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Minutes 

                                                                                       MCCCDGB 

 

Friday October 12, 2018 – 9:00 a.m.        

 Originating at: Lake Havasu Campus  Room #508 

 Also Available via Interactive Television at: Bullhead City Campus Room #508 

  Neal Campus Kingman Room #508 

  North Mohave Campus Room #403 

  

(Action Items are in bold print) 

 

I. Call to Order (Phyllis Smith, President) 

 

Ms. Smith called the meeting to order at 9:00 a.m. 

 

II. Pledge of Allegiance 

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

Julie Bare  Present 

Susan McAlpine Present (9:25 a.m.) 

Vance Miller  Present 

Judy Selberg  Present 

Phyllis Smith  Present 

 

IV. Approval of Meeting Minutes (Smith)(Appendix 1) 

 

Ms. Smith presented the draft minutes from the September 14, 2018 regular meeting as they 

appeared in Appendix 1. 

 

Julie Bare moved, Vance Miller seconded to approve the draft minutes from the September 14, 

2018 regular meeting as they appear in Appendix 1.  Without further discussion, the motion 

carried four (Bare, Miller, Selberg, and Smith) to zero. 

 

V. Audience of Any Citizen (Smith) 

 

[NOTE:  This is an opportunity for any citizen to address the Board on any matter of concern to 

the citizen.  The Board will listen to the remarks, but may not respond or answer questions.  Unless 

the matter is already on the agenda for action, no action can be taken other than to instruct staff to 

include the matter on a future agenda.  The president of the Board may limit the time for individual 

presentation and may limit the total time for all presentations.  Citizens wishing to comment will 

be limited to one opportunity to speak.  If a citizens group wishes to speak on the same subject, 

the group should choose a representative to deliver the message.  



 

2 
 

The Chairperson may set a limit for organized group presentations and may set limits for each 

side when many persons request to speak on an agenda item. During Interactive Television (ITV) 

meetings, the chair will query each campus for those who wish to speak.] 

 

Ms. Smith queried each campus individually.  There were no citizens wishing to address the 

Board.  

 

VI. Introduction of PTA Student Michael Albrecht (Stephen Eaton, Chief Academic Officer) 

 

Mr. Eaton introduced Physical Therapy Assistant student Michael Albrecht.  Mr. Albrecht 

recently scored 800 out of a possible 800 on the National Physical Therapist Assistant Licensure 

Examination.  Full details can be read at: https://www.mohave.edu/2018/09/25/mcc-student-

scores-100-on-national-board-exam/ 

VII. Faculty Council Report (Dr. Andra Goldberg, Faculty Council President) 

 

Dr. Goldberg updated the Board on the following items including a recommendation for syllabus 

template. The faculty are proposing 2 part syllabus, to enable changes regarding the student 

information section regulations in a timely manner.  Melissa Wadley, Office Manager for 

Instruction and Student Services, created a PandaDoc to facilitate the Faculty Professional 

Development/Travel committee input faculty requests. Bhaskar Singh, Erik Jones, and Candace 

Hofstadter are on this committee. Items for November’s Faculty Council meeting will explore 

ways to engage more faculty into the Faculty Council process. 

 

VIII. Board Report (Smith) 

 

A. Arizona Association of Community College Trustees (Smith) 

 

Ms. Smith reported on the association’s current activities. Three MCC trustees will be 

attending the national conference in New York City where the Arizona association will holding 

a learning session during breakfast.     

 

B. Trustee Other Reports (Smith) 

 

No individual trustees wished to speak regarding non-agenda informational items. 

 

IX. President’s Report (Dr. Michael Kearns, President) 

    

A. Staff Association & Council Constitution (Amber Johnson, Taskforce Chair)(Appendix 

2) 

 

Ms. Johnson reported that the Mohave Community College Staff Association will be charged 

with developing forward-thinking initiatives to meet the challenges and future opportunities 

that may benefit the College and its constituents.  

https://www.mohave.edu/2018/09/25/mcc-student-scores-100-on-national-board-exam/
https://www.mohave.edu/2018/09/25/mcc-student-scores-100-on-national-board-exam/
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These initiatives focus on service, building a collaborative and forward thinking work 

environment, and allow staff members to participate in shared-governance beyond their 

regular job description. 

 

The Board thanked Ms. Johnson for her comprehensive presentation and expressed support 

individually for the Council.    

 

B. Official Cohort Default Rate (Heather Patenaude, Director of Financial Aid) 

 

Ms. Patenaude reported that a cohort default rate is the percentage of a school's borrowers 

who enter repayment (788) on certain Federal Family Education Loan (FFEL) Program or 

William D. Ford Federal Direct Loan (Direct Loan) Program loans during a particular federal 

fiscal year (FY), October 1 to September 30, and default (140) or meet other specified conditions 

prior to the end of the second following fiscal year. The FY 2015 official cohort default rates 

were delivered to both domestic and foreign schools on September 24, 2018.  MCC’s official 

rate for the FY 2015 cohort is 17.7%.  The national average for 2-year public institutions is 

16.7%. 

Mohave Community College FY2015 FY2014 FY2013 

 

FY2012 

 

FY2011 FY2010 

Default Rate  17.7   17.4   18  22.7 28.6 32.7 

 

C. Arizona Vision Documents (Kearns)(Appendix 3) 

 

Dr. Kearns reported that in 2011, Arizona’s community colleges embarked upon a long-term 

Strategic Vision to significantly increase the number of Arizonans who achieve their 

postsecondary education goals.  In order to measure progress toward the three major goals 

outlined in the Strategic Vision, the colleges have implemented a rigorous self- assessment and 

accountability process centered around the annual collection and distribution of data related 

to 28 key indicators. The 2018 reports can be viewed on the MCC website at: 

https://www.mohave.edu/assets/2018-Stategic-Vision-Outcomes-Reports.pdf 

 

D. Strategic Plan Update(s)(Ana Masterson, Chief Student Services Officer) 

 

Student Success Initiatives Annual Report (Appendix 4) 

 

Ms. Masterson reported that the Student Success Initiatives Report provides an overview of 

current efforts and initiatives that build on the foundation of Student Services at Mohave 

Community College, which encompasses recruitment and admissions, assessment, learning 

and life assistance, financial aid, enrollment management, advising and the call center. All of 

these play an integral part in student success at MCC, which lends strongly to retention and 

completion. A comprehensive enrollment management data review is also included in the 

report.  The 2018 can be viewed online at: https://www.mohave.edu/assets/SS-Intiatives-

Report-2017-18.pdf 

 

 

https://www.mohave.edu/assets/2018-Stategic-Vision-Outcomes-Reports.pdf
https://www.mohave.edu/assets/SS-Intiatives-Report-2017-18.pdf
https://www.mohave.edu/assets/SS-Intiatives-Report-2017-18.pdf
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E. AZ Community College State-Level Council Reports (Kearns) 

  

Dr. Kearns provided a brief monthly report from the meetings of Arizona Community 

Colleges Coordinating Council and other higher education groups of Arizona.    

  

F. Legislative Update (Kearns) 

 

Dr. Kearns provided a brief monthly update of state and federal legislative issues effecting 

Mohave Community College.     

 

G. State Budget Update (Kearns)(Appendix 5) 

 

Dr. Kearns provided a brief monthly update on revenue collections and other fiscal 

issues.   

 

H. Update of Current Events (Kearns) 

 

Dr. Kearns provided a brief update on any current events impacting the College including the 

scheduled Chat with the President events occurring.  Dr. Kearns also reported that the state’s 

auditors were present in the district offices this week and the College has requested that the 

auditors attempt to return the report prior to Dr. Kearns’ departure in February 2019.  The 

Chief Financial Officer has been asked to move the budget development process start date to 

November so that the initial meetings with departments can occur with Dr. Kearns.   

 

X. Instruction (Stephen Eaton, Chief Academic Officer) 

 

A. Virtual Patient Simulation Technology Purchase (Eaton)(Appendix 6) 

 

Mr. Eaton stated that the College solicited and received a quote from Laerdal Medical 

Corporation for four Sim-Man Manikins (one “adult” and three “juniors”) and accessories for 

the BHC and LHC Nursing Programs.  The College would like to purchase from Laerdal 

Medical Corporation as this is the brand of its current high fidelity patient simulators across 

campuses and will ensure consistency in program delivery and student learning outcomes.  
 

The College recommends accepting the Laerdal Medical Corporation quote covering the 

simulators, accessories, licenses, monitors, cameras etc. at a cost not to exceed $263,066.03.  This 

amount includes taxes, shipping and handling fees and a 10% contingency.   

 

 

Julie Bare moved, Vance Miller seconded, to approve the purchase of 4 high fidelity patient 

simulators from Laerdal Medical Corporation including the simulators, accessories, 

licenses, monitors, cameras etc. at a cost not to exceed $263,066.03.  After a brief discussion 

the motion carried five (Bare, McAlpine, Miller, Selberg, and Smith) to zero.  
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B. HVAC Lab Refresh Update (Jason Gee, Associate Dean for Career and Technical 

Education (CTE))(Appendix 7) 

 

Mr. Gee reported in May 2018, the Board approved a significant investment in the Heating 

Ventilation & Air Conditioning program on the Bullhead City and Lake Havasu campuses to 

update equipment as the industry transitions from R-22 refrigerant to R-410 refrigerant, 

increase the hands-on training opportunities for students, provide a closer balance to the 

curriculum at the two locations and add new curriculum related to installation and more 

commercial applications. The refresh project is now completed.  HVAC instructor David 

Brickey and MCC alumni reported on how the student enjoy the new equipment.  Ms. 

McAlpine asked what the starting wage typically was.  Mr. Brickey responded that the wage 

increases exponentially typically maxing out in Arizona at $26.00/hour.   

 

XI. Administrative Services 

 

A. Financial Services (Sonni Marbury, Chief Financial Officer) 

 

1. Tractor Purchase (Marbury)(Appendix 8) 

 

Ms. Marbury reported that the Lake Havasu Campus has a continuous need for a pallet 

fork for managing shipments, material movement and unloading from delivery trucks. The 

welding program, Art and Community Educations classes and the HVAC program receive 

frequent deliveries of heavy items that the campus has struggled to manage. Additionally, 

less than 20% of the grounds has been refreshed in the last few years, i.e. leveling, grading, 

rock hauling, hole digging, grounds manicure and management of the washes. The tractor 

also has potential to be used in pavement management with the addition of a 

sweeper/blower.   

The College will be purchasing the John Deere tractor as they offer the best warranty and 

service availability to the LHC area out of the quotes received.  The pricing for the John 

Deere Tractor also includes discounts/coop pricing for the Mohave Educational Services 

Cooperative which means that MESC did an official RFP and compared bids and then 

awarded the coop contract to John Deere.  This means that the procurement process has 

been done through a third party (MESC).  The quote from RDO Agriculture Equipment is 

$39,957.93, $3,136.69 tax and 4,309.46 10% contingency totaling $ 47,404.08. 

 

2. Monthly Cash Flow & Investments Report (Marbury)(Appendix 9a) 

 

Ms. Marbury presented the College’s monthly cash flow, including invested funds and 

fund balance as it appeared in the Appendix.  

 

3. Monthly Financial Report (Marbury)(Appendix 9b) 

 

Ms. Marbury presented the College’s financial report for the months ending September 

30, 2018 as they appeared in the appendix. 
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B. Human Resources (Jennie Dixon, Chief Human Resources Officer) 

 

1. Human Resources Report (Dixon)(Appendix 10) 

 

Ms. Dixon presented the College’s human resources report for the month ending 

September 30, 2018 as it appeared in the appendix.  

Vance Miller moved, Julie Bare seconded, to approve the Human Resources report for 

the month ending September 30, 2018 as presented in the appendix. Without further 

discussion the motion carried five (Bare, McAlpine, Miller, Selberg, and Smith) to zero.   

 

XII. Next Meeting (Smith) 

 

Ms. Smith next regular meeting of the Mohave County Community College District will be Friday 

November 9, 2018 starting at 9:00 a.m., originating from the Neal Campus Kingman.   

XIII. Adjournment (Smith) 


