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Notes 

                                                                                       MCCCDGB 

 

Friday March 8, 2019 – 9:00 a.m.        

 Originating at: Neal Campus Kingman  Room #508 

 Also Available via Interactive Television at: Lake Havasu Campus Room #508 

  Bullhead City Campus Room #508 

  North Mohave Campus Room #403 

   

 

(Action Items are in bold print) 

 

I. Call to Order (Dr. Julie Bare, President) 

 

Dr. Bare called the meeting to order at 9:00 a.m. 

 

II. Pledge of Allegiance (Bare) 

 

Dr. Bare led the meeting in the Pledge of Allegiance.   

 

III. Roll Call (Amy Curley, Executive Assistant) 

 

Julie Bare   Present 

Susan McAlpine  Present 

Vance Miller   Present 

Ashley Pascual  Present 

Judy Selberg   Present 

 

IV. Approval of Meeting Minutes (Board President)(Appendix 1) 

 

Dr. Bare called for a motion on the draft minutes from the February 8, 2019 regular meeting as 

they appeared in Appendix 1. 

 

Vance Miller moved, Susan McAlpine seconded, to approve the draft minutes from the 

February 8, 2019 regular meeting as they appear in Appendix 1.  Without further discussion, the 

motion carried 5-0 (Bare, McAlpine, Miller, Pascual, Selberg) 

 

V. Audience of Any Citizen (Board President) 

 

[NOTE:  This is an opportunity for any citizen to address the Board on any matter of concern to 

the citizen.  The Board will listen to the remarks, but may not respond or answer questions.  Unless 

the matter is already on the agenda for action, no action can be taken other than to instruct staff to 

include the matter on a future agenda.  The president of the Board may limit the time for individual 

presentation and may limit the total time for all presentations.   
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Citizens wishing to comment will be limited to one opportunity to speak.  If a citizens group 

wishes to speak on the same subject, the group should choose a representative to deliver the 

message. The Chairperson may set a limit for organized group presentations and may set limits 

for each side when many persons request to speak on an agenda item. During Interactive 

Television (ITV) meetings, the chair will query each campus for those who wish to speak.] 

 

The chair queried each campus individually.  There were no citizens wishing to address the Board.   

 

VI. All Arizona Academic Team (Ana Masterson, Chief SS Officer)(Appendix 2) 

 

Chief Student Services Officer Ana Masterson reported that MCC nominated five outstanding 

students to the All Arizona Academic Team this year:  

Alex Chadsey is from Neal Campus-Kingman and is a Liberal Arts major who plans to pursue a 

Bachelor’s Degree in Business Administration at Northern Arizona University and eventually a 

Master’s Degree in divinity.   

Also from MCC’s Neal Campus-Kingman is Josh Lennen who is currently majoring in Chemistry 

and Engineering. He plans to transfer to either Arizona State University or the University of 

Arizona to finish his bachelor’s degree in engineering and/or chemistry.  

Ashley Maxwell is a student at MCC’s Lake Havasu City Campus pursing nursing. She plans to 

attend Northern Arizona University and earn a Bachelor of Science in nursing to ultimately 

specialize in wound care, provide quality health care to patients.  

Sunshine Boylan is a student at MCC’s Lake Havasu City Campus and also majoring in nursing. 

She plans to transfer to Arizona State University to obtain a Bachelor of Science in Nursing, 

ultimately earning a master's degree in nursing to provide medical intervention to those in need. 

Erika Hiestand is from MCC’s Bullhead City Campus and majoring in Physical Therapy Assisting. 

She plans to transfer to Arizona State University for a Bachelor’s Degree in Business 

Administration, then continue on to a doctoral program for physical therapy. Her career goal is to 

open her own Physical Therapy Outpatient Clinic. 

All five recipients placed on the third team this year for All Arizona Academic Team. 

VII. Faculty Council Report (Dr. Andra Goldberg, Faculty Council President) 

Dr. Goldberg reported that lead Faculty positions are open for departments to ask to retain their 

current lead or for others in the department to apply. This position is very important in facilitating 

course scheduling, curriculum updates, textbook orders, and assessment projects including 

program review and cycle of learning.  The Faculty Association which is all the faculty plan to 

meet prior to commencement on May 10 at 1:30 p.m. in the new Anderson Field House and are 

looking forward to having events in this new facility.  The Executive Advisory Council is 

requesting input from Faculty Council and Staff Council regarding information and steps it can 

take to help with the transition to a new president. It has developed a SWOT analysis (Strengths, 

Weaknesses, Opportunities and Threats) that will be presented to the new administration to help 

start the conversation. The council discussed the many alternatives to Open Educational Resources 

(OER) that are available for students.  
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These include inexpensive rentals and book companies that offer a flat fee to use books for a 

semester. Keeping book costs low for our students is important to faculty while keeping the quality 

of these materials high. Election of Faculty Council representatives will be taking place later this 

month. 

 

VIII. Staff Council Report (Meghan Knox, Staff Council President) 

 

Ms. Knox reported to the Board that the staff council had a special meeting to discuss the Executive 

Advisory Council initiatives of providing support during the Presidential Transition.  Staff 

Council has been working on strengthening communications between campus-based staff as well 

as between staff and faculty.  For example, steps have been taken to allow instructors to be able to 

add notes in the system that student services staff use to advise and assist students.   Another 

ongoing discussion is smoking on campuses.  With the increased communication provided by all 

three councils, many concerns are self-resolving, such as placement during registration and the 

inconsistencies with the Summer Bridge model.  Staff Council is scheduled to meet again on 

Thursday March 14, 2019.    

 

IX. Board Report (Bare) 

 

A. AACCT Representative Report (Susan McAlpine)(Appendix 3) 

 

i. Arizona Association of Community College Trustees Meeting 2/28/2019 (Pascual) 

 

Ms. McAlpine reported that the conflict that prevented her from attending the meeting, an 

out of state trip, was disrupted by the severe weather experienced in the Kingman area on 

February 28, she attempted to attend the meeting remotely but was unable due to technical 

difficulties.  Ms. Pascual, who had earlier agreed to attend the meeting in Ms. McAlpine’ s 

stead, reported that she appreciated the opportunity to attend and participate in 

discussions with other community college trustees.  The discussion focused on identifying 

ways for Arizona community colleges to have a unified voice, increasing their impact 

across the state, specifically addressing legislative issues.  AACCT continues to strive to 

work together with president’s group (AC4).  The group in planning an event for all of the 

State’s governing board members to attend in the fall of 2019.  The event would take place 

at Yavapai College in Prescott.  

 

ii. Association of Community College Trustees 2019 Congress (McAlpine) 

 

The 2019 ACCT Annual Congress will be Wednesday October 16 to Saturday October 19, 

2019 in San Francisco, CA. ACCT has moved the early bird deadline for hotel reservations 

up significantly to April 30, 2019. Registration is required to reserve a room and 

registration is only partially refundable.  
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B. April 12, 2019 Governing Board Meeting, North Mohave Campus (Bare) 

 

Dr. Bare asked trustees to confirm with the Office of the President not later than Monday 

March 25 if they plan to travel to Colorado City or attend the April meeting via interactive 

video conferencing.  Mr. Miller and Ms. Pascual indicated they would be unable to attend 

the meeting.  Ms. McAlpine and Dr. Selberg indicated they could attend the meeting but most 

likely from via interactive video conferencing.  Dr. Bare indicated she plans to travel to the 

North Campus.   

 

C. Trustee Other Reports (Bare) 

 

No individual trustees requested to speak regarding non-agenda informational items. 

 

X. President’s Report (Diana Stithem, Interim President) 

 

A. Mohave Minute and MCC Values Campaign Update (James Jarman, Director of Marketing 

and Public Information) (Appendix 4) 

 

Mr. Jarman provided an update on broadcasting the Mohave Newscast with local public access 

channels.  Lake Havasu Campus and Bullhead City have agreed.  The City of Kingman’s public 

access channel policy does not currently allow entities other than the city from broadcasting 

content. The College would need to work with the City of Kingman’s city manager to see if the 

policy can be changed.  Mr. Jarman also distributed a packet containing brochures and other 

materials supplemental to the MCC Values Campaign – Improving Lives, Improving 

Communities - to Board members.  Also included were some materials from the corresponding 

statewide campaign.  All hardcopy materials are also available on the College’s website, 

https://www.mohave.edu/about/improvinglivesimprovingcommunities/. Mr. Jarman also 

highlighted the “We Are MCC” videos, which focus on MCC alumni and student success 

stories.  

This month’s newscast included the following stories:  SEE4Vets Check Presentation  LHC & 

BHC Vet Center Ribbon Cuttings  LHC & BHC Virtual Patient Lab Ribbon Cuttings  MCC 

Electrical Program  Student Math Success, HLC Presentation  Dr. Jen Woolston Published  

Near Perfection: MCC Enrollment Management to speak at Vegas Conference  Increasing 

Efficiencies: IT Employee to speak at San Diego Conference  Dating Safety: MCC & BHC 

Police   Wear Orange Day  Snow Storm  All AZ MCC Team Preview  Kingman 7th Graders 

College Tour. 

Ms. Pascual stated that she enjoys the video recaps and also the abundance of content available 

on the website and inquired as to whether there were themes tied to the messaging or how 

content was acquired?  Mr. Jarman replied that content can be submitted via the email address 

available on the website, it could be word of mouth or it could be driven by the mission or 

strategic plan.  The Marketing and Public Information Office keeps a prioritized list of 

submissions.   

Dr. Selberg stated that she had the opportunity to witness MCC’s recruitment team at a 

counseling session at Kingman High School and was impressed by the presentation and the 

quality of the materials presented.   

https://www.mohave.edu/about/improvinglivesimprovingcommunities/
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B. Compensation Package Preview (Jennie Dixon, Chief Human Resources Officer) 

 

Ms. Dixon reviewed the tenants of MCC’s sustainable budget model and how it impacts the 

annual compensation plan.  The model calls for the compensation package to follow a 

percentage of the overall budget.  The compensation package is then split out into benefits 

(primarily health insurance) and salaries/wages.  The model is based on expending roughly 

$500,000 annually to keep MCC’s compensation package competitive and to cover cost of 

living increases. 

 

Ms. Dixon stated that the College is not yet in receipt of all the necessary data to finalize the 

fiscal year 2020 proposal and plan to present a final recommendation at the April 2019 meeting. 

Ms. Dixon also briefly updated the Board on the recently announced Fair Labor Standards Act 

updates.      

 

C. Draft Cohort Default Rate (Stithem) 

 

Interim President reported that the Department of Education released the draft 2016 3 Year 

Cohort Default Rate on 2/25/19. Currently, MCC’s draft rate is calculated at 14.74%, 89/604, by 

the Department. This represents a 60% decrease in MCC’s 3 year rate since it was first released 

in 2012 at 36.5%.  MCC will continue the appeal process for students it feels should be excluded.  

 

 

 

Interim President Stithem recognized the hard work and dedication of the Financial Aid 

department.  Dr. Selberg acknowledged the foresight of hiring the various consultants and 

agencies the College works with.    Staff in the Financial Aid department were recognized 

individually, including Lisa Downey, Brenda Averett, Corrie Valencia, Ann Morse and 

Heather Patenaude.   

 

D. Chat with the President Feedback (Stithem) 

 

Interim Stithem provided an opportunity for students and employees on each campus to 

engage in informal discussion regarding the state of the College at Chat with the President 

Sessions on Lake Havasu (3/4), Bullhead City (3/6), Kingman (3/7) and North Mohave via 

interactive video conferencing (3/7).  

  

  2015 Cohort 2016 Cohort 

  Rate Cohort Rate Cohort 

Projected Rate (at release of draft) 17.07% 134/785 15.18% 92/606 

Draft Rate (February) 17.70% 140/787 14.74% 89/604 

Official Rate (August-September) 17.70% 140/788     
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E. Transition Update (Stithem) 

 

The Interim President updated the Board on College operations during the transition to a new 

President, specifically the Executive Advisory Council activities to build cooperation and 

collaboration.   

        

F. Strategic Plan: Prior Learning Assessment & Transfer (Kamrin Dooley, Fire Science 

and Tricia Hanks, Enrollment Management Director) 

 

Ms. Hanks and Mr. Dooley reviewed how Prior Learning Assessment at MCC offers several 

ways to gain credit through transfer of credits from other institutions as well as through 

documented life experience.  

 

G. AZ State-Level Reports: Councils, Legislative and State Budget (Stithem)(Appendix 5) 

  

The Interim President provided updates from the meetings of the Arizona Community 

Colleges Coordinating Council, including state and federal legislative issues effecting Mohave 

Community College, state revenue collections and other fiscal issues. 

   

H. Update of Current Events (Stithem) 

 

Interim Stithem reported that MCC will be well represented at the Powerhouse Kiwanis 

Scholarship Fundraiser Dinner in Kingman on Saturday March 9, 2019, which raised over 

$13,000 for scholarships at MCC last year. Stithem will also send information regarding one of 

MCC’s largest public events of the year, Connecting the Community, scheduled for March 28, 

2019 on the Bullhead City Campus.   

 

XI. Instruction (Stephen Eaton, Chief Academic Officer) 

 

2021-2022 Academic Calendar, Second Reading (Eaton)(Appendix 6)  

 

Mr. Eaton presented the 2021-2022 calendar is being presented for second reading as the final year 

of the 3 year rolling calendar. 

 

Susan McAlpine moved, Judy Selberg seconded, to approve the 2021-2022 Academic Calendar 

as presented in the appendix.  Without further discussion the motion carried 5-0. (Bare, 

McAlpine, Miller, Pascual, Selberg) 

 

XII. Administrative Services 

 

A. Financial Services (Sonni Marbury, Chief Financial Officer) 

 

1. Monthly Financial Reports (Marbury)(Appendix 7a and 7b) 
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a. Ms. Marbury presented the Monthly Cash Flow Report which visually represents the 

College’s fund balance, expenses, deposits and amount invested with the state 

treasurer.  Currently, MCC retains a twelve million dollar corpus in the fund.   

Ms. McAlpine inquired as to the interest rate earned.  Ms. Marbury would have to 

research the exact amount, but it typically between three and five percent.  

 

b. Ms. Marbury presented the Expenditures & Revenue Report which visually represents 

the College’s expenditures by function and object and its primary revenue sources with 

Year to Date Actuals.   

 

B. Human Resources (Jennie Dixon, Chief Human Resources Officer) 

 

Human Resources Reports (Dixon)(Appendix 8) 

 

Ms. Dixon presented the College’s human resources reports for the month ending February 

28, 2019, reflecting new hires, transfers, reclassifications, title changes and separations.  

Vance Miller moved, McAlpine seconded, to approve the Human Resources report for the 

month ending February 28, 2019 as presented in the appendix. 5-0. (Bare, McAlpine, Miller, 

Pascual, Selberg) 

 

XIII. Executive Session (Bare)(Appendix 9) 

 

Pursuant to ARS § 38-431.03(D), the Mohave County Community College District Governing 

Board (MCCCDGB) is allowed to hold an executive session for specific purposes.  Legal action 

involving a final vote or decision shall not be taken at an executive session.  The purpose of the 

executive sessions is as follows:  

 

The discussion or consideration of employment, assignment, appointment, promotion, demotion, 

salaries, discipline, resignation, or dismissal of a public officer, appointee, or employee of a public 

body, specifically discussion of applicants for employment or appointment even though the 

applicants may not be currently employed by the public body.  

Susan McAlpine moved, Ashley Pascual seconded, to hold an executive session for the 

purpose of discussing applicants for employment as College President.  Without further 

discussion the motion carried 5-0. (Bare, McAlpine, Miller, Pascual, Selberg). 

 

Dr. Bare stated there would be a ten minute break with the Executive Session to convene at 10:20 

a.m. 

 

XIV. Reconvene Regular Meeting (Bare) 

 

Dr. Bare reconvened the regular meeting at 11:40 a.m.  The Board did not take any legal action in 

Executive Session. 
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XV. Update on the Search Timeline (Bare) 

 

Dr. Bare stated that the search process is proceeding as planned and outlined in the timeline on 

the Search for the Next MCC President web page.   

XVI. Next Meeting (Bare) 

 

Dr. Bare stated the next regular meeting of the Mohave County Community College District will 

be Friday April 12, 2019 starting at 12:00 p.m., originating from the North Mohave Campus. 

    

XVII. Adjournment (Bare) 

 

Dr. Bare adjourned the meeting at 11:42 a.m. 

 

 


