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One Year Periodic Program Review Report 
Academic Programs 

Registered Nursing 

Nursing- AAS Degree, LPN Step-Out Certificate, Paramedic to RN, LPN to RN  

Statement of Collaboration 

The program faculty, college staff, students, and community members listed below collaborated in an open and 
forthright dialogue to prepare this Periodic Program Review.  Statements included herein accurately reflect the 
conclusions and opinions of this group. 

Participants in the review:  

Department Faculty:  Paula McNichols, MSN, RN Director of Program, Shilo Elliott, MSN; Shaunda Goss, MSN; 
Deborah Triassi, MSN; Tiffany Port, MSN; Marilyn Parker, MSN; Rachel Benetti, MSN; Mark Kucharek, MSN; Michelle 
Christensen, MSN; Erin Kapcsos, MSN; Joanne Yarrish, MSN;   Brandi Swanner, MSN, ViAnn Cruse, BSN; Ami Hollis, 
BSN   
Non-discipline Faculty: James Frankin, KRMC, Mary Chaffant, MSN, Sunrise Hospital; Kristen Ott, Director of Creative 
Care; Audrey Fuller, Hospice of Havasu;  Julie Lungsford, HRMC; Karrie Brazaski, MSN, RN, Director of Nursing 
WARMC; Christie Bronston, MSN, Director of Nursing Mohave County Health Department; Gloria Askland; Nancy 
Mongeaus, Lisa Brown, Intermountain Hospital-Utah.  
Associate Faculty:  Lynn Stott, MSN-clinical faculty;  
Student/Alumni:  Student Advisory Committee: Keenan Norman, Kelsey Urlaub, Marshall Knauf, Angie Griffis, Tricia 
Wadsworth, Caitlin Anderson, David Allen 
Academic Support Staff:  Teri Monda and Cheryl Pike 
 

Date Submitted to the Dean of Instruction 

4/7/2016 

 

Authorization 

After the document is complete, print just this page and submit it to the Office of Instruction for the Dean’s signature. 

Signature of Dean _______________________________________________ 
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Report Sections and Guidelines 
The report sections are described below.  If you have questions on any section, please contact the Office of Instruction 
for assistance. 

1. Mission and Goals 
 
 
Identify the certificate(s) and degree(s) under review.  Write the mission and goals for each certificate and degree 
program(s) under review.  Briefly describe the relationship of your program to the college’s Mission, Vision, Core 
Values, and College Goals.  List the program outcomes for each program under review.   
  
Certificates and Degrees 
Nursing AAS Degree in Nursing; LPN to RN AAS Degree; Paramedic to RN AAS Degree; and LPN Step-Out Certificate 
  
Mission and Goals 

Mission/Vision:   “The mission of the MCC Nursing Department is to inspire, promote and empower students 
in learning the art and science of nursing leading to excellence and success in professional practice.” 
 

The mission of the AAS Nursing Program in accordance with the mission of Mohave Community College is to provide 
high-quality, learning-center education that prepares graduates to meet the health needs of a diverse population in a 
variety of dynamic community environments.  The faculty is committed to the excellence and innovation in advancing the 
art of nursing through, caring, knowledge, collaboration, fostering communications, interpersonal interactions, and the 
use of technology in the classroom and clinical settings. 
 
MCC Mission Statement 
“The mission of Mohave Community College is to be a learning-centered institution, serving all constituencies, inspiring 
excellence through innovation and empowering students to succeed.”  

 
GOALS OF THE RN NURSING PROGRAM  
 
The goals of the Mohave Community College Nursing Department are to: 1) Prepare graduates for safe and effective 
clinical practice as evidenced by ATI results, ATI comprehensive Predictor results, employer feedback, graduation 
rates and licensure exam results.  3) Promote the current existing and establishment of new “tag (articulation) 
agreements” for BSN. 4) 50% of the graduates will attain BSN within 2 years with eventual goal of 80% attaining in 5 
years. 5) Attain 95% pass rate on RN-NCLEX® examination. Maintain national nursing accreditation.   
 

2. Program Data and Trend Analysis  
Data will be supplied by Institutional Research.  Faculty will be asked to respond to the trends found within the data. 
(See Appendix B in the Periodic Program Review Guide for Faculty 2015 for detailed listing of the data sets.) 
2.1. Data 

2.1.1. Program Resources (Profit/Loss):  Please provide commentary on the program resources data points 
related to program revenue and expenses.  Please comment on the adequacy of program resources, 
including such things as classroom and office space, laboratory space (if applicable), library and technology 
resources, and personnel. Storage space is need in all nursing labs. Resources for the RN Program include 
LMS  system, Big Blue Button use for review or supplemental instruction to enhance students’ 
understanding of the class material, LMS system does not have a rigorous analysis of exams needed by the 
RN program- Program is working with the LMS representative. Clinical site in specialty areas are requiring 
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smaller number of students on the units this causes and increase in expenses for clinical instructor. Office 
space is adequate. Office scanner is needed for the DAC to assist with the scanning of record and file of the 
graduates.  

2.1.2. Student Metrics:  Please provide commentary on the student metrics related to program success.  Please 
comment on the adequacy of student metrics as the effect the program under review.  See table below 

Admissions 
All Pre-Licensure Admissions for the Entire Year 2015 

Total # of students offered placement into the nursing program 119 

Total # of students officially registered for the first course of the nursing program 112 

Total # of pre-licensure students registered for the first course who did not attend 0 

Total # of open placements in the first nursing course of the first day of class 0 

Total # pre-licensure admission capacity (1st session only –not advanced placement) 120 

Total # of advanced placement LPN and Transfer pre-licensure 6 

Total # of qualified pre-licensure applicants who were not admitted to the session in 
which they applied. 

22 

Total # of pre-licensure students readmitted to the nursing major 36 

Total # of applicants who declined a placement into the nursing program 8 

 

GRADUATION RATE 

Total # RN pre-licensure graduates 96 

Total # of RN pre-licensure graduates who graduated within the 100% of the allotted 
program time. 

84 

Total # of RN pre-licensure graduates who took more than 100% of the allotted 
program time but within 150% of the allotted time 

10 

Total # of RN pre-licensure graduates who took more than 150% of the allotted time to 
graduate. 

2 

 
ATTRITIION- RN 

Total # of pre-licensure RN students admitted to the cohorts that graduated in 2015 104 

Total # of pre-licensure RN students originally admitted into a 2015 graduating cohort 
who dropped back for a period but are still enrolled in the program or graduated with a 
later cohort in 2015. 

8 
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Total # of pre-licensure RN students originally admitted into a graduating cohort that 
are no longer attending the program. 

12 

 
 
 
 
Admission and Retention Data January 1.2016 –March 1, 2016 

Total number of students enrolled in MCC’s pre-licensure nursing program (students 
attending our program) No new admission information as of this date. 3/1/16 

 

185 

Total # of students in Refresher classes (10 ), Transition classes (7 ), and  the NUR 227-
853 class-(18)  

35 

 

 
2.1.3Instructional Productivity:  Please provide commentary on the instructional productivity related to program 
success.  Please comment on the trends found in this data.  The RN Program admits 40-44 students twice a year 
on the South, spring and fall semesters and 23-25 students on the north every fall semester. The RN Program is a 
2 year with students graduating in December and May on the South Campus sites and May on the North Campus 
site.  The retention rate is 83-86%.  The students are culturally diverse and represent all the communities of 
Mohave County.  
NURSING DEMOGRAPHICS 

DEMOGRAPHICS Count  
ETHNICITY   
Black/African American 1  
Hispanic/Latino 16  
White 173  
Asian 4  
American Indian/Alaska 
Native 

0  

Native Hawaii/other 
Pacific Islander 

1  

More than one 0  
Not Reported 0  
GENDER   
Male 30  
Female 165  
Unreported 0  
AGE GROUPS   
18-19 0  
20-25 15  
26-30 27  
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31-35 27  
36-40 9  
41-45 6  
46-50 8  
51-60 6  
GRADUATES   
2015-96 2014-65 2013-85 
FIRST TIME PASS RATE    
91.3%-2015 92.31% -2014 85.29% -2013 

 
National Pass Rate %                             Arizona Pass Rate% 

2013   83.04%    88.25% 
2014   81.79%    89.99% 
2015   84.51%    87.03% 
Mohave Community College RN Program pass rate is above the national average for all first time NCLEX test 
takers.  This includes ADN’s, BSN’s, and Master’s prepared students. The requirement by ACEN is to maintain a 
pass rate higher than the national average. 
 
2.1.3. Enrollment Trends:  Please provide commentary on the enrollment trends for the program(s).  Noted 

more men are applying for the nursing program and the majority age group is 20-35 years of age. 
2.1.4. Faculty Data Points:  Please provide commentary on the faculty data points related to program success. 

Class Instructor                                   Gender Number of students 
NUR 121-121 Triassi                                         F 20 
NUR 121-131 Goss                                            F 14 
NUR 122 South  Port and Parker                         F 38 
NUR  122 North Kapcsos                                       F 24 
NUR 221  Elliott and Benetti                      F 33 
NUR 222 South Christensen and Kurcharek     F/M 38 
NUR 222 North Yarrish                                          F 17 
NUR 227 851 Parker                           F 17 
NUR 227 852 Port                                               F 17 
NUR 227 853 Parker                                           F 18 
NUR 227 854 Kapcsos                                        F 24 
NUR 228 851 Elliott                                             F 15 
NUR 228- 852 Benetti                                          F 14 
NUR 229-851 Christensen                                  F 16 
NUR 229- 852 Kurcharek                                    M 14 
NUR 229- 854 Yarrish                                          F 17 
NUR 137-851 Port                                                F 7 
NUR 135- 851 Parker                                           F 4 fall2015  4 presently 
NUR 235-851 Associate Faculty Strasser        F 6 fall 2015  1 presently 

 
Presently the RN program has 12 resident faculty members who are master’s prepared; one is full time 
simulation coordinator and one is full time lab assistant in BHC. The program has one full-time lab 
coordinator who manages all 4 nursing labs. The LHC has a part-time lab assistant while the North’s lab 
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assistant position is vacant. Support staff includes an operations specialist and clerk. The north campus 
used clinical instructors to assist with skills in the nursing lab.  
   

2.1.5. Please comment on any trends or gaps found in the data.  Three gaps we see are: 1) pathophysiology- 
students are coming to the program but they can’t related the patho-physiology to the disease process. 2) 
Writing using APA formatting is a problem as the college uses MLA for papers in the English classes. 3) 
Math Calculations using dimensional analysis which is need for dosage exams.  The RN Department has 
communicated with the college departments. The Student Success Center is working with us on these 
items. 
 

2.1.6. Other Data Points:  Please provide commentary on any additional data points reviewed for this review.  
ACEN requires criteria for each standard of accreditation. The information includes curriculum data for t 
each level of the nursing program. This includes all the ATI testing, dosage calculation exams, certain 
assignments within each semester.  One of the assignments were used in the WACm project of the college. 
NUR 221 will continue to look at the writing of those students to see if improvement has occurred when 
scoring the first evidence based practice assignment to the third assignment for the Spring 2016 and Fall 
2016.  This will give us better data related to the admission of north students once a year. This means the 
data includes all 3rd semester student on north and south in the fall.      

 

NUR 222 Criteria for Curriculum and Student Outcomes 

Semester Dosage exam ATI Pharm 

Exam 

ATI  

Leadership 

ATI 

Comprehensive 

NCLEX  

Pass Rate 1st time. 

2015  

Fall 

37/42 passed 
with 100% the 
first time. 
88.10% 

30/40  
Pass rate at 
level 2- 75% 

12/41 pass 
rate at level 2 
29.27% 

26/41 pass rate at 
level 2 63.41% 

 96.4 % 

2015 

Spring  

60/65 passed 
with 100% the 
first time 
92.30 

25/62 level 2 
pass rate – 
40.32% 

16/63 pass 
rate at level 2 
25.39 % 

58/65 pass rate 
level 89.23% 

88 %     53/60 
North 4  
South 4 

2014 Fall  31/35 passed 
with 100% the 
first time. 
88.57% 

15/33 pass 
rate at level 2 
45.45% 

13/33 pass 
rate 39.39% 

23/33 pass rate- 
69.70% 

21/22  
95.45% 

      

 

2.2. Strengths, Weaknesses, Opportunities, Threats (SWOT) 

2.2.1.   What are the strengths of your program as indicated in the above data? 

Strengths:  

 1. RN Program has retained the ACEN accreditation and the State Board Approval. 

2. Great program and established who produces excellent nurses.* (Advisory Com) 

3. Students can transfer all credits to a university.*( Advisory Com) 

4. Program is well versed in all areas of nursing field.* (Advisory Com) 
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5. Pass rate is higher than the state and national average on first time NCLEX test takers. 

6. Maintaining tag agreements with colleges for the students to have opportunity to get BSN degree. 

7. Faculty has access to online educational support for development/ improvement of nursing materials. 

8. Faculty to student ratio is 1:24 Clinical groups 1:6-8  

9. Faculty is diverse in their experiences. 

10. DON has been in the position for 2 years. 

11. Nursing outcomes fit in with the college outcomes in GEN ED. 

12. Face to face classes have improved SLO. 

13. RN department is raising our own- faculty and clinical instructors by encouraging the students to future their 

degrees.  

 

2.2.2.   What are the weaknesses of your program are as indicated in the above data? 

Weakness:  

1.  Program is not advertised or promoted by the college.* (All advisory committees –North and South) Continue 

to work on the educating the public about the quality and success of the program 

2. Program fees have not been increased for 6 years. 

3. Not being able to get financial aid for books before the first day of class.* (Student Advisory Com.)  

4. In student services inconsistent advising of students interested in the RN program.* (student Advisory Com.)  

5. Nursing Faculty is aging and MSN’s are hard to find in the rural settings for faculty and clinical instuctors. 

6. Lecture manuals need to be updated and all the core classes have added QSEN and Nurse of the Future to the 

classes. This is a work in progress. 

7. Test Banks have been jeopardized and the faculty needs training on NCLEX test writing. These classes only 

occur during the summer.   

8. Wireless connections in the DAC and LHC class rooms and testing area are weak. (Student Advisory and Staff) 

9. Library resources are not up to date.  

10. We have 4 new faculty members on the various campus sites plus we are missing the lab assistant on the 

north campus site.  

  

 

2.2.3.   What opportunities exist for your program based on the above data? 

Opportunities: 

1. Continued employment opportunities with local clinical sites. 

2. Continue the clinical site agreements with clinical sites. 

3. Communication with all other departments of the college. 

4. Put our nursing program out to communities in Utah, Nevada, California and New Mexico. 

5. To partner with NAU or ASU for BSN program.  
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6. Continued and strengthened relationships with MCC committee members and regional/national nursing 

bodies. 

7. Director is on state wide committee working on QSEN and concept nursing curriculum for the state of Arizona. 

 

2.2.4.   What threats exist for your program based on the above data? 

Threats: 

Hiring Full-time faculty members with MCC campuses.  

Hiring MSN prepared clinical instructors.  

1. Decrease in the number of students applying for the program if not advised correctly. 

2. Those advising the students should be aware of the maximum time frames for the student if not they will lose 

their financial aid. 

3. Other schools coming to our area for clinical rotations. Or the increase number of nursing schools in Nevada 

may cause us to lose our clinical sites in Las Vegas.  

 

 

 

3. Assessment of Student Learning 

3.1. What percentage of courses have identified student learning outcomes (SLOs)?  (comment of progress/lack of 
progress) 

All nursing classes have SLOs:  100% 
3.2. What percentage of courses have ongoing SLO assessment?  (comment on progress/lack of progress) 
All nursing classes have on going SLO for the accreditation from ACEN.  ATI test provide stats of how the students 
are comparing with those nationally and within the same type of program. 
3.3. How has assessment of course level SLOs led to improvements in student learning and achievement? 
Using the stat from all the areas of SLO guides the faculty to improve course outlines and research ways to help the 
students to be successful within the program.  
3.4. How has assessment of program-level SLOs led to improvements in transfer or certificate/degree awards? 
The graduates who desire to continue their education have not problems transferring to obtain their BSN and MSN 
degrees. With the curriculum of the program and the students’ clinical experience may colleges have stated they 
love MCC RN nursing students.  
3.5. What challenges remain to make course and program level SLOs more effective? 
Biggest challenge is within the college as some of the programs and the different departments do not understand 
the rules the nursing program must abide.  RN program has the State Board of Nursing, ACEN, college governing 
board and HLC.  
Hiring the faculty with MSNs for all areas of the program.  

4. Evaluation of Progress Toward Previous Goals 

4.1. Evaluate steps taken to achieve goals established in the last periodic program review. 

Faculty has reviewed the areas of weakness with students and assignments. The y prepare the lectures to present 
the material in a fashion that all the students will retain the information.  They review each semesters required 
criteria for ACEN and find ways to improve the SLO. Continued work on course outlines and manuals to update them 
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with QSEN and the nurse of the future is ongoing. Re-evaluation of each cohort to see how the next semester can 
assist the faculty and students to be successful in achieving the student out comes and the program outcomes. The 
goals for the program are ongoing and maintaining the required outcomes for the program is a must.  

Faculty is collecting data to see if we should move the nutrition ATI out of nursing 121. At this point we only have 
one semester of data and would like to see 4 before making a decision.  

4.2. In cases where resources were allocated towards goals, evaluate the efficacy of that spending. 

This year faculty attended the NLN conference in Las Vegas with the Perkins Grant . New teaching methods were 
explored and new ideas of using the resources available with student textbooks were shared with the faculty and 
students.  Exploring the use of Doc u care in post conferences and charting after simulation were two of the new 
ideas implemented  .  

Simulation to improve students’ critical thinking and nursing actions were on hold this fall semester, the simulation 
instructor resigned and the system needed updates. The budget for equipment repair was decreased plus  several 
issues with not having the required number of items used in each campus lab. Previous grant money paid for the 
warranties on the simulation mannequins that was cut and the program had to take money from other areas of the 
budget to maintain them.  Simulation helps the students put the pieces of nursing together. Evaluation sheet was 
created to be used for each student during simulation. We will use this sheet to track the students’ success and 
provide the information for HLC-critical thinking and ACEN. 

Nursing Labs were able replace some equipment and upgrade some of the beds in different labs. The north campus 
site misplaced  equipment plus it is in need of upgrades for the lab. This is a work in progress. 

5. Program Goals and Plan 
5.1. Short-term Goals (two year cycle):   

Goal 1:  
Goals : Complete the self-study for ACEN site visit and State Board visit. 
Measurable Outcome:  All standards will be document and data will be completed to support the standards. 
Plan:  (Briefly describe how you will accomplish this goal.) Each faculty member is responsible for sections of 
different standards. Utilize the data collect for the programs critical elements. 
Responsible Party(ies):  All faculty members and supportive staff.  

Goal 2:  Nursing Labs will be updated and resources will be available in all labs –improve student retention and 
SLO’s. 
Measurable Outcome:  Students will use the labs more especially on the north campus and the semester surveys 
will reflex this. Students will have less remediation. Pass rate on NCLEX will increase on the north as the past two 
semesters the pass rate has been 80% on first NCLEX. The south pass rate has been 90-96% every semester.  
Plan:  Schedule practice time in the labs for the students, lab coordinator will plan the updates with the faculty 
and order the necessary items and instillation of the items by facilities management.  
Responsible Party(ies):  Lab Coordinator, Program Director, lab assistance, faculty, and the students. 
 
What specific aspects of these goals can be accomplished without additional financial resources?  
Monitoring students’ use of the lab and success on the NCLEX exam.  Needed equipment and installation will 
cost money. 

  
Goal 3 90% of the students will achieve a level two or higher on the ATI proctored exams this includes the RN 

predictor for nursing four. 
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Measurable outcome: The lead faculty member will print out the group results and share with all the faculty 
members to evaluate areas of weakness in the students and the program.  Faculty will meet with the student 
and provide remediation to assist in the mastering the material of his or her class.  A remediation exam will be 
given after the remediation is completed.  
Time: Review each semester for the two years  

  Plan: These are the critical elements for the program and should be used to guide the curriculum changes and 
updated for the program plus identify those students who have areas of weakness.   

5.2. Long-term Goals (four year cycle):  Based on the above data and analyses, identify 2 or more concrete goals, 
measurable outcomes, and activities that you would anticipate resulting in improvements to the program 
within the next six years. 

 
Goal 1: (Goals describe what you wish to accomplish in support of program improvement.) To achieve NCLEX 
pass rate of 95% for first time test takers. 
Measurable Outcome:  Maintain a first time pass rate on the NLCEX exam of 95% with the pass rate higher than 
the national and state average. 
Plan:  (Briefly describe how you will accomplish this goal.) Maintain the evidence of each ATI proctored exam 
and review the weakness of the students and determine if the faculty is covering the information in lectures.  
Map the nursing curriculum to the NCLEX test plan and QSEN. 
Responsible Party(ies):  All nursing faculty members 

Goal 2:  Maintain ACEN Accreditation 
Measurable Outcome:  To maintain the national certification of the RN Program. 
Plan:  Maintain the criteria for all standards required by the ACEN 
Responsible Party(ies):  Faculty and different departments of the college. 
What specific aspects of these goals can be accomplished without additional financial resources? 
 Yearly fees are in the RN budget need for time to share with other departments.  

 
 Goal 3: Achieve NCLEX pass rate of 95% for first time test takers with a pass rate higher than the national. 

 Measurable outcome: Faculty will meet with the student who is unsuccessful on the exam. Student will 
complete the remediation form to identify the weak or missing areas of his or her knowledge base.  

             Faculty will assist the student to create an action plan to assist the student in success of the program.  
Time: Every exam each semester. Continued throughout the students time in the program.  
Plan: Assisting the students will identifying their weak and missing areas will assist them and the nursing faculty 
in ways to improve success and completion of the program.  Faculty will have to spend more one on one time 
with the students.  No added costs will be needed.  

 
6. Requests for Resources 

For any specific aspect of a goal listed in 5.0 that would require additional financial resources, complete the form 
below. 

Type of Resource Requested Amount Potential Funding Source 

Personnel Full time person to work on the 
north campus in the nursing lab 
and instruct students in the 

We have funding from pervious 
lab person which was part time. 
This person will do clinical 
rotation for the 3rd and 4th 
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clinical setting plus teach the 
Paramedic to RN.  

Lab Assistant $ 33,500- 50,250 

semester classes at a lower rate 
than a clinical instructor if hired 
as a faculty member.  Money 
from the clinical pay and transfer 
to the faculty pay. This would be 
an MSN position 50K + salary 

Facilities BHC Lab is in need of a storage 
closet in addition to the one they 
have it could be the same size. (8 
ft by 4 ft) 

Locks for all cabinets in each of 
the 4 nursing labs.  

Facility updates/upgrades 

 

Equipment Desire to replace 10 computers 
on the LHC and 10 in the DAC for 
the next 3 years and the 
computers will be up to date. 

Computers $800 each =$16,000 

Pulse oximeters-25  $25 each 
total = $625 

IV pumps-19, one at each 
bedside per state request.  

$535 x 19= $10,165 

Headwalls for north campus lab 

3 x $1015= $3045 

Injection simulators 2 for each 
campus lab.  

 8 x $99.95  = $799.60 

TOTAL $31, 234.60 

Perkins Grant 

Supplies IV fluids which is ongoing related 
to the supplies donated to the 
nursing department. 

This would come out of the 
consumables for nursing 

Computer Hardware None at this time 
 

Computer Software Updated and additional software 
for the Simulation men.  

$3500 

Cost is $3500 per each group of 
software with an additional 
$1900 for additional packages 
for all simulation mannequins.  
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Training Test Item writing for exams. 
Iggy’s Boot Camp for nursing 
educators.  

4 x $700 = $2800 

ACEN self-study forum for each 
faculty or lead faculty member. 

4 x $500 + airfare and hotel = 

$6000 

Cost of the Boot Camp is 
approximately $700 per faculty 
member.  

ACEN self-study cost is $400-
500/person plus travel to 
different cities if not available in 
Arizona. Flight and hotel 
reservations will be needed 
which adds expenses.  

Perkins Grant 

Other 
  

Total Requested Amount $43, 534.00 Perkins Grant if possible. 

6.1. Describe the resource request(s).  Equipment budget and non-consumables could purchase the pulse 
oximeters, equipment repair budget for simulation and all other equipment is $24,000 and non-consumables 
are $4000 for RN Program.  

6.2. What program outcome(s) does the resource request(s) address?  Computers prepare the students to test in an 
NCLEX environment which builds self -confidence and testing abilities to pass the NCLEX. IV pumps help the 
students learn the proper pump usage with in the lab setting which will assist them in the clinical setting, giving 
them a sound knowledge base. Injection simulators with enhance the skills of medication injections and give 
the student good knowledge base to administer injections at various sites and proper delivery techniques. 
 

6.3. What measurable outcome(s) will result from filling this resource request?  NCLEX pass rate increases, 
employee satisfaction and student satisfaction will increase,  SLOs will increase and student retention will 
increase.  

 
 
Budget 

 
Budget Pass Through Costs  by semester. 

Item Cost/each Extended 
cost 

1st 
Semester 

2nd 
Semester 

3rd 
Semester 

4th 
Semester 

 

Drug testing 
collection 

$24 $2928 $13  $13   

Drug testing 
evaluation 

$22 $2684 $24  $24   

Lecture 
manuals 

$36 $17,865 $36 $36 $36 $36  

Nurse Paks 
totes 

$57 $6840 $58     

Nurse Paks $45 $450   $45   
Lodging  $55 $33,136   $235.20 for 

4 nights 
$352.80 for 
6 nights 
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Re-Check  
Pre-Check 

 $2223 $51 $51.25 $51.25 $51.25  

SNO 
membership 

 $5400 $27  $27   

 Total $71,517      
ATI CARP   $187 $147.75 $138.75 $148.75  
Clinical 
Instructors 

BSN per 
semester 

$77,040 MSN per 
semester 

$83,460    

Printing 
charge per 
semester 

  $28 $28 $28 $28  

 
 
 
 
 

7. Executive Summary 
• Please list 3 – 5 strengths of the program(s).  Strong foundation, faculty and clinical instructors provide 

multiple background of experiences, partnerships with the clinical sites and multistate governing bodies, 
partnerships with universities for seamless student transfers, The Healing Communities to share and work to 
produce improvements for the Coalitions, and the program is Nationally Accredited. 

• Please list 3 – 5 areas of enhancement for the program(s).  Improved Wi-Fi connections in the LHC and DAC 
for computer and iPad use during class, collaboration between all Allied Health Programs within the college. 

• Please identify ways the department will address student learning (assessment efforts, curricular redesign, 
etc.).  Early identification of needs and create success plans, continuation of updating the curriculum to the 
NCLEX test plans, training for NCLEX item writing, training for ACEN site visits. Communicate with the staff 
and the college by serving on college communities and being involved with the activities on campus. 
Continue to use the data from ATI and NCLEX exam-Mountain Measures. 

• Based on programmatic analysis, please list 2 – 3 specific questions or areas which you would like the 
program reviewers to comment on or make recommendations.  How can the RN Program make the other 
departments and areas of the college aware of the requirements of the accreditation requirements? Can the 
RN Program work with the faculty members who teach pathophysiology to enhance the students’ 
knowledge which will improve the success in the RN Program?  

• Identify any requests for resources that result from this review.  Computers, pulse oximeters, IV pumps, 
headwalls for the North lab, faculty training for NCLEX item writing for exams and ACEN Site visit training. 

Who to Call? 
Questions about any report sections, 
resource allocations/budget requests. 

Office of Instruction Jill Loveless, Dean of Instruction ext. 1918 

Questions about assessment of 
student learning. 

Office of Instruction Jen Shumway, Director of Curriculum and 
Assessment 

Need more data? Institutional Research Bob Faubert, IR Director ext. 1140 
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