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Minutes 

                                                                                       MCCCDGB  

Friday October 11, 2019 – 9:00 a.m.        

 Originating at: Bullhead City Campus  Room #508 

 Also Available via Interactive Television at: Neal Campus Kingman Room #508 

  Lake Havasu Campus Room #508 

  North Mohave Campus Room #403 

   

 

(Action Items are in bold print) 

 

I. Call to Order (Dr. Julie Bare, Board President) 

 

Dr. Bare called the meeting to order at 9:00 a.m. 

 

II. Pledge of Allegiance (Bare) 

 

Dr. Bare led the meeting in the recitation of the Pledge of Allegiance.  

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

Bare   Present 

McAlpine  Excused 

Miller   Present 

Pascual  Present 

Selberg  Present 

 

IV. Approval of Meeting Minutes (Bare)(Appendix 1) 

 

Dr. Bare stated that the draft minutes from the September 13, 2019 regular meeting appear in 

Appendix 1 and called for a motion.   

 

Vance Miller moved, Judy Selberg seconded, to approve the draft minutes from the September 

13, 2019 regular meeting they appeared in Appendix 1.  Without further discussion, the motion 

carried 4-0.  (Bare, Miller, Pascual, Selberg)   

 

V. Audience of Any Citizen (Dr. Judy Selberg, Board Secretary) 

 

Dr. Selberg stated that this is an opportunity for any citizen to address the Board on any matter of 

concern to the citizen.  The Board will listen to the remarks, but may not respond or answer 

questions.  Unless the matter is already on the agenda for action, no action can be taken other than 

to instruct staff to include the matter on a future agenda.   
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The president of the Board may limit the time for individual presentation and may limit the total 

time for all presentations.  Citizens wishing to comment will be limited to one opportunity to 

speak.  If a citizens group wishes to speak on the same subject, the group should choose a 

representative to deliver the message. The Chairperson may set a limit for organized group 

presentations and may set limits for each side when many persons request to speak on an agenda 

item. During Interactive Television (ITV) meetings, the chair will query each campus for those 

who wish to speak.] 

 

Dr. Bare queried each campus individually.  There were no citizens on any campus wishing to 

address the Board.  

 

VI. Employee Council Reports  

 

A. Staff Council (Meghan Knox) 

 

On behalf of Staff Council President Meghan Knox, Staff Council Vice President Amber 

Johnson reported that the next meeting of Staff Council would be November 7, 2019.  Staff 

Council items addressed since the last report to the Board included the successful resolution 

of discrepancies between fitness center rules on the three Southern campuses.  Twenty one 

faculty and staff on the Neal Campus Kingman have signed up to access the center since the 

fee was discontinued compared to six last year.  Staff Council representatives are working with 

Student Activity Councils on the Neal Campus Kingman, Lake Havasu and North Mohave 

Campuses to distribute a survey regarding tobacco products on those campuses.  Items for 

November’s agenda include employee health insurance and issues regarding new mothers.   

 

B. Faculty Council (Dr. Andra Goldberg) 

 

Faculty Council President Andra Goldberg reported that the new Allied Health representative 

to the council is Dani Keza, Dental Hygiene faculty at BHC and congratulated her for recently 

completing her Master’s Degree.   

 

A new course assessment process is being developed by the faculty and the Chief Academic 

Officer that is more comprehensive than the Cycle of Learning assessment that was in place. 

The faculty are using Schoology assessment tools to align learning outcomes for goals and 

objectives in several key courses in their program. This new process will analyze many 

assessments in several courses instead of only one assessment in one course. The faculty are 

looking forward to analyzing this data to improve success in these classes.   

 

Lead faculty compensation and duties are under review for possible changes coming during 

the next academic year. Lead faculty create course schedule recommendations, facilitate book 

selections, coordinate  program review reports, develop degree pathways, coordinate 

curriculum updates and attend these meetings, and communicate with adjunct faculty in their 

departments.   
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Dr. Goldberg thanked the faculty who are participating on the Strategic Planning Team – 

which had a great first meeting Friday October 4, 2019.  Those faculty are: Laurel Clifford, 

Math and Engineering Lead Faculty, LHC  and Co-Chair of the SP Team, John Hansen, English 

and Communications Lead Faculty, Neal Campus Kingman and Dr. Andra Goldberg, CIS 

Faculty, Neal Campus Kingman 

 

VII. Board Report (Bare) 

 

A. Policy Review, Weapons, First Reading (Bare)(Appendix 2) 

 

Board Secretary Dr. Judy Selberg stated that to better align with State statute and to remain 

consistent with other community colleges in Arizona, the College is recommending updating 

policy 4.115 as outlined in Appendix 2. The update is proposed to more clearly communicate 

to students, employees and the general public, the expectation of conduct on College property.  

Also recommended at this time is moving the policy and any related procedures from Section 

4 “Student Services and Financial Aid” to Section 6 “Plant Operations and Maintenance” 

 

Dr. Selberg stated that Dr. Klippenstein had satisfactorily briefed her on the recommendation 

during a review of the draft agenda.  Dr. Bare reiterated that this item is a first reading and 

any individual member questions or comments should be directed to President Klippenstein 

prior to the second reading, group discussion and vote at the November meeting. President 

Klippenstein stated that review of the policy stemmed from requests brought forth to Staff 

Council for clarification.       

 

B. Arizona Association of Community College Trustees (McAlpine) 

 

In Mrs. McAlpine’s absence, Dr. Bare took the opportunity to speak regarding the upcoming 

Association of Community College Trustees Congress, which President Klippenstein, Dr. 

Selberg, Mrs. McAlpine and Mrs. Pascual will be attending starting October 16.  Dr. Selberg 

stated that, as in the past, she will be focusing on one specific topic when selecting which 

sessions to attend.  At previous Congress’, those topics included the presidential search 

process, crisis management and trends in higher education.  Ms. Pascual stated that she has 

chosen sessions on Board development.  Both trustees are looking forward to returning with 

valuable information to share at the November meeting.    

 

C. Trustee Other Reports (Bare) 

 

No individual trustees wished to speak regarding non-agenda informational items. 
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VIII. President’s Report (Dr. Stacy Klippenstein, President) 

 

A. Mohave Minute (James Jarman, Director of Communications) 

Mr. Jarman presented a video recap of the latest news from the College, including:   John 

Hansen Andy Award, MCC employees on the Under 40 awards, MCC Business Office CAFR 

Award, Camp Mohave Elementary Partnership, MCC at the County Fair, MCC faculty at 

Kingman’s Positive Alternative campus, MCC recruiter at Kingman’s Club for Youth, Campus  

Welcome Back Bashes, Veterans Coalition training, Senate Candidate Mark Kelly visit, FRANK 

Talk Havasu (Immigration), 8th Grade CTE Event LHC,  BHC Oktoberfest and Block Party, 

MCC teams at Charity Golf tournaments, Kingman’s Andy Devine Days Parade and NCK 

Blood drive. 

President Klippenstein thanked not only MPIO but all college faculty and staff for the efforts 

put forth on these events and for focusing on children and youth. 

B. One-Time Only Funding (Klippenstein)  

 

President Klippenstein reported that the Arizona legislature awarded $1,152,000 to Mohave 

Community College as part of a one-time-only (OTO) opportunity to fund Career & Technical 

Education (CTE) or Science, Technology, Engineering and Math (STEM) purchases. The 

college developed a link for faculty and staff to propose ideas for allocating the award and the 

window to submit proposals runs from October 1, 2019 to October 31, 2019. Submissions will 

begin to be reviewed by a subcommittee for CTE and STEM mission fit on October 15. After 

assessment of all proposals, the subcommittee will submit a prioritized list to the President for 

final evaluation and approval.   As of Thursday, October 3rd, there are 17 proposals (some 

multi-part) submitted totaling over $4 million. 

 

Chief Financial Officer Sonni Marbury reported that as of this morning, the total number of 

proposals had increased to 30.  Bullhead City Campus Dean Dr. Carolyn Hamblin developed 

a process by which to analyze the submissions, including qualities like how many students 

will be served and impact on local employers.  Both Ms. Marbury and Dr. Hamblin have been 

impressed with the quality of the submissions, many of which could hopefully be funded by 

other means if not chosen for this One-Time-Only funding source.  Dr. Selberg concurred that 

the process sounded like an excellent precursor to submitting grant proposals.  Ms. Pascual 

agreed that the College should take advantage of the all the hard work that went into the 

proposals and pursue alternative revenue sources if possible. 
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C. Jenzabar One Transition (Mark VanPelt, Chief Information Officer) 

 

Mr. VanPelt stated that the IT department is working with personnel from all areas of the 

college to lay out a transition from Jenzabar EX to Jenzabar One. Outcomes and expectations 

for Jenzabar One include: the student portal will become the easiest way for students to access 

services such as guided pathways, financial aid and advising; background processes should 

be simpler and easier for IT staff and modules used by faculty and other staff should become 

more streamlined and intuitive. Training is being developed as the team moves forward to 

ensure that all areas of the college receive preparation prior to the transition. The transition is 

tentatively scheduled for April of 2020.   

 

Dr. Klippenstein stated that there was no cost to upgrade the current EX system.  The April 

deadline will provide a soft launch during the Summer term, which is least impactful for the 

students and more manageable for staff.  Dr. Selberg stated that a more intuitive system would 

be desirable.  Dr. Bare reminded Board members that additional questions can always be sent 

to the District Office. 

 

D. Strategic Planning Timeline (Klippenstein and Chief Advancement Officer Shawn 

Bristle) 

 

Mr. Bristle reported that the Strategic Planning Team co-chairs formulated initial plans with 

CampusWorks consultants on Sept. 27, establishing a sequence of process 

milestones.  Tentative dates for activities and meetings were identified, and the co-chairs are 

working to finalize some of the dates.  On the morning of Friday, Oct. 4th, CampusWorks 

Project Leader Justin Norris facilitated two kickoff sessions.  The President’s Cabinet group 

learned details of the upcoming process and discussed their roles in it.  The Strategic Planning 

Team, comprised of students, employees and external representatives from all service areas, 

began their important work.  The team talked through the planning process in detail and spent 

time analyzing the results of feedback sessions conducted at All-Staff Day in early September.   

SWOT surveys, one for students and another for employees, are planned to be released on the 

week of Oct. 14.  Three activities are tentatively planned at the end of the first week of 

November:  a Strategic Planning Team meeting to review survey results and analyze themes; 

a college-wide kickoff event/interactive workshop; a Governing Board workshop to introduce 

the strategic planning process and to initiate discussion of the college mission and vision.  

 

Mr. Bristle announced some recent developments including:  

  

Marketing and Public Information has developed a Strategic Planning website to provide the 

latest information to MCC’s constituents. The website can be viewed at: 

https://www.mohave.edu/about/strategic-plans/strategic-plan-2025/  
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November 7, 2019: Student Experience Workshop - will facilitate conversation on the broader 

higher education environment and stimulate creative thinking.  Part of the workshop will be 

spent creating a student experience statement.  Putting students first remains a priority of the 

strategic planning process. 

 

November 8, 2019: Mission, Vision and Values Workshop - CampusWorks’ facilitators will 

support the Board of Governors in reviewing the institution’s mission, using the information 

and trends that have emerged from the SWOT surveys as well as identify institutional values 

that will help drive the execution of the strategies detailed in the strategic plan. 

 

January 13, 2020: Future Summit - a half-day event educates internal and external audiences 

about future trends that are specific to Mohave Community College, as identified in the SWOT 

Analysis.  Board members, faculty, staff, students, and community members come together to 

develop impact statements that will feed development of the College’s strategic priorities 

 

Dr. Bare asked if January 13 was a tentative date.  Mr. Bristle responded that the thirteenth has 

now been confirmed.  Dr. Bare suggested that the strategic planning team could approach the 

faculty about promoting the events their classes and perhaps attending during class, if it could 

were relevant to the curriculum.  Dr. Bare asked the other board members to take note of the 

additional time being requested after the November 7 and potentially January 10 regular 

meetings.  Dr. Bare asked if materials could be gathered for the Board members to review and 

prepare in advance so that the workshop(s) could be more productive and efficient.  Mr. Bristle 

stated that he would ask the consultants to prepare something.      

 

E. 2019 AZ Strategic Vision Outcomes Report (Klippenstein) 

 

President Klippenstein stated that in 2011, Arizona’s community colleges embarked upon a 

long-term Strategic Vision to significantly increase the number of Arizonans who achieve their 

postsecondary education goals. (Achieve60AZ)  In order to measure progress toward the three 

major goals outlined in the Strategic Vision, the colleges have implemented a rigorous self- 

assessment and accountability process centered around the annual collection and distribution 

of data related to 33 key indicators. The 2019 report will be posted on the MCC website when 

available. 

 

Dr. Klippenstein reviewed some highlights of the MCC data including:   

 

 Enrollment declines appear to be leveling off, with a slight increase for the last recorded 

year.  

 

 Only 32% of instruction in 2017-18 occurred in traditional semester-length courses held 

on campus Monday through Friday, 8am to 5pm. 68% of all student credit hours were 

earned online, at night or on the weekends. 
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 MCC enrolls 24% of recent high school graduates in its service area. This number is 

lower than the statewide average (34%) but higher than the national percentage (23%). 

 

 At just under $7,700 per year, the net price of attending MCC is just 18% of the Mohave 

County median household income. This rate is substantially lower than Arizona’s 

public universities (24-29%) 

 

 Forty-three percent of 2014-15 transfers from MCC to all four-year institutions, earned 

a bachelor’s degree within four years though this percentage may reflect a high 

incidence of part-time attendance after transfer. 

 

Ms. Pascual stated that the report provides valuable data to be considered during the strategic 

planning process. 

 

F. AZ State-Level Reports: Councils, Legislative and State Budget Updates 

(Klippenstein)(Appendix 3) 

  

President Klippenstein reported briefly on the following items: AC4 discussed a needs for a 

common online learning platform statewide to facilitate numerous initiatives; Marketing 

encourage all colleges to follow Arizona Community Colleges on all social media platforms;  

Kathy Hoffman, the State Superintendent of Public Instruction presented to AC4 to give a 

status update on several initiatives her office is working on and outreach to AC4 on ways to 

work together, including Perkins changes. The minimum requirement that is earmarked for 

community colleges is 15% and it was suggested to look at what other states as Arizona’s 

allocation is far below the national average; February 19, 2020 will be the community colleges 

day at the Capitol in the Rose Garden; State revenue collections increased 1.9% above the prior 

year for August and General Fund revenues during August were $19.1 million above the 

enacted budget forecast. 

 

G. Update of Current Events (Klippenstein) 

 

President Klippenstein had no update on any current events impacting the College. 

 

IX. Instruction (Stephen Eaton, Chief Academic Officer) 

 

Radiologic Technology Update (Rich Crabb, Radiologic Technology Program Director) 

 
Mr. Crabb presented data on program specifics, student success rates and employment statistics 
within MCC’s Radiologic Technology Program.  The program at MCC exists because the medical 
community pointed out a need.  The program has a history of success with five year 
Retention/Graduation rates of 88.4%, Job Placement rates of 88% (into career employment within 
12 months of graduation) and National Exam Pass Rates of 93% (1, 2, or 3 attempts).  As enrollment 
marketing efforts increased, the numbers of prospective students increased and the program 
currently has no difficulties filling program seats each year.  
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In an effort to increase the prospective student pool, program staff is working more closely with 
advising to increase students’ program awareness and participate in regular RAD Information 
Sessions. Program growth is only limited by the availability of appropriate clinical sites (that meet 
accreditation requirements). The program provides students with high quality education focusing 
on procedures, safety, ethics and compassion; preparing graduates for entry-level jobs in the field.   
 
Ms. Pascual asked if the majority of the program’s graduates are employed in Mohave County.  
Mr. Crabb responded that most are with a couple in the Las Vegas metro.  Dr. Bare if students are 
placed in outpatient imaging centers in addition to hospitals. Mr. Crabb responded yes, if the 
facility meets JCERT accreditation standards. President Klippenstein asked if JCERT might 
consider revisiting some of the regulations.  Mr. Crabb responded that while the regulations 
protect the students, it does limit the availability of clinicals.  JCERT also does not allow students 
to be placed in California.  Dr. Klippenstein stated he was greatly impressed with the new ideas 
and dedication of Rad Tech Advisory Committee members  

 

X. Student Service (Ana Masterson, Chief Student Services Officer) 

 

A. Fall 2019 Enrollment Update (as of 10-01-2019)(Masterson) 

 

Campus Bullhead Havasu Kingman North Online Total 

Credits        

Fall 19 8,252 6,440 6,850 970 12,966 35,478 

Fall 18 7,377 5,548 6,041 1,302 12,394 32,662 

   

     

B. 2018-2019 Enrollment and Student Success Initiatives Annual Report (Masterson) 

 

Ms. Masterson presented the 2018-2019 Enrollment and Student Success Initiatives Report 

which provides an overview of the College’s student population as well as current efforts and 

initiatives that build on the foundation of Student Services at Mohave Community College, 

which encompasses recruitment and admissions, assessment, learning and life assistance, 

financial aid, enrollment management, advising and the call center. All of these play an 

integral part in student success at MCC, which lends strongly to retention and completion. A 

comprehensive enrollment management data review is also included in the report.  The 2019 

can be viewed online at: https://www.mohave.edu/assets/SS-Initiatives-Report-FINAL-

10.2.19.pdf 

 

Ms. Masterson reported that the 18/19 Student Population Overall was 5,558 students (71,240 

credits) of which 759 (14 %) students were dual enrollment. Basic demographics included: 66% 

of the students were female, Hispanics were the leading minority (24+%), the average age was 

27 years, the majority of the student population 30 years and younger with dual enrollment 

being the significant contributor (50%).  A majority are returning students (71%), 42% of new 

students and 64 % of returning students received financial aid.    

https://www.mohave.edu/assets/SS-Initiatives-Report-FINAL-10.2.19.pdf
https://www.mohave.edu/assets/SS-Initiatives-Report-FINAL-10.2.19.pdf
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18/19 grads took 7+ years to complete with a 2.8 GPA Average and 9 percent on academic 

probation.  General Studies, Liberal Art program popular among new students.   

Results of the 18/19 Graduate Survey were graduates are invited to give feedback about MCC 

experience, future plans include: 33% (172 out of 527) participated; 96% accomplished their 

educational goals at MCC; Most worked full- (48%) or part-time (34%); Of those employed, 

53% held job that was related to program of study; More than 50% intended to transfer to 

another institution; 70% going into a major directly related to MCC major; 32% entered after 

sitting out a year or more after high school; 26% came directly after high school; 28% entered 

after being out of another college/university for a year or more.    

   

18/19 Graduate Survey: Overall Satisfaction 

 My experience at MCC improved my life, 45% agree, 48% strongly agree 

 I accomplished my community college educational goals when I graduated from MCC, 

43% agree, 56% strongly agree 

 I would recommend MCC to my family and friends, 44% agree, 54% strongly agree 

 If I had to start college over again, I would choose MCC, 42% agree, 48% strongly agree 

 18/19 Graduate Survey: Overall Satisfaction (continued) 

 MCC friendly place, 42% agree, 56% strongly agree 

 Glad I attended MCC, 45% agree, 52% strongly agree 

 MCC did excellent job of preparing me for full-time work chosen in my career/profession, 

52% agree, 40% strongly agree 

 MCC did an excellent job of preparing me for future study at a four-year institution, 57% 

agree, 39% strongly agree 

 

18/19 Graduate Survey – Service Satisfaction 

 Personal Safety, 41% satisfied, 59% very satisfied 

 Overall academic experience, 48% satisfied, 49% very satisfied 

 Instructor knowledge,  42% satisfied, 56% very satisfied 

 Class size, 45% satisfied, 52% very satisfied 

 Accessibility of instructors,  48% satisfied, 49% very satisfied 

 Campus front office,  41% satisfied, 45% very satisfied 

 Academic advising, 51% satisfied, 37% very satisfied 

 Student life (activities & events), 34% satisfied, 24% very satisfied 

 

18/19 Graduate Survey – Improved Skills/Abilities 

 Reading Comprehension,  13% little improvement, 38% moderate, 39% much 

improvement 

 Mathematical Problem Solving, 13% little improvement, 38% moderate, 41% much 

improvement 
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 General knowledge, intellectual curiosity in variety of subject areas, 13% little 

improvement, 34% moderate, 47% much improvement 

 Appreciate cultural differences, 15% little improvement, 36% moderate, 34% much 

improvement 

Increasing Access at MCC via: Multiple Assessment Measures (ACT, SAT, Accuplacer, High 

school GPA, Performance in a prior, recent math/English high school course), EdReady - online 

educational tool that assists students through remediation, Marketing, promotion, outreach, 

Funding / Payment Plan, Financial Aid & Access, Dual Enrollment 

Increasing Retention / Student Success at MCC via: 

 Advising (Diverse offerings - intrusive, prescriptive, developmental, online, onground -, 

Milestone advising – 90% participation rate, Comprehensive from current to completion to 

assist with timely graduation, Successful start advising,  

 Comprehensive introduction to MCC – campus tour, student life information, academic 

planning, MCC resources & academic policies, Online orientation, Survive & Thrive in 

College course (STU 103), Student Life. 

 Early Alert (Academic, Life Issue & Financial “alerts” + tutoring referral), Success Plans for 

academically dismissed or probation students which includes financial aid, support 

services, student success information.  

 Student Success Center (peer tutoring, supplemental instruction, additional third party 

online tutoring, 24/7 free online counseling, community guide, EdReady, emergency grant, 

focused communication.  

Increasing Graduation and Transfer via: Articulation, Agreements allow for smooth transfer 

by providing academic pathways, Reverse associate degrees, Transfer NEW opportunities 

(Prescott College, DeSales University, Westminster College and Southern New Hampshire 

University, Nursing (RN-BSN) concurrent enrollment agreements created with University of 

Phoenix & Regis University), Partner webpage at mohave.edu, transfer fairs, Continual 

program review to ensure quality. 

Ms. Pascual asked several question about the presentation and report, specifically:  

 

1. Financial Aid Spending by Year – LEAP (Leveraging Educational Assistance Partnership) 

Grants (Slide 14): Ms. Pascual could not ascertain from the chart if any LEAP grants had 

been awarded.  Ms. Marbury stated that the category was hard to see because the amount 

is small in comparison to other awards depicted. Ms. Masterson did not have the exact 

amount of LEAP disbursed and will follow up. 

      

2. Time to Graduate by Program and Campus (page 23-25):  Ms. Pascual stated that the table 

did not reflect by campus only by program.  In addition, Ms. Pascual questioned whether 

some of the calculations might have been skewed by outliers such as in the case of 

programs whose time to graduate was in excess of 8 years.   



11 
 
 

 

 

Ms. Masterson replied that she had reviewed those exact calculations with MCC’s 

institutional research team when they were delivered to her and yes, there are various 

factors that could have impacted the final calculation.  For example, the date used to “start 

the clock” is the date of admittance, not the date of enrolling in the program.  Deeper dives 

can be done on factors such as average credits taken per semester, etc.  Dr. Klippenstein 

added that the College has already started reviewing the data sets and will be able to 

provide the Board additional information shortly.  Dr. Bare stated that she, personally, did 

not feel data divided out by campus was appropriate for the Board, whose duties and 

responsibilities are for the entire district; however, believes that decision lies with the 

administration.    

    

3. Graduate Satisfaction Survey: Ms. Pascual asked if it was standard procedure to survey all 

students, not just graduates, whom have obviously been successful in completing their 

degrees.  Ms. Masterson replied that the College had surveyed the entire student body in 

2016 via the Survey of Entering Student Engagement (SENSE) and Community College 

Survey of Student Engagement (CCSSE).  As this was prior to Ms. Pascual’s service on the 

Board, Dr. Bare suggested those survey results be provided to Ms. Pascual. 

 

Dr. Selberg inquired as to whether GCU (Grand Canyon University) not being represented on 

the “Institutions that Graduates Planned to Attend after MCC” (page 28) was an accidental 

omission.  Ms. Masterson responded that no students who responded to the survey indicated 

they planned to attend Grand Canyon.   

Ms. Marbury was asked how many students participate in the payment plan.  Without access 

to exact number at the present, Ms. Marbury estimated 500 students.   

Dr. Bare thanked Ms. Masterson for her detailed presentation, stated that the report will be a 

valuable asset during the strategic planning process and encourage Board members to review 

it thoroughly. 

  

C. Official Cohort Default Rate (Masterson)(Appendix 4) 

 

Ms. Masterson reported that the FY 2016 official cohort default rates were delivered to both 

domestic and foreign schools on September 23, 2019.  MCC’s official rate for the FY 2016 cohort 

is 14.8%.  The national average for 2-year public institutions is 15.9%.  Financial Aid Director 

Heather Patenaude will provide a more extensive presentation regarding MCC’s Default 

Management Plan at the November 8, 2019 regular Board meeting.   

 

Mohave Community 

College FY2016 FY2015 FY2014 FY2013 

 

FY2012 

 

FY2011 FY2010 

Default Rate 14.8  17.7   17.4   18  22.7 28.6 32.7 
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XI. Administrative Services 

 

A. Financial Services (Sonni Marbury, Chief Financial Officer) 

 

1. 2017-2018 Comprehensive Annual Financial Report (Marbury)(Appendix 5) 

 

Ms. Marbury reported that for the seventh year in a row, the Certificate of Achievement 

for Excellence in Financial Reporting has been awarded to Mohave Community College by 

Government Finance Officers Association of the United States and Canada (GFOA) for its 

comprehensive annual financial report (CAFR).  The Certificate of Achievement is the 

highest form of recognition in the area of governmental accounting and financial reporting, 

and its attainment represents a significant accomplishment by a government and its 

management. 

 

2. Monthly Financial Reports (Marbury)(Appendix 6a and 6b) 

 

a. Monthly Cash Flow Report – Ms. Marbury presented a report that visually represents 

the College’s fund balance, expenses, deposits and amount invested with the state 

treasurer.   

 

b. Expenditures & Revenue Report – Ms. Marbury presented a report that visually 

represents the College’s expenditures by function and object and its primary revenue 

sources with Year to Date Actuals. 

 

B. Human Resources (Jennifer Picard, Human Resources Generalist) 

 

1. Human Resources Reports (Picard)(Appendix 7) 

 

Ms. Picard presented the College’s human resources reports for the month ending 

September 30, 2019, reflecting new hires, transfers, reclassifications, title changes and 

separations.  

Vance Miller moved, Ashley Pascual seconded, to approve the Human Resources report 

for the month ending September 30, 2019 as presented in the appendix.  Without further 

discussion, the motion carried 4-0. (Bare, Miller, Pascual, Selberg) 

 

XII. Next Meeting (Bare) 

 

Dr. Bare stated that the next regular meeting of the Mohave County Community College District 

will be Friday November 8, 2019, originating from the Lake Havasu Campus. 

    

XIII. Adjournment (Bare) 

 

Dr. Bare adjourned the meeting at 10:52 a.m.   


