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Minutes 

                                                                                       MCCCDGB  

Friday September 13, 2019 – 9:00 a.m.        

 Originating at: Neal Campus Kingman  Room #508 

 Also Available via Interactive Television at: Bullhead City Campus Room #508 

  Lake Havasu Campus Room #508 

  North Mohave Campus Room #403 

   

 

(Action Items are in bold print) 

 

I. Call to Order (Dr. Julie Bare, President) 

 

Dr. Bare called the meeting to order at 9:01 a.m. 

 

II. Pledge of Allegiance (Bare) 

 

Dr. Bare led the Pledge of Allegiance. 

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

Julie Bare  Present 

Susan McAlpine Present 

Vance Miller  Absent (excused) 

Ashley Pascual Present 

Judy Selberg  Present 

 

IV. Approval of Meeting Minutes (Bare)(Appendix 1) 

 

Dr. Bare stated that the draft minutes from the August 9, 2019 regular meeting appear in Appendix 

1. 

 

Susan McAlpine moved, Judy Selberg seconded, to approve the draft minutes from the August 

9, 2019 regular meeting they appear in Appendix 1.  Without further discussion the motion 

carried 4-0. (Bare, McAlpine, Pascual, Selberg) 
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V. Audience of Any Citizen (Board Secretary) 

 

Dr. Selberg stated that this is an opportunity for any citizen to address the Board on any matter of 

concern to the citizen.  The Board will listen to the remarks, but may not respond or answer 

questions.  Unless the matter is already on the agenda for action, no action can be taken other than 

to instruct staff to include the matter on a future agenda.  The president of the Board may limit the 

time for individual presentation and may limit the total time for all presentations.  Citizens 

wishing to comment will be limited to one opportunity to speak.  If a citizens group wishes to 

speak on the same subject, the group should choose a representative to deliver the message. The 

Chairperson may set a limit for organized group presentations and may set limits for each side 

when many persons request to speak on an agenda item. During Interactive Television (ITV) 

meetings, the chair will query each campus for those who wish to speak. 

 

Dr. Bare queried each campus individually. There were no citizens wishing to address the Board.  

 

VI. New Employee Introductions (Campus Deans) 

 

Dr. Bare requested that the introduction of new employees hired between May 15 and 

August 31, 2019 occur simultaneously with the Audience of Any Citizen.   

 

Bullhead City Campus Dean Carolyn Hamblin allowed the following employees to introduce 

themselves:  Susan Betts - Success Center Coordinator, Rochelle Mabry - Administrative 

Assistant, Robert Montgomery - Lead Custodian, Mark Bunton – Groundskeeper, Alana 

Johnston - Fulltime Faculty (Culinary), Felicia Mallard Carter - Academic Advisor 

 

Lake Havasu Campus Dean Jann Woods allowed the following employees to introduce 

themselves: Jody McInerney - Science Lab Technician, Elizabeth Mahler - Success Center 

Coordinator, Timothy Gagnon - Custodian/Driver, Sandra Desmarteau - Student Services Office 

Manager, Jaime Lyerly - Office Technician, Diana Heer - Campus Technology Specialist, Glen 

Burrows-Taras - Campus Technology Specialist, Tara Williams - Fulltime Faculty (English), 

Wanda Lewis - Fulltime Faculty (Life Science), Teressa Butterfield - Fulltime Faculty (Medical 

Assisting) 

 

Neal Campus Kingman Dean Fred Gilbert allowed the following employees to introduce 

themselves: Rebecca Smathers - Academic Advisor (DE), Ryan Walker - Welding Lab Assistant, 

Brandon Garcia - Success Center Coordinator, , Desra Uptain - Academic Advisor, Nikaria Dixon 

- Community/Corporate Education Coordinator, Kyra Schmidt - Fulltime Faculty (Nursing), 

Trever Holland - Fulltime Faculty (English), Autumn Loustaunau - Administrative Assistant, 

Ryan Azimi, Recruiter.   

 

North Mohave Campus Dean John Cawley allowed Adrian Hammon, Maintenance Technician, 

to introduce himself.  Karen Harris, Enrollment Office Technician, was ill.  
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VII. Employee Council Reports  

 

A. Faculty Council (Dr. Andra Goldberg) 

 

Dr. Goldberg reported that the Faculty appreciated the great All Staff Day last Friday and 

thanked everyone who organized it and presented sessions. Items for the next meeting on 

9/27/19 will include: a new Allied Health Representative will be appointed to replace Brandi 

Swanner, Access to student information in OnBase is being developed for faculty to use 

(OnBase replaced NOLIJ), Ideas and recommendations for faculty training in December 

(formerly LATTE), Lead faculty request more information regarding the duties of facilitating 

Adjunct Faculty communication. Dr. Goldberg reported that she has added a STU 103 class 

with change in legislation.   

 

B. Staff Council (Meghan Knox) 

 

Ms. Knox provided an update that MCC staff also had many compliments about All Staff Day, 

including everyone’s great attitude and forward thinking.  During the day, Staff Council 

facilitated the first Staff Association meeting (all non-faculty employees) and several 

discussions regarding various aspects of employment at MCC were held.  The 2019-2020 

representative election results were announced.  Ms. Knox will continue as the District’s 

representative, Mandy Trowbridge will represent Neal Campus Kingman, Cheryl Pike from 

Lake Havasu, Amber Johnson from Bullhead City and Johnathan Hammon from North 

Mohave.  Staff Council also held elections for the 2019-2020 officers.  Ms. Knox will remain as 

President, Ms. Johnson as Vice President and Erin Roper was re-elected as Secretary.  The 

Council plans to focus on broader issues in the upcoming year and contributing to the Strategic 

Planning efforts.     

 

VIII. Board Report (Bare) 

 

A. North Mohave Campus Meeting Reschedule (Bare)(Appendix 2) 

 

Dr. Bare stated that due to various circumstances, the College relocated the August 9, 2019 

meeting originally scheduled to originate from the North Mohave Campus in Colorado City 

AZ.  The remaining 2019-2020 MCCCDGB meeting dates are provided in the appendix to 

determine if there is a preferred alternative date to visit the North campus during the 2019-

2020 academic year.  Dr. Bare stated that Mr. Miller had submitted his preference for April 

2020.  Dr. Bare reiterated that only the origination site was being discussed, not the date, which 

would remain the second Friday (April 10) and the time, which shifts to 12:00 p.m. to allow for 

travel.  There were no stated objections and Dr. Bare directed staff to proceed with change. 
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B. Arizona Association of Community College Trustees (McAlpine) 

 

Trustees Bare, McAlpine and Selberg attended the AACCT leadership conference September 

6-7, 2019 in Prescott on behalf of MCC.  The agenda included: a keynote address from a Senior 

VP of Economic and Rural Development, Arizona Commerce Authority, presentations on the 

Arizona Center for Student Success, an Arizona Community Colleges Political Overview and 

the AZ Community Colleges Public Relations and Marketing Campaign.  Trustees also 

participated in a half-day session facilitated by Julie Lancaster, founder of Lancaster 

Consulting, on the impact and value of AACCT, an organization assessment and analysis, and 

future planning. 

 

Ms. McAlpine stated that she appreciated the opportunity to attend the event and found it 

very informative and thoughtful. There were trustees from eight of the ten community college 

districts in Arizona.  Ms. McAlpine looks forwards to future discussions between AACCT and 

the college president’s (Arizona Community College Coordinating Council or AC4) based on 

the topics discussed at the conference.   

   

Dr. Selberg enjoyed the presentations although she wished the political overview was more 

forward looking than past history.   

 

Dr. Klippenstein thanked the trustees for attending on behalf MCC and joining with more than 

half of Arizona’s 54 community college trustees.  The college president’s (AC4) met on Friday 

prior to the start of the conference and discussed how the already planned hiring of an AC4 

Executive Director that may be able to facilitate some of AACCT’s activities.  AACCT seems 

focused on working with the president’s with strategic planning, teaming up on legislation 

and most of all, the success of the 296,000 students enrolled at their respective institutions.         

 

Dr. Bare enjoyed the conference, especially the collegiality and wanted to publically 

acknowledge that MCC’s Director of Communications, James Jarman, was praised during the 

Public Relations and Marketing Campaign presentation for being very helpful with the 

statewide project. The College is very fortunate to have an employee with Mr. Jarman’s skillset.   

Dr. Bare also pointed out that the Arizona Community College’s Facebook page shares a lot of 

great information and encouraged the liking and sharing of that page.   

 

C. Trustee Other Reports (Bare) 

 

Dr. Bare presented Chief Human Resources Officer Jennie Dixon with a plaque to acknowledge 

her leadership on the All-Staff Day event.  

 

Ms. Pascual announced that AZ Town Hall has selected Lake Havasu City for its Mohave 

County event and Dean Jann Woods has agreed to host on the MCC Lake Havasu Campus 

Saturday, November 2.  The 2019 Arizona Town Halls will address the topic of Strong Families, 

Thriving Children.    
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IX. President’s Report (Dr. Stacy Klippenstein, President) 

 

A. Mohave Minute (James Jarman, Director of Communications) 

 

Mr. Jarman presented a video recap of the latest news from the College, including:   Rad Tech 

Pinning, First day students, All Staff day, Health Symposium BHC, Car Show, Foundation 

Dinner, Route 66 Bakery, Dr. Klippenstein at Rotary & PTK Panda photo, HVAC grad success 

story, Coffee & Canvas, Appreciating Educators, Fair Set up, NCK Blood Drive. 

 

B. Asset Management: Littlefield/Beaver Dam BLM (Sonni Marbury, Ana Masterson, 

Klippenstein)(Appendix 3) 

 

Dr. Klippenstein stated that at the August 9, 2019 meeting, the Board was informed that an 

environmental assessment would be required on the temporary land use permit parcel in 

Littlefield/Beaver Dam (AZ‐110‐1492‐ES; AZA‐33679) if the college wants to retain 

Recreational and Public Purposes (R&PP) lease status. Quotes for the study range from $3,000 

to $7,000. Based on the location of the property, lack of utilities and other infrastructure, 

availability to serve the Littlefield and Beaver Dam communities via other resources and 

modalities, and past history with onsite educational attempts, MCC recommends the board 

move to release the right to renew the R&PP (Recreation and Public Purposes Act) lease AZA-

033679-01 with the Bureau of Land Management.  

 

Susan McAlpine moved, Judy Selberg seconded, to release the right to renew the R&PP 

lease (AZA-033679-01) with the Bureau of Land Management.   

 

Ms. Pascual asked several questions.  Chief Financial Officer Sonni Marbury stated that in 

regards to timeframe, the College is already past due on responding the BLM.  The College 

would pursue working with the existing institutions already located in the area (College of 

Southern Nevada, Dixie State University and the Littlefield Unified School District to ensure 

services to Mohave County residents.  Dr. Selberg stated that alternative modalities are a more 

modern approach than land.  Ms. Pascual asked if MCC had an existing relationship with the 

College of Southern Nevada.  Chief Student Services Officer Ana Masterson stated that MCC 

has worked with CSN several times in the past, most recently on transitioning to a Hispanic 

Serving Institution, and those relationships would not be difficult to reestablish.  Dr. 

Klippenstein stated that North Mohave Campus Dean John Cawley is committed to serving 

the area.   

 

Without further discussion the motion carried 4-0. (Bare, McAlpine, Pascual, Selberg) 
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C. Strategic Planning Request for Proposal 01-1920 (Klippenstein and Chief 

Advancement Officer Shawn Bristle)(Appendix 4) 

 

Dr. Klippenstein stated that as the College continues to move forward on transitioning from 

the final year of its current strategic plan to development of its next.  A Strategic Planning 

Team has been identified to spearhead activities during the 2019-2020 academic year and will 

be co-chaired by Chief College Advancement Officer Shawn Bristle and Lake Havasu Faculty 

Laurel Clifford.  Three external team members have agreed to assist, including Lake Havasu 

Chamber of Commerce President Lisa Krueger, Western Arizona Regional Medical Center 

CEO Mike Stenger and Mohave County Economic Development Director Tami Ursenbach.   

Student representative are being recruited from each campus.   

 

The Request for Proposal (RFP) 01-1920, Strategic Planning and Consulting Services for the 

College were due on Friday, August 23, 2019.  The College received nine (9) proposals ranging 

from $ $19,150.00 to $197,928.00.  After review and evaluation of the proposals, Campus Works 

of Bradenton, FL and MGT Consulting Group from Centennial, CO were the two top ranking 

responses.  After reference checks and calling with a few questions for clarifications, the 

evaluation committee is recommending Campus Works for the Strategic Planning and 

Consulting Services at a cost of $ 95,000.00.  ($ 80,000.00 plus an additional $ 15,000.00 for travel 

expenses).   

 

Dr. Klippenstein stated that payment would not be made from the general fund but rather 

from the interest earned on investment funds.  Campus Works has extensive experience 

working with community colleges, rural community colleges, community colleges in Arizona 

and colleges with multi-location campuses.    

 

Judy Selberg moved, Ashley Pascual seconded, to award RFP 01-1920, Strategic Planning 

and Consulting Services to Campus Works at a cost of $95,000 ($80,000 plus an additional 

$15,000 for travel expenses). 

 

Dr. Bare stated that she had spoken with Arizona Western College’s Governing Board 

President Dennis Booth over the weekend who stated AWC was very happy with the services 

provided by Campus Works, especially with its CEO Liz Murphy.  Dr. Bare asked if the $15,000 

for travel was a predetermined amount.  CFO Sonni Marbury responded that efficiencies 

would most likely be found and travel expenses would not reach that amount.   

 

Ms. McAlpine amended the motion. “to award RFP 01-1920, Strategic Planning and 

Consulting Services to Campus Works at a cost not to exceed $95,000 ($80,000 and a 

maximum $15,000 for travel expenses” 

 

Without further discussion the amended motion carried 4-0. (Bare, McAlpine, Pascual, 

Selberg) 
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D. Achieve 60 AZ (Klippenstein) 

 

Dr. Klippenstein stated that when Mohave Community College joined the Achieve60AZ 

alliance in 2016, twenty-three percent of Mohave-LaPaz residents had completed a 2- or 4 year 

degree, or received a non-degree credential. Achieve60AZ is currently working with Expect 

More Arizona to engage various rural and suburban communities in efforts to create locally-

owned goals that will drive education progress for their culturally and economically diverse 

cities and towns.  Mohave Community College has agreed to partner with ASU Havasu to host 

an Achieve60AZ attainment event for Mohave County on the Neal Campus Kingman on 

October 29 from 8:30 a.m. to 10:00 a.m.    

 

E. AZ State-Level Reports: Councils, Legislative and State Budget Updates 

(Klippenstein)(Appendix 5) 

  

Dr. Klippenstein provided a brief updates from the meetings of the Arizona Community 

Colleges Coordinating Council, including state and federal legislative issues effecting Mohave 

Community College, state revenue collections and other fiscal issues.    

 

F. Update of Current Events (Klippenstein) 

 

Dr. Klippenstein also thanked faculty and staff members: Jennie Dixon for her work on All-

Staff Day, Dr. Goldberg and Ms. Knox for their leadership of employee councils and Mr. Bristle 

and Ms. Clifford for their service co-chairing the Strategic Planning Team.   

 

X. Instruction (Stephen Eaton, Chief Academic Officer) 

 

Perkins Purchase, Surgical Mannequin, Surgical Technology Program (Eaton)(Appendix 6) 

 

Mr. Eaton stated that the acquisition of the SynDaver surgical model will better prepare students 

for the operating room and real patient experiences as well as propel the program to the next level 

of excellence. The SynDaver model has tissue made from water, fibers, and salts, mimicking live 

tissue, with internal organs and blood. It has skin, with fat and fascia planes, every bone, muscle, 

and tendon, fully articulating joints, a functioning respiratory system, complete digestive and 

urinary tracts, and visceral and reproductive organs.  Students will be able to perform more 

specialty procedures in the lab, better preparing students for the operating room. In addition, it is 

compatible with the labs existing surgical devices including laparoscopic instrumentation lasers, 

bipolar/monopolar cautery and harmonic devices. 

 

Susan McAlpine moved, Ashley Pascual seconded to approve the purchase of a surgical 

mannequin at a cost of $ 96,545.00 for the Surgical Technology Program utilizing CTE 

Postsecondary Federal Perkins grant funds, as it appears in the Appendix. 
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Surgical Technology Program Director Michelle Diaz answered several question from the Board 

regarding water consumption, recycling, warranty and life expectancy of the model.   

 

Without further discussion the motion carried 4-0. (Bare, McAlpine, Pascual, Selberg) 

 

XI. Student Service (Ana Masterson, Chief Student Services Officer) 

 

Ms. Masterson provided an enrollment update (as of 09-05-2019) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

XII. Administrative Services 

 

A. Financial Services (Sonni Marbury, Chief Financial Officer) 

 

1. Monthly Financial Reports (Marbury)(Appendix 7a and 7b) 

 

a. Ms. Marbury presented the Monthly Cash Position Report, a report that visually 

represents the College’s fund balance, expenses, deposits and amount invested with 

the state treasurer.   

 

b. Ms. Marbury presented the Expenditures & Revenue Report, a report that visually 

represents the College’s expenditures by function and object and its primary revenue 

sources with Year to Date Actuals. 

 

B. Human Resources (Jennie Dixon, Chief Human Resources Officer) 

 

1. Human Resources Reports (Dixon)(Appendix 8) 

 

Ms. Dixon presented the College’s human resources reports for the month ending August 

31, 2019, reflecting new hires, transfers, reclassifications, title changes and separations.  

  Credit Hours 

Campus 2018FA 2018SP 2018SU Total 

BHC 7,377 7,312 1,680 16,369 

DE 12,394 11,701 4,391 28,486 

LHC 5,548 5,288 705 11,541 

NCK 6,041 5,610 715 12,366 

NMC 1,302 1,111 69 2,482 

Total 32,662 31,022 7,560 71,244 

  2019FA 

Campus Credits 

BHC 8,038 

DE 12,927 

LHC 6,405 

NCK 6,729 

NMC 893 

Total 34,992 
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Susan McAlpine moved, Judy Selberg seconded, to approve the Human Resources 

report for the month ending August 31, 2019 as presented in the appendix.  Without 

further discussion the motion carried 4-0. (Bare, McAlpine, Pascual, Selberg) 

 

Ms. Pascual thanked Ms. Dixon for including the vacancy report.   

 

XIII. Next Meeting (Bare) 

 

Dr. Bare announced that the next regular meeting of the Mohave County Community College 

District will be Friday October 11, 2019 at the Bullhead City Campus. 

    

XIV. Adjournment (Bare) 

 

Dr. Bare adjourned the meeting at 10:28 a.m. 


