Agenda
MCCCDGB
Friday August 12, 2022, Starting at 9:00 a.m.
Originating at: Neal Campus Kingman, Room #508
Also Available via Interactive Television at:

Lake Havasu Campus
Room #508
Bullhead City Campus Room #508
North Mohave Campus Room #403
https://mohave.zoom.us/j/760248438

(Action Items are in bold print)
I.

Call to Order and Pledge of Allegiance (Susan McAlpine, District 4)

II.

Roll Call (Amy Curley, Executive Assistant)

III.

New Employee Introductions (Deans of Student and Community Engagement)
District:
Marissa Verdejo (Administrative Assistant, Employee Services), Robert Fennell (Accounts
Payable Technician), Daniella McLean (Accounts Payable Technician)
Neal Campus Kingman:
David Haisten (Faculty, Life Science), Lydia Wang (Faculty, Mathematics), Zach Frigo (Financial
Aid Technician), Janelle Vannoy (Office Technician, Dean of Health Professions)
Bullhead City Campus:
Camilo Valencia (Director, Soccer Programs and Head Coach), Caitlin Morris (High School
Recruiter), Gary Ramelot (Administrative Assistant, Library Services), Bobby Mandujano
(Custodian/Driver)
Lake Havasu Campus:
Peter Scurlock (Faculty, HVAC), Michelle Smith (Faculty, Computer Information Systems),
Crystal Brian (Faculty, English), Jose Lopez (Faculty, Medical Assisting), Brian Walker (Nursing
Clinical Skills Faculty), Carrie Truelove-Hernandez (Academic Success Coach, Substance Abuse
Counseling)
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IV.

Approval of Meeting Minutes (McAlpine) (Appendix 1)
The draft minutes from meetings below appear in Appendix 1.
• June 9, 2022 Regular meeting,
• June 9, 2022 Budget Hearing
• June 9, 2022 Budget Adoption Meeting
Motion to approve the draft minutes from the June 9, 2022 regular meeting, Budget Hearing,
Budget Adoption Meeting as they appear in Appendix 1.
Motion to approve the draft minutes from the June 9, 2022 regular meeting, Budget Hearing,
Budget Adoption Meeting as they appear in Appendix 1 with the following modifications:

V.

Audience of Any Citizen (McAlpine)
[This is an opportunity for any citizen to address the Board on any matter of concern to the citizen.
The Board will listen to the remarks, but may not respond or answer questions. Unless the matter
is already on the agenda for action, no action can be taken other than to instruct staff to include
the matter on a future agenda. The president of the Board may limit the time for individual
presentation and may limit the total time for all presentations.
Citizens wishing to comment will be limited to one opportunity to speak. If a citizens group
wishes to speak on the same subject, the group should choose a representative to deliver the
message. The Chairperson may set a limit for organized group presentations and may set limits
for each side when many persons request to speak on an agenda item.
During Remote Video Conferencing meetings, the chair will query each campus for those who
wish to speak. The chair will also read into the record any public comments submitted via email
or voicemail message by the deadline stated in the public notice.]

VI.

Faculty Council Report (Fay Cover, Council President)
An opportunity for the current President of the MCC Faculty Council to report to the Board.

VII.

Staff Council Report (Aaron Adamian, Council President; Jennine Ramirez, PresidentElect)
An opportunity for the current President of the MCC Staff Council to report to the Board.
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VIII.

Board Report (McAlpine)
A. District #5 Member Introduction (McAlpine)
Dr. Diane Singer was the sole petitioner for the District #5 Mohave County Community College
District Governing Board term.
B. AACCT and ACCT Update (McAlpine, AACCT Representative) (Appendix 2)
An update on recent activities of the Arizona Association of Community College Trustees
(AACCT) and national Association of Community College Trustees.
i.
ii.
iii.

AC4/AACCT Legislative Priorities Retreat, August 24-25, Flagstaff, AZ
AACCT Executive Director 2022-2023 Goals
ACCT National Congress, October 26-29, New York, NY

C. Trustee Other Reports (McAlpine)
An opportunity for individual trustees who wish to speak regarding non-agenda
informational items.
IX.

President’s Report (Dr. Stacy Klippenstein, President)
A. Mohave Minute Video Recap (James Jarman, Director of Communications)
A newscast style presentation of the College’s recent activities including:
B. Facilities Master Planning (Don Montgomery, Director of Facilities Management)
Mohave Community College chose the DLR group to serve as consultants in the facilities
master planning process through the RFP process. Initial review of timelines with the steering
team and document collection began in July. Introductory planning activities will begin in
August at visioning sessions with employee constituent groups. A complete master plan is
anticipated by the end of the semester.
C. AZ Community College State-Level Reports (Klippenstein) (Appendix 3)
Updates from the meetings of the Arizona Community Colleges Coordinating Council (AC4),
including state and federal legislative issues effecting Mohave Community College, state
revenue collections and other fiscal issues.
D. Update of Current Events (Klippenstein)
Updates on current events impacting the College.

X.

Strategic Plan Alignment Committee (Shawn Bristle, SPAC Co-Chair)
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The aim of Objective 2.5 in the 2020 – 2026 MCC Strategic Plan, “Promote a culture of faculty
development supporting student achievement and program learning outcomes.”, is
unambiguous, but its achievement is complex. The Center for Teaching and Learning (CTL), in
collaboration with college instructional leaders and the Employee Learning and Development
Manager, recently published a comprehensive program of 2022 – 2023 professional developmental
opportunities on the MCC CTL webpage (mohave.edu/academics/ctl/). In addition to a variety of
one-time learning session offerings, employees may register for any of the four Learning Plan
series: Effective Course Design; Learning Theories; Instructional Accommodations; Universal
Design. Digital badges will be awarded to those that complete a series.
Another example of strategic convergence, Objective 2.5 activities overlap significantly with those
of Objective 4.1: “Enhance employee capacity by supporting the achievement of annual
professional development goals.” In addition to addressing strategic objective 2.5 and 4.1, the
published faculty PD plans also help MCC personnel realize at least two elements of the MCC
Student Experience Statement: “Seamless services that provide timely assistance for students’
academic and non-academic needs;” “Innovative use of technology and teaching practices
leveraged to deliver dynamic and engaging learning experiences.”
CTL Executive Director Danette Bristle and Employee Learning and Development Manager
Bethany Siehr will review revamped CTL departmental goals and provide an overview of the
wide-ranging faculty professional development plan as well as addressing the new One-Button
Recording Studio and broad plans for the new employee learning system..
XI.

Instruction and Enrollment Report (Dr. Tim Culver, Executive Vice President of Instruction and
Enrollment Management)
A. Enrollment (Ana Masterson, Dean of Enrollment and Student Services) (Appendix 4)
An update on enrollment for Fall 2022.

XII.

Student and Community Engagement (Dr. Tramaine Rausaw, Vice President of Student and
Community Engagement)
A. Welcome Back (Rausaw)(Appendix 5)
The Deans of Student & Community Engagement on each campus are preparing for the return
of students this fall with many welcome events to engage students, faculty, and staff.

XIII.

Administrative Services Report (Jennie Dixon, Vice President for Administrative Services)
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A. Grace Neal Parkway (Dixon)
Mohave Community College representatives recently participated in discussions hosted by
Mohave County regarding continuing interest in and possible partnerships for completion of
the Grace Neal Parkway. The Grace Neal Parkway is anticipated to be a regional parkway
connecting Stockton Hill Road to Route 66 at the entrance to the Kingman Industrial Park and
would run along the northern edge of the Neal Campus - Kingman. In addition to MCC, land
adjacent to the parkway is currently held by a combination of city, state, and private
landowners. As a first step, the county is currently pursuing federal funding for completion of
the Grace Neal Channel, a regional drainage channel located north of the City of Kingman
designed to capture surface runoff and flooding from storms and transfer it to an existing
regional wash decreasing flooding impacts to Mohave Community College's property.
B. Financial Services (Linda Green, Chief Financial Officer)
i. Monthly Financial Reports (Green) (Appendix 6)
C. Human Resources (Jennifer Picard, Director of Employee Services)
i.

Human Resources Reports (Picard) (Appendix 7)
The College’s human resources reports for the months ending June 30 and July 31, 2022
reflecting new hires, transfers, reclassifications, title changes, separations and vacancies.
May 2021 has been included with a correction.
Motion to approve the Human Resources report for the months ending June 30, July 31,
2022 as presented in the appendix.

XIV.

Next Meeting (McAlpine)
The next regular meeting of the Mohave County Community College District Governing will be
Friday September 9, 2022, originating from the Bullhead City Campus.

XV.

Adjournment (McAlpine)
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Minutes
Budget Hearing
Thursday June 9, 2022, Starting at 9:00 a.m.
Originating at: Lake Havasu Campus, Room #508
Also Available via Interactive Television at:

Neal Campus Kingman Room #508
Bullhead City Campus Room #508
North Mohave Campus Room #403
https://mohave.zoom.us/j/760248438

https://mohave.zoom.us/j/760248438 (viewing & public comment)
1-669-900-6833 (listening), Meeting Number: 760-248-438
To submit a public comment up until 7:00 a.m. on the day of the meeting, citizens can email comments to
president@mohave.edu or leave a voicemail message at 928-757-0801
(Action Items are in bold print)
I.

Call to Order (Julie Bare, Governing Board President)
Dr. Bare called the meeting to order at 9:00 a.m.

II.

Pledge of Allegiance

III.

Roll Call (Amy Curley, Executive Assistant)
Julie Bare
Susan McAlpine
Candida Hunter
Ashley Pascual
Judy Selberg

IV.

Present
Present (9:04 a.m.)
Present (videoconferencing)
Present
Present (video conferencing)

2021-22 revised and 2022-23 fiscal year proposed (Bare)
Under the provisions of A.R.S. 15-1461, this hearing is conducted for the purpose of listening to comments from
interested citizens on the proposed budget revision for the 2021-22 fiscal year and the budget proposed for the 202223 fiscal year. The hearing is intended to solicit comments, but no action will be taken. Action relative to the budget
will be recommended in a special meeting following this hearing.
The Board will listen to remarks but may not respond or answer questions. In the interest of completing business in
a timely manner, individual presentations will be limited to two minutes, and the total time for all presentationswill
be limited to 10 minutes. Citizens wishing to comment will be allowed one opportunity to speak.
During Remote Video Conferencing meetings, the chair will query attendees present by computer or telephone for
those who wish to speak. The chair will also read into the record any public comments submitted via email or
voicemail message by the deadline stated in the public notice.
The proposed budget revision for the 2021-22 fiscal year and the budget proposed for the 2022-23 fiscal year are
presented with the agenda and is formatted as required by the Arizona Office of the Auditor General.

Board President Bare queried each campus individual for individuals who wished to speak regarding the fiscal year
2021-2022 proposed revised budget and/or the 2022-2023 fiscal year proposed budget. There were no individuals
wishing to address the Board from Neal Campus Kingman, Bullhead City, North Mohave Campus, or Lake Havasu
Campus. No attendees present by computer indicated they wished to address the Board. No statements were
received either via email or voicemail.
V.

Adjournment (Bare)
Dr. Bare adjourned the Budget Hearing at 9:05 a.m.

Minutes
Special Meeting-Budget Adoption
Thursday June 9, 2022, Starting at 9:00 a.m.
Originating at: Lake Havasu Campus, Room #508
Also Available via Interactive Television at:

Neal Campus Kingman Room #508
Bullhead City Campus Room #508
North Mohave Campus Room #403
https://mohave.zoom.us/j/760248438

https://mohave.zoom.us/j/760248438 (viewing & public comment)
1-669-900-6833 (listening), Meeting Number: 760-248-438
To submit a public comment up until 7:00 a.m. on the day of the meeting, citizens can email comments to
president@mohave.edu or leave a voicemail message at 928-757-0801
(Action Items are in bold print)
I.

Call to Order (Julie Bare, Governing Board President)
Dr. Bare called the meeting to order at 9:06 a.m.

II.

Roll Call (Amy Curley, Executive Assistant)
Julie Bare
Susan McAlpine
Candida Hunter
Ashley Pascual
Judy Selberg

III.

Present
Present
Present (videoconferencing)
Present
Present (video conferencing)

Revised Fiscal Year 2021-2022 Budget (Bare)
Dr. Bare stated that the proposed revised budget for Fiscal Year 2021-2022 is provided with the agenda and called for
a motion.
Candida Hunter moved, Susan McAlpine seconded, to adopt the revised fiscal year 2021-2022 budget as
presented. Dr. Bare called for a roll call vote.
Julie Bare
Susan McAlpine
Candida Hunter
Ashley Pascual
Judy Selberg

Yea
Yea
Yea
Yea
Yea

The motion carried 5-0.

IV.

Fiscal Year 2022-2023 Budget (Bare)
Dr. Bare stated that the budget for Fiscal Year 2022-2023 is provided with the agenda with the revised 2021-2022
entries and called for a motion.
Susan McAlpine moved, Judy Selberg seconded, to adopt the fiscal year 2022-2023 budget as presented.
Member Pascual suggested and Member McAlpine concurred that Chief Financial Officer Linda Green provide an
overview of the budget proposal using the PowerPoint presentation provided publicly and to the Board previously.
CFO Green stated that this year’s budget adoption will be a 2-step process: a revision of Fiscal Year 2022 and
adoption of Fiscal Year 2023 using revised 2022 figures. Both budgets are balanced (revenue = expenses) and both
budgets reflect a property tax rate reduction. There were several factors on why the College recommended to revise
FY22. Budgeting for FY22 presented many challenges including: Dropping enrollment due to the pandemic,
Pending grant funds to help offset pandemic expenses, Awaiting direction on how federal funds could be utilized
and the State budget wasn’t approved in time to include finalized funding figures in the MCC budget.
With the challenges above, not only was projecting future activity difficult, so was classifying where the activity
would take place (accounting codes). Revising FY22 brings the budget figures closer to actual activity, corrects
Section II on Schedule A where the original budget failed to accurately include new positions and rate increases for
healthcare and retirement, and reclassifies grant funds and expenditures into the correct categories. It will also be
important for historical reporting purposes, future projections, aligning future budgeting philosophy and be critical
for trend analysis.
The result of the revision is that the FY22 Budget total would be reduced by nearly $10 million dollars and
accurately reflect a 2.4% increase for FY23 and opposed to a 13.1% decrease for FY23. Property tax rates are not
affected by the revision. FY22 still reflects a decrease of .0515 and FY23 still reflects a decrease of .0470. The Board
did not direct MCC to raise the levy, however, the overall collection will go up by 3.2% due to increased home
valuations and new construction, while the levy rate drops by .0470%
By statute, the state provides the budget forms that the College is required to complete, these are called CCD
(Community College District) forms which are presented to the Board of Governors for review and approval. If the
CCD forms are approved by the Board, the budget information is entered into the College’s financial system and the
forms are provided to the state appointed auditing firm that will perform our annual financial audit. Schedule A
provides a comparison summary and information regarding the tax levy. Schedule B provides detailed information
regarding Resources. Schedule C provides detailed information regarding Expenditures.
After subtracting the amounts reserved for the future from the total resources available, MCC has a total of
$57,062,320 available resources for FY23 and has planned expenditures according to create a balanced budget.
Dr. Bare called for a roll call vote.
Julie Bare
Susan McAlpine
Candida Hunter
Ashley Pascual
Judy Selberg

Yea
Yea
Yea
Yea
Yea

The motion carried 5-0.
V.

Adjournment (Bare)
Dr. Bare adjourned the budget adoption meeting at 9:26 a.m.

Minutes
MCCCDGB
Thursday June 9, 2022, Starting at 9:00 a.m.
Originating at: Lake Havasu Campus, Room #508
Also Available via Interactive Television at:

Neal Campus Kingman Room #508
Bullhead City Campus Room #508
North Mohave Campus Room #403
https://mohave.zoom.us/j/760248438

https://mohave.zoom.us/j/760248438 (viewing)
1-669-900-6833 (listening), Meeting Number: 760-248-438
To submit a public comment up until 7:00 a.m. on the day of the meeting, citizens can email comments to
president@mohave.edu or leave a voicemail message at 928-757-0801
(Action Items are in bold print)
I.

Call to Order and Pledge of Allegiance (Ashley Pascual, District #3 Representative)
Member Pascual called the meeting to order at 9:27 a.m.

II.

Roll Call (Amy Curley, Executive Assistant)
Julie Bare
Susan McAlpine
Candida Hunter
Ashley Pascual
Judy Selberg

III.

Present
Present
Present (videoconferencing)
Present
Present (video conferencing)

Approval of Meeting Minutes (Pascual) (Appendix 1)
Member Pascual presented the draft minutes from the May 13, 2022 regular meeting as they
appeared in Appendix 1 and called for a motion.
Candida Hunter moved, Susan McAlpine seconded, to approve the draft minutes from the May
13, 2022 regular meeting as they appear in Appendix 1. Without further discussion, the motion
carried 5-0. (Bare, Hunter, McAlpine, Pascual, Selberg)
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IV.

Audience of Any Citizen (Pascual)
This is an opportunity for any citizen to address the Board on any matter of concern to the citizen.
The Board will listen to the remarks, but may not respond or answer questions. Unless the matter
is already on the agenda for action, no action can be taken other than to instruct staff to include
the matter on a future agenda. The president of the Board may limit the time for individual
presentation and may limit the total time for all presentations. Citizens wishing to comment will
be limited to one opportunity to speak. If a citizens group wishes to speak on the same subject,
the group should choose a representative to deliver the message. The Chairperson may set a limit
for organized group presentations and may set limits for each side when many persons request to
speak on an agenda item. During Remote Video Conferencing meetings, the chair will query each
campus for those who wish to speak.
The chair queried each campus individually. There were no

V.

Staff Council Report (Kevin Smith, Council Vice President)
Mr. Smith reported to the Board that Staff Council had held elections its election of officers in May.
Each position was filled with the exception of Vice President, as a nominee was not present. The
election for Vice President will be held July 7. Staff Council continues to be available to address
any staff issues presented to the council.

VI.

Faculty Council Report (Dr. Fay Cover, Council President)
Dr. Cover reported to the Board that it held its officer elections in May. Dr. Cover will continue as
president, Candance Hofstadter will serve as Vice President and Dr. Robert Kuzma will fill the
role of secretary. The faculty continue to work diligently on the conversion from Schoology to
Canvas with several already utilizing it this summer, while others prepare their courses for Fall.
The next meeting of Faculty Council will be held August 8 during MCC’s All-Staff Day.

VII.

Board Report (Pascual)
A. 2022-2023 Board Meeting Dates (Pascual) (Appendix 2)
Chair Pascual stated that per policy, the Board sets the regular meeting calendar of no less than
eight meetings for the upcoming academic year in June. A draft is presented based on previous
year’s calendars, utilizing the second Friday of the month, 9:00 a.m. start time and rotating
origination locations where possible.
Julie Bare moved, Susan McAlpine seconded, to approve the regular meeting calendar for
the academic year 2022-2023 as presented.
Member Pascual inquired as to whether the noon start time of the April meeting originating
from the North Mohave Campus (NMC) was simply a historical practice or if it still serves the
purpose of same day travel - driving to Colorado City the morning of the meeting and
returning directly after the meeting concluded.
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Dr. Bare stated that previously, same day travel, was the norm but it seems more employees
are using the NMC Board meeting as an opportunity to conduct other business the day(s) prior
or after the meeting. Dr. Bare stated that the same day travel practice was utilized previously
as a cost saving measure and she, personally, would continue to seek the most affordable
option, be it carpooling or same day travel. Dr. Klippenstein stated that philosophically,
administration and management are encouraged to be present on-ground in Colorado City to
perform college-wide oversight of operations, such as student and community engagement
opportunities, administrative services (HR, IT, Facilities) and instructional and enrollment
discussions.
Member Pascual stated that unfortunately this past April, interaction with the NMC
community and students was limited as there were no classes in session and posed whether
Friday was the best day to make the Board’s single opportunity in that service area meaningful.
Ms. Curley stated that while best practice is to keep the meeting day/time consistent for public,
approving the proposed schedule on the table today does not eliminate the possibility of
adjusting any of the meeting dates, with sufficient notice. For example, the Board could
reassess what day to schedule the meeting once the Spring 2023 class schedule is finalized.
Member Hunter stated that she would appreciate consideration for students not having to
make a separate trip to campus, as she was informed many have significant commutes to
campus. Member McAlpine concurred that the commute may be cost prohibitive in this
current economy.
Chair Pascual stated she was not seeking an amended motion to modify the proposed calendar
but encouraged staff to continue to investigate the potential of a more effective meeting
day/time for the April meeting and called for the vote.
Without further discussion, the motion to approve the regular meeting calendar for the
academic year 2022-2023 as presented carried 5-0. (Bare, Hunter, McAlpine, Pascual,
Selberg)
B. AACCT and ACCT Update (McAlpine, AACCT Representative)
Member McAlpine stated that she had no updates on recent activities of the Arizona
Association of Community College Trustees (AACCT) and national Association of
Community College Trustee other than items that had been previously presented in May.
B. Trustee Other Reports (Pascual)
Member Selberg expressed her gratitude for being named a Mohave Community College
Founder and the beautiful plaque, which will serve as a reminder of her wonderful experience
serving on the MCCCDBG. Board President Bare thanked Dr. Selberg for her many years of
service. Member Pascual not only thanked Dr. Selberg for her service to the College and Lake
Havasu community but also for her guidance and support to her specifically when she was a
new member. Dr. Klippenstein also expressed personally and on behalf of the students and
the College, thanks to Dr. Selberg.
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VIII.

President’s Report (Dr. Stacy Klippenstein, President)
A. Mohave Minute Video Recap (James Jarman, Director of Communications)
A newscast style presentation of the College’s recent activities including Commencement 2022,
Hodel Award Winner, Pinning Ceremonies, Summer Semester Underway, MCC in the
Community – Kingman, MCC in the Community – NMC, Job Fair, Bighorn Scramble
Fundraiser.
B. 2021-2022 Annual Report (Klippenstein)
President Klippenstein stated that MCC Policy 5.020 requires that a report be delivered to the
Board at the end of each fiscal year advising the Board on the efficiency and effectiveness of
all college operations and providing the estimated numbers for the past year’s: Total full-time
equivalent students, Actual total number of students, Number of teachers regularly employed,
Total number of students not residing within the district, which is located on page 6 of the
document. The 2021-2022 Annual Report can be viewed or downloaded at:

https://indd.adobe.com/view/14cb9c9a-f8fe-4bf8-895c-60100f3531ea
President Klippenstein outlined some highlights from the 3rd annual report including: ERP
(Enterprise Resource Planning) implementation, Facilities Condition Audit and Facilities
Master Plan, Areas of Interest implementation, 5% enrollment gain, 5,200 credit students
served, 1,100 non-credit students served, 200 Veteran students/MCC earned Veterans
Supportive Campus designation, Diversity, Equity and Inclusion Taskforce, officially
designated as a Hispanic Serving Institution (HSI), Tribal Relations Taskforce, Apprenticeship
program developed, 50th Anniversary, Beale Street Opening, NJCCA, Academic Master Plan
completed, Institutional Effectiveness Network established, HLC Visit preparations (April
2023), Budget refresh year, Students and Community Engagement events, 41 business starts
for SBDC, MCCF (MCC Foundation) strategic plan completed, Alumni Relations position
hired, and 639 Degrees and Certificates awarded.
C. AZ Community College State-Level Reports (Klippenstein) (Appendix 3)
President Klippenstein provided updates from the meetings of the Arizona Community
Colleges Coordinating Council (AC4), including state and federal legislative issues effecting
Mohave Community College, state revenue collections and other fiscal issues.
D. Update of Current Events (Klippenstein)
President Klippenstein announced that the recent Bighorn Booster club golf tournament raised
approximately $70,000 to support MCC Soccer Program.
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IX.

Strategic Plan Alignment Committee (Dr. Tim Culver and/or Shawn Bristle, Co-Chairs)
Mr. Bristle stated that college strategic planning committees are engaged in an informal
assessment of Year One progress while simultaneously solidifying action plans for the upcoming
Year Two. Dr. Culver identified the coming year as one of convergence, in which initiatives that
started through strategic action groups expand and mesh with the work of other groups across the
college. The cross-functional work is challenging but develops organizational capacity.
Early success was reported in following up with students that applied but did not register in a
project related to Strategies One and Three. As of 5/25/22, 41 students from the previously
described category had enrolled in 380 credits, amounting to a potential total of $47,858 in tuition
revenue. Given success within the limited parameters of the test group, the re-enrollment project
will likely expand to incorporate other categories of potential students.

X.

Instruction and Enrollment Report (Dr. Tim Culver, Executive Vice President)
A. 2022-2026 Academic Master Plan & Workforce Initiatives (Culver and Dr. Kirk Lacy, Dean of
Workforce and Regional Partnerships)(Appendix 4)
Dr. Culver and Dr. Lacy provided information on an initiative centered on Strategic Plan
Objective 2.3 is to lead the college through a process to identify and define “priority areas of
focus” for cultivation, development of internal college and external community partnerships
to support strategic growth and expansion of MCC academic programs and workforce
development programs, services and initiatives to serve Mohave County community
education, professional development and corporate / employer driven business start-up,
development and expansion needs over the next 5 years.
To align these efforts with other important college-wide planning processes, a team of college
leaders including the 3 Deans of each of the college’s instructional divisions, Dean of
enrollment services, CTL, accreditation, and the college EVP assembled to develop a collegewide Academic Master Plan (AMP) which will define the colleges priorities for academic
program and workforce development partnerships for the next several years, and the AMP
will then inform establishment of college enrollment growth goals.
B. Enrollment (Ana Masterson, Dean of Enrollment and Student Services) (Appendix 5)
Dean Masterson provided an update on enrollment for Summer 2021 and Fall 2021.

XI.

Administrative Services Report (Jennie Dixon, Vice President for Administrative Services)
A. AMTC Land Donation (Dixon)(Appendix 6)
Vice President Dixon provided a brief update on the donation of land for the
Advanced Manufacturing Training Center.
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B. Financial Services (Linda Green, Chief Financial Officer)
i. Monthly Financial Reports (Green) (Appendix 7)
CFO Green provided a report that visually represents the College’s revenues,
expenditures, cash and investments and bank balances. April 2022 is finalized (reconciled)
and May 2022 is a draft (unreconciled).
C. Human Resources (Jennifer Picard, Director of Employee Services)
i.

Human Resources Reports (Picard) (Appendix 8)
Ms. Picard presented the College’s human resources reports for the month ending May
31, 2022 reflecting new hires, transfers, reclassifications, title changes, separations and
vacancies.
Julie Bare moved, Susan McAlpine seconded, to approve the Human Resources report
for the month ending May 31, 2022 as presented in the appendix.
Member McAlpine requested additional information on recruitment.
Without further discussion, the motion carried 5-0 (Bare, Hunter, McAlpine, Pascual,
Selberg)

XII.

Executive Session (Pascual)
Chair Pascual stated pursuant to ARS § 38-431.03(D), the Mohave County Community College
District Governing Board (MCCCDGB) is allowed to hold an executive session for specific
purposes. Legal action involving a final vote or decision shall not be taken at an executive session.
The purpose of today’s executive sessions is as follows:
FY2021 College President Evaluation
Julie Bare moved, Judy Selberg seconded to hold an executive session for the purpose of
performing the FY2022 College President Evaluation. At 11:42 a.m., without further discussion,
the motion carried 5-0 (Bare, Hunter, McAlpine, Pascual, Selberg)

XIII.

Reconvene Regular Meeting (Pascual)
Board President Bare reconvened the regular meeting at 12:48 p.m.

XIV.

Next Meeting (Pascual)
Board President Bare announced the next regular meeting of the Mohave County Community
College District Governing will be Friday August 12, 2022.
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XV.

Adjournment (Pascual)
Board President Bare adjourned the regular meeting at 12:48 p.m.
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Joint AC4-AACCT Legislative Retreat Agenda
August 24 - 25, 2022
Little America Hotel, Flagstaff - Aspen/Spruce/Ponderosa Meeting Rooms

Wednesday, August 24, 2022
1:00 pm to 2:15 pm

2:15 pm to 2:30 pm
2:30 pm to 4:00 pm

4:00 pm to 4:15 pm
4:15 pm to 5:30 pm

6:00 pm to 6:30 pm
6:30 pm to 8:00 pm

Joint AC4-AACCT Welcome & Opening Session
The 2022 Legislative Session in Review, Political Landscape and
Outlook for the 2023 Legislative Session
Presenters: Kristen Boilini and Michael Racy
Ponderosa Room
Break
AC4 and AACCT Separate Retreat Sessions: Recommending
Legislative Priorities for Community Colleges - A Policy Framework
AC4- Aspen Room; AACCT- Spruce Room; Assistants- Ponderosa
Room
Break
AC4 and AACCT Separate Retreat Sessions: Finalize Recommending
Legislative Priorities/Organizational Planning for 2022-23
AC4- Aspen Room; AACCT- Spruce Room; Assistants- Ponderosa
Room
Retreat Reception
East Lawn
Dinner
East Lawn
Thursday, August 25, 2022

8:00 am to 8:45 am
8:45 am to 10:45 am

Breakfast Buffet
Ponderosa Room
AC4 and AACCT Separate Retreat Sessions: Organizational Planning
for 2022-2023
AC4-Aspen Room; AACCT-Spruce Room; Assistants- Ponderosa
Room

*Changes/adjustments to the retreat agenda can be made at the call of the Chairs

10:45 am to 11:00 am
11:00 am to 12:00 pm

12:00 pm to 1:00 pm

1:00 pm to 2:00 pm

Break
Joint AC4-AACCT Closing Presentation: A Virtual Presentation – “The
Great Upheaval: Higher Education’s Past, Present, and Uncertain
Future.” Scott Van Pelt, Speaker/Author.
Ponderosa Room
Working Lunch: Discussion about Closing Presentation. How will
Arizona’s community colleges be potentially impacted by “The Great
Upheaval”?
Ponderosa Room
Joint AC4-AACCT Closing Session: Chair Reports and Review of
Legislative Priorities for Community Colleges - A Policy Framework
Ponderosa Room

*Changes/adjustments to the retreat agenda can be made at the call of the Chairs

Director of AACCT
Goals 2022-2023
Training
Goal
Plan, develop, deliver, and evaluate educational and training programs designed to assist
District Governing Board (DGB) members in understanding and carrying out their roles and
responsibilities.
Strategies:
1. Re-edit District Governing Board training manual.
Metrics: Training manual, is complete, presented, and available to
AACCT Board members.
Timeline: September 15, 2022 (paper)
November 1, 2022 (web-based)
2. Create Board of Trustees ongoing training, customized to individual District
Governing Boards.
Metric: Training is complete, presented and available to AACCT
Board members.
Timeline: Ongoing
3. New Trustee training is edited and available for District Governing Board new
members.
Metric: Training information is completed, edited, and available.
Timeline: Training is available throughout the year, but especially by January 15,
2023 as new Board members take office with respective DGBs.
Goal
Consult with DGB chairs and CEOs to determine what additional services Boards need from
Director of AACCT to be even more successful than they are. Ensure that all DGBs are aware of
the services available through AACCT.
Strategies
1. Expand available facilitation for Board retreats as needed by individual District
Governing Boards
Metrics: Facilitation is completed per request of individual Boards.
Timeline: Ongoing.
2. Assist District Governing Boards with policy review, rewrite and development as
needed and requested.
Metric: Policy reviews are completed as needed and requested.
Timeline: Ongoing.
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3. Assist District Governing Boards with Board assessment of their Board as a unit as
well as individual Board member performance.
Metric: DGB assessments are completed and reports submitted to DGBs as
needed and requested.
Timeline: Ongoing.
4. Assist District Governing Boards with other services and expertise as requested
and needed.
Metric: Requests are responded to and completed.
Timeline: Ongoing
5. Add training documents to the AC4-AACCT website, as appropriate.
Metric: Training modules are added to the website.
Timeline: Ongoing

Advocacy
Goal
A. In coordination with Executive Director of AC4, and the executive committees of
AACCT and AC4, create better understanding between CEOs, colleges and Trustees
about Trustees’ role in advocacy
Strategy
Create discussion with AC4 and AACCT members at the annual legislative retreat held
in August.
Metric: Discussion is held at retreat.
Timeline: August 2022
B. Represent the interests and concerns of District Governing Boards (DGBs), in
coordination with AC4, on issues pending before the Arizona State Legislature.
Strategies:
1. Create lists of interests and concerns of DGBs by reaching out to each Board and
coordinating those concerns with AC4.
Metric: Interests and concerns of trustees and presidents are created and
regularly updated.
Timeline: Ongoing
2. Identify legislation which is before the Legislature that AACCT should (or should
not) support.
Metric: Using Pivotal Policy Consulting weekly report and other information,
legislation that should and should not be supported is identified and
lists created for distribution and discussion during Legislative
session.
Timeline: Ongoing
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3. Coordinate trustee advocacy and training with AC4 and Policy Pivotal Consulting
(PPC).
Metric: Subcommittee of AACCT is created to meet with PPC and AC4.
Timelines: Ongoing

Organization and Communication
Goal
Provide opportunities for the exchange of ideas, information, and best practices between
District Governing Boards.
Strategies
1. Have District Governing Boards, in cooperation with their chancellors/presidents,
identify 2 – 4 unique programs, successes, and challenges to share with other
District Governing Boards.
Metric: Boards and Chancellor/Presidents have identified programs and
successes to share and forwarded them to Director of AACCT.
Timeline: Ongoing.
2. Create web opportunity to imbed the “stories” on AACCT website so they
can be accessed and reviewed by those Boards unable to attend these
meetings.
Metric: Website is active and populated with ideas and shared communication.
Timeline: December 31, 2022
4. Create opportunity for shared success stories at yearly AACCT event.
Metric: Agenda announces opportunity and minutes reflect shared
communication.
Timeline: At time of 2022 Annual AACCT Board event.
Goal
Organize, encourage and facilitate participation in state, regional and national conferences
and events.
Strategy
Identify appropriate state, regional and national conference and events
that Trustees may be interested in attending.
Metrics:
a. List is compiled and regularly updated.
b. Trustees attend conferences and events and share lessons learned with their
own Boards and AACCT Board.
Timeline: Ongoing
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2022 ACCT LEADERSHIP CONGRESS
DRAFT SCHEDULE AT A GLANCE
October 24 – 29, 2022
Monday, October 24th
4 p.m. – 6 p.m.

ACCT Board of Directors Executive Committee Meeting

Tuesday, October 25th
8 a.m. – 10 a.m.

Finance and Audit Committee Meeting

9 a.m. – 10:30 a.m.

Member Communications & Education Committee Meeting

10 a.m. – 11:30 a.m.

Governance and Bylaws Committee Meeting

2 p.m. – 3:30 p.m.

Public Policy Committee Meeting

3 p.m. – 5 p.m.

Diversity, Equity, and Inclusion Committee Meeting

2 p.m. – 4 p.m.

Trustee Advisory Committee

5:30 p.m. – 7:30 p.m.

ACCT Board of Directors Dinner (By Invitation Only)

Wednesday, October 26th
7:30 a.m. – 5 p.m.
8:30 a.m. – 11a.m.
1 p.m. – 4 p.m.
1 p.m. – 4 p.m.
1 p.m. – 4 p.m.
3 p.m. – 4 p.m.
3 p.m. – 4:30 p.m.
3:30 p.m. – 4:45 p.m.
5 p.m. – 6:30 p.m.
Thursday, October 27th
7 a.m. – 5 p.m.
8 a.m. – 9 a.m.
9:15 a.m. – 10:15 a.m.
9:15 a.m. – 10:15 a.m.

Registration
Voting Delegate Desk
ACCT Board of Directors Meeting
Pre-Congress Academy: The Chair’s Academy — The Board Chair, Leading
with Integrity (Special Registration Required)
Pre-Congress Academy: Effective Board Governance (Special Registration
Required)
Pre-Congress Academy: What Trustees Need to Know About Advocacy
(Special Registration Required)
Meeting: ACCT Corporate Council Roundtable
ACCT Regional and Network Meeting: ACCT State, Province, and Territory
Coordinators
ACCT Marketplace
OPENING GENERAL SESSION
Registration
Voting Delegate Desk
Concurrent Sessions
Concurrent Sessions
Student Trustee Advisory Committee

9:15 a.m. – 11:15 a.m.
10:30 a.m. – 11:30 a.m.
12 p.m. – 1:45 p.m.

Community College Lawyers Roundtable
Concurrent Sessions
MEMBERSHIP CELEBRATION LUNCHEON

2: p.m. – 3 p.m.
2 p.m. – 3:30 p.m.
2 p.m. – 5 p.m.
3:15 p.m. – 5:30 p.m.
3:30 p.m. – 4:45 p.m.
4:15 p.m. – 5:30 p.m.
5:30 p.m. – 7 p.m.
Friday, October 28th
8 a.m. – 4 p.m.
8 a.m. – 9 a.m.
8:30 a.m. – 10:30 a.m.
8:30 a.m. – 10:30 a.m.
9:15 a.m. – 10:15 a.m.
9 a.m. – 11:30 a.m.
10:30 a.m. – 11:30 a.m.
10:30 a.m. – 11:45 a.m.
12 p.m. – 2 p.m.

Concurrent Sessions
ACCT Regional Caucuses and Meetings
Work Session for Professional Board Staff Members
Concurrent Sessions
Association of Latino Community College Trustees Meeting
Asian, Pacific Islander, and Native American Trustees Meeting
WELCOME RECEPTION & ENTERTAINMENT

2:15 p.m. – 3:15 p.m.
3 p.m. – 4:15 p.m.
3:30 p.m. – 4:30 p.m.
7 p.m. – 10 p.m.
Saturday, October 29th
8:15 a.m. – 9:15 a.m.
8:15 a.m. – 9:15 a.m.
8:15 a.m. – 9:15 a.m.
9:30 a.m. – 11:30 a.m.

Concurrent Sessions
ACCT Board of Directors Meeting
Concurrent Sessions
ANNUAL AWARDS GALA

Registration
Concurrent Sessions
Voting Delegate Desk
ACCT Senate Meeting
Concurrent Sessions
Professional Board Staff Network Business Meeting
Concurrent Sessions
African American Trustees Meeting
REGIONAL AWARDS LUNCHEON

Concurrent Sessions
Briefing: ACCT Regional Nominating Committees
SPECIAL SESSION: ACCT Regional and Association Awards Program
CLOSING GENERAL SESSION BRUNCH

2022 End of Session Report
Arizona 55th Legislature
Second Regular Session

Prepared for:
Arizona Community College Coordinating Council
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2022 Legislative Summary
The Second Regular Session of the Fifty-fifth Legislature adjourned sine die at 12:26am on
Saturday June 25, 2022, after a historic night in which protesters gathered outside the State
Capitol in response to the United States Supreme Court overturning of Roe v. Wade. In the final
hours of the session, Senate President Karen Fann abruptly called the floor session to recess so
that lawmakers could huddle in a secure location in the basement after protestors had begun
banging on the Senate's glass doors. Law enforcement fired tear gas to disperse protestors away,
however due to the air circulation in the building, tear gas made its way into the Senate
Chambers forcing the Senate to finish its proceedings in a hearing room instead of on the floor.
A record 1,851 bills were introduced this year and the session dragged on for a lengthy 166 days,
making it the fourth longest legislative session in Arizona history. With just a week to spare from
a partial government shutdown, Republican and Democrat Leaders in both the House and Senate
came together to pass a rare and historic bipartisan budget, the largest in Arizona history with
nearly $18 billion in spending for Fiscal Year 2023.
Legislative Makeup
The House of Representatives started the 2022 legislative session with nine newly appointed
members after a slew of resignations, and one death following the 2021 session. The Senate
found itself with three new members, two of whom formerly served in the House. Representative
Stephanie Stahl- Hamilton (D) was appointed to fill former Senator Kristen Engle’s seat after she
resigned to focus on her congressional campaign, and Representative Raquel Terán (D) was
appointed to fill former Senator Tony Navarrete’s seat after his departure due to criminal
charges. Former Senator Jamescita Peshlakai (D) and former Representative Charlene Fernandez
(D) resigned to take jobs in the Biden administration, former Representatives Becky Nutt (R),
Bret Roberts (R), Randy Friese (D) and Diego Rodriguez (D) resigned citing personal
reasons, and former Representative Aaron Liberman (D) resigned to focus on his run for
Governor.
House Republicans saw three newly appointed members in which 2022 was their first legislative
session; Lupe Diaz was appointed to Becky Nutt’s seat after her resignation in late 2021; Neal
Carter, was named to Frank Pratt’s seat after he passed away in September 2021; and Teresa
Martinez, was appointed to Bret Roberts seat following his resignation. This brought with it new
faces heading two powerful committees in the House, Representative Walt Blackman (R)
replaced Frank Pratt as the House Judiciary Chair, and Speaker Pro Tempore Travis Grantham
(R) replaced longtime House Rules Chair Becky Nutt.
Democrats saw six new House members; Christian Solorio, was appointed to replace
Representative Raquel Terán after she was named to her former seatmate Tony Navarrete’s seat
in the Senate. Brian Fernandez, was appointed to his mother Charlene Fernandez’s seat; Sarah
Liguori, was appointed to Aaron Lieberman’s seat; Morgan Abraham took Stephanie StahlHamilton’s vacant House seat; Marcelino Quiñonez was appointed to Diego Rodriguez’s seat;
and Chris Mathis replaced Randy Friese, who resigned in late 2021 to focus on his medical
career.
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A Historic Bipartisan Budget Deal
A historic $18 billion dollar budget with a $5.6 billion surplus for one-time General Fund
spending was possible after two years of tremendous growth and the state continuously
exceeding its quarterly fiscal projections, as well as additional savings from the 2021 American
Relief Plan Act (ARPA). The budget process is never an easy one, however this year with such
slim Republican majorities, months of gridlocked negotiations, large ideological differences
within the caucus on how to spend the surplus, and the July 1 deadline looming over them,
Republican Leadership began discussions with Democratic members to see if bipartisanship on a
budget deal was something achievable. After two months of budget discussions across the aisle
between Republican Leadership and Democrats, and it rapidly apparent that Republican holdouts
would not budge, an 18-bill spending package passed with historic bipartisan support.
Session Highlights
Lawmakers returned to the Capitol in person this year with a robust agenda of varying priorities
ranging from debt repayment, and investing in Arizona infrastructure by accelerating the
expansion of Interstate 10, to enhancing border security and election law reform. Two of the
largest budget priorities on lawmakers’ agendas were to open Empowerment Scholarship
Accounts (ESAs) for all Arizona students and investing a billion dollars into a Water Finance
Authority.
PC Snafu
For the first few weeks of the session, the majority of attention at the Capitol was tied up in
ongoing investigations into the Senate's audit of the 2020 Maricopa County elections. Then, on
March 1, in an unprecedented move, almost every member of the Senate voted to censure
Senator Wendy Rogers (R) after she posted a video advocating for the hanging of colleagues
who disagreed with her and for threatening to “destroy” the political careers of fellow legislators.
Soon after, on March 3, the House and Senate introduced and unanimously passed HB2839:
Candidate Nominations; Signatures; Redistricting after suspending rules allowing for a late
introduction of the bill, to bypass all public hearings, and for the bill to be immediately heard and
voted on the floor. HB2839 was intended to fix an extremely time sensitive issue with candidate
signature thresholds caused by changes during redistricting so that members would be able to
turn in their petition signatures starting later that same week.
However, the bill had a provision in session law that replaced the election of precinct
committeemen, commonly referred to as “PC’s,” in 2022 with appointment by county party
officials. This language was quickly called out by conservative activists, however by that time,
the bill was already signed into law by the Governor, with an emergency clause rendering it
effective immediately. Republicans tend to place far more importance on the roles of precinct
committeeman than democrats, and wanted to fix the mistake immediately, however they would
need the same ¾ majority to pass a repeal with an emergency clause in order for it to go into
effect prior to the August 2 primary date. There was not enough Democrat buy-in to do this
since they did not necessarily have the same issues with their grassroots base as conservatives
nd
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did with the original bill. Fortunately for conservatives, who now had a very angry constituent
base, Judge John Napper, a Yavapai County Judge, struck down the provision in HB2839 that
would have eliminated precinct committeemen elections, citing that it violated the Arizona
Constitution.
Election Integrity
Election integrity was a priority this session for legislators, however while nearly 70 election law
related bills were introduced, most did not survive the process. One of the more notable election
law bills to die was Representative John Fillmore’s HB2596, which required all voting to occur
on election day only. Speaker Bowers assigned the measure to all 12 committees (rather than the
more standard 2 committees) in the House effectively killing the bill. One of the measures that
strengthened Arizona’s election laws was Senator Ugenti- Rita’s SB1008: Elections; Recount
Margin. The bill updates Arizona’s automatic election recount margin threshold to one-half of
one percent for specified election contests, putting Arizona more in-line with other states’
procedures. Previously the margin that triggered a recount was .1 percent.
Governor Doug Ducey’s first veto this session was on HB2617, sponsored by Representative
Joseph Chaplik (R). The legislation would have required county election officials to cancel the
registration of anyone they determine is not qualified to vote. The veto came after concerns from
county officials that the language in HB2617 could potentially allow individuals to make
unsubstantiated claims that someone on the voter registration rolls should be removed. In his
veto message, the Governor agreed. In March, the governor signed Representative Jake
Hoffman’s HB2492, which requires “Federal Only Voters,” voters who are only eligible for
casting a vote in federal elections, to provide proof of citizenship documentation. HB2492 also
mandates that County recorders must reject voter registration applications if they do not include
proof of citizenship.
Prop 400 Extension
HB2685 passed the legislature, but was then vetoed by Governor Ducey. The legislation would
have allowed Maricopa County to go to the ballot in November to extend the half-cent
transportation sales tax in Maricopa County, due to expire on January 1, 2026, for an additional
25 years. Maricopa County is the only county in the state that requires permission from the
legislature to put this type of tax on the ballot. The tax first went into effect in 1985 and voters
extended it under Prop 400 for 20 years in 2004. The tax extension is estimated to raise over $19
billion dollars if reauthorized and will fund transportation projects throughout the county. The
majority of Prop 400 revenue goes to freeways, highways, and major roadways, around 33%
goes to public transportation, with extension including a cap of 14% on light rail development.
The Governor’s veto leaves those tax revenues still in place as it won’t expire until 2024,
however details surrounding renewal efforts will need to be addressed further, whether that will
be in a special session this summer or in the course of the legislature’s work next year remains to
be seen.
Film Tax Credits
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Arizona is poised to take advantage of an international shortage of film production facilities and
a rising demand for high-quality films and shows in a way that benefits the state’s economy for
decades to come. The film industry is growing exponentially, and by encouraging private
investment in infrastructure, tourism and workforce, HB2156 expands this economically
impactful industry in Arizona and allows the state to sustain a multitude of industry’s long-term
benefits. HB2156 allows filmmakers who utilize qualified facilities in Arizona for the majority
of their production work to collect up to $75 million in tax credits in FY’23, $100 million in
FY’24, and $125 million in FY’25 and thereafter.
ESA Expansion
One of the biggest ticket items (and most contentious) this session at the Arizona Legislature was
the expansion of empowerment scholarship accounts (ESA’s). Families would receive roughly
$6,500 per year for private school, homeschooling, or any other educational services for children
who choose to opt out of traditional public school education. Expansion has been a top priority
for the Governor and Majority Leadership throughout the session, and in the final days of the
session, HB2853 passed along party lines, sponsored by House Majority Leader Ben Toma (R).
While Republicans and Democrats came together to pass a budget, the minority caucus opposed
ESA expansion and expressed concerns about potential impacts on public school funding and
lack of transparency. The Governor signed HB2853 into law, expanding ESA access to every
student in Arizona- the largest expansion in the country.
Water Finance Authority
Governor Ducey pledged in his January State of the State Address to appropriate $1 billion to
secure Arizona’s water future. The legislation resulting from budget negotiations did just that
and expanded the authority of the existing Water Infrastructure Finance Authority (WIFA) with
new responsibilities to provide loans and grants to water providers and entities for the purposes
of importing water into Arizona, conservation, efficiency and reuses, and new technologies.
WIFA will have the ability to acquire, store and sell new imported water as well as engage in
public-private partnerships to help enable these projects.

FY 2023 Budget Highlights –
Leadership on both sides of the aisle realized they needed to come together with a budget that a
majority of both their caucuses could stand behind to avoid a government shutdown. After hours
of debate between leadership on both sides of the aisle, they struck a deal to boost education
funding by $526 million to gain democratic support on the budget. The deal included moving the
base level funding up $700 per student to $4,775.27 and established new funding criteria for
students who qualify for free or reduced lunch. Leadership in both the Republican and Democrat
caucus have stated that there are things they like, there are things they don’t like about the deal,
but ultimately it is a good package for Arizonans.
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The original budget proposal that did not have bipartisan support, or enough support within the
majority caucus to move forward would have raised overall spending from $13.44 billion to
$15.61 billion, the new proposal raises spending to around $18 billion according to the Joint
Legislative Budget Committee.
The budget deal reflects a mix of spending priorities with a focus on infrastructure, water, K-12
and higher education, roads, enhancing border security, state debt repayment, healthcare
workforce, affordable housing, and critical staff pay increases for public safety.
Other key budget highlights for FY’23 include:
• $1 billion over three years for the Water Finance Authority
• $1 billion to reduce the state’s pension debt liability
• $875 million targeted investment for 44 specific transportation projects
o The largest of the road earmarks is $400 million to widen I-10 between Queen
Creek Road to the north end of Casa Grande to three lanes in each direction.
• $544 million to enhance border security
• $425 million deposit into the Budget Stabilization Fund (Rainy Day Fund)
• $649 million in total new spending for K-12 education
• $60 million towards homelessness and affordable housing
• $7 million for rural community colleges
• $20 million for strategic investments in the state’s aviation infrastructure
• $50 for the new State Match for Rural Transportation fund.
• Eliminating the State Equalization Tax Rate
• 20% pay increases for state troopers and corrections officers
The Governor signed the entire budget package on June 28 with one line-item veto, striking out
a $3.64 million appropriation for hyperbaric oxygen therapy for military veteran’s fund deposit,
citing that the therapy has little support from the public and veteran community. The Governor’s
final remarks on his last budget as the Governor of Arizona applauded the legislature for passing
a responsible package that pays down debt, secures our future and lays the foundation for even
more growth, all while investing in the areas that matter most to Arizonans.
th

The budget bills became effective immediately upon the Governor signing them, while the
general effective date for all non-emergency measures passed this session is September 25,
2022.
Notable Legislation and Budget Items for Community Colleges
Budget:
In January the Governor’s Office released their FY 2023 Executive Budget Recommendations.
As part of the budget documents, the Executive announced $30M in federal funding will be used
for Arizona Workforce Accelerators at Community Colleges, advanced manufacturing training
centers that will empower workers with the skills needed for the jobs of today and the future.
These dollars, distributed through the Arizona Commence Authority (ACA) will be allocated
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based on an application process developed by the ACA. AC4 continues to be engaged with the
ACA on the mechanism to distribute these funds to the colleges.
The budget also included one-time funding of $7M in Rural Community College Aid for the
eight rural community college districts and two provisional districts. The one-time supplemental
aid allows for the colleges to cover the costs of maintenance, operations, and initiatives. This
funding was part of the Executive Budget Recommendations.
HB 2017 (Rep. Kaiser)—STEM Restoration. The FY 2023 budget, passed by the Legislature
and signed by the Governor, included an increase in ongoing funding for STEM and Workforce
Program Aid for Maricopa, Pima and Pinal community colleges, totaling $10.8M. Since 2009,
the formula for STEM has been suspended for Maricopa and Pima, with Pinal’s allocation
capped lower than formula. This budget included language to bring those districts to parity with
what would typically be appropriated through the outlined formula in A.R.S. 15-1464. This
restoration of STEM funding was initially included in HB 2017, however, this money was
moved from the bill into the budget.
HB 2122 (Rep. Kaiser)—Adult Education Package. Also included in the FY 2023 budget was
the adult education workforce bill. A joint effort by the colleges, Goodwill and Graduation
Alliance, this bill recognized the need for multiple pathways for adults who lack a high school
credential and need workforce training. Each of the 3 programs will receive roughly $6M per
year over a three-year period. The programs initiated with this funding do not lapse, but the
funding mechanism moves to greater reliance on program performance. However, we will need
to go back to the legislature to secure the necessary funding after 2025. These funds will be
distributed based on proposals submitted to the State Board of Education, from entities that meet
the requirements included in the bill language.
HB 2691 (Rep. Osborn)—Nursing Workforce Expansion. The state budget included a $15M
general fund appropriation each year for the next three fiscal years (a total of $45m) for
community colleges and universities to expand nursing education programs. This funding will be
distributed by the Arizona Department of Health Services, following the distribution model in
the legislation, which requires distribution based on the number of 2021/22 graduates from each
program. Additionally, $27M in ARPA funds was dedicated to expanding of student access to
clinical opportunities. These monies will be distributed through AHCCCS, based on proposals
submitted by the healthcare institutions that provide this training, with $2M reserved for nursing
transition support. The final program included in this workforce expansion initiative is $5M in
ARPA funds for two behavioral health training pilot programs to be developed at Maricopa and
Northland Pioneer College. While the funding was included in the budget, HB 2691 passed as a
stand-alone bill outlining the distribution for those funds.
Expenditure Limit Relief:
SB 1374 (Sen. Shope)—Failed to Pass the House. In this bill, AC4 proposed change the
definition of FTSE, for purposes of calculating the expenditure limit, to 24 credit hours, down
from 30 credit hours. This bill passed the Senate by a vote of 26-2. However, objections were
raised to House leadership concerning the constitutionality of changing the formula
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prospectively. The Supreme Court’s decision in the Proposition 208 case made clear that
defining a term in two different ways in the same clause is unconstitutional. By defining FTSE in
1980 as 30 credit hours, but changing that definition from and after 2021, violated the
constitution. We then amended session law similar to last year’s temporary expenditure limit
relief, to HB 2017.
HB 2017 (Rep. Kaiser) —Passed the Legislature and signed by the Governor
Expenditure Limitation relief for community colleges was amended on to HB 2017, in the Senate
Appropriations Committee. The legislation reduces the statutory penalties for exceeding the
expenditure limit, based on the percentage of the exceedance. HB 2017 was initially the
restoration of STEM Workforce funding formula for Maricopa, Pima and Pinal. In the final
hours before the budget passed, the STEM Workforce funding was pulled out of HB 2017 and
added to the budget, leaving the expenditure limitation language on the bill. As part of the
agreement with legislative leadership, the session law relief was dropped from two years to one,
only appling to FY 2023. The colleges will need to put one more year of reduced penalties in
place along with a more comprehensive structural changes next legislative session.
Additional Bills of Interest:
HB 2034 (Rep. Udall) CTED’s Associates Degrees—Passed by the Legislature and Signed by
the Governor. This bill gave CTEDs the authority to confer associates degrees in workforce
shortage areas. Initiated by EVIT, but supported by the CTED association, the bill initially
required that CTEDs be accredited by a regional accrediting entity. When it became clear to
EVIT that regional accreditation was not only time consuming, but highly unlikely, the bill was
amended to allow regional or national accreditation, despite AC4’s strong opposition.
HB 2039 (Rep. Udall) Live Remote Instruction; Dual Enrollment —Failed to pass the
Senate. This bill would have made changes to dual enrollment programs, including capping
community college tuition in statue. The bill passed the House, but we were able to prevent it
from passing in the Senate. Rep. Udall tried to resurrect the bill late in the session by offering as
strike everything amendment in House Appropriations, but we were able to secure enough no
votes that that bill failed in House Appropriations as well.
HB 2818 (Rep. Schweibert) CTE Articulated Credit; Statewide—Passed House Education
but was held at the request of the sponsor. This bill would have required the community colleges
to negotiate a statewide articulation agreement with CTEDs. We worked closely with the sponsor
and the CTED association, we agreed that a statewide articulation agreement was unwieldy and
articulation agreements were best developed between individual colleges and their CTED
partners. Maricopa Community Colleges is currently developing a county-wide articulation
agreement with EVIT and WestMec. We worked closely with the sponsor and other members to
have the bill held, but we expect to see this legislation, or something similar, introduced in the
2023 legislative session.
HB 2447 (Rep. Nguyen) Firearms; Universities; Community Colleges; Campuses—Failed to
pass the Senate. Of the three guns on campus bills this session, this bill had the most momentum.
It sought to prohibit universities and community colleges from enforcing policies that restrict
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concealed carry of a firearm on campus if the carrier has a valid concealed carry permit. The bill
passed the House, we, along with the universities, were able to stop the bill in the Senate.
SB 1626 (Sen. Mesnard) Sexual Misconduct; Universities; Colleges; Task Force—Failed to
pass the Senate. AC4 opposed this bill which would have created a new set of standards for
reporting of sexual misconduct on college and university campuses. Further, it sought to create a
task force with the authority to make further definitional changes. While the intentions were
good, the definitions, standards and reporting were inconsistent with Title IX, confusing and
subject to change based on recommendations from the task force. After multiple stakeholder
meetings and draft amendments, we were able to kill the bill in the House Education Committee.
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Joint Legislative Budget Committee

Monthly Fiscal Highlights

July 2022

Summary
The state’s Fiscal Year 2022 ended on June 30th. Based on
preliminary revenue data, FY 2022 General Fund revenue
posted extremely strong growth during the year,
increasing by 17.0% above the prior year.
The total level of FY 2022 General Fund revenues ended up
at $16.68 billion, an amount that is $257 million above the
recently enacted budget forecast. This Monthly Fiscal
Highlights benchmarks the FY 2022 revenue data against
the enacted budget's revenue forecast.
Preliminary data on the state's level of FY 2022 spending
has just been released. Our review of this data suggests
that the state experienced a loss of $108 million from
higher-than-expected spending during FY 2022.
The enacted budget assumed an FY 2022 ending balance
of $4.51 billion. Based on the $257 million of revenue
collection gains and the $108 million of spending loss, the
FY 2022 balance is now projected to be $4.66 billion. This
FY 2022 ending balance estimate will likely change as we
receive additional spending information and revenue
adjustments during the state's book closing process.

June 2022:
• In total, June 2022 revenues were 11.4% above
June 2021.
• The state's largest revenue categories – Sales Tax,
Individual Income Tax, Corporate Income Tax, and
Insurance Premium Tax – all generated significant
forecast gains. (See the June Revenue section below for
more details).
• In terms of other revenue categories, the state
experienced a combined loss of $(22) million across
smaller categories, primarily due to timing issues as
certain year-end transfers have not been fully reported.
All of FY 2022:
Excluding one-time transfers and Urban Revenue Sharing,
total FY 2022 General Fund revenues were 17.0% above
the prior year. Each of the state's major revenue
categories saw significant increases, with a variety of
economic conditions causing this widespread growth:
•

The preliminary ending balance of $4.66 billion far exceeds
the state's previous record cash balance, which was $957
million at the end of FY 2019.

•

Based on the latest revenue data, we can report the
following information for June and all of FY 2022:

•

Spending down of accumulated pandemic savings
boosted consumer activity, directly impacting Sales
Tax collections and also helping to boost corporate
profitability and associated Corporate Income Tax
collections.
General inflationary pressure impacted retail goods
pricing (increasing Sales Tax) and also caused higher
wages (increasing Individual Income Tax).
Significant gains in asset prices during calendar year
2021 drove increases in Individual Income Tax
payments and also likely helped Sales Tax collections
through the "wealth effect" for consumers.
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Table 1 displays the FY 2022 performance of the state's
major revenue categories, along with how their collections
compared to the forecast under the enacted budget.
Table 1
FY 2022 Performance By Revenue Category
Growth Rates and Collections Compared to
Enacted Budget Forecast

Sales Tax
Individual Income Tax
Corporate Income Tax
Insurance Premium Tax

Prelim.
Actual

$ in M
+/Forecast

15.4%
15.3%
37.4%
14.8%

$69
$129
$52
$30

Sales Tax
During FY 2022, Sales and Use Tax grew by 15.4%, which
followed last year's increase of 15.8%. As shown in Table 2
below, apart from the Utilities classification (electricity,
natural gas, and wastewater), all the major sales tax
categories performed well in FY 2022, with growth rates in
excess of 10%. The smaller tax categories – Amusement
and Lodging – increased by 108.5% and 69.1%,
respectively, and have significantly surpassed their prepandemic level of sales tax collections.
Table 2

FY 2022 Sales Tax Growth Rates
Compared to Prior Year
Annual
Tax Category
Growth Rate
Retail/Remote Seller
13.1%
Contracting
10.5%
Use Tax
11.8%
Restaurant & Bar
28.1%
Utilities
1.9%
Amusement
108.5%
Hotel/Motel Lodging
69.1%
There were several factors behind the surge in sales tax
collections during FY 2022, including the following:

• Strong growth of wages and salaries (increased by
12.2% in Arizona during the first 3 quarters of the fiscal
year), which boosted consumer spending and hence
sales tax collections.
• Easing of restrictions related to the pandemic resulted
in a release of pent-up demand among consumers with
increased spending on recreational activities, such as
traveling, lodging, going to concerts, movies and
sporting events, as well as dining out.
• Sharp price increase of consumer goods with the
highest rate of inflation nationally in more than 40
years. This suggests that a significant portion of the
surge in sales tax collections could be more related to
an increase in price than volume.
• Households are believed to be drawing down a
significant portion of the savings accumulated during
the pandemic and using these funds on discretionary
spending, including consumer goods. The national
savings rate of 5.4% in May (latest figure available) was
more than 2% below the savings rate recorded before
the start of the pandemic in March 2020. To provide
some perspective, in April 2020, the savings rate was
close to 34%.
Individual Income Tax
For the entire year, FY 2022 Individual Income Tax (IIT)
collections totaled $7.53 billion. This is $1.0 billion, or
15.3%, greater than the FY 2021 total. This strong growth
is due to several factors, including high withholding and
payment collections relative to FY 2021 and reduced
refunds. Accounting for the 2020 tax filing deadline
deferral from April 15 to July 15, total IIT in FY 2022
increased by 25.9% relative to FY 2021.
Withholding
Withholding tax collections were 12.5% higher in FY 2022
than FY 2021. This is the first time since FY 2006 with
double digit year-over-year withholding growth. This
historically high increase is likely related to strong growth
in wage and salary disbursements throughout 2021 and
the first half of 2022.
According to the federal Bureau of Economic Analysis
(BEA), Arizona wage and salary disbursements grew by
15.2% in the first half of FY 2022 and 9.5% in the 3rd
quarter of FY 2022. Arizona wage data for the 4th quarter
of 2022 is not yet available, but national wage data
suggests that this growth will slow down but remain
strong in the final quarter of FY 2022.
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Payments
IIT Payments increased by $302.1 million, or 10.1% over FY
2021. This growth is surprising because FY 2021 effectively
had two tax filing periods due to the 2020 tax filing
deadline deferral. Adjusting for the deferral, FY 2022
payments grew by 43.4% over the prior year.
Many of the same factors that contributed to the strong FY
2021 growth in payments also contributed in FY 2022,
particularly the growth in asset prices. Higher asset prices
in CY 2021 result in more capital gains being paid in the
spring 2022 filing period.
The S&P 500 stock index, the most widely used gauge of
asset prices, increased 32.8% in 2021 while the NASDAQ,
another popular stock exchange more focused on the
technology sector, increased by 40.9%. In the real estate
sector, the average home price in the Phoenix
Metropolitan area increased by 27.4% in 2021.

July 2022
Insurance Premium Tax
For all of FY 2022, Insurance Premium Tax (IPT) collections
were $707.7 million, an increase of 14.8% over the prior
fiscal year. FY 2022 marked the first time IPT collections
exceeded $700 million in a single fiscal year. The reason
for the large increase in IPT collections will not be known
until detailed data on FY 2022 collections by insurance line
is made available later this year. As noted in previous
months, however, we believe that a significant portion of
the increase in IPT collections in FY 2022 is related to
premium taxes levied on the state's Medicaid program.
During CY 2021, the state's total AHCCCS enrollment
increased by 8.3%.

Refunds
In FY 2022, the state issued $1.69 billion in IIT refunds,
(2.2)% below FY 2021. Due to the 2020 tax filing deferral
from April 15 to July 15, FY 2021 refunds were artificially
high; accounting for the deferral, the total refunds in FY
2022 were 6.5% higher than in FY 2021.
Corporate Income Tax
Total FY 2022 Corporate Income Tax (CIT) net revenues
were $1.16 billion, 37.4% higher than the FY 2021 total.
This is the highest amount of CIT ever collected in a single
fiscal year, surpassing the prior year high in FY 2007.
While there are over 45,000 corporate filers in Arizona,
the largest 200 companies operating in the state pay about
two-thirds of the total CIT. While corporate tax filing data
is not available to us, Bureau of Economic Analysis (BEA)
data suggests that corporate pre-tax profits continued
their strong performance through CY 2021. According to
the BEA, U.S. corporate profits before tax increased by
37.4% in CY 2021, which suggests that the primary reason
FY 2022 net CIT collections were so high is increased
corporate profitability.
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June Revenues
Table 3

General Fund Revenues ($ in Millions)

June
Year-to-Date

FY 2022
Collections
$ 2,053.9
$ 16,676.3

Sales Tax collections of $648.1 million in June were 8.5%
above the same month in the prior year and $69.0 million
above the June enacted budget forecast. As noted
previously, for all of FY 2022, sales tax revenue grew by
15.4%, the third highest growth rate during the last 35
years.
June marked the first time since February 2021 that sales
tax revenue grew by less than 10%, year over year.
However, the slowdown in sales tax growth was primarily
attributable to a processing issue, which was discussed in
June's Monthly Fiscal Highlights. Due to the duplicate
processing of some payments, May's sales tax revenue
was overstated by $12 million. To correct for this error,
the Department of Revenue reduced June's sales tax
revenue by the same amount, or $(12) million. Thus,
absent this adjustment, sales tax growth in June would
have been 10.5%.
Table 4 shows the June growth rate for the 5 major sales
tax categories as well as for the smaller Amusement and
Lodging categories. Combined, these 7 categories
represent 94% of total sales tax collections.
Table 4

June Sales Tax Growth Rates
Compared to Prior Year
June
Retail/Remote Seller
3.2%
Contracting
26.3%
Use Tax
25.0%
Restaurant & Bar
11.3%
Utilities
16.0%
Amusement
56.6%
Hotel/Motel Lodging
31.9%
All categories listed in Table 4 posted double-digit growth
rates in June except for the Retail/Remote Seller category.

Difference From
Enacted Forecast
$ 257.0
$ 257.0

Difference
From FY 2021
$ 180.0
$ 2,559.6

Retail sales, excluding remote sellers, increased by only
2.0% in June, or 5.4% after adjusting for the processing
issue discussed earlier, which is the lowest growth rate
since May 2020.
Individual Income Tax (IIT) total net collections in June
were $756.4 million, an increase of 0.9% over the previous
June and $129.4 million greater than the enacted budget
forecast.
June withholding revenue grew by 1.1% over June 2021. At
$465.9 million, withholding was $(7.9) million below the
enacted budget forecast. There was one fewer processing
day and the same number of Mondays compared to June
2021 (Monday is typically a significant day for withholding
collections).
Payments in June were $346.0 million, (4.2)% below last
June but $114.4 million above the enacted budget
forecast. Of the $346.0 million in payments, $162.3 million
were estimated payments and $183.7 million were final
payments. Total estimated payments for FY 2022 were
$985.9 million, the highest amount collected in a single
fiscal year and 11.2% more than the previous high in FY
2021.
Refunds in June were $55.4 million, (23.5)% under the
total from June 2021 and $(23.0) million below the
enacted budget forecast, representing a forecast gain of
$23.0 million.
Table 5

Individual Income Tax Growth Rates
Compared to Prior Year
June
FY 22
Withholding
1.1%
12.5%
Estimated/Final Payments
(4.2)%
10.1%
Refunds
(23.5)%
(2.2)%
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Corporate Income Tax (CIT) net collections in June were
$196.1 million, 25.8% higher than June 2021 and $51.8
million above the enacted budget forecast. June often has
elevated CIT collections because it contains one of the four
annual corporate estimated payment deadlines, but the
$196.1 million collected is more than any prior June.
Insurance Premium Tax (IPT) revenue was $151.4 million
in June, the largest amount ever collected in a single
month, and an increase of 32.8% over the same month in
the prior year. IPT revenue in June was $29.8 million
above the enacted budget forecast. As noted previously,
for all of FY 2022, IPT grew by 14.8%
The amount of Tobacco Tax deposited into the General
Fund in June was $1.9 million, which is (25.5)% below June
2021 and $(1.3) million below the enacted budget
forecast. For all of FY 2022, General Fund tobacco tax
revenues totaled $21.0 million, (6.8)% below the amount
collected in FY 2021.
Liquor Tax revenue deposited into the General Fund in
June was $3.9 million. This is (28.4)% below the amount
deposited in the same month in the prior year and $(1.3)
below the enacted budget forecast. The total amount of
liquor taxes deposited into the General Fund in FY 2022
was $43.9 million, which is (2.3)% below the level in FY
2021.
In terms of the state's Other Revenue categories, the state
experienced a combined loss of $(22) million across these
categories, which was generally related to the following 2
issues: 1) A forecast gain of $58 million in the Transfers
and Reimbursements category, mostly due to the "equity
transfer" from excess funding in the DES developmentally
disabled program; and 2) Forecast losses in the Lottery,
Gaming, and Interest categories, due to timing issues with
certain year-end transfers.

July 2022
For the purposes of reporting the preliminary FY 2022
revenue results, the $635 million transfer has been
removed from the revenue forecast gain calculation in
Table 7 below. Instead, the $635 million item is now
incorporated into the FY 2022 spending analysis.
The state collected $12.4 million in dedicated Marijuana
Excise Taxes in June and $132.8 million for all of FY 2022.
June saw the third highest level of state revenue collected
from the marijuana excise tax so far.
The total combined amount of Medical and Recreational
state Transaction Privilege Tax (TPT) was $5.6 million in
June and $73.5 million for all of FY 2022. Of this amount,
the General Fund received $4.2 million in June. In FY 2022,
the General Fund received a total of $54.2 million in state
TPT from medical and recreational marijuana retail sales.
Table 6
Marijuana State Tax Collections and Distributions
($ in Millions)
June
$12.4

FY 2022
$132.8

Medical Marijuana TPT*
Distribution:
General Fund
Counties
Cities

$2.2

$36.2

$1.6
$0.4
$0.2

$26.7
$5.9
$3.6

Recreational Marijuana TPT*
Distribution:
General Fund
Counties
Cities

$3.5

$37.4

$2.6
$0.6
$0.3

$27.6
$6.1
$3.7

$18.1

$206.4

Marijuana Excise Tax

Total State Marijuana Tax
Collections

* Amounts may not add to total due to rounding

Highway User Revenue Fund (HURF) collections of $169.1
million in June were 15.0% above the amount
collected in June 2021 and $15.6 million above forecast.
For all of FY 2022, HURF collections reached $1.73 billion,
an increase of 6.3% over the prior year and $40.9 million
higher than forecast.
The enacted budget assumed a One-Time Transfer of $635
million from American Rescue Plan Act (ARPA) funds to the
General Fund during FY 2022. This transfer is based on
provisions of ARPA allowing funds to be used to offset
costs associated with the state conforming to federal tax
law changes. Due to federal requirements, the Executive
has decided to achieve a comparable level of General Fund
savings through spending offsets in certain agencies.
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Table 7

Taxes
Sales and Use
Income - Individual
- Corporate
Property
Luxury - Tobacco
- Liquor
Insurance Premium
Other Taxes
Sub-Total Taxes
Other Revenue
Lottery
Gaming
License, Fees and Permits
Interest
Sales and Services
Other Miscellaneous
Disproportionate Share
Transfers and Reimbursements
Sub-Total Other Revenue
TOTAL BASE REVENUE
Other Adjustments
Urban Revenue Sharing
One-Time Transfers
Public Safety Transfers
Sub-Total Other Adjustments
TOTAL GENERAL FUND REVENUE

July 2022

General Fund Revenue:
Change from Previous Year and Enacted Forecast
June 2022

Actual
June 2022

Current Month
Change From
June 2021
Amount
Percent

Enacted Forecast
Amount
Percent

$648,075,548
756,416,595
196,132,578
(2,760,112)
1,890,053
3,881,271
151,382,980
748,897

$50,904,755
6,892,294
40,259,158
793,871
(647,528)
(1,536,186)
37,369,595
(183,138)

$68,973,409
129,374,555
51,832,328
1,139,596
(1,265,195)
(1,311,376)
29,777,414
766,938

$1,755,767,811
0
3,024,387
4,234,044
(9,015)
3,960,420
132,424,510
87,833,499
129,687,393

$133,852,819
0
3,024,387
(742,806)
(976,088)
1,234,898
9,899,014
2,974,899
67,742,204

8.5 %
0.9
25.8
-(25.5)
(28.4)
32.8
(19.6)
8.3 %
--(14.9)
-45.3
8.1
3.5
109.4

$279,287,671
(38,729,966)
(15,664,338)
2,077,563
(22,478,367)
3,312,627
1,913,957
(10,681,301)
58,006,305

Actual
June 2022

FY 2022 YTD (Twelve Months)
Change from
June 2021
Amount
Percent

11.9 %
20.6
35.9
-(40.1)
(25.3)
24.5
--

$7,208,861,753
7,530,010,735
1,163,468,873
26,787,448
21,040,797
43,919,974
707,654,005
16,301,364

18.9 %

$16,718,044,949

$2,372,139,239

183,680,234
10,436,962
41,088,016
16,936,140
30,351,518
154,468,757
87,833,499
169,833,781

78,939,785
10,436,962
1,676,936
16,047,279
4,302,491
6,566,349
2,974,899
38,686,925

(100.0)
(83.8)
96.3
-511.4
1.5
(10.8)
80.9

$964,135,767
997,307,809
316,448,077
4,407,401
(1,540,327)
(1,018,560)
91,402,560
996,511

15.4 %
15.3
37.4
19.7
(6.8)
(2.3)
14.8
6.5
16.5 %
75.4
-4.3
-16.5
4.4
3.5
29.5

Enacted Forecast
Amount
Percent
$68,973,409
129,374,555
51,832,329
1,139,596
(1,265,195)
(1,311,376)
29,777,414
766,938
$279,287,670
(38,729,966)
(15,664,338)
2,077,563
(22,478,367)
3,312,627
1,913,957
(10,681,301)
58,006,305

1.0 %
1.7
4.7
4.4
(5.7)
(2.9)
4.4
4.9
1.7 %
(17.4)
(60.0)
5.3
(57.0)
12.3
1.3
(10.8)
51.9

$361,155,237

$83,156,510

29.9 %

($22,243,520)

(5.8) %

$694,628,909

$159,631,625

29.8 %

($22,243,520)

(3.1) %

$2,116,923,048

$217,009,329

11.4 %

$257,044,150

13.8 %

$17,412,673,858

$2,531,770,865

17.0 %

$257,044,150

1.5 %

(63,032,358)
0
0
(63,032,358)

6,008,714
(40,905,700)
(2,122,109)

(8.7)
---

(37,019,095)

142.3 %

(0)
0
0
(0)

0.0
--0.0 %

(756,388,291)
20,000,000
0
(736,388,291)

72,104,568
(20,905,700)
(23,343,200)

(8.7)
(51.1)
--

(0)
0
0

0.0
0.0
--

(0)

0.0 %

27,855,668

(3.6) %

$2,053,890,691

$179,990,234

9.6 %

$257,044,150

14.3 %

$16,676,285,567

$2,559,626,533

18.1 %

$257,044,150

1.6 %

169,089,428

21,997,044

15.0 %

15,643,288

10.2 %

1,729,137,733

101,967,881

6.3 %

40,863,213

2.4 %

Non-General Funds
Highway User Revenue Fund
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Monthly Indicators
NATIONAL

The third and final estimate of the 1st quarter U.S. Real
Gross Domestic Product (GDP) is a decrease of (1.6)% over
the prior quarter, according to the U.S. Bureau of
Economic Analysis (BEA) and the first such decline since
the early phase of the pandemic in the second quarter of
2020.
The Conference Board's Consumer Confidence Index
dropped to 98.7 points in June, a reduction of (4.5)% from
May's revised total. This was a (23.4)% decline from the
previous June and the lowest level recorded for the index
since February 2021. Confidence in the present situation
as well as future expectations fell in June.
The U.S. Leading Economic Index (LEI), published by the
Conference Board declined by (0.4)% in May. The
economic factors contributing to this decrease include
stock market declines, lower consumer confidence, and
reduced housing construction, per the Conference Board's
press release. In the six-month period ending in May 2022,
the LEI has fallen by (0.4)%, but is still 3.4% higher than
May 2021.
The U.S. Bureau of Labor Statistics Consumer Price Index
(CPI) rose by 1.3% in June over the prior month. Before
seasonal adjustment, prices were 9.1% higher than in June
2021, the largest 12-month increase since November
1981. The year-over-year increase affected all major
components. Prices rose by 10.4% for food, 41.6% for
energy (including 59.9% for gasoline and 98.5% for oil),
and 5.6% for shelter. Excluding food and energy, the CPI
increased, year over year, by 5.9%in June.
ARIZONA
Housing
In May, Arizona's 12-month total of single-family building
permits was 46,357. This was 4 permits more than April's
figure and (3.3)% below May 2021's 12-month total.
In May, Arizona's 12-month total of 20,083 multi-family
building permits was 25.6% above the level for the
comparable period ending in May 2021.

The median home price in Maricopa County decreased to
$481,290 in June 2022, representing a (2.8)% decrease
below the prior month and a 17.4% increase over June
2021.
Tourism and Restaurants
In May, revenue per available room was $102.31,
representing a (21.4)% decrease below April's figure and a
25.8% increase over the amount reported for May 2021.
Hotel occupancy was 68.3% in May, which is (8.1)% below
last month's occupancy rate and 4.4% higher than that of
May 2021.
State park visitation fell to 283,710 visitors in May, a
(15.3)% decrease from April and (14.9)% below the
number of visitors in May 2021.
Phoenix Sky Harbor Airport Ridership was 3.8 million in
May, representing a (2.2)% decrease from April's ridership
and a (3.0)% decrease from May 2019's figure.
According to data reported by OpenTable, on July 9, daily
restaurant reservations were 28.2% above 2019
reservations on the comparable date.
Employment
The Office of Economic Opportunity (OEO) reported that a
total of 5,017 initial claims for unemployment insurance
were filed in Arizona in the week ending on July 9th. For
the same week in the prior year, 3,829 initial claims were
filed.
According to OEO, for the week ending on July 2nd, there
were a total of 21,245 continued claims for
unemployment insurance in Arizona. At this time one
year ago, the number of continued claims was 42,426.
State Personal Income
The U.S. Bureau of Economic Analysis (BEA) released its
personal income estimates for the 1st quarter of calendar
year 2022, estimating that personal income in Arizona
increased at a seasonally adjusted annual rate of 2.4%.
Government transfer payments fell while net earnings,
dividends, interest, and rental income rose. The BEA
estimates the total level of personal income in the state
was $399.8 billion in the 1st quarter.
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State Agency Data
As of July 1, 2022, the total AHCCCS caseload was 2.36
million members. Total monthly enrollment increased
0.4% in July over June, and increased 7.7% compared to a
year ago. Parent and child enrollment in the Traditional
population increased by 0.4% in July and was 7.1% higher
than a year ago.
Other Acute Care enrollment, including Prop 204 Childless
Adults, Other Prop 204, Adult Expansion, and KidsCare,
was 1,052,234 in July – an increase of 0.5% over June and
8.7% above last year. For July 2022, Elderly, Physically
Disabled and Developmental Disabilities Long-Term Care
enrollment increased by 0.3%. At 66,377, this population is
2.0% higher than a year ago.
There were 11,161 TANF Cash Assistances cases in June
2022, representing a (11.8)% decrease from May. The
year-over year number of cash benefit recipients has
decreased by (23.3)%.
The Supplemental Nutrition Assistance Program (SNAP),
formerly known as Food Stamps, provides assistance to
low-income households to purchase food. In June 2022,
860,491 people received food stamp assistance. This was a
(0.3)% decrease from May and a (7.4)% decrease since
June 2021.
Based on information the Department of Child Safety
provided for May 2022, reports of child maltreatment
totaled 46,447 over the last 12 months, an increase of
8.1% over the prior year. There were 12,670 children in
out-of-home care as of May 2022, or (14.5)% less than in
May 2021. Compared to the prior month, the number of
out-of-home children decreased by (2.9)%.
The Arizona Department of Correction's inmate
population was 33,412 as of June 30, 2022. This was a
decrease of (0.6)% since May 31, 2022 and a (7.2)%
decrease since June 2021.
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MONTHLY INDICATORS
Time Period

Current Value

Change From
Prior Period

May
1st Q 2022

3.2%
8.1%

0.0%
(0.9)%

(2.2)%
(5.4)%

Week Ending July 9
Week Ending July 2
May
May
May
May

5,017
21,245
3,038,900
188,500
180,500
$29.84

95.2%
0.7%
(0.2)%
0.2%
0.1%
5.3%

31.0%
(49.9)%
3.5%
5.4%
2.2%
(0.6)%

May
May

46,357
20,083

0.0%
(0.4)%

(3.3)%
25.6%

June

5,039

(17.9)%

(23.7)%

June
May

$481,290
1,044

(2.8)%
(4.0)%

17.4%
14.9%

May
May
April
May
July 9

3,833,518
283,710
$102.31
68.3%
N/A

(2.2)%
(15.3)%
(21.4)%
(8.1)%
N/A

8.1%
(14.9)%
25.8%
4.4%
28.2%

1st Q 2022
July 2021

$399.8 billion
7,276,316

2.4%
N/A

(3.0)%
1.4%

May 2015/Nov 2019
May 2015/Nov 2019

AA / Aa1
Stable/Stable

N/A
N/A

N/A
N/A

July 1st

2,362,200
1,243,500
1,052,200
66,400

0.4%
0.4%
0.5%
0.3%

May
May
May

46,447
12,670
1,135

(0.9)%
(2.9)%
22

8.1%
(14.5)%
(52)

- ADC Inmate Growth

June

33,412

(0.6)%

(7.2)%

- Department of Economic Security
- TANF Cash Assistance Recipients
- SNAP (Food Stamps) Recipients

June
June

11,161
860,491

(11.8)%
(0.3)%

(23.3)%
(7.4)%

$19.7 trillion

(1.6)%

3.5%

98.7
118.3
295.3

(4.4)%
(0.4)%
1.3%

(23.4)%
3.4%
9.0%

Indicator
Arizona
Employment
- Seasonally Adjusted Unemployment Rate
- Total Unemployment Rate
(discouraged/underemployed)
- Initial Unemployment Insurance Claims
- Continued Unemployment Insurance Claims
- Non-Farm Employment - Total
Manufacturing
Construction
- Average Hourly Earnings, Private Sector
Building
- Building Permits (12 month rolling sum)
Single-family
Multi-family
- Maricopa County/Other, SingleFamily Home Sales (ARMLS)
- Maricopa County/Other, Single-Family
Median Home Price (ARMLS)
- Maricopa Pending Foreclosures
Tourism and Restaurants
- Phoenix Sky Harbor Air Passengers
- State Park Visitors
- Revenue Per Available Hotel Room
- Arizona Hotel Occupancy Rate
- Az OpenTable Reservations – % Change from 2019
General Measures
- Arizona Personal Income, SAAR
- Arizona Population
- State Debt Rating
Standards & Poor’s/Moody’s Rating
Standards & Poor’s/Moody’s Outlook
Agency Measures
- AHCCCS Recipients
Traditional Acute Care
Other Acute Care
Long-Term Care – Elderly & DD
- Department of Child Safety (DCS)
Reports of Child Maltreatment (12-month total)
DCS Out-of-Home Children
Filled Caseworkers (1406 Budgeted)

United States
- Gross Domestic Product
(Chained 2012 dollars, SAAR)
- Consumer Confidence Index (1985 = 100)
- Leading Economic Index (2016 = 100)
- Consumer Price Index, SA (1982-84 = 100)

1st Q, 2022 (3rd
Estimate)
June
May
June

Change From
Prior Year

7.7%
7.1%
8.7%
2.0%

9

Enrollment Update
Fall 2022
Board of Governors
August 12, 2022

Fall 2022 Enrollment – Headcount, Overall

Dual

Registration started Feb. 16
Semester starts Aug. 22
Semester ends Dec. 9

Non-Dual

Fall 2022 Enrollment, Bullhead City Campus

Fall 2022 Enrollment, Lake Havasu City Campus

Fall 2022 Enrollment, Neal Campus – Kingman

Fall 2022 Enrollment, North Mohave Campus

Fall 2022 Enrollment, Distance Education Online

###

August 9, 2022
10:30am - 2:15pm
Lake Havasu City

New Student Orientation

5:00pm - 7:30pm
Neal Campus Kingman

WAVE Orientation

August 11, 2022
11:00am - 2:00pm
Neal Campus Kingman

Fall New Student Orientation

August 12, 2022
8:30am - 4:00pm
Neal Campus - Kingm...

Student Leadership Retreat

August 13, 2022
8:30am - 4:00pm
Neal Campus - Kingm...

Student Leadership Retreat

August 18, 2022
4:30pm - 8:15pm
Lake Havasu City

New Student Orientation

August 20, 2022
10:00am - 1:00pm
Neal Campus Kingman

Fall New Student Orientation

August 23, 2022
9:00am - 12:00pm
Lake Havasu City

Fall LHC Dean's Welcome to Students

1:00pm - 5:00pm
Lake Havasu City

Fall LHC Dean's Welcome to Students

1:00pm - 2:00pm
Neal Campus Kingman

Fall Welcome Back Bash Ice Cream Social

2:00pm - 5:00pm
Neal Campus Kingman

Fall New Student Orientation

August 24, 2022
9:00am - 5:00pm
Lake Havasu City

Fall LHC Dean's Welcome to Students

11:30am - 1:00pm
Neal Campus Kingman

Fall Welcome Back Lunch for Students

1:30pm - 5:15pm
Lake Havasu City

New Student Orientation

6:30pm - 7:00pm
Neal Campus Kingman

Fall Welcome Back Bash Dinner for Students

August 25, 2022
9:00am - 5:00pm
Lake Havasu City

Fall LHC Dean's Welcome to Students

3:00pm - 4:00pm
Neal Campus Kingman

Canvas Student Training Session

August 30, 2022
12:00pm - 1:00pm
Neal Campus Kingman

LGBTQ+ Student Organization Meeting

August 31, 2022
12:00pm - 3:00pm
Neal Campus Kingman

Fall Welcome Back Bash Games & Karaoke

September 6, 2022
3:00pm - 6:00pm

Fall Welcome Back Bash

September 7, 2022
12:00pm - 1:00pm
Detroit Ave. Campus

Fall Welcome Back Bash at the DAC

1:30pm - 5:15pm
Lake Havasu City

New Student Orientation

Percent of Fiscal Year Elapsed

100%

Monthly Financial Report

June, 2022

FY22 Net position improved by $1,248,124
Chief Financial Officer Narrative for Revenues
PLEASE NOTE - EVEN THOUGH JUNE HAS BEEN RECONCILED, YEAR-END JOURNAL ENTRIES HAVE NOT BEEN COMPLETED
Property taxes: The year ended with $37,768 more in property tax revenue than budgeted.
Tuition and Fees: Tuition and Fee revenue exceeded the budgeted amount by $778,353 due to higher than anticipated enrollment.
State Aid: State Aid received was $260,200 more than anticipated.
Interest: The investment account operated at a loss of ($375,499) due to poor market conditions.
Auxiliary: It is anticipated that once year-end journal entries are complete, the Auxiliary fund will be very close to it's budgeted figure.
Other: Other income was $133,141 short of its projected figure, most likely due to a reduction in events, such as dental clinics, due to the
pandemic.

Revenues
Budget

Current Month

Percent of Budget

$ 26,547,911
$ 8,901,587
$ 1,671,200
$
(375,499)
$
67,929
$
115,042
$ 36,928,170

100.1%
109.6%
118.4%
-93.9%
6.2%
46.4%
97.7%

Prior YTD Same
Period
$
25,523,722
$
7,792,706
$
1,580,800
$
94,405
$
57,965
$
97,398
$
35,146,996

% Change in $
from Prior Yr
4%
14%
6%
-498%
17%
18%
5%

Property Taxes
Tuition and Fees
State Aid
Interest Income
Auxiliary
Other
Total

$ 26,510,143 $
$ 8,123,234 $
$ 1,411,000 $
$
400,000 $
$ 1,100,364 $
$
248,183 $
$ 37,792,924 $

Instruction
Academic Support
Student Services

Includes all faculty costs and expenses for resources used directly for instruction in the classroom.
Costs directly supporting the instructional mission. Includes library services and program directors.
Includes costs for Registrar, Financial Aid, Enrollment Services, Student Success and other expenses.

Institutional Support

Includes Administration, Financial Services, Employee Services, Information Technology and other expenses.

Maintenance of Plant
Student Financial Aid
Auxiliary

Costs relating to the upkeep and operation of physical plant including grounds and repair.
Includes costs for scholarships awarded to students and staff tuition waivers.
Includes costs for events and public relations.
Costs to purchase, maintain, or improve fixed assets such as land, buildings, vehicles, equipment, software &
permanent library materials.

Capital

Note: Restricted Fund revenues and expense excluded.

605,290
(94,624)
(56,961)
28,840
482,546

Year-to-Date

Percent of Fiscal Year Elapsed

100%

Monthly Financial Report

June, 2022

Chief Financial Officer Narrative for Expenditures
PLEASE NOTE - EVEN THOUGH JUNE HAS BEEN RECONCILED, YEAR-END JOURNAL ENTRIES HAVE NOT BEEN COMPLETED

Instruction: ended the year over $3 million below budget.
Academic Support: ended the year $28,785 below budget.
Student Services: Due to a portion of compensation, benefits and temporary wages not being captured in the budget for Student Services, it
ended the year $956,043 over budget.
Institutional Support: Due to a portion of compensation, benefits, new positions. temporary wages and travel to the annual HLC conference not
being captured in the budget for Institutional Support, it ended the year $1,346,815 over budget.
Maintenance of Plant: Due to a portion of compensation, benefits, grant funded purchases and deferred maintenance not being captured in the
budget for Maintenance of Plant, it ended the year $1,753,698 over budget.

Student Financial Aid: Financial aid ended the year over budget by $532,769. After year-end journal entries are completed this figure will
change significantly as Board of Governors scholarships will be offset causing a net position of zero for those expenditures. Other than BOG
scholarships, all financial aid disbursements have a corresponding revenue that eliminates any cost to the college.
Auxiliary: The Auxiliary account is currently showing an over budget amount of $105,956. Once year-end journal entries are completed this
figure will drastically change due to the fact that the major contributor to the figure is student activity accounts that will be zeroed out.
Capital: is showing $6,055,799 below budget, which includes $5,000,000 set-aside for construction.

Expenses
Budget
Instruction
Academic Support
Student Services
Institutional Support
Maintenance of Plant
Student Financial Aid
Auxiliary
Capital

Total

Year-to-Date

Percent of Budget

$ 12,178,167
$ 3,411,564
$ 4,070,792
$ 7,182,169
$ 3,622,181
$ 2,016,769
$
618,194
$ 2,580,210

80.2%
99.2%
130.7%
123.1%
193.9%
135.9%
120.7%
29.9%

Prior YTD Same
Period
$
11,504,810
$
2,859,995
$
3,466,652
$
6,228,492
$
2,771,626
$
1,613,116
$
463,258
$
2,328,533

2,956,508 $ 35,680,046

89.0%

$

Current Month

$ 15,188,094 $
$ 3,440,349 $
$ 3,114,749 $
$ 5,835,354 $
$ 1,868,483 $
$ 1,484,000 $
$
512,238 $
$ 8,636,009 $

$ 40,079,276 $

655,627
266,599
327,579
606,297
597,598
638
60,637
441,533

Year-to-Date
Totals - Net (loss)

$

1,248,124

31,236,482

Prior YTD Same
Period

$

3,910,514

% Change in $
from Prior Yr
6%
19%
17%
15%
31%
25%
33%
11%

14%

ALL CASH AND INVESTMENTS BY MONTH
60,000,000

50,000,000

Axis Title

40,000,000

30,000,000

20,000,000

10,000,000

-

18-19
19-20
20-21
21-22

July

Aug

Sept

Oct

Nov

Dec

Jan

Feb

March

April

May

June

18-19

22,424,838

20,897,468

17,054,071

29,131,393

28,477,428

28,211,505

25,431,356

28,386,058

26,632,444

29,782,101

29,789,141

28,970,570

19-20

27,613,658

24,476,208

21,458,776

33,272,995

34,517,209

34,610,267

33,282,270

31,174,134

35,541,023

35,028,982

38,269,623

36,159,017

20-21

34,576,305

32,403,560

32,340,907

38,803,117

41,785,099

42,487,785

41,265,278

38,579,995

45,974,817

48,610,117

46,534,677

44,768,346

21-22

42,166,189

40,275,726

37,461,303

43,268,634

47,338,958

47,366,130

45,673,297

42,252,156

43,097,792

42,983,338

52,474,329

50,238,063

July
22,424,838
27,613,658
34,576,305
42,166,189

Aug
20,897,468
24,476,208
32,403,560
40,275,726

Sept
17,054,071
21,458,776
32,340,907
37,461,303

Oct
29,131,393
33,272,995
38,803,117
43,268,634

Nov
28,477,428
34,517,209
41,785,099
47,338,958

Dec
28,211,505
34,610,267
42,487,785
47,366,130

Jan
25,431,356
33,282,270
41,265,278
45,673,297

Feb
28,386,058
31,174,134
38,579,995
42,252,156

March
26,632,444
35,541,023
45,974,817
43,097,792

April
29,782,101
35,028,982
48,610,117
42,983,338

May
29,789,141
38,269,623
46,534,677
52,474,329

June
28,970,570
36,159,017
44,768,346
50,238,063

MOHAVE COMMUNITY COLLEGE
TREASURER'S REPORT
June 30, 2022
Chase Bank

Chase Bank

Arizona State
Treasurer

Treasurer

Chase
Bank

Chase
Bank

Chase
Bank

Chase
Bank

Revenue
Clearing

Enrichment
Services

LGIP POOL 500

Current
Operating

Student
Clearing

Payroll Clearing Direct Deposit

Payroll
(Clearing)
Acct

Expense
Clearing

Fund Totals

BANK STATEMENT BALANCE

$35,466,421

$10,733

$14,649,361

$243,136

$0

$0

$0

$0

$50,369,651

O/S Deposits/(Deductions)

$0

$0

$0

$0

$0

$0

$0

$0

$0

$35,466,421

$10,733

$14,649,361

$243,136

$0

$0

$0

$0

$50,369,651

-$131,858

$0

$0

$0

$0

$0

$0

$0

-$131,858

$35,334,563

$10,733

$14,649,361

$243,136

$0

$0

$0

$0

$50,237,793

$270
$35,334,833

$0
$10,733

$0
$14,649,361

$0
$243,136

$0
$0

$0
$0

$0
$0

$0
$0

$270

Less O/S Checks

Plus Cash on Hand

BANK BALANCE
Grand Total

50,238,063

$50,238,063

Percent of Fiscal Year Elapsed

8.3%

Monthly Financial Report

July, 2022

Chief Financial Officer Narrative for Revenues
DRAFT REPORT - MONTH END CLOSE HAS NOT BEEN COMPLETED

The college is still in the process of migrating data and preparing for the "go live" stage of the new ERP system - Colleague. As we are transitioning between the two
systems we will continue to use the report format that has been used to-date with the current system.

Property taxes: Property tax revenue will stay below budget until the bi-annual property taxes are due.
Tuition and Fees: There are technical issues which are currently prohibiting us from accepting tuition and fee payments. Once the system issues
are resolved, this revenue stream should return to normal.
State Aid: The state did not make a disbursement in July.
Interest: The month of July has not been reconciled yet so not interest figure has been entered.
Auxiliary: The Auxiliary income is related to bookstore commissions as we have not been able to accept payments from students yet.
Other: Facility rental and dental hygiene clinic visits makes up the majority of this month's "other" revenue.

Revenues
Budget
Property Taxes
Tuition and Fees
State Aid
Interest Income
Auxiliary
Other
Total

$ 27,347,223
$ 8,961,424
$ 4,431,121
$
0
$
449,856
$
35,000
$ 41,224,624

Current Month

Year-to-Date

$
$
$
$
$
$
$

$
$
$
$
$
$
$

144,549
10,571
11,965
4,323
171,408

144,549
10,571
11,965
4,323
171,408

Percent of Budget
0.5%
0.1%
0.0%
0.0%
2.7%
12.4%
0.4%

Prior YTD Same
Period
$
220,919
$
848,150
$
417,800
$
28,953
$
6,932
$
3,738
$
1,526,493

% Change in $
from Prior Yr
-35%
-99%
-100%
-100%
73%
16%
-89%

Monthly Financial Report Continued
Chief Financial Officer Narrative for Expenditures
DRAFT REPORT - MONTH END CLOSE HAS NOT BEEN COMPLETED
July is the first month of the fiscal year which equates to 8.3% of the budget being consumed. All expenses are falling well below 8.3% indicating excellent budget
performance to start the year off.

Expenses
Current Month

Year-to-Date

$ 13,022,379
$ 4,240,992
$ 4,869,611
$ 8,801,850
$ 3,500,879
$ 3,000,350
$ 1,191,458
$ 6,714,961

$
$
$
$
$
$
$
$

529,466
266,581
311,644
455,433
175,560
8,611
30,055
91,625

$
$
$
$
$
$
$
$

529,466
266,581
311,644
455,433
175,560
8,611
30,055
91,625

4.1%
6.3%
6.4%
5.2%
5.0%
0.3%
2.5%
1.4%

Prior YTD Same
Period
$
544,642
$
156,155
$
199,500
$
361,961
$
243,106
$
47,084
$
16,085
$
501,427

$ 45,342,480

$

1,868,975

$

1,868,975

4.1%

$

Budget
Instruction
Academic Support
Student Services
Institutional Support
Maintenance of Plant
Student Financial Aid
Auxiliary
Capital

Total

Totals - Net (loss)

Percent of Budget

% Change in $
from Prior Yr
-3%
71%
56%
26%
-28%
-82%
87%
-82%

2,069,959

Year-to-Date

Prior YTD Same
Period

$ (1,697,567)

$

-10%

(543,466)

Instruction

Includes all faculty costs and expenses for resources used directly for instruction in the classroom.

Academic Support

Costs directly supporting the instructional mission. Includes library services and program directors.

Student Services

Includes costs for Registrar, Financial Aid, Enrollment Services, Student Success and other expenses.

Institutional Support

Includes Administration, Financial Services, Employee Services, Information Technology and other expenses.

Maintenance of Plant

Costs relating to the upkeep and operation of physical plant including grounds and repair.

Student Financial Aid

Includes costs for scholarships awarded to students and staff tuition waivers.

Auxiliary

Includes costs for events and public relations.

Capital

Costs to purchase, maintain, or improve fixed assets such as land, buildings, vehicles, equipment, software &
permanent library materials.

Human Resources Report
M onth Ending July 31, 2022
NEW HIRES
Name
Zach Frigo
Robert Fennell
Daniella McLean
Gary Ramelot

Effective
Date
7/5/2022
7/5/2022
7/5/2022
7/18/2022

Position
Campus
Office Technician, Financial Aid
NCK
Accounts Payable Technician
NCK
Accounts Payable Technician
NCK
Administrative Assistant, Library Services BHC

Salary

$18.55
$19.08
$17.50
$15.00

TRANSFERS
Name
Nadina Saracho
Imelda Felix

Effective
Date
From
7/4/2022 Office Technician, Financial Aid
7/18/2022 Office Technician, Library Services

Campus
LHC
BHC

Effective
Date

From

Campus

To

Effective
Date
7/1/2022
7/14/2022
7/19/2022
7/28/2022

Position
Assistant Facilities Director
Dean of Health Professions
Success Center Coordinator-19.5
Custodian

Campus
LHC
LHC
BHC
LHC

Date of Hire

Salary
$
$

To

19.60 Admissions Recruiter
20.35 High School Recruiter

Salary
$43,120.00
$40,810.00

RECLASSIFICATION
Name

Annualized Salary

SEPARATIONS
Name
Marshall Ronningen
Liliya Tishchenko
Daniel Padilla
Justin Demaret

9/21/2015
8/9/2021
4/3/2020
11/9/2020

Reason

Resignation
Resignation
Termination
Resignation

Salary
$70,326.00
$151,925.00
$15.60
$15.60

Human Resources Report
M onth Ending June 30, 2022
NEW HIRES
Name
Bobby Mandujano

Effective
Date
Position
6/13/2022 Custodian/Driver

Campus
BHC

Effective
Date
From
6/6/2022 Accounts Manager
6/20/2022 Admin Assistant, Library Services

Campus
NCK
LHC

Effective
Date

From

Campus

Effective
Date
6/7/2022
6/16/2022
6/24/2022
6/30/2022
6/30/2022
6/30/2022

Position
Campus
Custodian/Driver
LHC
Academic Advisor
LHC
Office Technician, Business Services
NCK
Director, Corporate & Community EngageBHC
Office Technician, Student Services
NMC
Evening Campus Manager
NCK

Salary

$15.90

TRANSFERS
Name
Jonathan Neth
Austin Covington

Salary
To
$46,000 Office Tech, Facilities
$16.20 Student Life Coordinato

Salary
$19.19
$39,655.00

RECLASSIFICATION
Name

To

Annualized Salary

SEPARATIONS
Name
Jason Pace
Amy Sullins
Gina Romero-Link
Lauren Peterson
Karen Harris
Cameron McIntosh

Date of Hire

11/8/2021
2/22/2022
3/21/2022
7/6/2020
5/28/2019
7/19/2021

Reason

Resignation
Resignation
Terminated
Terminated
Terminated
Terminated

Salary
$15.00
$46,110.00
$19.60
$60,500.00
$19.00
$21.41

