration of dual enrollment courses 

District ___x___      Student _______ 

3. Staff and tutors for online courses in 
computer lab 

District __x____      Student _______ 
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4. COLLECTION AND PAYMENT OF TUITION AND FEES/COSTS  
 Check the appropriate line: 
_x__  School District is responsible for payment of tuition to the College. 
___  Each student is responsible for payment of tuition to the College.  
 
For tuition and fee/cost payments required to be made by the School District to the College: 
A. School District is authorized and retains the discretion to collect tuition and fee/cost payments 

from its students to the extent School District deems appropriate; and 
B. School District may reduce its required payment of tuition and fees/costs owed to the College 

pursuant to paragraph 3 by the amount of any payment owed to School District by the College 
pursuant to paragraph 2. 

 
For any tuition and fee/cost payment required to be made by a student to the College, the College 
shall establish an individual billing account for that student and the billing for such tuition and/or fees 
and costs shall occur in accordance with College policies and procedures. 
 

5. FINANCIAL AID 
Except as indicated in this section, College offers no grant, scholarship or financial aid for the dual 
enrollment program.  If tuition and/or additional fees and costs are the responsibility of individual 
students, a student may be eligible for tuition and fee and cost scholarships in compliance with 
College policies and procedures. 
 

6. FORMAT OF INVOICES BETWEEN THE SCHOOL DISTRICT AND COLLEGE 
The School District and College shall send invoices to the other to the attention and at the address 
listed below no later than thirty (30) days after the end of each semester.  Each invoice shall detail 
any payments due.  Payments shall be due within thirty (30) days of receipt of an invoice. 
 
Invoices to be sent to the College:  Invoices to be sent to the School District: 
(specify administrator and address)  (specify administrator and address) 
 
Mohave Community College   School District 
Attn: Bursar/Student Accounts  Attn: Business Manager 
1971 E. Jagerson Ave.   Street Address 
Kingman, AZ 86409    City, State Zip Code 
 

7. FULL TIME STUDENT EQUIVALENT FINANCIAL INFORMATION 
 
Amount College received in FTSE in prior academic year: 
(Specify dollar amount) 
$  1,151,800.00 
 
Portion of that FTSE distributed to School District:  
(Specify percentage or dollar amount) 
0% 
 
Amount School District returned to College: 
(Specify percentage or dollar amount) 
0% 



Office of Grants Management

Presented by Mary Mendola, Director, Grants Management

September 9, 2022



Mission & Vision

• Mission: Obtain grant funding that 
supports MCC’s creation of innovative 
pathways and quality training 
programs that empower students to 
succeed. 

• Vision: Obtain grant funding to 
support MCC in improving lives and 
communities. Bridging possibilities to 
realities. 



Office Grants Management Quick Facts

❑ Implemented February 1, 2022

❑ Developed Grants Management Protocol & Procedures 
manual

❑ Nine grant proposals submitted to date

❑ Two proposals in process to be submitted in October

❑ Awarded Title II (Adult Education) to begin October 1

❑ Top 10 Finalist for U.S. DOI IBIP Grant



Three-Year Goals

2022 - 2023—Obtain and manage $4m in grant funding

2023 - 2024—Obtain and manage $6.5m in grant funding 

2024 - 2025—Obtain and manage $9m in grant funding 

Integrate grants and effective grants management into 
the culture of MCC. 



Grants Management Protocol



https://www.mohave.edu/about/administration/communication-structure/

Active Grants
Grant

Funding 

Source

Possible 

Funding Time Frame Funds Awarded

Funds 

Remaining Applicants Notes

S-STEM 

Scholarships 

Grant

National 

Science 

Foundation

n/a to 6/30/22 $ 135,000.00 $                   0   consortium
Final report due to NSF on October 

1, 2022

Perkins
AZ Department 

of Education

$295,771.12              

'22-'23 Based 

on formula 

July 1 to 

Sept 30 

annually

$ 355,156.89 $  171,192.11 MCC
All 2022-23 spending be complete 

by fall by end of year 2022. 

HEERF III
US Department 

of Education

Based on 

formula 

5/17/2022 to 

6/30/2023
$8,899,266.00 $1,557,212.36 MCC

Spending plan approved by 

Executive Team

Open Text 

Books

US Department 

of Education

9/2021 to 

8/2024
$ 101,088.00 $  101,088.00 

consortium 

led by 

Yavapai

Paying Faculty to write Chemistry 

text book. All AZ CC are 

participating and text books will be 

placed on a shared site.

CXM—

contextualize-

tion of math

National 

Science 

Foundation

ends 9/2023 $  53,820.00 $   53,820.00 ASU & AC4 Online Math Bootcamps

Title II Adult 
Education

AZ 
Department 

of Education

Requested 
$371,717/yr.  

over two 

years

10/1/22 to 
6/30/24

$ 407,505.00 $ 407,505.00 MCC

25% non-federal match--I used 
50% Director & two instructors, plus 

TABE tests. Year one funded at 

75%. AWC applied to serve La Paz.

TOTAL FUNDS $9,816,835.89 $1,883,312.47 



Grant

Funding 
Source

Possible 
Funding

Time 
Frame

Funds 
Awarded

Funds 
Remaining Applicants Notes

Rural 
Innovation 

Stronger 

Economy

U.S. Dept of 
Agriculture

$1,892,000 

10/2022 
to 

12/2026

Should hear 
soon.

20% match required (non-federal)

Strengthening 
Community 

Colleges 

Training 2

Dept of Labor
$449,754 
over 4 yrs.

9/1/2022 
to 

8/30/2026

Pima CC 
Lead / 

AC4

Advanced manufacturing, healthcare and IT-
total 18 micro-pathways. Curriculum 

development, instruction and equipment.

Indian Business 
Incubator

Dept of the 
Interior Bureau 

of Indian 

Affairs

$711,167.76 
over 3 yrs.

7/29/2022

DOI did a 

site visit and 

stated MCC 
in the top 10

Should hear 
soon. Need 

to award by 

9/30

MCC & 
HTN

25% matching funds $237,055.92, May be 
renewed depending on availability of funds for 

an additional 3 years with 33% match. 

QUEST DWG
Department 
of Labor

$1,792,864 
over 2 yrs.

9/30/22 
to 

9/30/23

Awarded 
on a rolling 

basis. 

Should hear 
soon.

OEO as 
lead with 

CC/ 

AZ@WORK 
consortium

ACA CC Survey

Arizona 
Commerce 

Authority
unknown

2022-23 
School Year

MCC
Due July 29.  Updated and resubmitted 8/15. 
Target Manufacturing Industry Sector.

Proposals Submitted Awaiting Response



Proposals Not Funded

Grant

Funding 

Source

Possible 

Funding

Funds 

Awarded

Funds 

Remaining Applicants Notes

Supplemental 

Assistance 

under the 

American 

Rescue Plan

US 

Department 

of Education

$5,171,102.42 
Not 

funded
MCC

Not eligible for funding. Had to have 

Title III status prior to 1/1/22

Metallica 

Scholars 

Cohort  4
AACC $   100,000.00 

Not 

funded
MCC

Construction Sector prioritizing 

Carpentry



Proposals in Progress

Grant

Funding 

Source

Possible 

Funding Time Frame Applicants Notes

Strengthening 

Community 

Colleges 

Training 3

Department of 

Labor
$450K over 4 yrs.

2/1/2023 to 

1/30/2027

Maricopa CC 

Lead / AC4
Due October 14 

Student 

Success 

Program

Department of 

Education

$600k to $1m 

over two years

1/2023 –

1/2025
Due October 11 

SNAP CAN

AZ Dept of 

Economic 

Security

can start as 

soon as we 

are ready

MCC with 

technical 

assistance

50% Reimbursement for tuition/fees & 

supportive serv ices prov ided to SNAP 

recipients



Targeted Grant Opportunities

Grant Funding Source

Possible 

Funding

Time 

Frame Applicants Notes
Advanced 
Nursing 
Education 
Workforce 
ANEW

Health Resources and 
Services Administration

$1m to $2m Jul-23 Forecasted to post in October

DOL Nursing 
Expansion

U.S. Department of 
Labor

$1m to $6m Not yet posted but due 10/23/22

TBD
Grants to support credit and non-credit AMP

TBD
Purchase additional Manufacturing-related training 
curriculum and equipment

Youth Build US Dept of Labor
$700,000 to $1.5 m 
over 3 years Posts November/December and due in January

STEM 
Scholarships

National Science 
Foundation

$750,000 to $1.5 m 
over 3 years Feb-23 MCC February, 2023

Title III SIP
U.S. Department of 
Education

$2m over 5 years
MCC

December proposal to request eligibility or waiver as 
appropriate

Title V HSI
U.S. Department of 
Education

$3 m over 5 years
MCC

December proposal to request eligibility or waiver as 
appropriate

TRIO SSS
AZ Department of 
Education MCC

Apprenticeship 
Building

Department of Labor Mar-23 MCC
Were not able to submit for 2022, but have a good 
base for 2023



Questions?



 

1 
 

Community College Survey of Student Engagement (CCSSE) Summary 

  MCC Mean Small Colleges Mean 2022 National Cohort Mean 

Benchmark Score Score Difference Score Difference 

Active and Collaborative Learning 57.9 51.6 6.3 50.0 7.9 

Student Effort 47.5 50.3 -2.8 50.0 -2.5 

Academic Challenge 49.7 50.1 -0.4 50.0 -0.3 

Student-Faculty Interaction 52.9 52.5 0.4 50.0 2.9 

Support for Learners 49.9 50.8 -0.9 50.0 -0.1 

Significant Differences by Items 

Active and Collaborative Learning 

• Item 4: In your experiences at this college during the current academic year, about how often have you done each of the following 

− 1 = Never, 2 = Sometimes, 3 = Often, 4 = Very often       

Item MCC Mean Small College Mean Significance 2022 Cohort Mean Significance 

4a. Asked questions in class or 
contributed to class 
discussions  

3.28 2.99 0.33** 2.95 0.36** 

4f. Worked with other students on 
projects during class 

2.67 2.27 0.40** 2.20 0.47** 

4q. Discussed ideas from your 
readings or classes with 
others outside of class (students, 
family members, 
co-workers, etc.) 

2.74 2.51 0.23** 2.47 0.27** 



 

 
 

 

Student Effort 

• Item 12.1: How often have you used the following services during the current academic year?  

− 0 = Never, 1 = 1 time, 2 = 2–4 times, 3 = 5 or more times      

Item MCC Mean Small College Mean Significance 2022 Cohort Mean Significance 

12.1e. Skill labs (writing, math, etc.) 0.93 0.77 No Sig Difference 0.69 0.23** 

12.1h. Computer lab  0.58 0.85 -0.23** 0.70 No Sig Difference 

Academic Challenge  

• Item 7: Mark the response that best represents the extent to which your examinations during the current academic year have challenged you to do 
your best work at this college. 

− 1 = Extremely easy, 2 = (2), 3 = (3), 4 = (4), 5 = (5), 6 = (6), 7 = Extremely challenging 

Item MCC Mean Small College Mean Significance 2022 Cohort Mean Significance 

7. Mark the response that best 
represents the extent to 
which your examinations during 
the current academic year have 
challenged you to do your best 
work at this college 

5.02 5.31 -0.24** 5.35 -0.28** 

Student Faculty Interaction  

• Item 4: In your experiences at this college during the current academic year, about how often have you done each of the following? 

− 1 = Never, 2 = Sometimes, 3 = Often, 4 = Very often 

Item MCC Mean Small College Mean Significance 2022 Cohort Mean Significance 



 

 
 

4k. Discussed grades or 
assignments with an instructor 

2.88 2.70 No Sig Difference 2.64 0.25** 

4l. Talked about career plans with 
an instructor or advisor 

2.50 2.30 No Sig Difference 2.21 0.30** 

 

Support for Learners – No Significant Differences  

Other Meaned Items Not in Benchmarks Above        

Item 
MCC 

Mean 

Small 
College 

Mean 
Significance 

2022 Cohort 

Mean 
Significance 

Item 10: About how many hours do you spend in a typical 7-
day week doing each of the following? 

0 = None, 1 = 1–5, 2 = 6–10, 3 = 11–20, 4 = 21–30, 5 = More than 30  

10b. Working for pay 

3.18 2.72 0.23** 2.78 0.20** 

Item 10: About how many hours do you spend in a typical 7-
day week doing each of the following? 

0 = None, 1 = 1–5, 2 = 6–10, 3 = 11–20, 4 = 21–30, 5 = More than 30 

10e.  Commuting to and from classes 

1.24 .98 0.24** 0.82 0.41** 

Item 12.2: How satisfied are you with the services?  

0 = Not at all, 1 = Somewhat, 2 = Very 

12.1a Academic Advising  

1.46 1.57 -0.20** 1.55 
No Sig 
Difference 

Item 12.3: How important are the services to you at this college? 

1 = Not at all, 2 = Somewhat, 3 = Very 

12.3c. Job placement assistance 

2.05 2.17 
No Sig 
Difference 

2.22 -0.21** 

Item 12.3: How important are the services to you at this college? 

1 = Not at all, 2 = Somewhat, 3 = Very 

12.3j. Transfer advising/planning 

2.11 2.24 
No Sig 
Difference 

2.32 -0.27** 

Item 32: During the current academic term, how many classes are you taking…   

0 = None, 1 = 1, 2 = 2, 3 = 3, 4 = 4, 5 = 5 or more  

32a. Face-to-face (a class in which all instruction is face-to-face in a classroom) 

1.68 1.56 
No Sig 
Difference 

1.16 0.34** 

Item 32: During the current academic term, how many classes are you taking…   0.86 1.61 -0.50** 1.80 -0.63** 



 

 
 

0 = None, 1 = 1, 2 = 2, 3 = 3, 4 = 4, 5 = 5 or more   

32b. Online (a class in which all instruction is online)  

Item 32: During the current academic term, how many classes are you taking…   

0 = None, 1 = 1, 2 = 2, 3 = 3, 4 = 4, 5 = 5 or more   

32c. Hybrid (a class that is a mixture of face-to-face and online instruction)  

0.31 .057 -0.24** 0.50 
No Sig 
Difference 

36. How would you evaluate your overall educational experience at this college? 

1 = Poor, 2 = Fair, 3 = Good, 4 = Excellent  
3.13 3.29 -0.23** 3.30 -0.24** 

   

Special Focus Items (Descriptive) 

• Dual and Concurrent enrollment participation – Two Examples 

− Did you take any courses for college credit through this college while you were in high school? 

- Yes          31.6% 

- No          37.1% 

- I did not take courses for college credit while I was in high school  31.2% 

− What was your main motivation for taking courses for college credit while you were in high school? 

- To get a jump start on completing a college degree or certificate  29.4% 

- To try something new academically     6.8% 

- To save money on my college education     9.5% 

- To see what it was like to be a college student    1.4% 

- I did not take courses for college credit while I was in high school  52.9% 

• Students in Need – Three examples 

− In the last 30 days, the food that I bought just didn't last and I didn't have money to get more.  

- Often true  9.1% 

- Sometimes true 24.6%  

- Never true  66.2%  

− In the last 12 months, were you ever unable to pay utility bill(s) in full? 

- Yes    15.0% 



 

 
 

- No    58.6% 

- I don't have utility bill(s) 26.4% 

− In the last 12 months, did you ever stay in temporary housing (such as a shelter, hotel, or motel) because you had no other place to stay?" 

- Yes  2.9% 

- No  97.1% 



Enrollment Update                     

Fall 2022
Board of Governors

September 9, 2022



Fall 2022 Enrollment – Headcount, Overall
Registration started Feb. 16

Semester starts Aug. 22

Semester ends Dec. 9

Dual Non-Dual



Fall 2022 Enrollment, Bullhead City Campus



Fall 2022 Enrollment, Lake Havasu City Campus



Fall 2022 Enrollment, Neal Campus – Kingman



Fall 2022 Enrollment, North Mohave Campus



Fall 2022 Enrollment, Distance Education Online

###



Fall Success Overview

• Guided Pathways, Area of Interest (AOIs) 
Gen Ed/Transfer - Career & Technical Education (CTE) - Health Professions, Public Safety, Human Serv ices

• Dean, ADs, faculty, student success, advising, recruitment participate

• Drop review & outreach 

• Increased online offerings

• Career & Technical degrees 

• All Hands On Deck outreach (3,000+ 21/22 students, 20+ staff)

• NMC expanded scholarship opportunities, awareness

• Student Stories: CTE degrees, reenroll (nursing), “other job” recruit, 
nursing student intrigued patient’s daughter to become faculty



Bullhead City Campus

Storage Area
Renovation Project



Goals

• Free up instructional spaces currently used to store 
college event supplies for the MCC Commencement 
Ceremony, Health Profession Pinning ceremonies,
MCC Shines, PumpkinFest, ConCom and other campus 
events

• Enlarge existing storage area for existing and future 
facilities and CTE program needs



Existing storage rooms 102, 14



Existing Storage facility at BHC campus
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Proposed Renovation

• Expand existing area – add additional fencing, re-locate gates, and 
pave 4650sf of dirt area

• New 30’x30’ storage building on concrete slab with lighting to house 
all event supplies

• Re-locate existing storage sheds and container to maximize center 
outside instructional area for Auto tech, welding, HVAC, and future 
trade programs

• Upgrade all exterior lighting in area for night use



New Storage area layout
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Proposed Expenses

Description Budget Notes
30'x30' storage garage  $   20,000 includes install on slab
4650 sf paving - Roadrunner paving  $   40,000 Purchasing contract
961 sf concrete slab  $   13,000 quote
fencing - perimeter chain link w/ gates  $     7,900 quote
interior, exterior lighting  $     3,000 inhouse installs
Electrical - subpanel, conduit, wiring  $     2,500 inhouse installs
Crane  $     1,000 container/shed moves
rentals  $     1,000 forklift, concrete saw
Misc supplies  $     1,500 supplies

TOTAL  $   89,900 



Budget Current Month Year-to-Date Percent of Budget
Prior YTD Same 

Period
% Change in $ 
from Prior Yr

Property Taxes 27,347,223$     225,880$           225,880$          0.8% 220,919$              2%
Tuition and Fees 8,961,424$       17,725$             17,725$            0.2% 848,150$              -98%
State Aid 4,431,121$       319,200$           319,200$          7.2% 417,800$              -24%
Interest Income 0$                       81,080$             81,080$            N/A 28,953$                180%
Auxiliary 449,856$          11,965$             11,965$            2.7% 6,932$                   73%
Other 35,000$             6,138$                6,138$               17.5% 3,738$                   64%
   Total 41,224,624$     661,988$           661,988$          1.6% 1,526,493$           -57%

Monthly Financial Report

Revenues

Chief Financial Officer Narrative for Revenues
The college is still in the process of migrating data and preparing for the "go live" stage of the new ERP system - Colleague.  As we are transitioning between the two 
systems we will continue to use the report format that has been used to-date with the current system.

Property taxes: Property tax revenue will stay below budget until the bi-annual property taxes are due.

Tuition and Fees:  Technical issues prevented the ability to accept tuition and fee payments.  The majority of the revenue captured in July was for 
Instructional Contracts, Testing Fees and Auxiliary Non-Credit Classes which are billed through a different system.  

State Aid:  One disbursement was received in July.

Interest:   Due to the loss experienced in the investment account last year, there was nothing budgeted for interest income for FY 2023.  Any 
interest revenue received will be considered "over budget".

Auxiliary:  The Auxiliary income is related to bookstore commissions.

Other:   Facility rental and dental hygiene clinic visits makes up the majority of this month's "other" revenue.

July, 2022

Percent of Fiscal Year Elapsed

8.3%



Budget Current Month Year-to-Date Percent of Budget
Prior YTD Same 

Period
% Change in $ 
from Prior Yr

Instruction 13,022,379$    536,971$           536,971$          4.1% 544,642$             -1%
Academic Support 4,240,992$       275,202$           275,202$          6.5% 156,155$             76%
Student Services 4,869,611$       312,194$           312,194$          6.4% 199,500$             56%
Institutional Support 8,801,850$       531,690$           531,690$          6.0% 361,961$             47%
Maintenance of Plant 3,500,879$       175,784$           175,784$          5.0% 243,106$             -28%
Student Financial Aid 3,000,350$       8,611$               8,611$              0.3% 47,084$                -82%
Auxiliary 1,191,458$       30,055$             30,055$            2.5% 16,085$                87%
Capital 6,714,961$       91,625$             91,625$            1.4% 501,427$             -82%

   Total 45,342,480$    1,962,132$       1,962,132$      4.3% 2,069,959$          -5%

Year-to-Date
Prior YTD Same 

Period

Totals - Net (loss) (1,300,144)$     (543,466)$            

Instruction

Academic Support

Student Services

Institutional Support

Maintenance of Plant

Student Financial Aid

Auxiliary

Capital

Note:  Restricted Fund revenues and expense excluded.

Includes costs for scholarships awarded to students and staff tuition waivers. 

Includes costs for events and public relations.

Costs to purchase, maintain, or improve fixed assets such as land, buildings, vehicles, equipment, software & 
permanent library materials.  

 Includes all faculty costs and expenses for resources used directly for instruction in the classroom. 

 Costs directly supporting the instructional mission. Includes library services and program directors. 

 Includes costs for Registrar, Financial Aid, Enrollment Services, Student Success and other expenses.  

 Includes Administration, Financial Services, Employee Services, Information Technology and other expenses.  

Costs relating to the upkeep and operation of physical plant including grounds and repair. 

Expenses

Chief Financial Officer Narrative for Expenditures

July is the first month of the fiscal year which equates to 8.3% of the budget being consumed.  All expenses are falling well below 8.3% indicating excellent budget 
performance to start the year off.

Monthly Financial Report Continued



July Aug Sept Oct Nov Dec Jan Feb March April May June

18-19 22,424,838 20,897,468 17,054,071 29,131,393 28,477,428 28,211,505 25,431,356 28,386,058 26,632,444 29,782,101 29,789,141 28,970,570

19-20 27,613,658 24,476,208 21,458,776 33,272,995 34,517,209 34,610,267 33,282,270 31,174,134 35,541,023 35,028,982 38,269,623 36,159,017

20-21 34,576,305 32,403,560 32,340,907 38,803,117 41,785,099 42,487,785 41,265,278 38,579,995 45,974,817 48,610,117 46,534,677 44,768,346

21-22 42,166,189 40,275,726 37,461,303 43,268,634 47,338,958 47,366,130 45,673,297 42,252,156 43,097,792 42,983,338 52,474,329 50,238,063

22-23 49,428,763
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MOHAVE COMMUNITY COLLEGE
TREASURER'S REPORT

July 30, 2022

 Chase Bank  Chase Bank
 Arizona State 

Treasurer
Treasurer

 Chase 
Bank

 Chase 
Bank

 Chase 
Bank

 Chase 
Bank

Revenue 
Clearing

 Enrichment 
Services

LGIP POOL 500 
Current 

Operating
Student 
Clearing

Payroll Clearing - 
Direct Deposit

Payroll 
(Clearing) 

Acct

Expense 
Clearing Fund Totals

BANK STATEMENT BALANCE $34,725,050 $17,091 $14,772,740 $134,073 $0 $0 $0 $0 $49,648,954

O/S Deposits/(Deductions) $15,162 $0 $0 $0 $0 $0 $0 $0 $15,162

$34,740,212 $17,091 $14,772,740 $134,073 $0 $0 $0 $0 $49,664,116

Less O/S Checks -$235,353 $0 $0 $0 $0 $0 $0 $0 -$235,353

$34,504,859 $17,091 $14,772,740 $134,073 $0 $0 $0 $0 $49,428,763

Plus Cash on Hand $0 $0 $0 $0 $0 $0 $0 $0 $0

BANK BALANCE $34,504,859 $17,091 $14,772,740 $134,073 $0 $0 $0 $0 $49,428,763

Grand Total

49,428,763



Budget Current Month Year-to-Date Percent of Budget
Prior YTD Same 

Period
% Change in $ 
from Prior Yr

Property Taxes 27,347,223$     55,985$             281,865$          1.0% 294,497$              -4%
Tuition and Fees 8,961,424$       4,167,895$        4,185,620$       46.7% 3,962,608$           6%
State Aid 4,431,121$       -$                    319,200$          7.2% 417,800$              -24%
Interest Income 0$                       57$                     81,136$            N/A 30,910$                162%
Auxiliary 449,856$          -$                    11,965$            2.7% 7,053$                   70%
Other 35,000$             2,645$                8,783$               25.1% 5,542$                   58%
   Total 41,224,624$     4,226,581$        4,888,569$       11.9% 4,718,410$           4%

Monthly Financial Report

Revenues

Chief Financial Officer Narrative for Revenues
DRAFT REPORT - MONTH END CLOSE HAS NOT BEEN COMPLETED

The college is still in the process of migrating data and preparing for the "go live" stage of the new ERP system - Colleague.  As we are transitioning between the two 
systems we will continue to use the report format that has been used to-date with the current system.

Property taxes: Property tax revenue will remain below budget until the bi-annual property taxes are due.

Tuition and Fees:  While there are still ongoing technical issues related to payments and grant disbursements, a solution was developed to allow 
the students to make tuition and fee payments.  Fall semester typically provides about half of the fiscal year's tuition and fee revenue, at 46.7% 
the activity is right on target.

State Aid:  There was one state aid disbursement in July.

Interest:  The month of August has not been reconciled yet so no interest figure has been entered.

Auxiliary:  At the time of this report, the month of August was not complete and no auxiliary revenue had been recorded yet.

Other:   Facility rental and dental hygiene clinic visits makes up the majority of this month's "other" revenue.

August, 2022

Percent of Fiscal Year Elapsed

16.7%



Budget Current Month Year-to-Date Percent of Budget
Prior YTD Same 

Period
% Change in $ 
from Prior Yr

Instruction 13,022,379$    677,431$           1,214,402$      9.3% 1,146,576$          6%
Academic Support 4,240,992$       307,315$           582,517$          13.7% 480,972$             21%
Student Services 4,869,611$       320,175$           632,369$          13.0% 531,581$             19%
Institutional Support 8,801,850$       680,014$           1,211,705$      13.8% 1,433,720$          -15%
Maintenance of Plant 3,500,879$       181,497$           357,281$          10.2% 453,389$             -21%
Student Financial Aid 3,000,350$       153,624$           162,235$          5.4% 784,363$             -79%
Auxiliary 1,191,458$       33,563$             63,618$            5.3% 87,095$                -27%
Capital 6,714,961$       67,226$             158,851$          2.4% 782,509$             -80%

   Total 45,342,480$    2,420,846$       4,382,978$      9.7% 5,700,205$          -23%

Year-to-Date
Prior YTD Same 

Period

Totals - Net (loss) 505,591$          (981,795)$            

Instruction

Academic Support

Student Services

Institutional Support

Maintenance of Plant

Student Financial Aid

Auxiliary

Capital

Note:  Restricted Fund revenues and expense excluded.

Includes costs for scholarships awarded to students and staff tuition waivers. 

Includes costs for events and public relations.

Costs to purchase, maintain, or improve fixed assets such as land, buildings, vehicles, equipment, software & 
permanent library materials.  

 Includes all faculty costs and expenses for resources used directly for instruction in the classroom. 

 Costs directly supporting the instructional mission. Includes library services and program directors. 

 Includes costs for Registrar, Financial Aid, Enrollment Services, Student Success and other expenses.  

 Includes Administration, Financial Services, Employee Services, Information Technology and other expenses.  

Costs relating to the upkeep and operation of physical plant including grounds and repair. 

Expenses

Chief Financial Officer Narrative for Expenditures

DRAFT REPORT - MONTH END CLOSE HAS NOT BEEN COMPLETED

August is the second month of the fiscal year which equates to 16.7% of the budget being consumed.  All expenses are falling well below 16.7% indicating excellent 
budget performance to start the year off.

Monthly Financial Report Continued



Human Resources Report
Month Ending August 31, 2022

NEW HIRES

Name
Effective

Date Position Campus Salary
Camilo Valencia 8/1/2022 Director, Soccer Programs & Head CoachBHC $62,000.00  
Marissa Verdejo 8/1/2022 Administrative Assist, Employee ServicesNCK $16.35
Crystal Bryan 8/3/2022 Faculty, English - 12 month LHC $75,711.00
Lydia Wang 8/3/2022 Faculty, Math - 12 month NCK $68,693.00
Brian Walker 8/8/2022 Nursing Clinical Skills Faculty LHC $60,208.00
David Haisten 8/8/2022 Faculty, Life Science NCK $62,340.00
Jose Lopez 8/8/2022 Faculty, MEA LHC $45,480.00  
Michelle Smith 8/8/2022 Faculty, CIS NCK $51,060.00  
Nancy Mitchell 8/8/2022 Faculty, Nursing BHC $73,447.00
Peter Scurlock 8/8/2022 Faculty, HVAC LHC $65,912.00
Charles McCune 8/15/2022 Office Technician, Library Services BHC $18.03
Danielle Clevinger 8/15/2022 Faculty, Nursing BHC $59,612.00
Edison Gomez 8/15/2022 Custodian/Driver LHC $15.00
Ephraim Black 8/29/2022 Maintenance Technician NMC $18.55
Gary Cooper 8/29/2022 Dean, Student & Community EngagemenBHC $101,000.00

    

TRANSFERS

Name
Effective

 Date From Campus Salary To Salary
Brandon Garcia 8/29/2022 Success Center Coordinator, 19.5 HPW NCK $16.02 Website Content Manag $43,500.00

RECLASSIFICATION

Name
Effective

 Date From Campus To Annualized Salary

 

SEPARATIONS

Name
Effective

 Date Position Campus Date of Hire Reason Salary
Tara Winchester 8/1/2022 Office Technician, Enrollment Services LHC 4/4/2022 Resignation $17.85
Phoebe Kyle 8/4/2022 Science Lab Techncian LHC 08/02/221 Resignation $19.11
Christopher Ashman 8/11/2022 Custodian, 19.5 HPW LHC 8/10/2021 Resignation $15.76
Justin Begay 8/18/2022 Student Success Coordinator, 19.5 HPW LHC 4/12/2022 Resignation $15.90
William Brooks 8/24/2022 Custodian/Driver NCK 11/15/2021 Resignation $16.38
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